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BOARD OF REGENTS
MINUTES OF THE MEETING
June 21-22, 2023

The South Dakota Board of Regents met on June 21-22, 2023, at Dakota State University in
Madison at 9:00 a.m. Central Time and via Zoom™* with the following members present:

ROLL CALL:

Brock Brown — PRESENT

Judy Dittman — PRESENT

Randy Frederick — PRESENT

James Lochner — PRESENT

Douglas Morrison — PRESENT

Randy Rasmussen — PRESENT

Pam Roberts —- PRESENT

Jeff Partridge, Vice President — PRESENT
Tim Rave, President - PRESENT

Also present during all or part of the meeting were Nathan Lukkes, Board of Regents Executive
Director and CEO; Liza Clark, Chief of Staff; Dr. Janice Minder, System Vice President for
Academic Policy and Planning; Heather Forney, System Vice President of Finance and
Administration; Kayla Bastian, Chief Human Resources Officer; Shuree Mortenson, Director of
Communications; Dr. Pamela Carriveau, System Associate Vice President for Academic
Programming; Katie Maley, Executive Assistant to the CEO and Board; Barry Dunn, SDSU
President; José-Marie Griffiths, DSU President; Laurie Nichols, BHSU President; Jim Rankin,
SDSMT President; Dr. Neal Schnoor, NSU President; Sheila Gestring, USD President; Kim
Wadsworth, SDSD Superintendent; Dan Trefz, SDSBVI Superintendent; and other members of
the Regental system and public and media.



WEDNESDAY, JUNE 21, 2023
Regent Rave declared a quorum present and called the meeting to order at 9:00 a.m.

1-A Approval of the Agenda

IT WAS MOVED by Regent Partridge, seconded by Regent Brown, to approve the agenda as
published. Motion passed.

1-B Declaration of Conflicts

There were no declared conflicts.

1-C Approval of the Minutes — Meeting on May 9, 2023

IT WAS MOVED by Regent Roberts, seconded by Regent Partridge, to approve the minutes of
the Board of Regents meeting on May 9, 2023. Motion passed.

1-D Election of Officers

IT WAS MOVED by Regent Brown seconded by Regent Roberts, to elect the following slate of
officers effective immediately June 21, 2023: Tim Rave as President; Jeff Partridge as Vice
President; and Doug Morrison as Secretary. Motion passed.

1-E Motion to Dissolve into Executive Session

IT WAS MOVED by Regent Morrison, seconded by Regent Partridge, that the Board dissolve
into Executive Session at 9:15 a.m. on Wednesday, June 21, to consult with legal counsel and
discuss personnel matters, pending and prospective litigation, contractual matters, and marketing
or pricing strategies by a board of a business owned by the State when public discussion may be
harmful to the competitive position of the business.

That it rise from Executive Session at 3:30 p.m., and reconvene in public session, to resume the
regular order of business, and that the Board report its deliberations while in executive session
and take any action it deems prudent as a result thereof in public session on Thursday, June 22.
Motion passed.

The Board dissolved into executive session, recessed from executive session at 3:30 p.m. to
reconvene in public session before resuming executive session.

LEGISLATIVE ROUNDTABLE

Senator Casey Crabtree and Representative Will Mortenson, majority leader for the Republican
caucus. Mortenson stated that he feels the BOR is south Dakota focused and heading in the right
direction. Making affordability and the American Dream are at the forefront by pushing
programs like the Freedom Scholarship and the South Dakota Opportunity Scholarship for
students and their families.



Regent Rave stated on behalf of the Board, the Presidents and their staff to thank the legislators
and the Governor for the tuition freeze as it has made a huge impact on enrollment and placing
South Dakota at a strategic advantage to surrounding states and look forward to having
additional conversations about. He also noted that the only thing that matters is the kids and
keeping school affordable and that does not happen without the help of the Governor and the
Legislators.

Regent Partridge noted that the one thing that surfaces for the Board’s priorities in his book is
Senate Bill 55 and the work of that task force. We are well on our way to completing all 35 of
the recommendations set forth by that taskforce. The Board is working to get those finished.
Regent Partridge extended compliments the Presidents and their leadership teams on getting
those tasks implemented and continually moving forward. There is a challenge on the way with
our universities in the form of declining enrollments; the Board and university Presidents are
ready for that storm, and one thing for them to look forward to and to meet that challenge would
be the opportunity for discussion on an additional tuition freeze if possible. Regent Partridge
also noted another thing on the Board’s plan is to look at marketing more aggressively regionally
as well as nationally.

Senator Crabtree stated that everyone is aware of the comments/concerns coming in being
reported on in the media and inquired if the Board is aware of those concerns and whether those
issues been noticed in the regental system. Regent Rave stated that the BOR and institutions
have policies and procedures in place to address those concerns, amongst others.

Regent Brown affirmed that in his experience in his constitutional law studies, never once has he
felt that his or fellow classmates’ voices have been stifled in any way. His experience has been
surrounded by very poised and thoughtful practices. Regent Rave agreed with those sentiments
and noted that he feels South Dakota serves as a role model for other institutions across the
country on how to have open, meaningful, and thoughtful conversations and debates.

Regent Partridge noted that the solution that a lot of people came up with was the Opportunity
Centers and those really being an Opportunity for All. It doesn’t matter who you are, where you
are from, or what you look like, we want students to come to South Dakota and have every
opportunity in front of them to be successful in South Dakota. The Opportunity Centers really
help accomplish that and are working very well. Each of our universities has an Opportunity
Center.

In regard to working with the SD Technical Colleges, Regent Rave highlighted the work that Dr.
Janice Minder and Dr. Pam Carriveau have been diligently working on with the Tech Ed
leadership regarding statewide articulation agreements amongst the institutions. Regent Roberts
affirmed that she has been working in the system a long time and in the past, there have been
very strong turf wars amongst institutions and the technical colleges, and that just is not the case
today. She commended the staff from the technical colleges and the regental system who meet
on a regular basis to continue to continue to streamline paths of success between the regental
institutions and the technical colleges to make student articulation as effective and streamlined as
possible and for students to improve their overall success in attaining their postsecondary
education in South Dakota.

Regent Partridge noted that it is very important that ensuring a freshman student becomes a
sophomore, etc. An awful lot of work goes into retention that many staff/faculty at the
institutions do that goes unrecognized. Regent Roberts stated that increased graduation rates will



follow the work being done on retention. Representative Mortenson stated that he knows that
reasons for students leaving an institution are highly varied, and he and the other legislators are
ready to help address those issues along with the Board where they can.

Regent Rave stated that if we are not here to help students who do not do well on standardized
tests, then we are not doing our job; however, he feels the Board and the system are on the right
track to address those concerns. Regent Partridge noted that President Nichols has been a nice
job of streamlining the BHSU-Rapid City location into a health sciences location, and in getting
an agreement in place to support health science pathways.

Senator Crabtree noted that regarding the Freedom Scholarship, he is excited to see where that is
at now and it is fantastic. The backbone of that program was based on public and private
partnerships. We have private industry partnerships leading and changing our paths. How does
the Board see those partnerships changing those paths going forward. Regent Rave stated that he
sees those partnerships getting bigger in gifts and doing research to expand and collaborate
between the Board, Presidents, and the Legislature to drive those over the finish line. Regent
Rave noted that his mind is with the entrepreneur and how the system can foster those
individuals and IP to put together new paths and innovation. The Board is very open to more
feedback on how they can step up to foster those new ideas and relationships.

Representative Mortenson affirmed the notion that the more requests the BOR can put before the
legislature that is coming from a clear and concise voice for the system, the easier it makes it for
them to do their jobs while also keeping an even hand when working through everything in front
of them in session. Senator Crabtree noted that they would like the Board’s budget priorities
sooner rather than later, noting that they understand that those topics are still underway. Regent
Roberts noted that she was glad and appreciative to hear from legislators that they like and prefer
the unified approach the Regental system has been taking when it comes to the budget priorities.

Senator Crabtree noted that he is pleased with BOR staff and Regents in being very responsive to
all of their inquiries and being quick to provide responses. He further affirmed that he is
appreciative of Nathan Lukkes and Liza Clark in their leadership roles in the Board of Regents.
Senator Crabtree noted that both he and Representative Mortenson have been working on a lot of
projects workforce and education related, and they want to be active partners with the Board and
know that the BOR has a lot of pressure in those areas, so they want to share some of that burden
when opportunity allows.

Motion to Amend Motion to Dissolve into Executive Session

IT WAS MOVED by Regent Morrison, seconded by Regent Partridge, to amend the motion to
dissolve into executive session to reconvene in executive session at 6:00pm to continue
discussing the matters previously described, and that it rise from executive session at 9:00pm and
reconvene in public session on June 22 to resume the regular order of business, report its
deliberations while in executive session and take any action it deems prudent as a result thereof.



THURSDAY, JUNE 22, 2023
The Board reconvened in public session at 9:00 a.m.

3. Informal Budget Hearings

SDSU/CES/AES: President Dr. Barry Dunn and Michael Holbeck, Vice President for Finance &
Budget, reviewed the budget priorities for South Dakota State University which focused on the Ag
Experiment Station in M&R funding, rising construction costs Cottonwood, and BioProducts
funding.

USD/Law School/SSOM: President Sheila Gestring, Julie Kriech, Vice President of Finance &
Administration, Kurt Hackemer, Provost, and Dr. Tim Ridgway, Vice President of Health Affairs
and Dean of the Sanford School of Medicine, reviewed the budget priorities for the University of
South Dakota, the USD School of Law, and the Sanford School of Medicine.

SDSMT: President Dr. Jim Rankin reviewed budget priorities for South Dakota School of Mines &
Technology which focused in part on Intellectual Property Protection (Patent) Fund.

DSU: President Dr. Jose-Marie Griffiths, Rebecca Hoey, Provost, and David De Jong, Dean of the
College of Education, reviewed budget priorities for Dakota State University, which focused on the
South Dakota Teacher Education Pathway program and SD-QIST Opportunities.

NSU: President Dr. Neal Schnoor and Veronica Paulson, VP of Finance and Administration
reviewed the budget priority for Northern State University which focused on a Center for Public
History and Civic Engagement and the Lincoln Hall Project.

BHSU: President Dr. Laurie Nichols and Kathy Johnson reviewed budget priorities for Black Hills
State University, which focused on GAP Funding, enhancements to the Business School as a
Regional Resource / Shared Business Program Facility, and a Center for Civic Engagement.

System Requests: Heather Forney, System Vice President of Finance & Administration, explained
the system’s budget priorities, which include requests for Dual Credit funding, Debt Retirement —
HEFF Bonded Debt (which ties closely to Maintenance and Repair), and Tuition Freeze.

A copy of the Informal Budget Hearing materials can be found on page 18 of the official minutes.

5-A Report and Actions of Executive Session

Regent Morrison reported the Board dissolved into Executive Session at 9:15 a.m. on
Wednesday, June 21, to consult with legal counsel and discuss personnel matters, pending and
prospective litigation, contractual matters, and marketing or pricing strategies by a board of a
business owned by the State when public discussion may be harmful to the competitive position
of the business.

The Board recessed from executive session at 3:30 p.m. to reconvene in public session to resume
the regular order of business, after which it reconvened in executive session to continue
discussing the matters previously stated, before rising from executive session at 9:00 p.m.



While in Executive Session, the Board discussed the matters just described, which included
certain recommended actions as set forth in the Secretary’s Report and other matters permitted
by law.

IT WAS MOVED by Regent Morrison, seconded by Regent Roberts, to approve the
recommended actions as set forth in the Secretary’s Report and that it publish said Report and
official actions in the formal minutes of this meeting. Motion passed.

A copy of the Secretary’s Report can be found on pages 19 to 29 of the official minutes.

5-B Resolutions of Recognition

IT WAS MOVED by Regent Roberts, seconded by Regent Partridge, to recognize Jim Thares
and Dr. Brian Maher for their service to South Dakota’s system of public higher education.
Motion passed.

A copy of the Resolutions of Recognition can be found on pages 30 to 32 of the official minutes.

5-C Welcome and Presentation by DSU President José-Marie Griffiths

DSU President José-Marie Griffiths welcomed the Board and other attendees to Dakota State
University and provided a presentation about the institution through the eyes and experiences of
current students.

5-D(1) Student Organization Awards — DSU

Amy Crissinger, DSU Vice President for Student Affairs and Enrollment Management,
presented the DSU student organization award winners for 2022. Future Business Leaders of
America Collegiate (FBLA) accepted the award for academic excellence. The Newman Club
accepted the award for community service. Lights, Camera, Action Film Club accepted the
award for organizational leadership.

A copy of the DSU Student Organization Awards can be found on pages 33 to 34 of the official
minutes.

5-D(2) Student Organization Awards — USD

Scott Pohlson, USD Vice President of Enrollment, Marketing/University Relations and Student
Services, presented the USD student organization award winners for 2022. The Plastic and
Reconstructive Surgery Interest Group (PRSIG) accepted the award for academic excellence. The
Coyote Clinic accepted the award for community service. The Cultural Wellness Coalition accepted
the award for organizational leadership.

A copy of the USD Student Organization Awards can be found on pages 35 to 36 of the official
minutes.



5-E Reports from Individual Presidents and Superintendents

Jim Rankin noted that today is the first day of retirement for their previous VP of Research. He
did a lot of service for the institution during his tenure and wanted to extend his gratitude.

5-F Reports on Individual Regent Activities

Regent Partridge noted that he is glad we now have a full board as the last six regents were very
busy during spring commencement ceremonies without any backups, so he appreciates all the
new members to now join in on those festivities. Regent Rave echoed Regent Partridge’s
remarks on the marathon processes of commencement ceremonies, but he really appreciated the
extra time he was able to spend with the leadership teams at the institutions.

Regent Lochner noted that since his appointment to the Board he has visited three of the
campuses so far and was thrilled with how rewarding an experience it has been. He is looking
forward to visiting the remaining institutions and is excited to be on this board and a part of the
higher education process.

5-G Report from the Student Federation

Josh Styskal, Student Federation Executive Director, and Michael Garofolo, Student Federation
President introduced themselves to the Board and provided an overview of what the Student
Federation is and what they do for new Board members. All six institutions are currently
holding their orientation for new students for the summer and have seen great attendance in
those. They are also looking forward to their continued work on the mental health space and the
work that was done in the last legislative session. One of the tools they use Eval eCare, which is
a crisis hotline that they have seen a lot progress on.

Regent Rave noted that there was money allocated for suicide prevention for students, and the
organization Lost and Found is one of the groups the Student Federation is looking at to engage
with those funds.

Josh also brought up the challenge that the Governor put forth toward the Board and they
encouraged the engagement of the Board with the Student Federation in that process.

5-H Report of the Executive Director

Nathan Lukkes, Executive Director and CEO, thanked the Board, Presidents, and staff for their
support and confidence in him in this new role. He is very appreciated to Dr. Maher as well for his
mentorship. Nathan wants to continue to work to ensure that every student in South Dakota has the
opportunity for postsecondary education and that they have clear pathways to do so. No matter their
background or institution they wish to attend. It is critical to do everything in our power to see that
students are successful and that they are able to complete their degrees and enter into the workforce.
We have a strong system of great institutions and exceptional leadership.

6 Public Comment Period

Jim Thares of Aberdeen, SD, as a resident and business owner in Aberdeen, stated that he is here to
advocate for the Nursing Program proposal by NSU in Aberdeen. His area of expertise is in senior



residential care and there is a great need for that program at NSU in the community.

Alan Aldrich of USD noted that there has been a lot of discussion this week about job readiness and
Senate Bill 55 (SB55); all are very legitimate and important concerns, but he asks that the Board
consider ‘what does it mean to be a well-rounded educated person’. We all need to have knowledge
in soft skills, and the general education requirements are often supported by those departments.

CONSENT AGENDA

IT WAS MOVED by Regent Morrison, seconded by Regent Partridge, to approve consent agenda
items 7-A through 7-J as presented.

Motion passed.

Academic and Student Affairs — Consent

7-A SDSBVI Membership in SDHSAA

Approve the request of SDSBVI for continued membership in the South Dakota High School
Activities Association.

A copy of the SDSBVI Membership in SDHSAA can be found on pages 37 to 38 of the official
minutes.

7-B Revised BOR Policy 2:37 — Syllabi and Learning Management System Policy (First and
Final Reading)

Approve the first and final reading of the proposed revisions to BOR Policy 2:37 — Syllabi and
Learning Management System, as presented.

A copy of the Revised BOR Policy 2:37 can be found on pages 39 to 43 of the official minutes.

7-C Inactivation of Outdated BOTE Articulation Agreements

Approve the inactivation of the outdated articulation agreements presented in Attachment Il. The
Board of Regents supports the ongoing efforts between the Technical Colleges and the Universities.

A copy of the Inactivation of Outdated BOTE Acrticulation Agreements can be found on pages 44 to
50 of the official minutes.

7-D(1) New Program Requests — DSU — Minor in Communication Studies

Authorize DSU to offer a minor in Communication Studies, as presented.

A copy of the New Program Requests — DSU — Minor in Communication Studies can be found on
pages 51 to 60 of the official minutes.



7-D(2) New Program Requests — DSU — Minor in Management

Authorize DSU to offer a minor in Management, as presented.

A copy of the New Program Requests — DSU — Minor in Management can be found on pages 61 to
68 of the official minutes.

7-D(3) New Program Requests — NSU — AS in Early Childhood Education

Authorize NSU to offer an AS in Early Childhood Education, as presented.

A copy of the New Program Requests — NSU — AS in Early Childhood Education can be found on
pages 69 to 74 of the official minutes.

7-E(1) New Certificate Requests — DSU — Management (Undergraduate)

Authorize DSU to offer an undergraduate certificate in Management, as presented.

A copy of the New Certificate Requests — DSU — Management (Undergraduate) can be found on
pages 75 to 80 of the official minutes.

7-E(2) New Certificate Requests — NSU — Marketing and Digital Design (Undergraduate)

Authorize NSU to offer an undergraduate certificate in Marketing and Digital Design, as presented.

A copy of the New Certificate Requests — NSU — Marketing and Digital Design (Undergraduate)
can be found on pages 81 to 90 of the official minutes.

7-E(3) New Certificate Requests — NSU — Principal and Building Leadership (Graduate)

Authorize NSU to offer a graduate certificate in Principal and Building Leadership, as presented.

A copy of the New Certificate Requests — NSU — Principal and Building Leadership (Graduate) can
be found on pages 91 to 98 of the official minutes.

7-F(1) New Specialization Requests — DSU — Analytics — MS in Information Systems

Authorize DSU to offer a specialization in Analytics within the MS in Information Systems, as
presented.

A copy of the New Specialization Requests — DSU — Analytics — MS in Information Systems can be
found on pages 99 to 102 of the official minutes.

7-F(2) New Specialization Requests — USD — Applied Behavior Analysis — MS in Health
Sciences

Authorize USD to offer a specialization in Applied Behavior Analysis within the MS in Health
Sciences, as presented.



A copy of the New Specialization Requests — USD — Applied Behavior Analysis — MS in Health
Sciences can be found on pages 103 to 107 of the official minutes.

7-G New Site Request — NSU — MSEd in Counseling (Online)

Approve NSU’s new site proposal to offer the MSEd in Counseling online, as presented.

A copy of the New Site Request — NSU — MSEd in Counseling (Online)can be found on pages 108
to 114 of the official minutes.

7-H Inactive Status & Program Termination Requests — DSU, SDSU, & USD

Approve the program termination and inactivation requests from DSU, SDSU, and USD, as
presented in Attachments | through I11.

A copy of the Inactive Status & Program Termination Requests — DSU, SDSU, & USD can be
found on pages 115 to 124 of the official minutes.

7-1 Agreement on Academic Cooperation — SDSU

Approve South Dakota State University’s agreement on academic cooperation with the Universidad
de los Llanos of Villavicencio, as presented.

A copy of the Agreement on Academic Cooperation — SDSU can be found on pages 125 to 129 of
the official minutes.

7-J Program Modifications Requiring Board Approval — SDSU

Approve SDSU’s program modification requests for the MS in Sociology — Community
Development Specialization, as presented.

A copy of the Program Modifications Requiring Board Approval — SDSU can be found on pages
130 to 134 of the official minutes.

Routine Informational Items — No Board Action Necessary

7-K Interim Actions of the Executive Director

A copy of the Interim Actions of the Executive Director can be found on pages 135 to 136 of the
official minutes.

7-L Capital Projects List

A copy of the Capital Projects List can be found on pages 137 to 141 of the official minutes.

7-M Program Review Reports

A copy of the Program Review Reports can be found on pages 142 to 143 of the official minutes.
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7-N Intent to Plan Requests

A copy of the Intent to Plan Requests can be found on pages 144 to 145 of the official minutes.

7-O SDSU Strategic Plan

A copy of the SDSU Strategic Plan can be found on pages 146 to 149 of the official minutes.

ACADEMIC AND STUDENT AFFAIRS

8-A Revised BOR Policy 2:6 — System Academic Year / Academic Calendar (First Reading)

Dr. Janice Minder, System Vice President for Academic Policy and Planning, joined by Dr. Pam
Carriveau, System Associate Vice President for Academic Programming, stated that the Board of
Regents system academic staff, working with a large group of stakeholders, have attempted to
revise BOR Policy 2:6. The revisions are substantial; thus, a new draft of the Policy is being
proposed in Attachment | which would replace the version that is currently in place and provided in
Attachment 1l for reference.

The process of evaluating the academic calendar, policies and procedures included stakeholders
from academic leadership, student leadership, registrar, financial aid, and accounts receivable
representation. Through that cross-functional, cross-institutional representation, additional outreach
by those members included faculty, students (including Student Federation), and athletics. Feedback
was received informally by faculty officers at institutional-specific faculty forums with Regents and
staff.

IT WAS MOVED by Regent Brown, seconded by Regent Lochner, to proposed BOR Policy 2:6 —
System Academic Year/Academic Calendar, as presented. Motion passed.

A copy of the Revised BOR Policy 2:6 — System Academic Year / Academic Calendar (First
Reading) can be found on pages 150 to 161 of the official minutes.

8-B Revised BOR Policy 2:32 — Definition and Assignment of Credit Hours (First Reading)

Dr. Janice Minder, System Vice President for Academic Policy and Planning, joined by Dr. Pam
Carriveau, System Associate Vice President for Academic Programming, stated the changes to this
policy are related to the previous agenda item, but not as substantive. This policy revision enhances
and provides more clarity on federal rules and regulations as compared to the current policy. Most
importantly, the definition section was created to further inform students about why and how the
academic calendar was developed. In addition, the reference of the code of federal regulations and
the accreditation documentation can be found in the policy allowing additional research of the
stakeholders and transparency of the policy.

IT WAS MOVED by Regent Brown, seconded by Regent Lochner, to approve the first reading of

the proposed revisions to BOR Policy 2:32 — Definition and Assignment of Credit Hours, as
presented. Motion passed.
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A copy of the Revised BOR Policy 2:32 — Definition and Assignment of Credit Hours (First
Reading) can be found on pages 162 to 167 of the official minutes.

8-C 2027-28, 2028-29, and 2029-30 Academic Calendar Approval

Dr. Janice Minder, System Vice President for Academic Policy and Planning, stated that we need to
put calendars out as far in advance as possible since they impact processing in the system Student
Information System (SIS). Currently, we only have calendars approved through the 2026-27
academic year. As a result, academic calendars for 2027-28, 2028-29, and 2029-30 are being
presented for approval.

IT WAS MOVED by Regent Brown, seconded by Regent Morrison, to approve the system
academic calendars for 2027-28, 2028-29, and 2029-30 academic years, as presented. Motion
passed.

A copy of the 2027-28, 2028-29, and 2029-30 Academic Calendar Approval can be found on pages
168 to 172 of the official minutes.

8-D Statewide Nursing Proposal for Uniform Articulation Agreement between the Board of
Regents and the Board of Technical Education

Dr. Janice Minder, System Vice President for Academic Policy and Planning, and Dr. Pam
Carriveau, System Associate Vice President for Academic Programming, stated that Goal 2 of the
strategic plan is Access and Affordability and one of the objectives outlined includes seamless
transfer by increasing enrollments through improved access to bachelor degree programs for
students with earned credits from technical and community colleges. Since January of 2022, the
Board of Regents academic affairs staff have been meeting with the Board of Technical Education
(BOTE) academic programming staff. As a leadership team both the academic vice presidents of the
universities and the technical colleges meet annually in April to discuss progress, opportunities, and
identifying areas of enhancing their partnership.

In April of 2022, that leadership team identified the desire to move toward a statewide nursing
agreement. Through a LEAN process of improvement, Lake Area Technical College, Mitchell
Technical College, Southeast Technical College, and Western Dakota Technical College partnering
with South Dakota State University and the University of South Dakota nursing deans and
department heads have developed a statewide nursing articulation agreement presented as
Attachment I.

IT WAS MOVED by Regent Brown, seconded by Regent Morrison, to approve the statewide
uniform articulation agreement in nursing between the Board of Regents and Board of Technical
Education. Motion passed.

A copy of the Statewide Nursing Proposal for Uniform Articulation Agreement between the Board

of Regents and the Board of Technical Education can be found on pages 173 to 189 of the official
minutes.
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8-E New Certificate Request — BHSU, DSU, NSU, SDSMT, SDSU, & USD — Basic Spanish
Lanquage Proficiency (Undergraduate)

Dr. Pamela Carriveau, System Associate Vice President for Academic Programming, explained that
all six regental universities request authorization to offer an undergraduate certificate in Basic
Spanish Language Proficiency. The proposed certificate was the result of a collaborative workgroup
comprised of Spanish faculty from each university. The certificate may be completed at any
university. The purpose of the proposed certificate is to mark students’ achievements in acquiring
Spanish language at the basic level. The academic field in this certificate is elementary and
intermediate language study, with a focus on developing all modes of language production:
speaking, listening, writing, and reading in an everyday context. The certificate program seeks to
attract undergraduate students pursuing majors in fields in which a demonstrable degree of language
ability and intercultural competency would be beneficial but would also be available as a stand-
alone certificate for those already in the workforce.

IT WAS MOVED by Regent Brown, seconded by Regent Roberts, to authorize BHSU, DSU, NSU,
SDSMT, SDSU, and USD to offer an undergraduate certificate in Basic Spanish Language
Proficiency, as presented. Motion passed.

A copy of the New Certificate Request — BHSU, DSU, NSU, SDSMT, SDSU, & USD - Basic
Spanish Language Proficiency (Undergraduate) can be found on pages 190 to 197 of the official
minutes.

8-F(1) New Program Requests — NSU — BSED in Secondary Education

Dr. Pamela Carriveau, System Associate Vice President for Academic Programming, joined by Erin
Fouberg, Associate Provost, and Anna Schwan, Dean of the School of Education, from NSU stated
that Northern State University (NSU) requests authorization to offer a BSEd in Secondary
Education. The BSEd in Secondary Education will provide students with a solid understanding of
the discipline through theoretical and practical components of the curriculum. The proposed
program will include seven specializations, including: social studies, history, science, chemistry,
biology, math, and English. Students will be trained to be knowledgeable of their academic
discipline and to create environments that will support the teaching and learning process in their
content area. The flexible course delivery options are designed to meet the student’s professional
needs. The BSEd in Secondary Education is part of the SD Teacher Apprenticeship Pathway to
encourage and support paraprofessionals to become licensed teachers in South Dakota.

Dr. Schwan provided a summary of the program and the workforce needed in South Dakota for
secondary educators. NSU wants to be a part of the solution to address this workforce shortage and
this program provides a way to do that. Dr. Schwan noted that this program will not fix everything,
but it is a great start in helping not only students but schools as well.

IT WAS MOVED by Regent Brown, seconded by Regent Roberts, to authorize NSU to offer a
BSEd in Secondary Education, as presented. Motion passed.

A copy of the New Program Requests — NSU — BSED in Secondary Education can be found on
pages 198 to 206 of the official minutes.

8-F(2) New Program Requests — NSU — BSN in Nursing
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NSJ President Schnoor, Dr. Janice Minder, Mike Wanous, Dr. Pamela Carriveau, System Associate
Vice President for Academic Programming, stated that Northern State University (NSU) requests
authorization to offer a BSN in Nursing. The BSN in Nursing would provide students with the
knowledge, skills, and disposition for entry into registered nursing practice. The BSN would be a
new degree for NSU.

Dr. Minder noted that as a system we know that we need to overproduce nurses due to the fact that
we lose many of them to out of state employment opportunities. President Schnoor further
emphasized that education, healthcare, and water are the foundations of a community to survive.
What we know from the experts is that our population is older, sicker, and poorer. Making the need
for local healthcare that much more critical.

Mike Wanous stated this BSN aligns with the Governor’s workforce initiative and NSU’s mission.
The budget projections presented only represents NSU’s courses. The negative numbers indicate a
significant community support/buy-in that will be needed.

President Schnoor noted that thanks to an anonymous donor, NSU has acquired a $3 million
donation for a startup cost guarantee. The Aberdeen community has over the years contributed
$150 million to invigorate the NSU campus and make it what it is, and all of the community leaders
are behind this nursing program proposal.

IT WAS MOVED by Regent Brown, seconded by Regent Roberts, to authorize NSU to offer a
BSN in Nursing, as presented. Motion passed.

A copy of the New Program Requests — NSU — BSN in Nursing can be found on pages 207 to 214
of the official minutes.

BUDGET AND FINANCE

9-A(1) Research Parks — Research Park Reports

Duane Chappell, CEO and Executive Director, of the Research Park at SDSU, Craig Arnold of
DBII, Ryan Oines, Chief Operating Officer of the USD Discovery District, and SDSMT
President Jim Rankin each provided updates on the current status of operations and future plans
for the respective entities.

A copy of the Research Park Reports can be found on page 215 of the official minutes.

9-A(2) Research Parks — Dakota Bioproducts Innovation Institute (DBI1) Annual Meeting

IT WAS MOVED by Regent Partridge, seconded by Regent Frederick, to appoint David Chicoine
to a one-year term, David Iverson to a two-year term, and Mark Luecke to a three-year term on the
Board of Directors of DBII. Motion passed.

A copy of the Dakota Bioproducts Innovation Institute (DBII) Annual Meeting can be found on
page 216 of the official minutes.
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9-A(3) Research Parks — USD Discovery District Annual Meeting

IT WAS MOVED by Regent Partridge, seconded by Regent Frederick, to reappoint Deb Peters and
Jim Abbot, and appoint Nathan Peterson and Matt Michels, all to serve three-year terms on the
Board of Directors of the USD Discovery District. Motion passed.

A copy of the USD Discovery District Annual Meeting can be found on pages 217 to 218 of the
official minutes.

9-B HR Transformation

Kayla Bastian, System Chief Human Resources Officer, provided an overview and status update on
the HR Transformation project along with the current set of recommendations from the steering
committee that are before the Board for approval.

IT WAS MOVED by Regent Partridge, seconded by Regent Roberts, to adopt the Human
Resources Steering Committee recommendations as outlined in this item. Motion passed.

A copy of the HR Transformation can be found on pages 219 to 226 of the official minutes.

9-C Revised BOR Policy 4:15 — Medical Leaves and Leaves of Absence Revisions (First and
Final Reading)

Kayla Bastian, System Chief Human Resources Officer, stated that in May 2023, administrative
rule changes were adopted in ARSD 55:09:04:13 to modify the paid family leave benefits. The new
rule provides 40 hours of paid family leave to eligible employees for a period of up to 12 weeks for
the purpose of bonding after the birth or adoption of a child. Part-time employees receive a prorated
amount based upon the percent time for their position. The changes to this rule went into effect on
May 22, 2023, and the modifications to this policy align BOR Policy 4:15 with administrative rules.
In addition, to align with Governor Noem’s initiatives to support employees of the state of South
Dakota, the executive branch has implemented the use of administrative leave to for qualifying
Family and Medical Leave Act (FMLA) absences. Under this new policy, employees who have a
qualifying FMLA event and who have a sick leave balance that falls below 80 hours, the employee
will be eligible for Paid Family Medical Leave (PFML) for the remainder of the 12 weeks of their
FMLA leave. There are specific nuances to eligibility and application of PFML, so the policy refers
to FMLA guidelines that will be provided for the system by the Board office. The guidelines are
found in Attachment Il. If approved, this policy will go into effect for BOR employees on June 22,
2023, to align with the new fiscal year.

IT WAS MOVED by Regent Partridge, seconded by Regent Brown, to approve the first and final
reading of the proposed revisions to BOR Policy 4:15, as outlined in Attachment I. Motion passed.

A copy of the Revised BOR Policy 4:15 — Medical Leaves and Leaves of Absence Revisions (First
and Final Reading) can be found on pages 227 to 239 of the official minutes.

9-D New BOR Policy — Sanctions, Exclusion, and Debarment Screening, and Revised BOR
Policies 4:47 — Background Checks, 4:48 — Export Controls, and 5:4 — Purchasing (First

Reading)
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Holly Farris, System Assistant General Counsel, stated that campus implementation in the areas of
background checks, export controls, and procurement indicated the need for a common policy
regarding screening potential employees, vendors, contractors, and other affiliated entities for
prohibited status such as appearance on the federal or state sanction and debarment lists. The
associated updates will also ensure the Board and its institutions are thoroughly vetting entities,
including foreign corporate and governmental entities, and therefore have the necessary knowledge
about who it is accepting money from and doing business with.

The proposed new policy on sanctions, exclusion, and debarment screening set forth in Attachment
| details the necessary steps for an adequate review of the state and federal resources that indicate an
entity’s prohibited status prior to establishing a contractual or employment relationship with an
entity, as well as appropriately assigning the oversight for the screening functions to the applicable
campus office or department.

IT WAS MOVED by Regent Partridge, seconded by Regent Brown, to approve the first reading of
new BOR Policy—Sanctions, Exclusions, and Debarment Screening, repeal and replacement of
BOR Policy 4:47, and revisions to BOR Policies 4:48 and 5:4, as presented. Motion passed.

A copy of the New BOR Policy — Sanctions, Exclusion, and Debarment Screening, and Revised
BOR Policies 4:47 — Background Checks, 4:48 — Export Controls, and 5:4 — Purchasing (First
Reading) can be found on pages 240 to 263 of the official minutes.

9-E SDSU Student Union Renovations Facility Program Plan (FPP) — Phase 4

Barry Mielke, SDSU Associate VP for Facility Services, noted that SDSU is seeking approval of
this Facility Program Plan for phase 4 of renovations to its Student Union. Approximately 25,000
total square feet will be impacted by Phase 4 renovations, at a cost of approximately $8,000,000.
The project will be funded with maintenance and repair fees generated from current general activity
fees (GAF) revenues, and therefore no fee increase will be needed for this project.

IT WAS MOVED by Regent Partridge, seconded by Regent Frederick, to approve the Facility
Program Plan for phase 4 of SDSU’s renovation of space within the University Student Union to be
funded with Auxiliary System maintenance and repair funds. Motion passed.

A copy of the SDSU Student Union Renovations Facility Program Plan (FPP) — Phase 4 can be
found on pages 264 to 270 of the official minutes.

9-F DSU Lease Agreement for Property in Madison

Holly Farris, System Assistant General Counsel, joined by Stacy Krusemark of DSU, stated that

IT WAS MOVED by Regent Partridge, seconded by Regent Brown, to grant Dakota State
University the authority to finalize and execute the Lease Agreement between Dakota State
University and the Dakota State University Foundation in substantially similar form to that set forth
in Attachment I. Motion passed.

A copy of the DSU Lease Agreement for Property in Madison can be found on pages 271 to 276 of
the official minutes.
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ADJOURNMENT

IT WAS MOVED by Regent Partridge, seconded by Regent Brown, to adjourn the meeting.
Motion passed.

The meeting adjourned at 3:00 p.m.
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SOUTH DAKOTA BOARD OF REGENTS

FY25 Informal Budget Hearings

AGENDA ITEM: 3
DATE: June 21-22, 2023

LR R R R R S R R R S R R R R S S S R R R R R R R R R R R R R R R R S R R R R S R R R R R S R R R R R R L R R R R R R

SUBJECT
FY25 Institutional Budget Priorities

CONTROLLING STATUTE, RULE, OR POLICY
SDCL § 4-7-7 — Annual Budget Estimates Submitted by Budget Unit

BACKGROUND/DISCUSSION
Each institution and the system office will individually present their highest budget
priorities.

IMPACT AND RECOMMENDATIONS
During the presentations, the Board will discuss priorities and give direction on the
development of the proposal for the FY25 budget request that will be approved at a special
Board meeting to be set in July 2023.

FY2S5 Informal Budget Hearings Thursday, June 22, 2023

SDSU/CES/AES 9:00 —9:30 am

USD/Law School/SSOM 9:30 — 10:00 am
SDSM&T 10:00 — 10:15 am
DSU 10:15 - 10:30 am
NSU 10:30 — 10:45 am
BHSU 10:45-11:00 am
System Requests 11:00 —11:30 am

ATTACHMENTS

Attachments will be provided prior to the meeting on June 22, 2023.
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INFORMATIONAL ITEM
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Secretary’s Executive Session Report

The Board convened in Executive Session pursuant to the vote of the majority of the Board
present and voting at its public meeting on Wednesday, June 21%, in accordance with SDCL § 1-
25-2 to discuss matters authorized therein. Following executive session, on June 22", the Board
will meet in open session to discuss and take official action on the matters set forth below, all
other matters discussed were consistent with the requirements of SDCL § 1-25-2, but no official
action on them is being proposed at this time.

Recommended Actions:

2-F.  Authorize the General Counsel to proceed with the legal matter(s) within the parameters
discussed.

2-G(1).Approve the request from BHSU to provide naming rights in substantially similar form to
those set forth in Attachment I, subject to the stated edit, as approved by the Executive

Director.

2-1.  Approve the requests to grant tenure as an Associate Professor to Dr. Fenecia Homan
(DSU) and Dr. Mary Bell (DSU).

2-J.  Approve the requests to appoint Dr. Teresa Chasing Hawk (USD) to the rank of Lecturer
and Dr. KC Santosh (USD) to the rank of Full Professor.

2-L.  Approve the compensation adjustments and appointments as outlined in Attachment 1.

19



ATTACHMENT 1

6TvT 98’1 <90 20's 999 00'LT¥'6$ [00°66L°GLS  |00'C8E'99S EERIISEN uojuail ‘si|3 Ayjnoe4
uewnH ‘4oid 91e100ssy
1TLT v0'€ S9°0 891 ¥8'8 00'vT6'6$ [00°82SL9S  |00'PT9'LSS 105534044 JUBISISSY [9BY2IIAl ‘YromsSul|joH Ayjnoey
'8t €L'TT L8°0 86 790 00°005‘0TS |00°002‘89S 00°00L°LSS doueldwo) - 41d [Yv ISsY aper ‘@jdwa 34N
v9'LT 65°0T 650 1A 86'T 00'886'vTS [00'88666S 00°000'58$ 49240 yea ‘Asxpoys 34N
8unnunoday uolepunod 1Y
(444" €0°L LE'E 0'C 8¥'187'9$ |T€'G¥8°9SS L6'T95°0SS 1s1je1dads eipan [eusig 9SS3[ ‘UIN0q|aYs 34N
L6'CT €6'C 990 VLY 17874 00°8v¥‘sS |00°8vY LYS 00°000°ZVS A3ojoig Aueyrag ‘vewsay Aynoey
pue Aisiway) Jo J031onJ3su|
6191 10°€ (A 9'g 9v'9 00'/8SvTS$ [00°S¥9‘VOTS |00'8S0°06S 100 “40SS404d JUBISISSY eIneT ‘49ssoud Ayjnoey
€9°LT 980T vL'T €0'Y 00°CT9'vTS [00°68Y'L6S  |00°LL8°T8S SAS Sunndwo) 73 yJomiaN Jia Y21I8pald ‘Uos|aN EE]
89'CT 6T 980 ¥8'€ 90's 00'¥8.9$ [00°6TE'09S  |00'SPS'ESS suopeduNWWo) ud||V ‘SO Ayjnoey
SSEIAl ‘Jodd 1SSV
8¥'GT s 6'C w's v6'1 00'589'97$ [00'¥TO'66TS |00'6CETLTS JUBWAdUBAPY U3aA31S ‘433N EE[\ w
AlUN 10} S24d DA
6'ST 6T'TT 748" 8T'€E 1€0 00'0T8‘CTS |00°Che'e6S  [00°CEV08S Jensi3ay [B\VASENEEI 34N
LT 1091 (44> 1Ty €T 00'TO6'€TS [00°TOT'0LS  |00°00C‘9SS Jo1euIpJoo) ¥H aisse) ‘U9seN EE\
8C'€T v6°C 950 [8'E 16°S 00°L2L'€TS |00°0ETLTTS |00°€OV'E0TS | swaisAs ojul 3w ‘4ossajoud XelA ‘2JelN Aynoey
LTt 16°C 950 9/'¢€ v6'v 00'6¢T‘'0TS [00°TOV'E6S 002LT€8S SunejJeN ‘10ss3j0.d 1UelSISSY Suoq3ues ‘997 Aynoey
LS'ET v6'S €6°C L'y 00'vL1'9S |00°00L°TSS 00'975°SvS 1sije1dads pJe)d zzng aABISND ‘UBule)| 34N
10°¢CT 6T 980 v'E S8 00'168'9$ |00°SCCv9S 00°VEE‘LSS ysiueds ‘10ss3J0.1d 91B120SSY n|-nQ ‘oeisy Aynoey
S8t [440)% 99°'¢ LEY 00°9€S'STS |00°00L°00TS$  |00°¥91'S8S $924Nn0say uewnH Jid ess||aN ‘WeH EE[\
14874’ €L 60 6'S 00°189°2$ |00°000°C9$ 00'6TEYSS Jojeuipsoo) diysie|oyds epuey “J3||lwying 34N
1AN44 6TT LET g9 LET 00°7€S'6$  [00°009°CSS  |00'890°EVS Il Joyd.ueasay BUBXQ ‘03U31BgJ0D) 34N
79T 9T’L 980 €6'¢€ 9€'Y 00'v88°€s [0T'SYSLTS  |0T'T99°ETS 195 20S '3 Y31BIA JO |YIS “UIeyd SejoYydIN ‘puowiwiniq Aynoe4
6'1C 9¢€T Sv'0 10°'S T€ 00°T9CCT$ |00°007°89S 00'6£6°SSS VMS/S5929N5 unsLy ‘jeeydiwe) EELY
913|YIV-1USPNIS 404 QY ISSY
6€'€T v6°C 950 YLy ST'S 00'167'8S |00°S6T‘0LS  [00°'706°T9S sonAjeuy eleq 4o J01dnJ3su| peseid esuep ‘|eAseq Aynoe4
aseasu| (9 parasie] % % Sa1I01d % % 11eAl aseaJou| Asejes yzAd Aiejes g€z 3L awepN adAl
% leiol uoljowodd | jeuoiynliisuj | aduewaojiad |eiol ww>o_n_r:w
SANNH @3139YVL ALISYIAINN LVLS ST1IH XOVv1d




ATTACHMENT 1

9997 99'6 89'T (450} 00°526‘8S  |00°005°29S 00'S/S‘€SS Ja3eue\ wea3oud |elpoisn) sewoy] ‘ope3|aQg 34N
5991 99's VT 307 9T'Y 00'0TE‘PTS [00°89L°G0TS [00°8SV‘16S 15180040313\ 3414 ualeq ‘oqge|d Aynoey
9181S d0130k4d JO JOId J0SSY
LTLT LT0T 19'€ 6€°€ 00'966'8S |[00°00T‘T9S 00'¥0T‘CSS 9103153009 ‘10122410 1URISISSY JoJuuaf ‘4aneg 34N
aseasu| (9, parasie] % % So1I01d % % 11elN aseaJou| Aiejes yzAd Aiejes g€z 9L awepN adAl
% |eroL uoiowoud | jeuoininisuj | duew.oyiad |erol 9akojdwy
SANN4 A3135YVL SANIN as
9t'¢c 69°L Sv'e 4N 00°'68LVTS 00°£29°08$ 00°8€8°59$ 105S9]0.4d 1UelsIssy uoJey ‘||oyas Aynoe4
8'¢tl €L S9 00°TZZ'9$ |00°00€'TSS 00'6£0°SYS$ 29y 8oy /suoissiwpy Jig ISsY eua ‘sayiaH EE
SLLT [8goT S9 L8°0 00°'T8€‘v¢S |00°EVL'TITS [00°T9E'LETS 0O1D/ASojouyda] Joj dA yesogaq ‘snodwng 34N
S¢St SL'8 S9 00'68LcS [¥0'T80TTS v0'Z6C'8TS Ydoeo) dg s,UsIN IssY pug uines do|g EE
91T 69 S9 980 00°ST8‘sS |00°009°9%S 00°S8L'0¥S peouqy Apnis/JosIApy peay Jajluuar ‘sBuag 34N
aseasu| (9 parasie)] % % Sa1MI01d % % 1Bl aseaJou| Aiejes yzAd Aiejes g€z 9L awepN adAl
% |eroL uoiowoud | jeuoininisuj | duew.oyiad |erol 9akojdwy
SANN4 A3LIDYVL ALSIHIAINN FLVLS NYIHLHON M
28l €S’L SL0 (44 IZA] 00CLL2LS [007LG'8LS 00207'99% 19]|0.3U0) JuUe)SISSY 1SLIY| 'SSOA 34N
6€91 8501 (444 6G°L 00'196'5$ [00°cvECr$ 00728€'9¢$ Jaulel] SNI||YIY JuUelsIssy uosA|y ‘lodiapuep 34N
veEL 4 vl (444 89S 0072.9'9% [007229'95% 00000°05% Sllej}yy suelsla\ JO 101oali(d unsny s3ybne|s 34N
6€91 8501 (444 6G°L 00'196'5$ [00°cvECr$ 00728¢'9¢$ Jaulel] SN||YIY JuUelsissy As|heH ‘Biagpury 34N
Lgel 1300% 8¢'L (44 85°¢E 00'89%'LL$ [002r2'86$ 001.2'98% speiuo)/suein/1ebpng ejes ‘aleH 34N
J0.114
691l 9¢'L /.80 (44 1404 00PPL'2L$ 0099 76$ 00'L29'28% plv |eldueuly JO 10353lIg as|uaQ ‘uosheln 34N
Sl 'S Sl (444 8.1 00C8L'L$ [007E819% 007259'25% |eldueul JO 1033941 1SSy epul|aN "19[epad 34N
S99l 8¢'8 60°L (44 90t 00'£S0'LL$ 00891 LLS 00°LLY'99% SIUSA] euuo(q ‘ysngme4 34N
Alun/auoz uefod] jo Jig
LLLL 9¢ €Ll €€9 L' 00'LS52'0L$ [00926'£9% 00629'25% 1abeue|p s32uN0SaY UeWINH el|y 4abuijug 34N
L9Vl (X% 6l (444 LY 00°098'cL$ [009€9'80L$ |0098L'V6$ J3[|0U0GD Awy ‘popuasdoq 34N
aseasu| (9 parasie] % % S9a1MJ014d % % 1IeAl aseaJou| Asejes yzAd Aiejes g€z 9L awepN adAl
% |eroL uoiowoud | jeuoirninisuj | duew.oyiad |erol EEVI TR
SANN4 A3L3IDYVL ALISHIAINN ILVLS VIONVA
aseasu| (9, parasie] % % Sa1MI01d % % 1IeAl aseaJou| Aiejes yzAd Aiejes €z 9L awepN adAl
% |eroL uoiowoud | jeuoininisuj | duew.oyiad |erol 9akojdwy




ATTACHMENT 1

6C°€T 9L°C 6'v SY €11 €7'8LL9S |€T'8LL'LSS  |00°000°TSS $S929NS JUBPNIS -10SIAPY| BYeAIAN “4apuny] S| 8SJOH SIH 34N

LT'TT 8T S ard €8°G 60'T €0°LS6°SS |€0'T88'VSS  |00'vT68YS J24n3097 BSSI[3|\ ‘Wnuelo Aynoey

8T'6T 8T'6 LE'T 16'S W 0L°TTL'6S |0L9¥€'09S  |00°VE€9°0SS J24n3097 eineq ‘9890|9 Aynoey

€V'ST 9L 15740] S’ 6T 00°565°2$ |00°05895$ 00°'SST67S 1sijeroads |esodoud Juein Jaydoisuy) ‘sppuel 34N

LT'CT q 8T (7 980 00v2L‘9$ |00°000°79S 00°9/42'SSS J93eue|A geq s21u041d3|3 eseqJleg ‘Asuino4 34N

TL81 €0°0T 18T €9 SS°0 00'9S€‘0TS [00°00£G9S 00'v€5SS Jaseue|A Hun 3SIOH Ja4luuar ‘epi3-AaudoA 34N

€471 SL'C 14 S'v A €£°€9€°98  |€L°€9€'9SS 00°000°0S$ JOSIAPY JIWPEeIY |BUOISSD}0.d Aqqy “Jaux3 34N

S9'¢Ct SL'C [4%] 8L'T S6'C9E'SS  |S6'T9LLYS 00°00¥‘CvS JOSIApPY JIWSpedy J118|yly eJpudy ‘UalydI3 EEL

€9'CC 611 TAN 8.'8 L0 00'¥S0‘8TS [00°008°L6S  |00'9VL'6LS Jadeue| suoliesadQ 18UOSIN ueyien ‘spiemp3 34dN

S9YT 8C €9 Sy SO'T 00°608'sS |00°S8Y‘SPS 00°9/9'6€S J0]395UN0D SUOISSIWPY euuy ‘xo) 34N

vyt VLT S8t Sv GET €0°/9¥'9$ |€0°£9¥'8SS  [00°000°7S$S  [J03euIpIO0)/I0SIAPY dlWapedY uosl|y ‘uosiaydoisiiy) EE]

A 87°0T SS°S ST 00'670°LS |00'¥8ELYS  [00'SEEOVS Ja3eue|N Sa1M[19BS J133|YIY unsny ‘essAng EE[\

S 4 9'¢ LS L0 00°000°0T$ [00°000°06S  |00°000°08$ "23ds 198png g ddueUld JOIUDS Ayiey ‘yosng 3iN

S

6C'€T 9L'C vT's Sy 6.0 00°€L0'SS |00°€CCerS 00°0ST‘8€S 4032241 ||eH ddUapIsay J9JAL Yng 34N

99'8C  |1€'61 STy €€ LT 00°0S€°CTS |00°009°SSS  |00°0ST'EVS suonesado [3yoey ‘suoog 34N
uersanb3-10312a.1Q

aseasu| (9 parasie] % % Sa1I01d % % 1Bl aseaJou| Asejes yzAd Aiejes g€z 3L awepN adAl
% |e101 uonowoud | j[euonniisuj | aduewaopad |erol ?alkojdwy
SANN4 A3L13IDYVL ALISHIAINN FLVLS AS

S/'ST (96 8€'C L'E 00'S/7'6S |00°002‘89S 00°'52685S suonetadQ 1ouer ‘Jojhe] 34N
AJeuqiq Jojeuiploo)

9,'CT ve's X4 (A 00°£TLL$ [00°00T°89S  |00'€8¥'09S I8N j2Jediel “oug|lews EE]
34eS 13 Y1|H oJiaug sndwe)

6S'ST (A% s 37 00'90Z‘0TS [00°059°6LS |00 ¥¥¥'S59S A3a4ES 2119Nd 40 J31YD se|noQ ‘mouled 34N

6LV 6L°L VE'T 99'S 00°629°0T$ |00°005°T8S 00°'T/8TLS Jo108341Q ullJen ‘aszury 34N

€0'ET 9.°S 90°¢ 1147 00°€96'SS [00°00£TSS  [00°LELSYS juswasgesuy eyjuewes ‘upley 34N
1U3PNIS 40 JIQ ISSY

(487" €L 6t°€ 19°€ 00°0LT‘ET$ |00°0L1‘SOTS |00°000°C6S soAJs ASojouyda] Jig 20Ssy uoser ‘uosyoL3 34N

aseasu| (9, parasie] % % Sa1MI01d % % 1IeAl aseaJou| Aiejes yzAd Aiejes €z 9L awepN adAl
% |e101 uonowoud | |[euonniisuj | aduewaopad |elol 9alkojdwy




ATTACHMENT 1

23

vTat 88’8 20'S YTl 00°SETLS |00°S8TYSS 00°0ST'LVS uoleanp3 J00pInQ ydasor ‘reajes 34N
‘198euen weudold H-
TE'EC 6091 ST z0's 890 00'6Z6'€TS [00°0S9°€LS 00'TTL'6SS Ja8eue|n suonesadQ A3|peug ‘sdoy 34N
€9l 15Y 1404 v 89'T 00'09'9$ [00°0¥9'65S  [00°000°€SS Josiniadns s|qeled sjunodoy pineq ‘eo1y 34N
vTst 88’8 20'S YTl 00°SETLS |00°S8T‘YSS 00°0ST'LVS uoleanp3 J00pInQ auuakay) ‘@yied 34N
‘198euen weudold H-
VLET 91'¢C 60T 80°L e G8'9T9CTS [S8'S9Y' V0TS |00°6¥8°T6S 93dS 1x3/40s5340.d yiauuay ‘uos|o Aynoey
LS9T €56 L8°0 6S°S 850 0°L¥S'6S  |TLT8TL9S  [69°SE€9°LSS Josiaiadns uonanpold 8noq ‘pseedapQ EE[\
[4oh 74} 8LC S8'q Sy 680 00°€66'SS |00 TVL‘8YS 00°'8VLTVS J0]395UN0D SUOISSIWPY eww3 198pn 34N
TLTT 950 v8'T 719 6TV LETES'STS [LEVL9CCTS |00°EV8‘80TS YoJeasay B2Issaf ‘SulIspuas|l Aynoey
10 UBS(Q J0SSY WJdIU|'g104d
8T°8¢ 8T'TC 6S'S St'T 00'S9€‘TTS [00°'00L‘TSS  |00'SEE‘OVS jwd|AsQ 40 40123410 JUBISISSY BUUS( ‘UBYIIN EE[\
T10TC  |SEVT SL'S 16°0 00°0£86$ |00°058°9S$  |00°086°9¥S Ja8eue| suonesadQ aluld BpUBJBIA ‘UDJETIN 34N
[4R=38 [4: )4 6L 107 LLO €€'GT8'8S  |€E€°€T9'99S 00'86£95$ JOSIAPY dIWapedy A31ysy ‘||ouuoddN 34N
95°CT 7S’S S8°0 9'g 650 00°0ST‘TTS |00°006°66S 00°0S.'88S wnasn|l [edn3ndl8y-10303.1Q uamo ‘puejsneddin 34N
80°¢CT €L°C 89°C 9 LLO 00¥8TLS |00°G7999S 00'T¥¥'6SS pJ00) 1AWIINIIRY g SulSIApY ©IISSA[ ‘SIMIT 34N
ve'LT 98°C 8 S st'T 86'699'8S  [86'6998SS 00°000°0SS J31INJ429Y/40SIAPY PeIY JOId aisng ‘Ayea 34N
€T'€ET 88'S LT9 860 00'856'SS  [00°00€°TSS 00°Zve‘srS wwo) elueyieN ‘ysiuy| 34N
3 We4-91L120SSY UOISUa1X3]
¥6'6¢ vT1T [4 1TS 6v'T 00'T¥6vZS [00°0SZ°80TS |00'60€°€8S Joydauig/iensisay aoAor ‘paoyday EE[\
9T SC9T 00°L68'9S |00°0SE‘6YS 00°€ESY Tvs juswdojanaqg uiweluag ‘supjuar 34N
-1012341(Q 91eI120SSY
v1°0¢ 6C'0T ey St 60 00°'860‘6S |00°S8T‘VSS 00°/8T'SPS yoeainQ = ||eH say-10jasuno) epuewy ‘uosqooef 34N
86'€T 81T 98t S'S ¥8°0 GT°L79'8S |ST'T9gE'0LS 00'SEL'T9S J01RUIPJ00) SIUBAT '8 SUISIApY eine ‘sqooef 34N
9€'CT VLT 144 8¢9 60 €0'608'SS |€0'608°TSS 00°000°LYS JOSIApY//401eUlpI00) Wwesdoud epuewy ‘4J9A00H 34N
S9VT 8¢ €9 S S0'T 00°608'sS |00°S8Y'SPS 00'9/9°6€S J0[3SUNO) SUOISSIWPY uegoq ‘uewyoH 34N
aseasu| (9, parasie] % % Sa1MI01d % % 1IeAl aseaJou| Aiejes yzAd Aiejes €z 9L awepN adAl
% |e101 uonowoud | |[euonniisuj | aduewaopad |elol 9alkojdwy




ATTACHMENT 1

T0°'ST e T€T s 98’ 8T TIVL'6TS |08 VIETSTS |[CSELSTETS Jossajoud [2eY2IN ‘@3ssneyd Aynoe4
WA 99°0T 650 €9 88'09t'cS |6¥7°98T°€CS 19°STL'6TS yoeo) uoieanp3 3JIBYIIIN ‘@Ag 34N
88'8T 8€CT LTt €T'S 00'S0v‘Z$ [00°G799¥S  |00°0CC'6€ES suonesadQ el Jo JoyaJId ueyi3 ‘Aeug 34N
€6'€T €6°L 9 06°£ST1°95 [06°€LE'0SS  [Ov'9TCVVS 8oud uoneuoq Apog asn “48IN eJes ‘piig EE\
6'CT 950 GE'S 66'9 18'76L9$ |T6'T80'65S  |0T'62€CSS Jaun1aa ueyien ‘ssieg Aynoey
9T SL'9 S8'S 80'787°9$ [80°LST'9SS 00°G.8'6VS J9Yd.Jeasay |eJ0300(Q 150d oMaq|yY EEI
a8J0r ‘oualol osolieg
8L'TT 8L°S L0 €9 9€'966°0TS [€8'0S0°L6S  [£¥'¥S0'98S 19/ Buipuany g Ja8eueN DYV yiny ‘Joxpeg EE[\
1%4074" 99/ 850 €9 85'687'LS |6€886°8SS 18'86%°TSS J33Ud) 3J4eIP|IYD “403d3UIQ eumeq ‘Uasiapuy 34N
[4a4s 9 9 00°068'%7$ |00°068V7S 00°000°07$ 1 91e120SSY YdJeasay| ulpplueysngiples ‘Aoueyipy EE
LETT 950 1€9 S'S ze'T6Y'ss  |v6'C886YrS 79'06€VPS J039n.435U| 3|0JIN ‘Uewdy Aynoey
aseasu| (9, parasie)] % % S9a1I01d % % 1IeAl aseaJou| Aiejes yzad Aejes gzAd 3L awepN adAL M
% |eiol uonowoud | [euonniiasu | aduewtoiad |erol ?alkojdwy
SANNd A3LIOYUVL as 40 ALISHIAINN
or'v1 61°C 9T’q SL'S 9,0 00609'SS |00'66E€VrS  |00°06L'8ES 4012341 ||BH 92UdpIsay BULIWF ‘SWe||IM ERTY
9€'CT VLT ST 60°L 10T G6'CCS9S  |S6°1TE6SS 00'208°ZSS JOSIAPY JIWapedy epuey) ‘Jayep EEI
€0'ET 9.'C S0'S SY [4A] 0079T‘'sS |00'v08‘vPS  |00°0V9'6€S J40193.1( ||eH 92u3plisay uejAg “4axie M 34N
T 16°€E 16°C 90'9 T 00'¥18'SS [00°0S0°LYS 009€TTVS NS yeJes ‘sop EELY
pedy '3 1UNJI9Y-101eUIPI00D)

§S'8T (440} 8T 88'S SS0 00'T8Z'0TS [00°00L59S 00°6TY'SSS Ja8eue HUN YO0ISAAIT UIAdy ‘|len Japuep 34N
LE8T 8¢'TT 6€'T 68t TL°0 00°0ST‘8S [00'98Y‘CSS  |00'9EEvvS Jojeuipio0) wesdoud AIBUO ‘suaydais EE[\
€891 4 8 SV 8’1l €LETY'8S  |ELETY'8SS 00°000°0SS JOSIAPY [BUOISS9}04d dlWapedy BOISS[ ‘p2WIWIOS 34N
ST vE'8 679 6.0 00'665°LS |00°0589S$ 00°TST'6VS p400D WW0) 13 SunayJen eaJlpuy ‘woojgqnyds 34N
95'8T €76 9z'e €9 SS0 00°'T8Z0T$ [00°00£'S9S 00°6TY'SSS JaSeue\ HuN Y201SIAIT |ned ‘wyoqojyas 34N
[4: R 9L'C 65’V S/'S L0 00625.$ |00°000°29S 00°'TLY'VSS Ja8eue|A S92IAIBS UOIUN peJar ‘wyoqojyds 34N
aseasu| (9, parasie] % % Sa1MI01d % % 1IeAl aseaJou| Aiejes yzAd Aiejes €z 9L awepN adAl

% |eiol uonowoud | [euonniiasu | aduewto}iad |erol 9alkojdwy




ATTACHMENT 1

1071 180 609 1T°L €T TYY'9S  |8T'LOVTSS G1'996'SPS Jo3nJisu| e[a8uy ‘yuayl Aynoe4
LS'CT ST'9 9 S6'€€T'SS  |S6°006°91S 00°L99'T¥S 40393410 3YVII £229g3Yy ‘Uasiey 34N
7St 60 L0°S 8€'9 T0°695°0TS [10°695°8LS 00°000°89% J0SS3)0.4d 1URISISSY Aq|ays ‘uossaddar Ajnoey
16°ST €9°¢ 8C°0 609 19’ 7S°L89°6TS |20'Y999VTS  |09°946°9TTS 10SS9}0.d JOVIA 43gnH Ayjnoe4
TE€T 87'S €C'S 9¢C 06'€58'6S  |€€'506°€8S €V IS0VLS 10SS9)0.d dijiiyd YooH Aynoey
6CCl L0 V'S v1'9 LS'LTL'6S |€6'€8888S 9€'9ST'6LS Jossajold eja8uy “aw|aH Ayjnoe4
9'1¢ 45 980 €8T €6'9 00°'876‘6S |00°€96GSS  |00°STO'9VS Jayoea] BUUBLIPY ‘1I3UIBH Aynoe4
[A XA FAVA w9 61°996'8S |S0'LT6°9¥S  |98°096°LES  |40]2SUN0D/$9IINISS ASId P40OD uosipeln ‘uojduriiey ERTY
¥8°ST 99'8 L0 87’9 89°/7C'0CS |86'816°LVTS |0€'T69LTIS juswdojanagrgsuoiiesadQ 9lAy ‘uynio 34dN
Laa
¢6°LT L0T 290 99 00°005‘6S |00°00S°T9S 00°000°€SS 3u1HNJI29Y 4O 1012341Q "1SSY eww3 ‘4a8uiuoig 34N
TCTC 49 96°0 ¥0'C 129 00'/87'0T$ [00°9T6°65S  |00'6CV'6VS Jayoeay 9UUEZNS ‘BUO1IDUUEAOID Aynoe4
88°¢T €99 S6°0 €9 00°00€‘9$ [00°00£°TSS  [00°00V‘SPS Jojeuipsoo) weuSoid SIOUOH sejoydIN ‘Waq|Io 34N
2

8T'LT 696 0’1 S¥'9 TT¥9T9TS [TT'¥920TTS |00°00TV6S $921AI9S Aseljixny ‘4030241Q AgJeq ‘moyasuen EELY
87'¢CT €0'S 861 LV'C 70°0TE'8S  |16'€L8VLS 68°€95°99$ 10SS39J04d 91eI00SSY eueo| ‘njen Aynoe4
9Lt €9'S €60 9 87'690°8S [ET'SYE'TLS  |S8'SLT'E9S uoljesisiulwpy diysiejoyds Jiq suueor ‘[apla.d 34N
vEoT 6L 8 LT9 8T'T S8'SYT'TTS |87'€ES'99S  [€9'£8T'SSS MY JO J055340.d JURISISSY uaineq ‘@sa3.4 Aynoe4
8S'€T 70 6TV €0'S 4% % 8T'T80'6S |L¥'¥96°SLS 67'€88°99S 10S59J0.d 91eI00SSY uimp3 ‘sejoli4 Aynoey
(443" 80 6T'S €TL 96'/ET'LS |6¥°0CTT9S €5°786°€SS Jo1anJsuj Jajluuar ‘ouualy Aynoe4
LS'ST 6v'S 9v'T 69'S €6'C 80°L£0'6S |TE€'090°49S  [€T°'€C08SS J10S$3)0.d 31812055y eJpUESS3|Y ‘SIS Aynoey
LLET 889 650 €9 66'679'8S |ET'SPETLS  [PT'STL'T9S 10122417 JUBISISSY Al ‘ueoung 34N
SY'ET Sv'L 9 66°76C'LS |€€01ST9S YELTTYSS p400) 389]10) |eqliL NiYd 19n7 ‘neadeuqg 34N
V6'ET €10 S9'T 6'S 99's 6L°TLEVTS |90°0VSLTTS [LTL9T'E0TS 10S53J0.d UeISISSY J3JAL ‘snsn) Aynoey
9°0¢ 979 8 'S 60 SLT69CTS |LL'LOEVLS 20'919T9S JISN|Al JO J0SS3J0.d 1URISISSY ||I3ssny ‘uosues) Ayjnoe4
aseasu| (9, parasie] % % Sa1MI01d % % 1IeAl aseaJou| Aiejes yzAd Aiejes €z 9L awepN adAl

% |e101 uonowoud | |[euonniisuj | aduewaopad |elol EETGILITTE]




ATTACHMENT 1

STeT 8L €V’ ve'e 6L°6€€9$ [LS08T'VSS  [8L0V8 LYS 3si|e1dads qeT [edul|d 307 ‘aynJy Ayjnoe4
SETT 0 9¢€'T S LL'S 9y TOS‘VTS |€L'806°TETS [LTLOV'LTIS S92U312S UOISII9(Q JOJd J0SSY sewoy] ‘Myell Aynoey
Le 9'1C 'S €8'CLL'BES |00°LLE'TBTS (LT ¥V09'EVTS Ja0140 uUolzewlogu] 214D [A13yd ‘vyerL EE[\
LELT S6°0T w9 00°Ss€€‘8S  |00°G€€9SS 00°'000°8%$ YYS Jo Jo103u1qg eww3 ‘vosdwoy | 34N
€Tl vE's 650 €9 88'87T'6S [88'£8L€8S 00'659'v7LS 1eispesy ‘10323.1Q uswue) ‘Uemals 34dN
S6'v1 S6'8 9 [9'9SL'SS [0S ESTYYS €8'867'8€S || JUBISISSY YdJeasay Yoer ‘8inquuais 34N
wa 80 vy 669 St'eeLLS  |08°9¥6°0LS GE'€TT’e9s Jo1onJ3suj euedeq Aynoey
‘epl|en ap oJd||eqe) A 01os

68°CT 9 [40] LY'9 09'060°LS |[86'6TTC9S 8€'6¢0°SSS pIV |eloUBUIS JIJ JUBISISSY epur ‘4axyewnys 34N
89¢CT 950 SL'S LT9 TELTT'9S |LV'6¥8VSS 9T'CCL8YS 1039N.43SU] Ajles “pruyas Aynoeq
Wt €5°C LT 609 60t LT'ET8'6TS |TLLVTLSTS |VSPEELETS J10sS3)0.d [onwes ‘uesaueAyles Ayjnoe4
8L'€¢ 8L°9T 97 v's 00°009°£T$ [00°009°T6S 00°0007LS 921|104 JO Ja1YD JUEeISISSY uoisnr ‘4a1sgues 34N
veee LT'8 8 €C'S LT EV'6YEETS |95°£8L'0LS ET'8EV'LSS JISNIA JO 10SS3J0.d JUBISISSY pineq ‘uosiapues Ayjnoey
[444? [44°) 9 00'068'tS [00°068v1S 00°000°0¥$ || 91BID0SSY Yd4easay 1Ipgeloys ‘Aoy 34N
cT'et LTL S8'S $9'%959$  |09°809°95$ 96°€70°0SS 20Qq isod| IydeseAqes ‘Ainypmoy) Aoy 34N %
9G'eT LOL 6179 T2°79L'9S |SP'€999SS YT’ 106'6VS 132.1e3s53Y |810300P3IS0d ue[sny “niuelApod EET
8T°¢CT ST'C €0°0T Y6'TLY'8S  [£9°9V0'8LS  |€LVLS69S Jopnasuy ul3 ‘|yepsQ uas|aIN Ayjnoe4
6TV 18°S 19°G LL'T 6SvOV'0TS [8T°69L°€8S 6S'9€eLS J0ss9)0.d 1100S ‘uew(|oN Aynoey
9¢'91 90T 9 €4°0LT9S |00'0ETVHS LT6S6°LES 1uelsiIssy qeq Awoleuy ssodo uaJinel U9||IN 34N
[4WAY 60T €0 €9 79°L56'6S  [S0°6£L°99S €7'1789SS 2dDV ‘40122.1Q 1SISSY eJes ‘Len 34dN
€L°LT €01 (0] 98'% LSC 15°20S‘9TS [TOPTO9LS 0S'TTS'6SS J0SS9}04( 91BI20SSY [ned ‘ipJequio Ajnoe4
vS'6T  |vSET 9 0S°18¢'LS |0S'€ESSYPS  |00°TLT'LES [1 91B1D0SSY Ydieasay asor ‘edl 34N
S9VT SL'T 2" 609 LEY L9T6L'6TS |EV'TLE6'VSTS [9L°8LT'SETS 10SS9)0.d UeiA ‘1 Aynoey
90'tT 1Ty 7T €L'S 10°€ 9C'6ET0TS |€L7TvT’T8s LYV'E0T TS qI7 3sIssy/q17 SAS [ed1ul)d [9eyoey ‘0ga Aynoe4
€6°9C 18'8 8 €8'T LT9 0'¢ TT'90L'€TS [8€°9T9V9S LT'0T6°0SS 10S$3J0.d 1UeISISSY Awy ‘ussine Aynoey
8t 166 81’ €8°G 9'vTL'9S |6V 6v9ErS L8'VT6'9ES Jo1anJisuj Jaydoisuy) ‘uosie] Aynoe4
89'¢T 989 o 799 11°€22'9$ [00°00L°TSS 68'9/V'SPS 'pJ00) JUBWI|0JUT 31BNpeID eoeuelg ‘snay| 34N
aseasu| (9, parasie] % % Sa1MI01d % % 1IeAl aseaJou| Aiejes yzAd Aiejes €z 9L awepN adAl

% leiol uoljowodd | jeuoiynliisuj | aduewuojiad |eiol ww>o_n_r:w




ATTACHMENT 1

27

L0'CT 950 L6°S ¥S'S [8'T99'SS [SL'6VSCSS  |88'L88'9YS Jo3nuisul SEJOYdIN 4N Ayjnoe4
11°CT 950 8¢S LT9 ZETTY'9S  [8E'89Y'6SS  |90°LPO'ESS Joynuisul 91eag ‘sauom Ayjnoe4
€L°ST (44 €50 197 6€'€ €9T/Y'LS |€9TLE6YSS  [00°00S'LYS 105534044 JUBISISSY uug ‘Z33]Yyom Aynoe4
€91 L6 €0 €9 0'70v'8S  |68'9€6'65S S8'VESTSS JOSIApY/J01BUIPI00D J0IN] |S yeJes ‘ssnwiim 34N
96T L9'8 10 vZ'9 0S'¥ET0TS [90°SC0'SLS 95706819 J10303.1Q |euol3ay d.431d Haqoy ‘YouAam EE[\
99°sT L 9T'1 89'9 S8°0ZT'0TS |S8°0CT'SL$  |00°000°59S Jopnasu e3UIN ‘sediep Ayjnoey
aseasu| (9, parasie] % % Sa1MI01d % % 1IeAl aseaJou| Aiejes yzAd Aiejes €z 9L awepN adAl

% leiol uoljowodd | jeuoiynliisuj | aduewuojiad |eiol ww>o_n_r:w




ATTACHMENT 1

%TS 8T 00°0T¥'00TS |OEOTV'6ITS Adijod Asejes|ezoe/ce/s J0SS940.4d 91B120SSY ulwefuag yauua)|
aseasu| % |Asejes Juaiin) Aiejes uoseay aSuey) qor| 231ep anId3Y3 ML aweN
paisanbay

%CEC 00'0¥78'8€S 00°0v8°LYS Aaijod Alejes|ezoz/zz/9 1sl|e1dads uoluaAaid yHws

uosup||Ip ejned

aseasou] % |Asejes Juauun) Aejes uoseay aduey) qor| d3ep anIIBYI Il awepN
paisanbay

S3NIIN as

%0°0T 00'805°0SS 00'655°GSS S213Np |BUOINPPY|€20Z/CC/9 | 128eue|N weidoud 9pels epuewy
aseasou] % |[Asejes juauin) Asejes uoseay aSuey) qor| 231ep N33 9l awepN
paisanbay

%0°0T 00°8ST'EVS 00 VLY LVS Uol}edl}Isse|day €20¢/tt/9 QY 931e120ssY Joluas assAng unsny
aseasou] % |Asejes Juauun) Aejes uoseay aduey) qor| d1ep anIIBYI anL awepN
paisanbay

ALISYIAINN ILVLS V1OMVA HLNOS

28



ATTACHMENT 1

LINSAs 00°000'S2CS €20t/22/9 YdA wie| uosJapuy auneT
404 00°000°ZLTS €202/72/9 $#€1S 40 J31YyD J4eD ezn
NOILNLILSNI AUVIVS 31va IAILD3443 1Ll JNVN
¥010341d IAILNI3IXT 10 LNIANILNIYINS ‘LN3AIST¥d FHL OL ONILYOJIY SLNINLNIOddY
9v°0¢ 00'599°'TL 00°'t72€°98S Adijod Asejes|ezoe/te/8 Jossajoud epossy| uoidwiid §npn dlng
o9seaJldu| % >._m_mm juatin) >._m_mm uoseoy wm:m_._u qor 9}ep 9AI8y43 9ML weN
paisanbay

ALISHIAINN 3LVIS VIOMVA

29



SOUTH DAKOTA BOARD OF REGENTS

REVISED
AGENDA ITEM: 5-B
DATE: June 21-22, 2022

B R R o o o R R R R R R R R AR R R S R R R R R R AR R R R R R R R R R R AR AR R R AR R R R R R AR R R R R R R R R R R AR AR R R R X

SUBJECT
Resolutions of Recognition

CONTROLLING STATUTE, RULE, OR POLICY
None

BACKGROUND / DISCUSSION
Regent Jim Thares served the people of the state of South Dakota for six years, from July
2017 to June 2023, as a member of the South Dakota Board of Regents.

Dr. Brian Maher served the people of the state of South Dakota for three years, from July
2020 to June 2023, as the Board of Regents’ executive director and chief executive officer.

IMPACT AND RECOMMENDATION
The South Dakota Board of Regents wishes to recognize Regent Jim Thares and Dr. Brian
Maher for their outstanding service to the higher education system in South Dakota.

ATTACHMENTS
Attachment | — Resolution of Recognition — Jim Thares
Attachment 11 — Resolution of Recognition — Dr. Brian Maher

B R R R e T S T R R R R R R R R R R R R R R e S R R R R R R R R S R R R R R R R R R R S R R R R R R R S S R R R R R e e

DRAFT MOTION 20230621_5-B:

I move to recognize Jim Thares and Dr. Brian Maher for their service to South Dakota’s
system of public higher education.
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ATTACHMENTI 2

SPECIAL RESOLUTION

WHEREAS, Jim Thares served the people of the state of South Dakota for a six year term,
from 2017 - 2023, on the South Dakota Board of Regents; and

WHEREAS, Regent Thares served with distinction as the Vice President and the Secretary
of the Board of Regents; and

WHEREAS, Regent Thares served on numerous committees, including Academic and
Student Affairs, Audit, Budget and Finance, and Legislative leading to lasting impacts on every
South Dakota campus, financial savings for universities, streamlined academic offerings, and
strong legislative partnerships; and

WHEREAS, during his time on the Board, Regent Thares took an active and involved role
to share the story of South Dakota’s public universities and broadcasting the importance of higher
education to individuals and to the growth of our great state; and

WHEREAS, as a result of his active role on leadership search committees, Chairing of the
Northern Presidential Search and Co-Chairing the Superintendent searches for the 2018 South
Dakota School for the Deaf, the 2018 and 2022 South Dakota School for the Blind and Visually
Impaired, the Board of Regents built a strong foundation with capable authorities thanks to Regent
Thares’ dedication; and

NOW, THEREFORE, BE IT RESOLVED, that it is the desire of the Board of Regents
to recognize Regent Jim Thares for his service; and

BE IT FURTHER RESOLVED, that Regent Jim Thares be thanked for his contributions
and dedication to the betterment of students’ higher education, and it is ordered that this Resolution
be spread upon the minutes of this Board and that a copy thereof be forwarded to Regent Thares.

Adopted this 22" day of June 2023.

SOUTH DAKOTA BOARD OF REGENTS

Tim Rave, President

Jeffrey D. Partridge, Vice President

Douglas Morrison, Secretary

Special Resolution Number 04-2023
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ATTACHMENTII 3

SPECIAL RESOLUTION

WHEREAS, Dr. Brian Maher served the people of the state of South Dakota for three
years, from 2020 - 2023, as the Executive Director and CEO of the South Dakota Board of Regents;
and

WHEREAS, Dr. Brian Maher led the Senate Bill 55 Taskforce, which became the
groundwork for an in-depth look into the state's higher education system, prioritized system-wide
services, increased viability for the University Centers now known as University of South Dakota
- Sioux Falls and Black Hills State University - Rapid City, and more than 30 other initiatives; and

WHEREAS, during his time as Executive Director, Dr. Maher led during a period of
double-digit inflation, meanwhile students saw nearly identical tuition for three consecutive years
with the help of university leadership and legislative action; and

WHEREAS, as a result of his leadership, the Board of Regents strengthened connections
throughout South Dakota, increased partnerships with our state’s Technical Colleges, and built
upon Legislative relationships; and

NOW, THEREFORE, BE IT RESOLVED, that it is the desire of the Board of Regents
to recognize Dr. Brian Maher for his service; and

BE IT FURTHER RESOLVED, that Dr. Brian Maher be thanked for his contributions
and dedication to the betterment of students’ higher education, and it is ordered that this Resolution
be spread upon the minutes of this Board and that a copy thereof be forwarded to Dr. Maher.

Adopted this 22" day of June 2023.

SOUTH DAKOTA BOARD OF REGENTS

Tim Rave, President

Jeffrey D. Partridge, Vice President

Douglas Morrison, Secretary

Special Resolution Number 03-2023
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SOUTH DAKOTA BOARD OF REGENTS

AGENDA ITEM: 5-D (1)
DATE: June 21-22, 2023
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SUBJECT
Student Organization Awards — DSU

CONTROLLING STATUTE, RULE, OR POLICY
None

BACKGROUND / DISCUSSION
At the March 2023 Board of Regents meeting, the Board approved recommendations
offered by each institution for the 2022 student organization award winners. The winners
of these awards are announced at Board meetings throughout 2023. Dakota State
University (DSU) Student Organization Awards will be presented at the June BOR meeting
in Madison.

2022 DSU Award for Academic Excellence: Future Business Leaders of America
Collegiate (FBLA)

The Future Business Leaders of America’s purpose is to combine business and education
together into a positive relationship using innovative leadership and career development
programs. FBLA provides members with the unique opportunity to build leadership,
teamwork, networking, and project management skills. In addition, the club participates in
several campus and community activities. Members are encouraged to attend state and
national leadership conferences. At these conferences, members advance their business
skills, develop professional resumes, and network with business leaders. Members also
compete in a variety of competitive events which are designed to put classroom lessons
into practice.

2022 DSU Award for Community Service: Newman Club
The purpose of the Newman Club is to provide a faith-based community for students to
grow in relationship with their peers, faculty, and community.

2022 DSU Award for Organizational Leadership: Lights, Camera, Action Film Club
Lights, Camera, Action has been building the voices and visions of South Dakota statewide
since 2018. They strive to produce great promotional videos for special events and people
in the local community, to support a student-led environment that encourages the
realization of students’ creative visions and learn the simple wonders of storytelling and
filmmaking.

(Continued)
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DSU Student Organization Awards
June 21-22, 2023
Page 2 of 2

IMPACT AND RECOMMENDATIONS
The Board recognizes the important role that student organizations play in the Regental
system. Student organizations provide students the opportunity to connect with others who
have similar interests as well as experience a sense of community, all of which increases
the likelihood of successful college completion. They also provide students with
opportunities for professional development by offering practical opportunities to hone
skills, including those in leadership and communication.

ATTACHMENTS
None
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SOUTH DAKOTA BOARD OF REGENTS

AGENDA ITEM: 5-D (2)
DATE: June 21-22, 2023
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SUBJECT
Student Organization Awards — USD

CONTROLLING STATUTE, RULE, OR POLICY
None

BACKGROUND / DISCUSSION
At the March 2023 Board of Regents meeting, the Board approved recommendations
offered by each institution for the 2022 student organization award winners. The winners
of these awards are announced at Board meetings throughout 2023. The University of
South Dakota (USD) Student Organization Awards will be presented at the June BOR
meeting in Madison.

2022 USD Award for Academic Excellence: Plastic and Reconstructive Surgery Interest
Group (PRSIG)

The purpose of PRSIG is to provide educational opportunities to medical students who
desire to specialize in the field of plastic and reconstructive surgery. This interest group
hosts journal clubs, surgical skills workshops, and meetings with surgeons and residents.
This group provides students with numerous research opportunities and mentorship
experiences.

2022 USD Award for Community Service: Coyote Clinic

The University of South Dakota (USD) Sanford School of Medicine (SSOM) Coyote
Clinic strives to enhance the well-being of the Sioux Falls community by providing high-
quality, free health care to uninsured and underinsured individuals while instilling the
values of kindness and service in USD SSOM medical students. Members must be students
at USD Sanford School of Medicine and in good academic standing.

2022 USD Award for Organizational Leadership: Cultural Wellness Coalition

The purpose of the Cultural Wellness Coalition is to bridge the gaps between different
cultures on campus by fostering an inclusive community and advocating for historically
marginalized communities.

(Continued)
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USD Student Organization Awards
June 21-22, 2023
Page 2 of 2

IMPACT AND RECOMMENDATIONS
The Board recognizes the important role that student organizations play in the Regental
system. Student organizations provide students the opportunity to connect with others who
have similar interests as well as experience a sense of community, all of which increases
the likelihood of successful college completion. They also provide students with
opportunities for professional development by offering practical opportunities to hone
skills, including those in leadership and communication.

ATTACHMENTS
None
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SOUTH DAKOTA BOARD OF REGENTS

Academic and Student Affairs
Consent

AGENDA ITEM: 7-A
DATE: June 21-22, 2023
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SUBJECT
SDSBVI Membership in South Dakota High School Activities Association

CONTROLLING STATUTE, RULE, OR POLICY
SD High School Association — Constitution and Bylaws

BACKGROUND / DISCUSSION
The South Dakota School for the Blind and Visually Impaired requests approval for
continued membership in the South Dakota High School Activities Association. The
membership begins July 1, 2023 and ends on June 30, 2024, with the supervision,
control, and regulation of any and all high school interscholastic activities being
delegated to said Association.

IMPACT AND RECOMMENDATION
Board staff recommend approval.

ATTACHMENTS
Attachment I - SDHSAA School Board Resolution 2023-2024

LR R R R R R S R R R R S S R TR R R R R TR R R R R SR TR R R R T R TR R R R SR R SR R SR S SR TR R R S S R TR R R R R R SR R SR S R R SR R R R R R S R R

DRAFT MOTION 20230621_7-A:
I move to approve the request of SDSBVI for continued membership in the South Dakota
High School Activities Association.
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ATTACHMENTI 2

South Dakota High School Activities Association
P.O. Box 1217 « Pierre, SD 57501

Phone (605) 224-9261 FAX: (605) 224-9262

SCHOOL BOARD RESOLUTION

Authorizing Membership in the South Dakota High School Activities Association

By resolution, the School Board of:

South Dakota School for the Blind and Visually Impaired / South Dakota Board of Regents
(Name of School District or School)

has authorized membership in the South Dakota High School Activities Association for the high
school(s) under its jurisdiction as hereinafter listed:

SDSBVI — South Dakota School for the Blind and Visually Impaired / Aberdeen SD

This is to be for the period which begins July 1, 2023 and ends on June, 30, 2024 with the supervision,
control, and regulation of any and all high school interscholastic activities being delegated to said
Association.

In addition, the above-mentioned School Board has ratified the Constitution, By-Laws, and rules of the

South Dakota High School Activities Association as of July 1, 2023 and agrees to conduct its activities
programs within the framework of these instruments.

June 21, 2023
Date of Resolution Due By:

President of Board J lﬂy 15, 2023

Superintendent of Schools

/Volumes/SDHSAA_Share/WORK/ARTS/School Board Resolution 2023-24.doc
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SOUTH DAKOTA BOARD OF REGENTS

Academic and Student Affairs
Consent

AGENDA ITEM: 7-B
DATE: June 21-22, 2023
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SUBJECT
Revised BOR Policy 2:37 — Syllabi and Learning Management System (First and
Final Reading)

CONTROLLING STATUTE, RULE, OR POLICY
BOR Policy 2:37 — Syllabi and Learning Management System

BACKGROUND / DISCUSSION
This policy has been updated to reflect the Medical School exception as requested by USD.
The Medical School has a third- and fourth-year rotation that requires additional
agreements to be in place that will satisfy the syllabi requirements as outlined in Section
C4:
1. The only substantive change to this policy includes the following statement:

Courses that are exempt from the LMS posting requirement include advanced medical
education for the school of medicine (USD specific Medical School 800 level courses),
internships, thesis, and dissertation sections (Student Information System Instructional
Method of U Thesis/Research Sustaining, T Thesis, S Internship/Practicum). These
sections will require an agreement to be completed between the institution and the
student!.

2. The minor changes to this policy are the updated links to the AAC Approved
Guidelines.

IMPACT AND RECOMMENDATION
This is coming before the Board as the first and final reading due to the start of the academic
term for the Med School timing and the narrow modification impacted.

Academic Affairs and Board staff support the policy revisions as recommended.

ATTACHMENTS
Attachment I — BOR Policy 2:37 Syllabi and Learning Management System

! Higher Learning Commission: Assumed Practices. Criteria for Accreditation (CRRT.B.10.010)
| Policies (hlcommission.org)
LR R R R T R R R SR R R R R R R R TR R R R R R S S R R SR R R R R R R R S SR R SR R R R R S R R L R SR R R R R R R R SR SR S SR R R R R R S R R S S R R R o o
DRAFT MOTION 20230621_7-B:
I move to approve the first and final reading of the proposed revisions to BOR Policy 2:37
— Syllabi and Learning Management System, as presented.
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ATTACHMENTI 2

SOUTH DAKOTA BOARD OF REGENTS

Policy Manual

SUBJECT: Syllabi and Learning Management System Policy

NUMBER: 2:37

A. PURPOSE

This policy outlines the information to be made available to students and the associated posting
requirements, ensuring students have access to accurate and timely information on the courses
in which they are enrolled.

B. DEFINITIONS

1.

Board of Regents (“BOR”): The constitutional body responsible for governing the
Unified System of Public Higher Education in South Dakota, which encompasses its
supervision, coordination, management, and regulation. Board of Regents Policy 1:0, 1:1
and SDCL § 13-49 through § 13-53 provides the authority to govern academic
programming.

Institution(s): One of the six (6) universities: Black Hills State University, Dakota State
University, Northern State University, South Dakota School of Mines and Technology,
South Dakota State University, and University of South Dakota.

Instructor of Record: The individual assigned by the institution with overall
responsibility for the development and implementation of the course syllabus, delivery of
the course, and issuing grades for a given course.

Learning Management System (LMS)': A comprehensive, integrated software that
supports the development, delivery, assessment, and administration of courses in
traditional face-to-face, blended, or online learning environments.

Course Schedule: An outline providing students with a list of lecture topics, activities,
assignments, and due dates to be used in preparation and planning of their student
engagement and success.

Course Catalog: The student information system catalog for student registration to
include the course title, course subject and number, credit hours, instructor of record
(if/when assigned), academic term and year, course meeting schedule, building location,
delivery method, and campus.

Course Syllabus: An academic document that communicates information about a specific
course and explains the rules, responsibilities, and expectations associated with the course.

' 2014, EDUCAUSE. Retrieved from https://er.educause.edu/articles/2014/4/selecting-a-learning-management-
system-advice-from-an-academic-perspective.

Syllabi and Learning Management System Policy 2:37
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ATTACHMENTI 3

8. Student Information System: The system that manages all student information managed
through the Regents Information Systems department of the Board of Regents.

9. Textbook: Any textbook, paperback, or electronic book required to be purchased and read
for a course.

C. PRINCIPLES. EXPECTATIONS AND POLICY STATEMENTS

1. A course summary must be available in the student information system prior to the registration
cycle for students of the institution to evaluate.

2. All sections for the semester will be activated (in the LMS) no fewer than three (3) working
days prior to the start of the term by the instructor of record.

3. A course syllabus must be available and posted (in the LMS) no fewer than three (3) working
days prior to the start of the term by the instructor of record.

4. Courses that are exempt from the LMS posting requirement include advanced medical
education for the school of medicine (USD specific Medical School 800 level courses),
internships, thesis, and dissertation sections (Student Information System Instructional
Method of U Thesis/Research Sustaining, T Thesis, S Internship/Practicum). These sections
will require an agreement to be completed between the institution and the student?.

5. For clinical experiences, the course syllabus/agreement will be posted in the applicable
clinical LMS.

6. Each course syllabus shall include the following required course elements:

6.1. Course Subject, Number, and Credit Hours (as provided in the student information
system);

6.2. Course Title (as provided in the student information system);

6.3. Instructor of Record and Contact Information;

6.4. Course Description (as it appears in the course catalog);

6.5. Course Goals and Student Learning Outcomes;

6.6. Course Meeting Time and Location (as provided in the student information system);
6.7. Required Textbook(s)/Required Course Materials;

6.8. Description of Instructional Methods;

6.9. Course Schedule;

6.10. Course Assignments;

6.11. Attendance/Make-up Policy;

6.12. Evaluation Procedures (i.e., tests, projects, assignments, grading policy, etc.);

6.13. A link to the required BOR statements and required institutional statements

2 Higher Learning Commission: Assumed Practices. Criteria for Accreditation (CRRT.B.10.010) | Policies
(hlcommission.org)

Svllabi and Learning Management System Policy 2:37

41


https://www.hlcommission.org/Policies/criteria-and-core-components.html
https://www.hlcommission.org/Policies/criteria-and-core-components.html

ATTACHMENTI 4

6.13.1. Certain areas are governed consistently across all institutions, warranting common
clauses or statements applicable to all students. To ensure consistency in verbiage,
interpretation, and application, the following topics shall be addressed by way of
required BOR statements, the specific verbiage of which shall be set forth in AAC
guidelines and incorporated verbatim at every institution. The required BOR
statement areas include:

¢ Freedom in Learning

e ADA Statement

e Academic Dishonesty and Misconduct
e Acceptable Use of Technology

e Emergency Alert Communication

6.13.2. Certain areas are governed consistently across each institution, warranting
common clauses or statements applicable to all students at a given institution. To
ensure consistency in verbiage, interpretation, and application, each institution
shall implement required institutional statements covering the following areas:

e Complaint Procedure
e Grade Appeal Policy
e Student Success Services and Supports

7. The course syllabi may be supplemented with additional elements deemed appropriate by the
instructor of record, and in accordance with the institution’s procedures, which could include
but isn’t limited to, supplemental course material, classroom decorum/expectations,
communication etiquette, and/or optional content/material.

8. Courses that are added to fill a course enrollment management need (See BOR Policy 2:35)
may post the syllabus after the three (3) working day requirement, but not later than the first
full week of classes.

9. Courses that have a change in the instructor of record may post the syllabus after the three (3)
working day requirement, but not later than the first full week of classes.

10. If a change in the instructor occurs due to unforeseen circumstances (e.g., medical leave)
during the semester, the institution will work with the students and the new instructor to ensure
the syllabus is properly updated.

11. The instructor of record may modify the course schedule throughout the semester as necessary
and appropriate to adjust to changing circumstances, provided students are given sufficient
and prompt notice of any such changes and such changes do not unduly penalize students.
See AAC Guidelines for the procedures related to course schedule modification.

12. Nothing contained in this policy shall be construed to dictate course content or instruction.
What constitutes appropriate content or instruction for a given course is a matter of academic
freedom, governed in accordance with BOR Policy 1:11 — Academic Freedom and
Responsibility.

Svllabi and Learning Management System Policy 2:37
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ATTACHMENTI 5

13. Copies of all syllabi distributed to students and posted in the applicable LMS, in accordance
with this policy, must be provided to the institution by the instructor of record in accordance
with the institution’s procedures.

FORMS / APPENDICES:
AAC Guideline 5:3 Syllabi Guidelines
AAC Guideline 5:3.A Syllabi BOR Required Policy Statements

SOURCE:
BOR December 2022; BOR June 2023.

Svllabi and Learning Management System Policy 2:37
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SOUTH DAKOTA BOARD OF REGENTS

Academic and Student Affairs
Consent

AGENDA ITEM: 7-C
DATE: June 21-22, 2023
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SUBJECT
Inactivation of Outdated BOTE Articulation Agreements

CONTROLLING STATUTE, RULE, OR POLICY
BOR Policy 2:5 — Seamless Transfer of Credit
BOR Policy 2:5:2 — External (Non-Regental System) Accredited University/College
Transfer of Credit

BACKGROUND / DISCUSSION

The Board of Technical Education (BOTE) is the coordinating board for the technical
colleges in South Dakota. Prior to the Board of Technical Education, the Board of
Educational Standards had been the established board for the technical colleges.
Attachment I and II provides the Board of Regents an item that was approved by the Board
of Technical Education to update the current articulation agreements through inactivating
those agreements no longer valid due to curricular and program changes as well as the
transition from the Board of Educational Standards to the Board of Technical Education.
Scott DesLauriers worked diligently with both the technical colleges and the universities
to ensure that the correct outdated agreements were positioned for inactivation.

The Regental system has a process to inactivate agreements, and many have already been
inactivated due to programming and curricular changes. This process further facilitated
additional discussions on enhancing the process for agreements in their review and
evaluation. The continued partnership between the Board of Technical Education and the
Board of Regents as well as the technical colleges and universities is paramount to
continued success for seamless transfer and supports the Board of Regents Strategic Plan
on transfer initiatives.

IMPACT AND RECOMMENDATION
Board staff recommends approval.

(Continued)
xR bddhh bbbl bbdhhd bbbl bddddb bbbl ddddbbbbbbbddddbb bbbl bddddbbb bbb
DRAFT MOTION 20230621_7-C:

I move to approve the inactivation of the outdated articulation agreements presented in
Attachment II. The Board of Regents supports the ongoing efforts between the Technical
Colleges and the Universities.
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Inactivation of Outdated BOTE Articulation Agreements
June 21-22, 2023
Page 2 of 2

ATTACHMENTS
Attachment I — Cover Item for the Board of Technical Education
Attachment II — Approved Inactivated Outdated Agreements
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ATTACHMENTI 3

SOUTH DAKOTA BOARD OF TECHNICAL EDUCATION
ACADEMIC AFFAIRS
DISCONTINUATION OF NON-FUNCTIONAL ARTICULATION AGREEMENTS
MAY 25, 2023

Over the past year, Board of Regents (BOR) and Board of Technical Education (BOTE) staff have worked
with the six public universities and four technical colleges to compile and review a master index of
program-to-program articulation agreements existing between the BOR and BOTE.

During the review process, Board staff requested technical college academic affairs leadership evaluate
all articulation agreements adopted before January 2015 to identify whether the agreement should be
discontinued or whether the technical college intended to renew the agreement in the coming years. Of
the some 300 agreements that currently exist between BOR and BOTE institutions, approximately 120
are no longer functional for student transfer. Agreements may be non-functional because the agreement
is for an academic program that no longer exists, outlines a significant number of courses that are no
longer offered, there was some type of substantive change to an academic program’s program of study
that significantly impacts the agreement’s viability, or the original agreement has been replaced by a
successive agreement.

Typically, the BOTE does not approve new or modifications to existing institution-to-institution
agreements. However, various agreements include a clause stating modifications require approval by the
BOR and South Dakota Board of Education. The Board of Education, now called the Board of Education
Standards, provided state-level oversight of the technical colleges until the BOTE'’s creation. Considering
the governance transition from Board of Education Standards to the BOTE, Board staff confirmed with the
Department of Education’s legal counsel that the BOTE can act as the successor to the Board of
Education Standards.

The proposed action that Board staff is proposing the BOTE take today is the discontinuation of the
agreements outlined on the subsequent page. The BOR will take similar action at its upcoming meeting in
June 2023. This action is administrative in nature to (1) ensure an accurate listing of articulation
agreements between South Dakota’s public universities and technical colleges and (2) ensure the intent
of previous agreements is fulfilled.

Articulation agreements are vital to ensuring a smooth transition for South Dakota students as they
progress from one higher education institution to another, and agreements play a critical role in
guaranteeing the seamless transfer of credits. The partnership between the BOR and BOTE is strong,
and both systems are committed to developing new agreements accurately reflecting the needs and
expectations of South Dakota students, communities, and industry partners.
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ATTACHMENT II
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SOUTH DAKOTA BOARD OF REGENTS

Academic and Student Affairs
Consent

AGENDA ITEM: 7-D (1)
DATE: June 21-22, 2023

Fhhhhhkhkhkkhkhkhkhrrrhhkhkhkhhkhrrrhhirhkhkhhhrrrhrhhkhhhhrrrhrdhhhhhrrrrridhhhhihirrhiiixdkhiix

SUBJECT
New Program Request — DSU — Minor in Communication Studies

CONTROLLING STATUTE, RULE, OR POLICY
BOR Policy 2:23 — New Programs, Program Modifications, Curricular Requests, and
Inactivation/Termination

BACKGROUND / DISCUSSION
Dakota State University (DSU) requests authorization to offer a minor in Communication
Studies. The Communication Studies minor will replace the current Speech
Communication/Theatre Minor, modernizing DSU’s efforts to help students become
competent and effective communicators in many situations: public speaking, interpersonal
relationships, small groups, organizational communication, intercultural, and leadership.

IMPACT AND RECOMMENDATION
DSU plans to offer the minor in Communication Studies on campus and online. DSU does
not request new state resources, and no new courses are required. DSU estimates 8 students
enrolled and 3 graduates by the fourth year of the program.

Board office staff recommends approval.

ATTACHMENTS
Attachment | — New Program Request Form: DSU — Minor in Communication Studies

KAhAhkAAAAkAAAAAAIAAAIAAAIAAAkIArAAkrArAAkhrAhkhhhkhhhkhhhkhkhhkhkhhkhkkihhkhkrhkhrhhkihhkirhhkkihhkkihihkhihkkhihkiiikkx

DRAFT MOTION 20230621 7-D(1):
I move to authorize DSU to offer a minor in Communication Studies, as presented.
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https://www.sdbor.edu/policy/Documents/2-23.pdf

ATTACHMENTI 2

~_ SOUTH DAKOTA BOARD OF REGENTS
' ACADEMIC AFFAIRS FORMS

Eﬁvﬁtﬁ.mgm}\

Recents .
P T & S S New Baccalaureate Degree Minor
UNIVERSITY: DSU
TITLE OF PROPOSED MINOR: Communication Studies
DEGREE(S) IN WHICH MINOR MAY BE Bachelor of Science
EARNED:

EXISTING RELATED MAJORS OR MINORS: | Speech Communication/Theatre
INTENDED DATE OF IMPLEMENTATION: Fall 2023

PROPOSED CIP CODE: 09.0101
UNIVERSITY DEPARTMENT: Arts and Science
BANNER DEPARTMENT CODE: 8A
UNIVERSITY DIVISION: Language
BANNER DIVISION CODE: DLANG

& Please check this box to confirm that:

e The individual preparing this request has read AAC Guideline 2.8, which pertains to new
baccalaureate degree minor requests, and that this request meets the requirements outlined in the
guidelines.

e This request will not be posted to the university website for review of the Academic Affairs
Committee until it is approved by the Executive Director and Chief Academic Officer.

University Approval
To the Board of Regents and the Executive Director: | certify that | have read this proposal, that
| believe it to be accurate, and that it has been evaluated and approved as provided by university

policy.

4/12/23
President of the University Date

Note: In the responses below, references to external sources, including data sources, should be
documented with a footnote (including web addresses where applicable).

1. Do you have a major in this field (place an "*X"* in the appropriate box)? 0
Yes No

2. If you do not have a major in this field, explain how the proposed Minor relates to your
university mission and strategic plan, and to the current Board of Regents Strategic Plan
2014-2020.

AAC Form 2.8 — New Baccalaureate Degree Minor Page 1 of 9
(Last Revised 04/2021)


https://www.sdbor.edu/administrative-offices/academics/academic-affairs-guidelines/Documents/2_Guidelines/2_8_Guideline.pdf

ATTACHMENTI 3

Links to the applicable State statute, Board Policy, and the Board of Regents Strategic Plan
are listed below for each campus.

BHSU: SDCL § 13-59 BOR Policy 1:10:4
DSU: SDCL § 13-59 BOR Policy 1:10:5
NSU: SDCL § 13-59 BOR Policy 1:10:6
SDSMT: SDCL § 13-60 BOR Policy 1:10:3
SDSU: SDCL § 13-58 BOR Policy 1:10:2
uUsD: SDCL § 13-57 BOR Policy 1:10:1

Board of Regents Strategic Plan 2014-2020

Dakota State University currently offers a minor in Speech Communication/Theatre.! This
Minor is being terminated to allow delivery of the Communication Studies minor. DSU does not
currently offer a major in Communication Studies.

The new Communication Studies Minor aligns with the Strategic Plan 2022-2027 in several
capacities, the short of it provided below:

1. Clear communication is one of five specific values upheld by Dakota State University. 2
Communication is an essential skill required by cyber-savvy graduates who are lifelong
learners, problem solvers, innovators and leaders who live lives of positive purpose and
consequence — our mission.

2. Students must have good problem-solving skills, teamwork, public communication,
small group/team communication, interviewing abilities, and more to stand out and
succeed long-term in South Dakota's workforce. Following an analysis of 150 million
uniqgue U.S. job postings, the Business-Higher Education Forum identified
communication as one of 14 skills deemed New Foundational Skills for the Digital
Economy.® The SDBOR Strategic Plan Goal 4 privileges new or enhanced
undergraduate programs that contribute to the South Dakota and national workforce.

3. As a school focused on technology and cyber security, graduates must be able to
communicate complex information to lay persons and learn how technology
communication via mediated technologies matters. The proposed minor provides new
opportunity to grow research and innovation in technologically-mediated
communication.

3. What is the nature/purpose of the proposed Minor? Please include a brief (1-2 sentence)
description of the academic field in this program.

The Communication Studies minor will replace the current Speech Communication/Theatre Minor,
modernizing our efforts to help students become competent and effective communicators in many
situations: public speaking, interpersonal relationships, small groups, organizational communication,
intercultural, and leadership. The minor fits into the Communication Studies area, and a terse
overview of the field can be found on The National Communication Association website:
https://www.natcom.org/about-nca/what-communication.

! Dakota State University. (n.d.) Speech communication theatre minor/5-12 endorsement program.
https://dsu.edu/programs/communication-studies-minor.html

2 Dakota State University (n.d.) Mission, Vision, & Values. https://dsu.edu/about-dsu/mission-vision-values.html
3 Business-Higher Education Forum and Burning Glass Technologies (2018). The New Foundational Skills of the
Digital Economy. https://www.burning-glass.com/wp-content/uploads/New_Foundational_Skills.pdf

AAC Form 2.8 — New Baccalaureate Degree Minor Page 2 of 9
(Last Revised 04/2021)
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https://sdlegislature.gov/Statutes/Codified_Laws/DisplayStatute.aspx?Type=Statute&Statute=13-59
https://www.sdbor.edu/policy/documents/1-10-4.pdf
https://sdlegislature.gov/Statutes/Codified_Laws/DisplayStatute.aspx?Type=Statute&Statute=13-59
https://www.sdbor.edu/policy/documents/1-10-5.pdf
https://sdlegislature.gov/Statutes/Codified_Laws/DisplayStatute.aspx?Type=Statute&Statute=13-59
https://www.sdbor.edu/policy/documents/1-10-6.pdf
https://sdlegislature.gov/Statutes/Codified_Laws/DisplayStatute.aspx?Type=Statute&Statute=13-60
https://www.sdbor.edu/policy/documents/1-10-3.pdf
https://sdlegislature.gov/Statutes/Codified_Laws/DisplayStatute.aspx?Type=Statute&Statute=13-58
https://www.sdbor.edu/policy/documents/1-10-2.pdf
https://sdlegislature.gov/Statutes/Codified_Laws/DisplayStatute.aspx?Type=Statute&Statute=13-57
https://www.sdbor.edu/policy/documents/1-10-1.pdf
https://www.sdbor.edu/the-board/agendaitems/Documents/2014/October/16_BOR1014.pdf.
https://www.natcom.org/about-nca/what-communication
https://dsu.edu/programs/communication-studies-minor.html
https://dsu.edu/about-dsu/mission-vision-values.html
https://www.burning-glass.com/wp-content/uploads/New_Foundational_Skills.pdf

ATTACHMENTI 4

4. How will the proposed minor benefit students?

Organizations that study college students' career readiness repeatedly report communication skills,
abilities, and knowledge are among the competencies employees want regardless of the profession.
In 2021, for instance, Georgetown University's Center on Education in the Workforce released a
report, Workplace basics: The competencies employers want, detailing how communication
competency (oral, written, teamwork, leadership, and sales and customer service) is among the five
most in-demand aptitudes required to be successful in their work performance. Similarly, the
National Association of Colleges and Employers—in their Job Outlook 2023 publication—reports
that nearly all employers expect effective and competent communication from their employees.
However, the same report also shows that college graduates are, unfortunately, not meeting those
expectations and benchmarks right out of college.

Regardless of their major, our students at Dakota State University must be career-ready, effective,
and competent communicators. Effective communication permeates all aspects of our modern lives
and affects our ability to build strong selves, relationships, businesses, partnerships, and
communities. Communication is not simply acquired; it requires intentional study, time and effort
to improve our ability to receive and interpret the reality around us. Communication is a must in all
kinds of professional situations:

« discussing potential cybersecurity risks to a client

e pitching an idea that promotes your business

« working with sensitive patient health records

e negotiating a business partnership

e empowering your respective communities

e managing day-to-day interpersonal conflicts

« teaching or dialoguing with students

« collaborating in groups in the workplace

e coaching and motivating a team

e helping a company design a brand

o developing a video game

The Communication Studies minor at Dakota State University fills a gap in communication
competencies anecdotally reported, provides students with an easy-to-adopt minor for any
program, and an interdisciplinary program that strengthens other departments and areas. Students
will practice becoming proficient in:

1. Crafting oral, written, and technologically mediated messages appropriate to the audience,
purpose, and context.

2. Evaluating and interpreting oral, written, and technologically mediated messages.

3. Adapting, adjusting, and solving communication issues that arise in a variety of
communication contexts.

Students will explore communication topics such as interview communication, public speaking,
small group dynamics, intercultural exchanges, and communication in relationships, among others.
For an in-depth list of how graduates of communication programs are often more career ready,
please see the National Communication Association's grant-funded Learning Outcomes in

4 National Association of Colleges and Employers. (2022, October). Job outlook 2023.
https://www.naceweb.org/store/2022/job-outlook-2023/

AAC Form 2.8 — New Baccalaureate Degree Minor Page 3 of 9
(Last Revised 04/2021)
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ATTACHMENTI 5

Communication Project; specifically, the College graduates with communication degrees have the
knowledge and skills employers need report.®

5. Describe the workforce demand for graduates in related fields, including national demand
and demand within South Dakota. Provide data and examples; data sources may include but
are not limited to the South Dakota Department of Labor, the U.S. Bureau of Labor Statistics,
Regental system dashboards, etc. Please cite any sources in a footnote.

In the Spring of 2015, the South Dakota Employer Survey through the South Dakota
Retailers Association, the South Dakota Department of Labor and Regulation, and the
South Dakota Chamber of Commerce reported that employees continuously rate the
applicants for jobs are lacking: communication skills, decision-making skills, customer
service, and interpersonal skills, teamwork, among others; however, these are CORE
communication competencies addressed in the new Communication Studies Minor
curriculum.®

The need for communication skills training is highly evident in the continued
programming through the South Dakota Department of Labor & Regulation, which holds
workshops and promotes sessions on soft skills, interviewing, and workplace etiquette.
According to the U.S. Bureau of Labor Statistics, media, and communication occupations
(not including the fact that all jobs require communication like cyber security and health
administration) are “projected to grow 6 percent from 2021-2031, about as fast as the
average for all occupations; this increase is expected to result in about 68, 6000 new jobs
over the decades...The median annual wage for this group was $62, 340 in May 2021,
which has higher than the median annual wage for all occupations of $45, 760." ’
Finally, according to the South Dakota Department of Labor and Regulation, more than
half of Speech Communication and Rhetoric (B.A.,, BS), and Mass
Communication/Media Studies (B.A., BS) are earning employment.® That said, this
number is likely much higher since data is not provided on Communication Studies
minors earned at universities that are paired with another major.

6. Provide estimated enrollments and completions in the table below and explain the
methodology used in developing the estimates (replace ""XX" in the table with the
appropriate year).

Fiscal Years*
1st 2nd 3rd 4th
Estimates FY.23 | FY.24 | FY.25 | F.Y.26
Students enrolled in the Minor (fall) 3 6 8 8
Completions by graduates 0 0 0 3

*Do not include current fiscal year.

5> National Communication Association. (2021). Learning outcomes in communication.

https://www.natcom.org/learning-outcomes-communication

6 South Dakota Department of Education. (2015). SD career readiness skills for all CTE clusters.

https://doe.sd.qov/cte/softsKills.aspx

7'U.S. Bureau of Labor Statistics. (2022, September 8). Media and communication occupations.

https://www.bls.gov/ooh/media-and-communication/home.htm#

8 U.S. Department of Labor and Regulation. (2022). 2022 Annual report of South Dakota: Job placement outcomes.

https://dlr.sd.gov/Imic/menu_publications.aspx

AAC Form 2.8 — New Baccalaureate Degree Minor
(Last Revised 04/2021)

Page 4 of 9
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ATTACHMENTI 6

7. What is the rationale for the curriculum? Demonstrate/provide evidence that the
curriculum is consistent with current national standards.

First, we will be offering a contemporary, modernized version: Communication Studies. Although
common in some communication departments, the combination of speech communication and
theatre disciplines is part of an earlier disciplinary trend. The two fields were closely aligned in a
single department. One can look at the earlier iterations of Karl E. Mundt Archives and our course
offerings over the years to see that we used to have a teaching communication track. Communication
Studies tend to include performative aspects of communication in the contemporary landscape,
though areas like interpersonal communication, organizational communication, and rhetorical
studies are much more common. This shift is clear in our own South Dakota Regental System, which
in 2021 changed the SPCM (Speech Communication) course prefix to CMST (Communication
Studies). The change has already started taking place in the course catalog. The switch to CMST is
not simply a surface-level name change; the course prefix's modification reflects the need for our
communication programs in South Dakota to be on par with the current trends, scholarship, and best
practices in Communication. In addition, talks last year between the SDBOR Communication
Discipline council suggest that many of the programs are teaching CMST 101: Fundamentals of
Speech as Fundamentals of Communication, reiterating a trend towards modernizing our programs
in S.D. with the national programs. Communication Studies the field of study, an overview of the
field can be found at The National Communication Association website:
https://www.natcom.org/about-nca/what-communication.

1. The CMST Minor also reflects the other communication/speech programs in the Regental
System with slight modifications for our DSU students. The course modification takes its
inspiration from experts in the field of Communication, such as those at the National
Communication Association:

https://www.natcom.org/academic-professional-resources/teaching-and-learning/basic-
course-general-education

https://www.natcom.org/academic-professional-resources/teaching-and-
learning/classroom/undergraduate-course-syllabi

2. Second, the proposed Communication Studies Minor is more student-centered and forward-
looking. According to Georgetown University Center on Education and the Workforce, in a
2020 publication, Workplace Basics: The Competencies Employers Want, a wide range of
employers seeks communication-oriented skills: oral/written communication, teamwork,
leadership, problem-solving and complex thinking, and sales and customer service. The full
report on workplace competencies is available here: https://cew.georgetown.edu/cew-
reports/competencies/

The older Speech Communication and Theatre Minor focused heavily on a theatrical and
public speaking focus; however, communication skills will help students get a job beyond
those two areas. Students need to be able to work in small groups, they need to be able to
interview successfully, and they need to be able to manage workplace and interpersonal
relationships. The new Communication Studies minor would target these steady
competencies.
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ATTACHMENTI1 7

3. Third, switching to the new Communication Studies Minor provides a straightforward
narrative for our staff, faculty, students, and especially advisors. The Communication Studies
Minor is student-centered and focuses on all professional communication needs any student
at Dakota State University will need to communicate in their everyday lives and workplaces.
The proposal has been shared with all Colleges at DSU and has received praise and
overwhelming support. It creates interdisciplinary connections across a campus (BADM,
MCOM, ENGL) and centers (The Paulson Cyber Incubator and Entrepreneurial Center, the
Career and Professional Development, and the Center for Teaching and Learning), keeping
in mind the flexibility needed by busy students. Terminating the current minor and replacing
it with a new Communication Studies Minor resonates with the mission, vision, and values
of Dakota State University.

8. Complete the tables below. Explain any exceptions to Board policy requested.
Minors by design are limited in the number of credit hours required for completion. Minors
typically consist of eighteen (18) credit hours, including prerequisite courses. In addition, minors
typically involve existing courses. If the curriculum consists of more than eighteen (18) credit
hours (including prerequisites) or new courses, please provide explanation and justification
below.

A. Distribution of Credit Hours

Communication Studies Minor Credit Hours | Percent
Requirements in Minor 9 50%
Electives in Minor 9 50%

Total 18

B. Required Courses in the Minor

Prefix | Number Course Title Prerequisites for | Credit | New
(add or delete rows as needed) Course Hours | (yes,
Include credits for no)

prerequisites in
subtotal below.

CMST 101 Fundamentals of Speech 3 No

CMST 201 Interpersonal Communication 3 No

CMST 215 Public Speaking 3 No
Subtotal 9

9. Elective Courses in the Minor: List courses available as electives in the program. Indicate
any proposed new courses added specifically for the Minor.

Prefix | Number Course Title Prerequisites for | Credit | New
(add or delete rows as needed) Course Hours | (yes,
Include credits for no)

prerequisites in
subtotal below.
Choose 9 credits from the following (6 credits must be CMST prefix)
CMST 311 Business and Professional 3 No
Communication
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CMST 320 Communication in Interviewing 3 No
CMST 410 Organizational Communication 3 No
CMST 434 Small Group Communications 3 No
CMST 470 Intercultural Communication 3 No
CMST 492 Topics 3 No
CMST 498 Undergrad Research/Scholarship 3 No
BADM 344 Managerial Communication ENGL 101 3 No
ENGL 405 Media Studies ENGL 201 3 No
ENGL 480 Contemporary Rhetoric ENGL 201 3 No
MCOM 353 Digital Media Communications 3 No
Subtotal 9

A. What are the learning outcomes expected for all students who complete the Minor?

How will students achieve these outcomes? Complete the table below to list specific
learning outcomes—knowledge and competencies—for courses in the proposed program
in_each row. Label each column heading with a course prefix and number. Indicate
required courses with an asterisk (*). Indicate with an X in the corresponding table cell
for any student outcomes that will be met by the courses included. All students should
acquire the program knowledge and competencies regardless of the electives selected.
Modify the table as necessary to provide the requested information for the proposed

program.

Program Courses that Address the Outcomes

Individual Student Outcome | CMST CMST | CMST | CMST
(Same as in the text of the proposal) 101 201 215 Electives

Design communication messages (oral, written, X
technically mediated) for the audience purpose,
context, and community

Identify how structures of power are influenced X X X
through communication messages (oral, written,
technologically mediated).

Solve messaging issues (social, cultural, relational) X X
that arise in a variety of communication contexts.

Modify the table as necessary to include all student outcomes. Outcomes in this table are to
be the same ones identified in the text.

ALL courses from required to elective meet these outcomes set for the program:

1.

2.
3.

Crafting oral, written, and technologically mediated messages appropriate to the audience,
purpose, and context.

Evaluating and interpreting oral, written, and technologically mediated messages.
Adapting, adjusting, and solving communication issues that arise in a variety of
communication contexts.

10. What instructional approaches and technologies will instructors use to teach courses in the
Minor? This refers to the instructional technologies and approaches used to teach courses and
NOT the technology applications and approaches expected of students.

All courses are offered at other SDBOR Regental Partners (South Dakota State University,
University of South Dakota, Northern State University, and Black Hill State University).
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11. Delivery Location

ATTACHMENTI 9

Note: The accreditation requirements of the Higher Learning Commission (HLC) require Board approval for a
university to offer programs off-campus and through distance delivery.

A. Complete the following charts to indicate if the university seeks authorization to deliver
the entire program on campus, at any off campus location (e.g., USD Community
Center for Sioux Falls, Black Hills State University-Rapid City, Capital City Campus,
etc.) or deliver the entire program through distance technology (e.g., as an online

program)?
Yes/No | Intended Start Date
On campus | Yes Fall 2023
Yes/No | If Yes, list location(s) Intended Start Date
Off campus No Choose an item. Choose
an item.
Yes/No | If Yes, identify delivery methods | Intended Start Date

Delivery methods are defined in AAC

institution already
have authorization to
offer the program
online?

Guideline 5.5.
Distance Delivery Yes Fall 2023
(online/other distance
delivery methods)
Does another BOR Yes If yes, identify institutions:

South Dakota State University
Northern State University
Black Hills State University
University of South Dakota

As the Chair of the Communication Discipline Council, 1
have received approval from my colleagues and will
teach the classes in the modalities authorized already at
our institution and regental partners.

B. Complete the following chart to indicate if the university seeks authorization to deliver
more than 50% but less than 100% of the Minor through distance learning (e.g., as an
online program)? This question responds to HLC definitions for distance delivery.

Yes/No

If Yes, identify delivery methods | Intended Start Date

Distance Delivery
(online/other distance
delivery methods)

No

Choose an item. Choose
an item.

12. Does the University request any exceptions to any Board policy for this Minor? Explain
any requests for exceptions to Board Policy. If not requesting any exceptions, enter "None."

No
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ATTACHMENTI 10

13. Cost, Budget, and Resources: Explain the amount and source(s) of any one-time and
continuing investments in personnel, professional development, release time, time
redirected from other assignments, instructional technology & software, other operations
and maintenance, facilities, etc., needed to implement the proposed Minor. Address off-
campus or distance delivery separately.

All the courses in the minor are in the course offering rotation within the current faculty load and are
taught at other regental institutions. | received approval from our regental partners for other CMST
courses.

14. New Course Approval: New courses required to implement the new Minor may receive
approval in conjunction with program approval or receive approval separately. Please
check the appropriate statement (place an **X"* in the appropriate box).

O YES,
the university is seeking approval of new courses related to the proposed program in
conjunction with program approval. All New Course Request forms are included as
Appendix C and match those described in section 7.

XI NO,
the university is not seeking approval of all new courses related to the proposed
program in conjunction with program approval; the institution will submit new course
approval requests separately or at a later date in accordance with Academic Affairs
Guidelines.
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SOUTH DAKOTA BOARD OF REGENTS

Academic and Student Affairs
Consent

AGENDA ITEM: 7-D (2)
DATE: June 21-22, 2023

Fhhhhhkhkhkkhkhkhkhrrrhhkhkhkhhkhrrrhhirhkhkhhhrrrhrhhkhhhhrrrhrdhhhhhrrrrridhhhhihirrhiiixdkhiix

SUBJECT
New Program Request — DSU — Minor in Management

CONTROLLING STATUTE, RULE, OR POLICY
BOR Policy 2:23 — New Programs, Program Modifications, Curricular Requests, and
Inactivation/Termination

BACKGROUND / DISCUSSION
Dakota State University (DSU) requests authorization to offer a minor in Management.
The proposed minor would complement various non-business majors by expanding
students’ understanding of management within the context of international business.
Students will gain a broad perspective of the management field and explore specialty areas
such as organizational behavior and human resource management. Students in the Bachelor
of Business Administration will not be able take this minor due to course overlap.

IMPACT AND RECOMMENDATION
DSU plans to offer the minor in Management on campus and online. DSU does not request
new state resources, and no new courses are required. DSU estimates 15 students enrolled
and 5 graduates by the fourth year of the program.

Board office staff recommends approval.

ATTACHMENTS
Attachment | — New Program Request Form: DSU — Minor in Management

KAhAhkAAAAkAAAAAAIAAAIAAAIAAAkIArAAkrArAAkhrAhkhhhkhhhkhhhkhkhhkhkhhkhkkihhkhkrhkhrhhkihhkirhhkkihhkkihihkhihkkhihkiiikkx

DRAFT MOTION 20230621_7-D(2):
I move to authorize DSU to offer a minor in Management, as presented.
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ATTACHMENTI 2

SOUTH DAKOTA BOARD OF REGENTS
ACADEMIC AFFAIRS FORMS

New Baccalaureate Degree Minor

UNIVERSITY: DSU

TITLE OF PROPOSED MINOR: Management Minor
DEGREE(S) IN WHICH MINOR MAY BE All degrees, except Bachelor of
EARNED: Business Administration

EXISTING RELATED MAJORS OR MINORS: | Bachelor of Business
Administration: Management
Specialization; Associate of Science
Business Management

INTENDED DATE OF IMPLEMENTATION: Fall 2023

PROPOSED CIP CODE: 52.1303

UNIVERSITY DEPARTMENT: College of Business and Information
Systems

BANNER DEPARTMENT CODE: DBIS

UNIVERSITY DIVISION: Business

BANNER DIVISION CODE: DBUS

& Please check this box to confirm that:

e The individual preparing this request has read AAC Guideline 2.8, which pertains to new
baccalaureate degree minor requests, and that this request meets the requirements outlined in the
guidelines.

e This request will not be posted to the university website for review of the Academic Affairs
Committee until it is approved by the Executive Director and Chief Academic Officer.

University Approval
To the Board of Regents and the Executive Director: | certify that | have read this proposal, that
| believe it to be accurate, and that it has been evaluated and approved as provided by university

policy.

4/28/2023
President of the University Date

1U.S. Bureau of Labor Statistics, Occupational Outlook Handbook, Management Occupations. Source:
https://www.bls.gov/ooh/management/home.htm#:~:text=Overal%20employment%20in%20management%20occupations,new%20jobs%20over
%20the%20decade. Obtained January 10, 2023.
2 Indeed.com. Source: https://www.indeed.com/career-advice/career-development/business-management-degree-jobs. Obtained January 10,
2023.
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ATTACHMENTI 3

Note: In the responses below, references to external sources, including data sources, should be
documented with a footnote (including web addresses where applicable).

1. Do you have a major in this field (place an “X” in the appropriate box)? ]
Bachelor of Business Administration: Management Specialization ~ Y€S No

2. If you do not have a major in this field, explain how the proposed minor relates to your
university mission and strategic plan, and to the current Board of Regents Strategic Plan
2014-2020.

Links to the applicable State statute, Board Policy, and the Board of Regents Strategic Plan
are listed below for each campus.

BHSU: SDCL § 13-59 BOR Policy 1:10:4
DSU: SDCL § 13-59 BOR Policy 1:10:5
NSU: SDCL § 13-59 BOR Policy 1:10:6
SDSMT: SDCL § 13-60 BOR Policy 1:10:3
SDSU: SDCL § 13-58 BOR Policy 1:10:2
uUsD: SDCL § 13-57 BOR Policy 1:10:1

Board of Regents Strategic Plan 2014-2020

The Dakota State University statutory mission is provided in SDCL 13-59-2.2:

The primary purpose of Dakota State University in Madison in Lake County is to provide
instruction in computer management, computer information systems, electronic data
processing and other related undergraduate and graduate programs. The secondary purpose
is to offer two-year, one-year and short courses for application and operator training in the
areas authorized by this section. This authorization includes the preparation of elementary
and secondary teachers with emphasis in computer and information processing.

This minor falls within DSU’s mission because it is a business and technology-based minor,
linked to the BBA in Business.

3. What is the nature/purpose of the proposed minor? Please include a brief (1-2 sentence)
description of the academic field in this program.

The Management Minor complements various non-business majors by expanding students’
understanding of management within the international business world / context. Students will
gain a broad perspective of the management field and explore specialty areas such as
organizational behavior and human resource management.

4. How will the proposed minor benefit students?

A minor in management provides students from non-business programs with a competitive
advantage over their respective peers in the marketplace, as they will develop an understanding
of the theories, concepts, and best practices that are commonly used in professional settings.

1U.S. Bureau of Labor Statistics, Occupational Outlook Handbook, Management Occupations. Source:
https://www.bls.gov/ooh/management/home.htm#:~:text=Overal%20employment%20in%20management%20occupations,new%20jobs%20over
%20the%20decade. Obtained January 10, 2023.
2 Indeed.com. Source: https://www.indeed.com/career-advice/career-development/business-management-degree-jobs. Obtained January 10,
2023.
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https://www.sdbor.edu/policy/documents/1-10-1.pdf
https://www.sdbor.edu/the-board/agendaitems/Documents/2014/October/16_BOR1014.pdf.

ATTACHMENTI 4

5. Describe the workforce demand for graduates in related fields, including national demand
and demand within South Dakota. Provide data and examples; data sources may include but
are not limited to the South Dakota Department of Labor, the US Bureau of Labor Statistics,
Regental system dashboards, etc. Please cite any sources in a footnote.

The growth rate for management occupations is projected to growth 8% from 2021 — 2031,
faster than the average. This increase in growth rate is expected to result in about 883,000+
jobs. over the next decade, with about 1.1 million openings each year, on average, to come
from growth and replacement needs of management occupations.! According to Indeed.com,
various careers to consider with a management degree include, but are not limited to: project
manager, office manager, human resource manager, business manager, logistics, manager, etc.?

6. Provide estimated enrollments and completions in the table below and explain the
methodology used in developing the estimates (replace “XX” in the table with the appropriate
year).

Fiscal Years*
1st 2nd 3rd 4th
Estimates FY FY FY FY
23-24 24-25 25-26 26-27
Students enrolled in the minor (fall) 5 8 11 15
Completions by graduates 5 5

*Do not include current fiscal year.

7. What is the rationale for the curriculum? Demonstrate/provide evidence that the
curriculum is consistent with current national standards.

The curriculum is designed to provide students with a basic understanding of the principles
and practices of management. The rationale for this curriculum is to prepare students for
careers in management or related fields and to provide them with the skills and knowledge
they need to be effective managers. The courses included in the curriculum cover topics such
as organizational behavior, human resource management, communication, ethics, and
operations management. These courses provide students with a foundation in the key areas of
management and help them develop critical thinking, problem-solving, communication, and
leadership skills. Similar management minors are offered at both public and private
institutions, including the University of Minnesota Carlsen School of Management, South
Dakota State University, University of Nebraska — Lincoln, and University of Sioux Falls.

8. Complete the tables below. Explain any exceptions to Board policy requested.
Minors by design are limited in the number of credit hours required for completion. Minors
typically consist of eighteen (18) credit hours, including prerequisite courses. In addition, minors
typically involve existing courses. If the curriculum consists of more than eighteen (18) credit
hours (including prerequisites) or new courses, please provide explanation and justification
below.

1U.S. Bureau of Labor Statistics, Occupational Outlook Handbook, Management Occupations. Source:
https://www.bls.gov/ooh/management/home.htm#:~:text=Overal%20employment%20in%20management%20occupations,new%20jobs%20over
%20the%20decade. Obtained January 10, 2023.
2 Indeed.com. Source: https://www.indeed.com/career-advice/career-development/business-management-degree-jobs. Obtained January 10,
2023.
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ATTACHMENTI 5

A. Distribution of Credit Hours

Management Minor Credit Hours | Percent
Requirements in minor 18 100%
Electives in minor 0 %
Total 18

B. Required Courses in the Minor

Prefix | Number Course Title Prerequisites for | Credit | New
(add or delete rows as needed) Course Hours | (yes,
Include credits for no)

prerequisites in
subtotal below.

BADM 344 Managerial Communication ENGL 101* 3 No

BADM 360 Organization & Management 3 No

BADM 457 Business Ethics 3 No

BADM 460 Human Resources Management BADM 360 3 No

BADM 464 Organizational Behavior BADM 360 3 No

BADM 101 Survey of Business 3 No
Subtotal 18

*General Education requirement.

9. Elective Courses in the Minor: List courses available as electives in the program. Indicate
any proposed new courses added specifically for the minor.

Prefix | Number Course Title Prerequisites for | Credit | New
(add or delete rows as needed) Course Hours | (yes,
Include credits for no)

prerequisites in
subtotal below.

Choose
an item.

A. What are the learning outcomes expected for all students who complete the minor?
How will students achieve these outcomes? Complete the table below to list specific
learning outcomes—knowledge and competencies—for courses in the proposed program
in_each row. Label each column heading with a course prefix and number. Indicate
required courses with an asterisk (*). Indicate with an X in the corresponding table cell
for any student outcomes that will be met by the courses included. All students should
acquire the program knowledge and competencies regardless of the electives selected.

1U.S. Bureau of Labor Statistics, Occupational Outlook Handbook, Management Occupations. Source:
https://www.bls.gov/ooh/management/home.htm#:~:text=Overal%20employment%20in%20management%20occupations,new%20jobs%20over
%20the%20decade. Obtained January 10, 2023.
2 Indeed.com. Source: https://www.indeed.com/career-advice/career-development/business-management-degree-jobs. Obtained January 10,
2023.
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ATTACHMENTI 6

Modify the table as necessary to provide the requested information for the proposed

program.
| | |
Individual Student Outcome BADM | BADM BADM | BADM | BADM | BADM
(Same as in the text of the proposal) 344 360 457 460 464 101
Demonstrate an understanding of the X X X X
scope of management theories
Evaluate ethical matters in management X X X

Modify the table as necessary to include all student outcomes. Outcomes in this table are to

be the same ones identified in the text.

10. What instructional approaches and technologies will instructors use to teach courses in the
minor? This refers to the instructional technologies and approaches used to teach courses and
NOT the technology applications and approaches expected of students.

Lectures and readings will be used to highlight course content. Online quizzing is used to prepare
students for section tests. Key points will be emphasized via cases, discussions, and assignments
that incorporate technology. Students will utilize the internet and the library database for
research. Projects require students to apply concepts from the course, solving relevant business

challenges.

11. Delivery Location

Note: The accreditation requirements of the Higher Learning Commission (HLC) require Board approval for a
university to offer programs off-campus and through distance delivery.

A. Complete the following charts to indicate if the university seeks authorization to deliver
the entire program on campus, at any off campus location (e.g., USD Community
Center for Sioux Falls, Black Hills State University-Rapid City, Capital City Campus,
etc.) or deliver the entire program through distance technology (e.g., as an online

program)?

Yes/No Intended Start Date

On campus | Yes Fall 2023

methods

Guideline 5.5.

Delivery methods are defined in AAC

Yes/No If Yes, list location(s) Intended Start Date
Off campus No Choose an item. Choose an
item.
Yes/No | If Yes, identify delivery | Intended Start Date

1U.S. Bureau of Labor Statistics, Occupational Outlook Handbook, Management Occupations. Source:
https://www.bls.gov/ooh/management/home.htm#:~:text=Overall%20employment%20in%20management%20occupations,new%20jobs%200ver

%20the%20decade. Obtained January 10, 2023.

2 Indeed.com. Source: https://www.indeed.com/career-advice/career-development/business-management-degree-jobs. Obtained January 10,

2023.
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ATTACHMENTI1 7

Distance Delivery Yes Internet asynchronous — term- | Fall 2023
(online/other distance based instruction

delivery methods)

Does another BOR Yes If yes, identify institutions:

institution already Black Hills State University (BHSU)

have authorization to Northern State University (NSU)

offer the program South Dakota State University (SDSU)

online?

B. Complete the following chart to indicate if the university seeks authorization to deliver
more than 50% but less than 100% of the minor through distance learning (e.g., as an
online program)? This question responds to HLC definitions for distance delivery.

Yes/No | If Yes, identify delivery methods | Intended Start Date

Distance Delivery No Choose an item. Choose
(online/other distance an item.
delivery methods)

12.

13.

14.

Does the University request any exceptions to any Board policy for this minor? Explain
any requests for exceptions to Board Policy. If not requesting any exceptions, enter “None.”

None.

Cost, Budget, and Resources: Explain the amount and source(s) of any one-time and
continuing investments in personnel, professional development, release time, time
redirected from other assignments, instructional technology & software, other operations
and maintenance, facilities, etc., needed to implement the proposed minor. Address off-
campus or distance delivery separately.

The management minor takes advantage of courses already offered at DSU. No additional
resources are requested for this minor at this time.

New Course Approval: New courses required to implement the new minor may receive
approval in conjunction with program approval or receive approval separately. Please
check the appropriate statement (place an “X” in the appropriate box).

O YES,
the university is seeking approval of new courses related to the proposed program in
conjunction with program approval. All New Course Request forms are included as
Appendix C and match those described in section 7.

XI NO,
the university is not seeking approval of all new courses related to the proposed
program in conjunction with program approval; the institution will submit new course
approval requests separately or at a later date in accordance with Academic Affairs
Guidelines.

1U.S. Bureau of Labor Statistics, Occupational Outlook Handbook, Management Occupations. Source:
https://www.bls.gov/ooh/management/home.htm#:~:text=Overall%20employment%20in%20management%20occupations,new%20jobs%200ver

%20the%20decade. Obtained January 10, 2023.
2 Indeed.com. Source: https://www.indeed.com/career-advice/career-development/business-management-degree-jobs. Obtained January 10,

2023.
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15. Additional Information: Additional information is optional. Use this space to provide
pertinent information not requested above. Limit the number and length of additional
attachments. ldentify all attachments with capital letters. Letters of support are not necessary
and are rarely included with Board materials. The University may include responses to
questions from the Board or the Executive Director as appendices to the original proposal
where applicable. Delete this item if not used.

1U.S. Bureau of Labor Statistics, Occupational Outlook Handbook, Management Occupations. Source:
https://www.bls.gov/ooh/management/home.htm#:~:text=Overal%20employment%20in%20management%20occupations,new%20jobs%20over
%20the%20decade. Obtained January 10, 2023.
2 Indeed.com. Source: https://www.indeed.com/career-advice/career-development/business-management-degree-jobs. Obtained January 10,
2023.
AAC Form 2.8 — New Baccalaureate Degree Minor Page 7 of 7
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SUBJECT
New Program Request — NSU — AS in Early Childhood Education

CONTROLLING STATUTE, RULE, OR POLICY
BOR Policy 2:23 — New Programs, Program Modifications, Curricular Requests, and
Inactivation/Termination

BACKGROUND / DISCUSSION
Northern State University (NSU) requests authorization to offer an AS in Early Childhood
Education. The AS in Early Childhood Education prepares students to provide children
with strategies that help them develop the social, emotional, and cognitive skills needed to
become lifelong learners. Students will learn the theory, education, and practice needed to
provide meaningful and impactful early childhood education.

The Intent to Plan request was waived by the Executive Director, per BOR Policy 2:23.
IMPACT AND RECOMMENDATION

A summary of the program proposal has bee included as Attachment I. Additional
information on this proposal is available from the Board office by request.

ATTACHMENTS
Attachment I — New Program Request Summary — NSU — AS in Early Childhood
Education

LR R R R R R S R R R S R R R S R R R R R R R R R R R R R S R S R R R R S R R R S R R T R R R R R R R S R R R R R R

DRAFT MOTION 20230621_7-D(3):
I move to authorize NSU to offer an AS in Early Childhood Education, as presented.

69


https://www.sdbor.edu/policy/Documents/2-23.pdf

ATTACHMENTI 2

Full Proposal — AS Early Childhood Education
Northern State University

BOR Recommendation: The Board of Regents Academic Affairs and the Executive Director support the
program request. This program will increase the number of qualified early childhood educators while
providing opportunities for people currently employed in this field in South Dakota.

Program Description:

The AS in Early Childhood Education prepares students to provide children with strategies that
help them develop the social, emotional, and cognitive skills needed to become lifelong learners.
Students will learn the theory, education, and practice needed to provide meaningful and impactful
early childhood education.

Strategic Impact —

NSU Strategic Impact: NSU is statutorily authorized to offer university academic programs in
accordance with SDCL § 13-59.1 in the preparation of elementary and secondary teachers, and a
secondary purpose is to offer preprofessional, one-year and two-year terminal and junior college
programs. NSU has the authority to credential certificates, associate degrees, baccalaureate degrees,
and master’s degrees provided formal approval by the Board of Regents. Northern's AS in Early
Childhood Education will stack into Northern's BSEd in Elementary Education, BSEd in Special
Education, and BSEd programs in secondary education.

BOR Strategic Impact: NSU's AS in Early Childhood supports Goal 4 of the SDBOR's Strategic
Plan, Workforce Development and Economic Development, "South Dakota public universities
shall create academic programming that responds to the changing educational and workforce skills
needed to meet the demands through 2030; promote strategic engagement and investment designed
to enhance and drive the state’s long-term economy."

The SDBOR Program Gap Analysis (EMSI Study) identified a need to expand Early Childhood
Education programs, citing a gap of 207 in Figure 3.2 Directors of the Aberdeen Boys and Girls
Club and the Youth Development Center have consistently sought candidates trained in early
childhood education for employment. With the addition of this program, NSU will be able to help
meet the demands of that workforce need. Creating formalized training that also enables students
to obtain a degree serves a need in the community and surrounding areas. Northern State University
serves a large region, and centers and preschools dedicated to meeting the needs of very young
children are seeking prospects for early childhood teachers through NSU. Providing this
opportunity fulfills a need in this area that is unmet. https://www.sdbor.edu/the-
board/StrategicPlan/Documents/StrategicPlan 22 27.pdf

Program Summary:

The classification of this program will be 13.1210 [Early Childhood Education and Teaching]. This
program is proposed to be delivered at Northern, at Huron Community Campus, and through
distance education, utilizing both HyFlex and online courses. The university anticipates students
entering this program will be new to the university.

Duplication and Competition:

70



ATTACHMENTI 3

No regental institution offers an AS in Early Childhood Education. SDSU, USD, and BHSU offer
degrees in Early Childhood Education. BHSU also offers a BSED in Early Childhood Special

Education.

The program is being developed with support from superintendents in the Aberdeen and Huron
areas as well as childcare providers in northeastern South Dakota. The program will help two
groups of students: 1. those working in the childcare industry and 2. those who will earn the degree
as their first step toward eventually earning a BSEd in Elementary or Special Education.

Regental Universities':

University Conferred Degrees Total Number of UG Conferrals
Early Childhood (All University)
Education IPEDS Data
No regental AS programs
SD Technical Colleges?:
University Conferred AS Degrees | Total Number of UG Conferrals
Human Services: Child (All College)
Development IPEDS Data
Lake Area Technical College 22 503
Southeast Technical College 10 522
Private SD Universities®:
University Conferred AS Degrees | Total Number of UG Conferrals
Early Childhood (All University)
Education
Oglala Lakota College 14 103
Sinte Gleska University 7 40
Total Sum of SD Peer Findings:
University Conferred AS Degrees Total Number of AS Degree
Early Childhood Conferrals (All University)
Education
Total 53 1168

Among the institutions offering AS degrees in Early Childhood Education, the number of conferred
degrees reported by IPEDs was 53 out of a total of 1168 AS degrees in 2021-2022. The data
included in the next section will demonstrate that the demand/need for educators in Early
Childhood exceeds the degrees conferred.

1 Integrated Postsecondary Education Data System (IPEDS) for 2021-2022
2 Integrated Postsecondary Education Data System (IPEDS) for 2021-2022
3 Integrated Postsecondary Education Data System (IPEDS) for 2021-2022
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Workforce Outlook/State Need:

The national teacher shortage extends to early childhood educators. The pandemic shuttered most
childcare centers and closed the doors to preschools. The reopening of schools highlighted the
critical need for structured, quality early childhood education. A search of open early childhood
positions through the search engine “Simply Hired,” revealed over 100 open positions in early
childhood settings in South Dakota alone. Nearly all descriptions list an associate degree in Early
Childhood Education as a preferred qualification, and many require the degree. Additionally, Early
Childhood Education is a growing field. According to the Bureau of Labor Statistics, the job
outlook for individuals working in early childhood education is strong, with employment expected
to grow 18% (much faster than average) over the mnext eight years
(https://www.bls.gov/ooh/educationtraining-and-library/preschool-teachers.htm).

According to the School Administrators of South Dakota Preschool Levels of Excellence program,
to earn a “proficient” level of recognition, which is the lowest level of recognition, preschool
teachers must possess an associate degree in the field. Only 43 of the preschools in South Dakota
have earned this distinction, with many of them located in the southeast region of the state. Due to
the lack of data regarding this field in South Dakota, there is limited information available relating
to accountability in Early Childhood Education in the state. Adding this program at NSU serves an
educational need in this region, which will positively impact area preschools and their students, as
well as improve accountability within the field.

In the state of South Dakota, practitioners of early childhood education can participate in the South
Dakota Pathways to Professional Development Career Lattice which is a statewide registry that
documents educational and professional accomplishments. It’s a way for practitioners and facilities
to accumulate an accurate record of their education and receive recognition for their professional
commitment. An associate degree in Early Childhood Education is recognized in Level 5.

The SDBOR Program Gap Analysis (EMSI Study) identified a need to expand Early Childhood
Education programs, citing a gap of 207 in Figure 3.2 Directors of the Aberdeen Boys and Girls
Club and the Youth Development Center have consistently sought candidates trained in early
childhood education for employment. With the addition of this program, NSU will be able to help
meet the demands of that workforce need. Creating formalized training that also enables students
to obtain a degree serves a need in the community and surrounding areas. Northern State University
serves a large region, and centers and preschools dedicated to meeting the needs of very young
children are seeking prospects for early childhood teachers through NSU. Providing this
opportunity fulfills a need in this area that is unmet.

Student Demand:

Community partners invested in quality childcare and early learning experiences, including the
YMCA Youth Development Center and Northeast South Dakota Head Start, have asked Northern
to offer an AS in Early Childhood Education. Both Head Start and the YMCA Youth Development
Center see the AS degree as essential to promoting upward mobility for their staff within their
organizations, and they also see the degree as vital to succession planning to fully staff their centers
at a high caliber.

Juli Schultz, Director of Northeast South Dakota Head Start, explained that her program serves
counties from Sisseton to Mobridge and from Aberdeen to Huron. The program has 33 teachers,
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and it is preferred for the teachers to have an associate degree. However, in rural South Dakota,
many early childhood teachers do not. Eighty percent of the lead-teachers have bachelor's degrees.
Most of the first-assistant and second-assistant teachers are working on or have earned CDAs
(Child Development Associate Credentials). Head Start much prefers the AS in Early Childhood
Education over the CDA, and Juli Schultz will support her teachers working on their AS in Early
Childhood Education from Northern.

Mike Quast, Director of the Aberdeen YMCA and Youth Development Center states that among
their 16 full-time staff, 5 have bachelor's degrees; 5 have associate degrees; and 6 do not have a
degree. He will encourage those 6 to enroll in Northern's AS in Early Childhood Education. They
have 92 part-time staff, 10 of whom have earned degrees and 56 who are working on degrees. Mike
Quast believes more of their part-time staff will complete their degrees once an AS is available in
Aberdeen at Northern.

Northeast Area Head Start and the YMCA Youth Development Center will help promote the
program, providing a continual stream of interested and motivated students, especially with the
potential for this program to be offered with flexible learning.

Additionally, since June 2022, NSU Education Department faculty have received five direct
inquiries via phone call, email, and daily conversations from prospective students regarding the
possibility of enrolling in an Early Childhood Education program at Northern State University. The
individuals inquiring about the possibility of this type of program were interested in a stand-alone
program, not a minor program that would be completed in addition to a four-year degree.

Competitor University Peers*:

University Conferred Degrees Total Number of UG Conferrals
Early Childhood (All University)
Education
Eastern Florida State College 21 2632
South Texas College 221 3702
St. Petersburg College 25 3899

Student Learning Outcomes:

Upon successful completion of the AS in Early Childhood Education, graduates will:

1. Create environments that are healthy, respectful, supportive, and challenging for every
child.

2. Engage in responsive interactions with children that support their learning.

Facilitate children’s learning through play, exploration, investigation, and inquiry.

4. Plan and implement appropriate curriculum and instruction that integrates technology to
address learning outcomes for young children.

5. Demonstrate professionalism as an early childhood educator and fulfill ethical
responsibilities to children, families, and colleagues.

(98]

Projected Enrollment:

4 1PEDS
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FISCAL YEARS*
Ist Year | 2nd Year | 3rd Year | 4th Year i 5th Year { 6th Year
ESTIMATES
Students new to the university 10 8 10 10 15 15

Students from other university programs
Students off-campus or distance
continuing students -- 9 7 8 8 13

10 17 17 18 23 28

Total students in the program (fall)

Program credit hours (major Courses)** 170 298 296 314 399 489
Graduates - 9 7 8 8 13

*Do not include current fiscal year.

**This is the total number of credit hours generated by students in the program in the required or elective program courses. Use the same
numbers in Appendix B—Budget.

Projected Revenue/Expenses:

FINANCIAL HEALTH SUMMARY
1st 2nd 3rd 4th 5th 6th

FY24 FY25 FY26 FY27 FY28 FY29
TUITION & FEE REVENUES 38,192 66,948 66,499 70,542 80,638 109,857
PROGRAM EXPENSES 42,140 40,640 40,640 41,140 40,640 80,779
NET (T&F REVENUES LESS PROGRAM EXPENSES) |  (3,948) 26,308 25859 29.403] 48999] 29,078

OTHER SUPPORTING REVENUES = = - - = =
NET AFTER OTHER SUPPORTING REVENUES [ (3,948)] 26,308] 25859 29.403| 48999[ 29,078
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SOUTH DAKOTA BOARD OF REGENTS

Academic and Student Affairs
Consent

AGENDA ITEM: 7-E (1)
DATE: June 21-22, 2023
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SUBJECT
New Undergraduate Certificate Request — DSU — Management

CONTROLLING STATUTE, RULE, OR POLICY
BOR Policy 2:23 — New Programs, Program Modifications, Curricular Requests, and
Inactivation/Termination

BACKGROUND / DISCUSSION
Dakota State University (DSU) requests authorization to offer an undergraduate certificate
in Management. The proposed certificate complements various non-business majors by
expanding students’ understanding of management within the world of business. Students
will gain a broad perspective of the management field.

IMPACT AND RECOMMENDATION
DSU plans to offer the Management certificate on campus and online. DSU does not
request new state resources. No new courses will be required.

Board office staff recommends approval.

ATTACHMENTS
Attachment | — New Certificate Request Form: DSU — Management

B R R R R R R S S R S R R R R R R R R R R R R R R R AR R R R R R R R R R R R R R R R R R R R R R AR R R S R R R R R R R S R R R R R R R R R e e e

DRAFT MOTION 20230621_7-E(1):
I move to authorize DSU to offer an undergraduate certificate in Management, as
presented.

75


https://www.sdbor.edu/policy/Documents/2-23.pdf

ATTACHMENTI 2

SOUTH DAKOTA BOARD OF REGENTS
ACADEMIC AFFAIRS FORMS

New Certificate

UNIVERSITY: DSU

TITLE OF PROPOSED CERTIFICATE: Management Certificate

INTENDED DATE OF IMPLEMENTATION: Fall 2023

PROPOSED CIP CODE: 52.1303

UNIVERSITY DEPARTMENT: College of Business and Information
Systems

BANNER DEPARTMENT CODE: DBIS

UNIVERSITY DIVISION: Business

BANNER DIVISION CODE: DBUS

& Please check this box to confirm that:

e The individual preparing this request has read AAC Guideline 2.7, which pertains to new certificate
requests, and that this request meets the requirements outlined in the guidelines.

e This request will not be posted to the university website for review of the Academic Affairs
Committee until it is approved by the Executive Director and Chief Academic Officer.

University Approval
To the Board of Regents and the Executive Director: | certify that | have read this proposal, that
| believe it to be accurate, and that it has been evaluated and approved as provided by university

policy.

4/28/2023
Institutional Approval Signature Date
President or Chief Academic Officer of the University

Note: In the responses below, references to external sources, including data sources, should be
documented with a footnote (including web addresses where applicable).

1. Is this a graduate-level certificate or undergraduate-level certificate (place an “X” in the
appropriate box)?

Undergraduate Certificate Graduate Certificate [

1U.S. Bureau of Labor Statistics, Occupational Outlook Handbook, Management Occupations. Source:
https://www.bls.gov/ooh/management/home.htm#:~:text=Overall%20employment%20in%20management%20occupations,new%20jobs%20over
%20the%20decade. Obtained January 10, 2023.

2 Indeed.com. Source: https://www.indeed.com/career-advice/career-development/business-management-degree-jobs. Obtained January 10,
2023.

AAC Form 2.7 — New Certificate Page 1 of 5
(Last Revised 04/2021)
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2. What is the nature/ purpose of the proposed certificate? Please include a brief (1-2
sentence) description of the academic field in this certificate.

The Management Certificate complements various non-business majors by expanding students’
understanding of management within the world of business. Students will gain a broad
perspective of the management field.

3. Ifyou do not have a major in this field, explain how the proposed certificate relates to your
university mission and strategic plan, and to the current Board of Regents Strategic Plan
2014-2020.

Links to the applicable State statute, Board Policy, and the Board of Regents Strategic Plan
are listed below for each campus.

BHSU: SDCL § 13-59 BOR Policy 1:10:4
DSU: SDCL § 13-59 BOR Policy 1:10:5
NSU: SDCL § 13-59 BOR Policy 1:10:6
SDSMT: SDCL § 13-60 BOR Policy 1:10:3
SDSU: SDCL § 13-58 BOR Policy 1:10:2
uUsD: SDCL § 13-57 BOR Policy 1:10:1

Board of Regents Strategic Plan 2014-2020

The Dakota State University statutory mission is provided in SDCL 13-59-2.2:

The primary purpose of Dakota State University in Madison in Lake County is to provide
instruction in computer management, computer information systems, electronic data
processing and other related undergraduate and graduate programs. The secondary purpose
is to offer two-year, one-year and short courses for application and operator training in the
areas authorized by this section. This authorization includes the preparation of elementary
and secondary teachers with emphasis in computer and information processing.

This certificate falls within DSU’s mission because it is a business and technology-based
minor, linked to the BBA in Business.

4. Provide a justification for the certificate program, including the potential benefits to
students and potential workforce demand for those who graduate with the credential. For
workforce related information, please provide data and examples. Data may include, but are not
limited to the South Dakota Department of Labor, the US Bureau of Labor Statistics, Regental
system dashboards, etc. Please cite any sources in a footnote.

The Management Certificate provides students from non-business programs with a competitive
advantage over their respective peers in the marketplace, as they will develop an understanding.
of the theories, concepts, and best practices that are commonly used in professional settings
associated with the world of management.

The growth rate for management occupations is projected to growth 8% from 2021 — 2031, faster
than the average. This increase in growth rate is expected to result in about 883,000+ jobs. over
the next decade, with about 1.1 million openings each year, on average, to come from growth
and replacement needs of management occupations.! According to Indeed.com, various careers

1U.S. Bureau of Labor Statistics, Occupational Outlook Handbook, Management Occupations. Source:
https://www.bls.gov/ooh/management/home.htm#:~:text=Overall%20employment%20in%20management%20occupations,new%20jobs%20over
%20the%20decade. Obtained January 10, 2023.

2 Indeed.com. Source: https://www.indeed.com/career-advice/career-development/business-management-degree-jobs. Obtained January 10,
2023.

AAC Form 2.7 — New Certificate Page 2 of 5
(Last Revised 04/2021)
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to consider with a management degree include, but are not limited to: project manager, office
manager, human resource manager, business manager, logistics, manager, etc.?

5. Who is the intended audience for the certificate program (including but not limited to the
majors/degree programs from which students are expected)?

The Management Certificate complements various non-business majors by expanding students’
understanding of management within the world of business.

6. Certificate Design
A. s the certificate designed as a stand-alone education credential option for students not
seeking additional credentials (i.e., a bachelor’s or master’s degree)? If so, what areas
of high workforce demand or specialized body of knowledge will be addressed through
this certificate?

Yes. This certificate provides a foundation in management for any employees moving into
new areas of management. It allows students to be exposed to different facets of business
(BADM 101), understand the breadth and depth of the evolution of management (BADM
360), and ethical business considerations regarding contracts, etc. (BADM 457).

B. Is the certificate a value-added credential that supplements a student’s major field of
study? If so, list the majors/programs from which students would most benefit from
adding the certificate.

The Management Certificate complements various non-business majors by expanding
students’ understanding of management within the world of business. Almost every industry
and profession have management and this will prepare our students to become leaders in
their fields. This basic level of management exposure helps prepare them with fundamentals
to be successful employees and future leaders.

C. Is the certificate a stackable credential with credits that apply to a higher level
credential (i.e., associate, bachelor’s, or master’s degree)? If so, indicate the program(s)
to which the certificate stacks and the number of credits from the certificate that can
be applied to the program.

Yes, this certificate could be a stand-alone certificate for students who want to gain
experience in management. However, it would also stack into DSU’s BBA major.

7. List the courses required for completion of the certificate in the table below (if any new
courses are proposed for the certificate, please attach the new course requests to this form).
Certificate programs by design are limited in the number of credit hours required for
completion. Certificate programs consist of nine (9) to twelve (12) credit hours, including
prerequisite courses. In addition, certificates typically involve existing courses. If the
curriculum consists of more than twelve (12) credit hours (including prerequisites) or includes
new courses, please provide explanation and justification below.

1U.S. Bureau of Labor Statistics, Occupational Outlook Handbook, Management Occupations. Source:
https://www.bls.gov/ooh/management/home.htm#:~:text=Overall%20employment%20in%20management%20occupations,new%20jobs%20over
%20the%20decade. Obtained January 10, 2023.

2 Indeed.com. Source: https://www.indeed.com/career-advice/career-development/business-management-degree-jobs. Obtained January 10,
2023.

AAC Form 2.7 — New Certificate Page 3 of 5
(Last Revised 04/2021)
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Prefix | Number Course Title Prerequisites for | Credit New
(add or delete rows as needed) Course Hours (yes,
Include cre@its_for no)
prerequisites in
subtotal below.
BADM 101 Survey of Business 3 No
BADM 360 Organization & Management 3 No
BADM 457 Business Ethics 3 No
Subtotal 9

8. Student Outcome and Demonstration of Individual Achievement.
Board Policy 2:23 requires certificate programs to ““have specifically defined student learning

outcomes.

A. What specific knowledge and competencies, including technology competencies, will all

students demonstrate before graduation? The knowledge and competencies should be

specific to the program and not routinely expected of all university graduates.
e Demonstrate an understanding of business and what it entails, in terms of a basic

foundation in business.

e Demonstrate an understanding of the scope of management theories that can be

directly applied to the world of work.

e Evaluate ethics pertaining to the management profession.

B. Complete the table below to list specific learning outcomes — knowledge and
competencies — for courses in the proposed program in each row. Label each column
heading with a course prefix and number. Indicate required courses with an asterisk (*).

Indicate with an X in the corresponding table cell for any student outcomes that will be met

by the courses included. All students should acquire the program knowledge and

competencies regardless of the electives selected. Modify the table as necessary to provide

the requested information for the proposed program.

Individual Student Outcome | BADM BADM BADM
(Same as in the text of the proposal) 101 360 457
Develop an understanding of the scope of management theories X X
that can be directly applied to the world of work.
Demonstrate an understanding of the scope of management X X
theories that can be directly applied to the world of work.
Evaluate ethics pertaining to the management profession. X X

Modify the table as necessary to include all student outcomes. Outcomes in this table are to

be the same ones identified in the text.

1U.S. Bureau of Labor Statistics, Occupational Outlook Handbook, Management Occupations. Source:
https://www.bls.gov/ooh/management/home.htm#:~:text=Overall%20employment%20in%20management%20occupations,new%20jobs%20over

%20the%20decade. Obtained January 10, 2023.

2 Indeed.com. Source: https://www.indeed.com/career-advice/career-development/business-management-degree-jobs. Obtained January 10,

2023.

AAC Form 2.7 — New Certificate
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9. Delivery Location.

ATTACHMENTI 6

Note: The accreditation requirements of the Higher Learning Commission (HLC) require Board approval for a
university to offer programs off-campus and through distance delivery.

A. Complete the following charts to indicate if the university seeks authorization to deliver
the entire program on campus, at any off campus location (e.g., USD Community
College for Sioux Falls, Black Hills State University-Rapid City, Capital City Campus,
etc.) or deliver the entire program through distance technology (e.g., as an on-line

program)?
Yes/No Intended Start Date
On campus Yes Fall 2023
Yes/No If Yes, list location(s) Intended Start Date
Off campus No Choose an item.Choose an
item.
Yes/No | If Yes, identify delivery methods Intended Start Date

Delivery methods are defined in AAC Guideline

5.5.
Distance Delivery Yes Internet asynchronous - term-based | Fall 2023
(online/other distance instruction
delivery methods)
Does another BOR Yes If yes, identify institutions:
institution already have Black Hills State University (BHSU)
authorization to offer the Northern State University (NSU)
program online? South Dakota State University (SDSU)

B. Complete the following chart to indicate if the university seeks authorization to deliver
more than 50% but less than 100% of the certificate through distance learning (e.g., as
an on-line program)? This question responds to HLC definitions for distance delivery.

(online/other distance
delivery methods)

Yes/No | If Yes, identify delivery methods | Intended Start Date
Distance Delivery No Choose an item. Choose
an item.

10. Additional Information: Additional information is optional. Use this space to provide

pertinent information not requested above.

Limit the number and length of additional

attachments. ldentify all attachments with capital letters. Letters of support are not necessary
and are rarely included with Board materials. The University may include responses to
questions from the Board or the Executive Director as appendices to the original proposal
where applicable. Delete this item if not used.

1U.S. Bureau of Labor Statistics, Occupational Outlook Handbook, Management Occupations. Source:
https://www.bls.gov/ooh/management/home.htm#:~:text=Overall%20employment%20in%20management%20occupations,new%20jobs%20over

%20the%20decade. Obtained January 10,

2023.

2 Indeed.com. Source: https://www.indeed.com/career-advice/career-development/business-management-degree-jobs. Obtained January 10,

2023.

AAC Form 2.7 — New Certificate
(Last Revised 04/2021)

80

Page 5 of 5



https://www.bls.gov/ooh/management/home.htm#:%7E:text=Overall%20employment%20in%20management%20occupations,new%20jobs%20over%20the%20decade
https://www.bls.gov/ooh/management/home.htm#:%7E:text=Overall%20employment%20in%20management%20occupations,new%20jobs%20over%20the%20decade
https://www.indeed.com/career-advice/career-development/business-management-degree-jobs
https://www.sdbor.edu/administrative-offices/academics/academic-affairs-guidelines/Documents/5_Guidelines/5_5_Guideline.pdf
https://www.sdbor.edu/administrative-offices/academics/academic-affairs-guidelines/Documents/5_Guidelines/5_5_Guideline.pdf

SOUTH DAKOTA BOARD OF REGENTS

Academic and Student Affairs
Consent

AGENDA ITEM: 7-E (2)
DATE: June 21-22, 2023

Fhhhhhkhkhkkhkhkhkhrrrhhkhkhkhhkhrrrhhirhkhkhhhrrrhrhhkhhhhrrrhrdhhhhhrrrrridhhhhihirrhiiixdkhiix

SUBJECT
New Undergraduate Certificate Request — NSU — Marketing and Digital Design

CONTROLLING STATUTE, RULE, OR POLICY
BOR Policy 2:23 — New Programs, Program Modifications, Curricular Requests, and
Inactivation/Termination

BACKGROUND / DISCUSSION

Northern State University (NSU) requests authorization to offer an undergraduate
certificate in Marketing and Digital Design. The proposed certificate prepares graduates
for careers that combine the visual elements of design and the business strategy of
marketing, filling the gap between planning and implementation of an integrated marketing
communications plan. It is intended for students who desire to be entrepreneurs,
freelancers, work in small businesses, and those who are required to wear multiple hats in
their organization.

IMPACT AND RECOMMENDATION
NSU plans to offer the Marketing and Digital Design certificate on campus. NSU does not
request new state resources. No new courses will be required.

Board office staff recommends approval.

ATTACHMENTS
Attachment | — New Certificate Request Form: NSU — Marketing and Digital Design

B R R R R R R S S R S R R R R R R R R R R R R R R R AR R R R R R R R R R R R R R R R R R R R R R AR R R S R R R R R R R S R R R R R R R R R e e e

DRAFT MOTION 20230621_7-E(2):
I move to authorize NSU to offer an undergraduate certificate in Marketing and Digital
Design, as presented.
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ATTACHMENTI 2

SOUTH DAKOTA BOARD OF REGENTS
ACADEMIC AFFAIRS FORMS

New Certificate

Use this form to propose a certificate program at either the undergraduate or graduate level. A certificate program is
a sequence, pattern, or group of academic credit courses that focus upon an area of specialized knowledge or
information and develop a specific skill set. Certificate programs typically are a subset of the curriculum offered in
degree programs, include previously approved courses, and involve 9-12 credit hours including prerequisites. In some
cases, standards for licensure will state explicit requirements leading to certificate programs requiring more than 12
credit hours (in such cases, exceptions to course or credit requirements must be justified and approved). The Board of
Regents, Executive Director, and/or their designees may request additional information about the proposal. After the
university President approves the proposal, submit a signed copy to the Executive Director through the system Chief
Academic Officer. Only post the New Certificate Form to the university website for review by other universities after
approval by the Executive Director and Chief Academic Officer.

UNIVERSITY: NSU

TITLE OF PROPOSED CERTIFICATE: Marketing and Digital Design
INTENDED DATE OF IMPLEMENTATION: Fall 2023

PROPOSED CIP CODE: 52.1404

UNIVERSITY DEPARTMENT: School of Business and School of

Fine Arts

BANNER DEPARTMENT CODE: 5B

UNIVERSITY DIVISION: Management, Marketing, and MIS
Department

BANNER DIVISION CODE: NMAM

& Please check this box to confirm that:

e The individual preparing this request has read AAC Guideline 2.7, which pertains to new certificate
requests, and that this request meets the requirements outlined in the guidelines.

e This request will not be posted to the university website for review of the Academic Affairs
Committee until it is approved by the Executive Director and Chief Academic Officer.

University Approval
To the Board of Regents and the Executive Director: | certify that | have read this proposal, that
| believe it to be accurate, and that it has been evaluated and approved as provided by university

policy.
Institutional Approval Signature Date
President or Chief Academic Officer of the University
AAC Form 2.7 — New Certificate Page 1 of 9
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ATTACHMENTI 3

Note: In the responses below, references to external sources, including data sources, should be
documented with a footnote (including web addresses where applicable).

1. Is this a graduate-level certificate or undergraduate-level certificate (place an “X” in the
appropriate box)?

Undergraduate Certificate Graduate Certificate [

2. What is the nature/ purpose of the proposed certificate? Please include a brief (1-2
sentence) description of the academic field in this certificate.

Northern State University (Northern) offers majors in Marketing and Digital Media. The
Marketing and Digital Design certificate bridges the marketing and digital media curriculum
between the School of Business and School of Fine Arts. It prepares graduates for careers that
combine the visual elements of design and the business strategy of marketing, filling the gap
between planning and implementation of an integrated marketing communications plan. It is
intended for students who desire to be entrepreneurs, freelancers, work in small businesses, and
those who are required to wear multiple hats in their organization.

The Marketing and Digital Design certificate supports Northern’s strategic priority of distinctive
learning, specifically experiential learning. The curriculum in Northern’s Marketing and Digital
Design certificate is experiential, innovative, interdisciplinary, and relevant. Courses invite
students to create, circulate, and apply scholarly work on the campus, in the Aberdeen
community, and beyond.

3. Ifyou do not have a major in this field, explain how the proposed certificate relates to your
university mission and strategic plan, and to the current Board of Regents Strategic Plan
2014-2020.

Links to the applicable State statute, Board Policy, and the Board of Regents Strategic Plan
are listed below for each campus.

BHSU: SDCL § 13-59 BOR Policy 1:10:4
DSU: SDCL § 13-59 BOR Policy 1:10:5
NSU: SDCL § 13-59 BOR Policy 1:10:6
SDSMT: SDCL § 13-60 BOR Policy 1:10:3
SDSU: SDCL § 13-58 BOR Policy 1:10:2
usD: SDCL § 13-57 BOR Policy 1:10:1

Board of Regents Strategic Plan 2014-2020

Northern State University (Northern) offers majors in Marketing and Digital Media. This
certificate offers students the opportunity to personalize their education from a cross-disciplinary
perspective. It prepares students to collaborate on the functions of marketing and graphic design.
It is also attractive to students across campus who are interested in digital design and marketing
and are looking to upskill and improve their integrated marketing communications knowledge.

AAC Form 2.7 — New Certificate Page 2 of 9
(Last Revised 04/2021)
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ATTACHMENTI 4

4. Provide a justification for the certificate program, including the potential benefits to
students and potential workforce demand for those who graduate with the credential. For
workforce related information, please provide data and examples. Data may include, but are not
limited to the South Dakota Department of Labor, the US Bureau of Labor Statistics, Regental
system dashboards, etc. Please cite any sources in a footnote.

In industry, particularly in small business, positions in marketing are also required to have
graphic design skills. According to the Bureau of Labor Statistics (BLS), marketers monitor
market trends, create advertising campaigns, develop pricing strategies and targeting strategies
based on demographic data, and work with the company to develop more awareness of what they
offer. In order to create advertising campaigns, marketers need basic graphic design skills.
https://www.bls.gov/ooh/management/advertising-promotions-and-marketing-
managers.htm#tab-2

As shown the recent job postings (see Appendix), marketing positions are requiring graphic
design skills and graphic design positions are requiring business/marketing strategic planning.

According to the South Dakota Department of Labor Statewide South Dakota Employment
Projections by Occupation (2020-2030), Market Research Analysts and Marketing Specialists
positions are expected to increase by 25.74% and Marketing Manager positions by 12.35%.
https://dir.sd.gov/Imic/menu_projections_occupation_statewide.aspx

5. Who is the intended audience for the certificate program (including but not limited to the
majors/degree programs from which students are expected)?

Northern’s Certificate in Marketing and Digital Design better prepares graduates by helping
them gain expertise across disciplines. Students in Northern’s BFA in Digital Media enter careers
in graphic design and understand the visual elements of design, but they may not understand the
planning and implementation of an integrated marketing communications plan. This certificate
will fill the gap and enable them to succeed in the jobs that require they wear multiple hats.
Likewise, students in Northern’s BS in Marketing understand integrated marketing
communications plans but do not understand the visual elements of design, specifically graphic
design. Graduates of Northern’s Marketing program are often required to wear multiple hats, and
this certificate will enable them to work beyond their personal aesthetic for design to actually
understand the visual elements of design and think more wholistically and from different
perspectives to better support their company or non-profit.

Students in a variety of majors could benefit from adding this certificate, particularly students in
the following majors offered at Northern State University:

Marketing

Digital Media

Art Education

English

Communication Studies

Government

Management

Business Administration

AAC Form 2.7 — New Certificate Page 3 of 9
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ATTACHMENTI 5

6. Certificate Design

A. Is the certificate designed as a stand-alone education credential option for students not
seeking additional credentials (i.e., a bachelor’s or master’s degree)? If so, what areas
of high workforce demand or specialized body of knowledge will be addressed through
this certificate?
The certificate can stand alone as an option for non-degree seeking students, but not ideal for
those already in the workforce due to the scheduling/meeting times of graphic design
(ARTD) courses.

B. Is the certificate a value added credential that supplements a student’s major field of

study? If so, list the majors/programs from which students would most benefit from
adding the certificate.
Yes, Northern’s certificate in Marketing and Digital Design, while housed in the School of
Business, will be jointly supported by the School of Fine Arts. The certificate will add value
to students pursing majors in both schools, including but not limited to: BS in Marketing and
the BFA in in Digital Media. Additionally, we expect students enrolled in Northern’s BA in
Communication Studies will pursue the certificate to develop skills in Marketing and Digital
Design.

C. Is the certificate a stackable credential with credits that apply to a higher level
credential (i.e., associate, bachelor’s, or master’s degree)? If so, indicate the program(s)
to which the certificate stacks and the number of credits from the certificate that can
be applied to the program.

Yes, Northern’s certificate stacks with the BS in Marketing, with 6 credits directly applicable
toward that program (BADM 370 is part of the Business core and BADM 403 is a required
course in the Marketing major). It also stacks with the Bachelor of Fine Arts in (BFA) in
Digital Media, with 6 credits directly applicable toward that program (ARTD 113 and ARTD
231). It also stacks with the Entrepreneurship minor, with 3 credits (BADM 370 Marketing)
directly applicable to that program.

AAC Form 2.7 — New Certificate Page 4 of 9
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ATTACHMENTI 6

7. List the courses required for completion of the certificate in the table below (if any new
courses are proposed for the certificate, please attach the new course requests to this form).
Certificate programs by design are limited in the number of credit hours required for
completion. Certificate programs consist of nine (9) to twelve (12) credit hours, including
prerequisite courses. In addition, certificates typically involve existing courses. If the
curriculum consists of more than twelve (12) credit hours (including prerequisites) or includes
new courses, please provide explanation and justification below.

Prefix | Number Course Title Prerequisites for | Credit | New
(add or delete rows as needed) Course Hours | (yes,

Include credits for no)

prerequisites in subtotal
below.
ARTD 113 Introduction to Digital Media 3 No
ARTD 231 Graphic Design | ARTD113 3 No
BADM 370 Marketing 3 No
BADM 403 Integrated Marketing BADM370 3 No
Communications
Subtotal 12

8. Student Outcome and Demonstration of Individual Achievement.
Board Policy 2:23 requires certificate programs to ““have specifically defined student learning
outcomes.

A. What specific knowledge and competencies, including technology competencies, will all
students demonstrate before graduation? The knowledge and competencies should be
specific to the program and not routinely expected of all university graduates.

PLO 1: Identify, locate, evaluate, and effectively use and convey information to address a
marketing problem or opportunity.

PLO2: Demonstrate an understanding of visual thinking strategies and concepts related to
digital technology and principles for their use in the creation and application of digital
media-based work.

PLO 3: Synthesize ideas, images, and expertise in marketing strategy (target market, product,
place, price, and promotion) in original ways and react in an imaginative way utilizing
digital design strategies characterized by a high degree of innovation.

B. Complete the table below to list specific learning outcomes — knowledge and
competencies — for courses in the proposed program in each row. Label each column
heading with a course prefix and number. Indicate required courses with an asterisk (*).
Indicate with an X in the corresponding table cell for any student outcomes that will be met
by the courses included. All students should acquire the program knowledge and
competencies regardless of the electives selected. Modify the table as necessary to provide
the requested information for the proposed program.

AAC Form 2.7 — New Certificate Page 5 of 9
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ATTACHMENTI1 7

Program Courses that Address the Outcomes

Individual Student Outcome | ARTD ARTD | BADM | BADM

(Same as in the text of the proposal) 113 231 370 403
PLO 1: Identify, locate, evaluate, and effectively X X
use and convey information to address a marketing
problem or opportunity.
PLO2: Demonstrate an understanding of visual X X
thinking strategies and concepts related to digital
technology and principles for their use in the
creation and application of digital media-based
work.
PLO 3: Synthesize ideas, images, and expertise in X X
marketing strategy (target market, product, place,
price, and promotion) in original ways and react in
an imaginative way utilizing digital design
strategies characterized by a high degree of
innovation.

Modify the table as necessary to include all student outcomes. Outcomes in this table are to
be the same ones identified in the text.

Delivery Location.
Note: The accreditation requirements of the Higher Learning Commission (HLC) require Board approval for a
university to offer programs off-campus and through distance delivery.

A. Complete the following charts to indicate if the university seeks authorization to deliver
the entire program on campus, at any off campus location (e.g., USD Community
College for Sioux Falls, Black Hills State University-Rapid City, Capital City Campus,
etc.) or deliver the entire program through distance technology (e.g., as an on-line

program)?
Yes/No Intended Start Date
On campus Yes Fall 2023
Yes/No | If Yes, list location(s) Intended Start Date
Off campus No Choose an item. Choose
an item.
Yes/No | If Yes, identify delivery methods | Intended Start Date
Delivery methods are defined in AAC
Guideline 5.5.
Distance Delivery No Choose an item.  Choose
(online/other distance an item.
delivery methods)
Does another BOR No If yes, identify institutions:
institution already
have authorization to
offer the program
online?
AAC Form 2.7 — New Certificate Page 6 of 9
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ATTACHMENTI 8

B. Complete the following chart to indicate if the university seeks authorization to deliver
more than 50% but less than 100% of the certificate through distance learning (e.g., as
an on-line program)? This question responds to HLC definitions for distance delivery.

Yes/No

If Yes, identify delivery methods

Intended Start Date

Distance Delivery
(online/other distance
delivery methods)

No

Choose an item. Choose
an item.

10. Additional Information:

Northern’s certificate in Marketing and Digital Design grew out of a partnership between faculty
in the School of Business and the School of Fine Arts to work together to create experiential
learning opportunities for students in their courses to support non-profits in the Aberdeen area.
This partnership has been in place for more than 5 years. Please see the fall 2022 collaboration

here:

https://northern.edu/news/nsu-students-collaborate-local-organization-gain-real-world-

experience

11. APPENDIX A: SAMPLE JOB POSTINGS/DESCRIPTIONS

AAC Form 2.7 — New Certificate
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SOUTH DAKOTA BOARD OF REGENTS

Academic and Student Affairs
Consent

AGENDA ITEM: 7-E (3)
DATE: June 21-22, 2023

Fhhhhhkhkhkkhkhkhkhrrrhhkhkhkhhkhrrrhhirhkhkhhhrrrhrhhkhhhhrrrhrdhhhhhrrrrridhhhhihirrhiiixdkhiix

SUBJECT
New Graduate Certificate Request — NSU — Principal and Building Leadership

CONTROLLING STATUTE, RULE, OR POLICY
BOR Policy 2:23 — New Programs, Program Modifications, Curricular Requests, and
Inactivation/Termination

BACKGROUND / DISCUSSION

Northern State University (NSU) requests authorization to offer a graduate certificate in
Principal and Building Leadership. The graduate certificate in Principal and Building
Leadership creates an opportunity for NSU to prepare educators who have already earned
a master’s degree in education from Northern or another university to meet the coursework
required by the South Dakota Department to of Education to obtain the principal
endorsement. Northern already offers all the coursework for the principal endorsement
within the master’s degree in education. A candidate’s completion of that coursework can
be transcripted in a clear and transparent manner with a graduate certificate.

IMPACT AND RECOMMENDATION
NSU plans to offer the Principal and Building Leadership certificate on campus, online,
and at Huron Community Campus. NSU does not request new state resources. No new
courses will be required.

Board office staff recommends approval.

ATTACHMENTS
Attachment | — New Certificate Request Form: NSU — Principal and Building Leadership

B R R R R R R S S R S R R R R R R R R R R R R R R R AR R R R R R R R R R R R R R R R R R R R R R AR R R S R R R R R R R S R R R R R R R R R e e e

DRAFT MOTION 20230621_7-E(3):
I move to authorize NSU to offer a graduate certificate in Principal and Building
Leadership, as presented.
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ATTACHMENTI 2

SOUTH DAKOTA BOARD OF REGENTS
ACADEMIC AFFAIRS FORMS

New Certificate

Use this form to propose a certificate program at either the undergraduate or graduate level. A certificate program is
a sequence, pattern, or group of academic credit courses that focus upon an area of specialized knowledge or
information and develop a specific skill set. Certificate programs typically are a subset of the curriculum offered in
degree programs, include previously approved courses, and involve 9-12 credit hours including prerequisites. In some
cases, standards for licensure will state explicit requirements leading to certificate programs requiring more than 12
credit hours (in such cases, exceptions to course or credit requirements must be justified and approved). The Board of
Regents, Executive Director, and/or their designees may request additional information about the proposal. After the
university President approves the proposal, submit a signed copy to the Executive Director through the system Chief
Academic Officer. Only post the New Certificate Form to the university website for review by other universities after
approval by the Executive Director and Chief Academic Officer.

UNIVERSITY: NSU
GR CERT- Principal and Building
TITLE OF PROPOSED CERTIFICATE: Leadership
INTENDED DATE OF IMPLEMENTATION: Fall 2023
PROPOSED CIP CODE: 13.0401
UNIVERSITY DEPARTMENT: Teacher Education
BANNER DEPARTMENT CODE: NESE
UNIVERSITY DIVISION: School of Education
BANNER DIVISION CODE: 5E

& Please check this box to confirm that:

e The individual preparing this request has read AAC Guideline 2.7, which pertains to new certificate
requests, and that this request meets the requirements outlined in the guidelines.

e This request will not be posted to the university website for review of the Academic Affairs
Committee until it is approved by the Executive Director and Chief Academic Officer.

University Approval

To the Board of Regents and the Executive Director: | certify that | have read this proposal, that
| believe it to be accurate, and that it has been evaluated and approved as provided by university
policy.

T ilai ) = 5/3/2023

i Institutional Approval Signature Date
President or Chief Academic Officer of the University

Note: In the responses below, references to external sources, including data sources, should be
documented with a footnote (including web addresses where applicable).

AAC Form 2.7 — New Certificate Page 1 of 7
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1.

ATTACHMENTI 3

Is this a graduate-level certificate or undergraduate-level certificate (place an “X” in the
appropriate box)?

Undergraduate Certificate [ Graduate Certificate

What is the nature/ purpose of the proposed certificate? Please include a brief (1-2
sentence) description of the academic field in this certificate.

The fundamental purpose of NSU as established in South Dakota Statute is to prepare teachers
and school leaders. The graduate certificate in Principal and Building Leadership creates an
opportunity for NSU to prepare educators who have already earned a master’s degree in
education from Northern or another university to meet the coursework required to obtain the
principal endorsement according to the SD Department of Education
(https://doe.sd.gov/Effectiveness/Principal.aspx and
https://sdlegislature.gov/Rules/Administrative/29705). Northern already offers all of the
coursework for the principal endorsement for students who have completed a master’s degree
in education. A candidate’s completion of that coursework can be transcripted in a clear and
transparent manner with a graduate certificate.

If you do not have a major in this field, explain how the proposed certificate relates to your
university mission and strategic plan, and to the current Board of Regents Strategic Plan
2014-2020.

Links to the applicable State statute, Board Policy, and the Board of Regents Strategic Plan
are listed below for each campus.

BHSU: SDCL § 13-59 BOR Policy 1:10:4
DSU: SDCL § 13-59 BOR Policy 1:10:5
NSU: SDCL § 13-59 BOR Policy 1:10:6
SDSMT: SDCL § 13-60 BOR Policy 1:10:3
SDSU: SDCL § 13-58 BOR Policy 1:10:2
usD: SDCL § 13-57 BOR Policy 1:10:1

Board of Regents Strategic Plan 2014-2020

Provide a justification for the certificate program, including the potential benefits to
students and potential workforce demand for those who graduate with the credential. For
workforce related information, please provide data and examples. Data may include, but are not
limited to the South Dakota Department of Labor, the US Bureau of Labor Statistics, Regental
system dashboards, etc. Please cite any sources in a footnote.

According to the National Association of Secondary School Principals (NASSP), the demand
for principals is growing as the population increases (https://www.nassp.org/principal-
shortage/). South Dakota’s population continues to grow through birth rates and migration to the
state from other regions of the United States and the world (South Dakota Workforce Report
2021: https://dir.sd.gov/Imic/publications/labor _market reports/workforce report 2021.pdf).
According to NASSP, “Many school districts across the country are facing a teacher and
principal shortage that requires immediate attention and careful long-term planning”
(https://www.nassp.org/principal-shortage/). Nationwide, principal turnover rates were
approximately 18% following the 2016-2017 school year; however, with the COVID-19
pandemic and current political/social climate and their impacts on the K-12 field, that number
is likely higher (Principal Attrition and Mobility: Results From the 2016-17 Principal Follow-
up Survey: First Look (ed.gov)).

AAC Form 2.7 — New Certificate Page 2 of 7
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https://sdlegislature.gov/Statutes/Codified_Laws/DisplayStatute.aspx?Type=Statute&Statute=13-60
https://www.sdbor.edu/policy/documents/1-10-3.pdf
https://sdlegislature.gov/Statutes/Codified_Laws/DisplayStatute.aspx?Type=Statute&Statute=13-58
https://www.sdbor.edu/policy/documents/1-10-2.pdf
https://sdlegislature.gov/Statutes/Codified_Laws/DisplayStatute.aspx?Type=Statute&Statute=13-57
https://www.sdbor.edu/policy/documents/1-10-1.pdf
https://www.sdbor.edu/the-board/agendaitems/Documents/2014/October/16_BOR1014.pdf.
https://www.nassp.org/principal-shortage/
https://www.nassp.org/principal-shortage/
https://dlr.sd.gov/lmic/publications/labor_market_reports/workforce_report_2021.pdf
https://www.nassp.org/principal-shortage/
https://files.eric.ed.gov/fulltext/ED585933.pdf
https://files.eric.ed.gov/fulltext/ED585933.pdf

ATTACHMENTI 4

5. Who is the intended audience for the certificate program (including but not limited to the
majors/degree programs from which students are expected)?

The intended audience is public and private school teachers who have earned a master’s degree
in education (typically the MSEd Teaching and Learning) and then plan to complete a set of
courses that are required for the principal endorsement in addition to the Praxis exam required
for program completion.

6. Certificate Design
A. Is the certificate designed as a stand-alone education credential option for students not
seeking additional credentials (i.e., a bachelor’s or master’s degree)? If so, what areas
of high workforce demand or specialized body of knowledge will be addressed through
this certificate?

The program will be designed to be a stand-alone credential option for graduate students who
have already earned a master’s degree in education. The certificate enumerates every course
required for the principal endorsement and outlines the specific Praxis exam required for
program completion. Earning the graduate certificate will enable candidates to have their
preparation listed on their transcript. Clearly articulating the courses and exams required for
master’s prepared students to obtain the principal endorsement will encourage more teachers
to earn the credential. The certificate will help to alleviate the shortage of school principals
in South Dakota by allowing another pathway to complete the requirements.

B. Is the certificate a value added credential that supplements a student’s major field of
study? If so, list the majors/programs from which students would most benefit from
adding the certificate.

Yes. The program from which students will most benefit from adding the certificate is the
MSEd Teaching and Learning. Students take several of the courses in the certificate in their
MSEd degree program, and a portion of those courses can apply to the certificate.

The program stacks well on top of Northern’s existing MSEd in Teaching and Learning.
Students who have earned an MSEd in Teaching and Learning can apply courses in that
degree toward the Graduate Certificate in Principal and Building Leadership. SD Legislative
Rule (https://sdlegislature.gov/Rules/Administrative/29705) requires that students complete
at least 3 years of teaching before obtaining the principal endorsement. Northern’s Graduate
Certificate in Principal and Building Leadership (which students can enter only after at least
3 years of teaching) will carve a path to leadership and administration credentialing for the
growing number of education students enter a master’s degree program after one or two years
of teaching. They cannot start the MSEd in Leadership and Administration until after
completing 3 years of teaching in an accredited school. Students who are anxious to get a
jump start on their graduate coursework often enroll in the MSEd in Teaching and Learning
after one year of teaching. Once they earn that degree and have completed 3 years of teaching
in an accredited school, they can apply to the Principal and Building Leadership graduate
certificate and earn that credential.

AAC Form 2.7 — New Certificate Page 3 of 7
(Last Revised 04/2021)
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ATTACHMENTI 5

C. Is the certificate a stackable credential with credits that apply to a higher level
credential (i.e., associate, bachelor’s, or master’s degree)? If so, indicate the program(s)
to which the certificate stacks and the number of credits from the certificate that can
be applied to the program.

Northern’s Graduate Certificate in Principal and Building Leadership is a unique stackable
credential in that it stacks on top of an earned master’s degree instead of stacking into a future
master’s degree. Students must have earned a master’s degree in education before they can
be accepted into Northern’s Graduate Certificate in Principal and Building Leadership.

7. List the courses required for completion of the certificate in the table below (if any new
courses are proposed for the certificate, please attach the new course requests to this form).
Certificate programs by design are limited in the number of credit hours required for
completion. Certificate programs consist of nine (9) to twelve (12) credit hours, including
prerequisite courses. In addition, certificates typically involve existing courses. If the
curriculum consists of more than twelve (12) credit hours (including prerequisites) or includes
new courses, please provide explanation and justification below.

Northern’s Graduate Certificate in Principal and Building Leadership is required to be more than
12 credit hours to meet principal endorsement requirements set by the SD Department of
Education (https://doe.sd.gov/Effectiveness/Principal.aspx and
https://sdlegislature.gov/Rules/Administrative/29705)

and to meet NELP standards. The curriculum is consistent with South Dakota’s standards for
principal preparation. The curriculum for Northern’s Principal and Building Leadership Graduate
Certificate includes the same courses as are required in Northern’s MSEd in Leadership and
Administration, except the two courses that are not required for the principal endorsement:
Psychology of Learning and Graduate Research and Design.

Prefix | Number Course Title Prerequisites for | Credit New
(add or delete rows as needed) Course Hours (yes,

Include cre@its_for no)

prerequisites in
subtotal below.
EDAD 700 Models of Educational Leadership 3 No
EDAD 715 Theoretical and Practical 3 No
Framework for Instructional
Leadership
EDAD 725 The Principalship: Theory and 3 No
Practice
SPED 704 Inclusive Education 3 No
EDAD 735 School Law 3 No
EDER 765 Data Driven Decision Making 3 No
EDFN 742 School and Community 3 No
Partnerships
EDAD 745 Organizational Behavior for 3 No
Student Development
EDAD 794 Internship 2 No
Subtotal 26
AAC Form 2.7 — New Certificate Page 4 of 7
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ATTACHMENTI 6

8. Student Outcome and Demonstration of Individual Achievement.
Board Policy 2:23 requires certificate programs to “have specifically defined student learning
outcomes.

A. What specific knowledge and competencies, including technology competencies, will all
students demonstrate before graduation? The knowledge and competencies should be
specific to the program and not routinely expected of all university graduates.

Through an examination of the multifaceted components of the NELP standards, Northern
determined the coursework requirements for obtaining the principal endorsement. Creating a
clear path to the principalship for candidates who have already completed a master’s degree in
education enables more teachers to follow an affordable, intentional program of study to
prepare for the Praxis and become endorsed building principals. Candidates are required to
complete three years full-time PK-12 teaching experience in an accredited school and have an
earned a master’s degree in education before starting the graduate certificate. Teachers who
have earned master’s degrees in education and then complete the Principal and Building
Leadership graduate certificate will meet the rigorous NELP standards and will be prepared to
take the Praxis.

Student Learning Outcomes. Leaders will understand and demonstrate the capacity to
promote the current and future success and well-being of each student and adult by applying
the knowledge, skills, and commitments necessary to:

1. collaboratively lead, design, and implement a school mission, vision, and process for
continuous improvement that reflects a core set of values and priorities.

2. understand and demonstrate the capacity to advocate for ethical decisions and cultivate
and enact professional norms.

3. develop and maintain a supportive, equitable, culturally responsive and inclusive school
culture.

4. evaluate, develop, and implement coherent systems of curriculum, instruction, supports,
and assessment.

5. engage families, community, and school personnel in order to strengthen student
learning, support school improvement, and advocate for the needs of their school and
community.

6. improve management, communication, technology, school-level governance, and
operation systems to develop and improve data-informed and equitable school resource
plans and to apply laws, policies, and regulations.

7. build the school’s professional capacity, engage staff in the development of a
collaborative professional culture, and improve systems of staff supervision, evaluation,
support, and professional learning.

AAC Form 2.7 — New Certificate Page 5 of 7
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ATTACHMENT I

7

B. Complete the table below to list specific learning outcomes — knowledge and
competencies — for courses in the proposed program in each row. Label each column
heading with a course prefix and number. Indicate required courses with an asterisk (*).

Indicate with an X in the corresponding table cell for any student outcomes that will be met

by the courses included. All students should acquire the program knowledge and

competencies regardless of the electives selected. Modify the table as necessary to provide

the requested information for the proposed program.

Program Courses that Address the Outcomes

Individual Student Outcome

EDAD
700*

EDAD
715*

EDAD | SPED | EDAD EDER EDFN
725* 704* 735* 765* 742*

EDAD
745*

EDAD
794*

collaboratively lead, design, and
implement a school mission, vision, and
process for continuous improvement that
reflects a core set of values and priorities.

X X

X

understand and demonstrate the capacity to
advocate for ethical decisions and cultivate
and enact professional norms.

develop and maintain a supportive,
equitable, culturally responsive and
inclusive school culture.

evaluate, develop, and implement coherent
systems of curriculum, instruction,
supports, and assessment.

engage families, community, and school
personnel in order to strengthen student
learning, support school improvement, and
advocate for the needs of their school and
community.

improve management, communication,
technology, school-level governance, and
operation systems to develop and improve
data-informed and equitable school
resource plans and to apply laws, policies,
and regulations.

build the school’s professional capacity,
engage staff in the development of a
collaborative professional culture, and
improve systems of staff supervision,
evaluation, support, and professional
learning.

AAC Form 2.7 — New Certificate
(Last Revised 04/2021)
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9. Delivery Location.
Note: The accreditation requirements of the Higher Learning Commission (HLC) require Board approval for a
university to offer programs off-campus and through distance delivery.

ATTACHMENTI 8

A. Complete the following charts to indicate if the university seeks authorization to deliver
the entire program on campus, at any off campus location (e.g., USD Community
College for Sioux Falls, Black Hills State University-Rapid City, Capital City Campus,
etc.) or deliver the entire program through distance technology (e.g., as an on-line

program)?
Yes/No Intended Start Date
On campus Yes Fall 2023
Yes/No If Yes, list location(s) Intended Start Date
Off campus Yes Huron Fall 2023
Yes/No If Yes, identify delivery methods Intended Start Date
Delivery methods are defined in AAC
Guideline 5.5.
Distance Delivery Yes Online; HyFlex Fall 2023
(online/other distance
delivery methods)
Does another BOR No If yes, identify institutions:
institution already have
authorization to offer the
program online?

B. Complete the following chart to indicate if the university seeks authorization to deliver
more than 50% but less than 100% of the certificate through distance learning (e.g., as
an on-line program)? This question responds to HLC definitions for distance delivery.

Yes/No

If Yes, identify delivery methods

Intended Start Date

Distance Delivery
(online/other distance
delivery methods)

No

Choose an item. Choose
an item.

AAC Form 2.7 — New Certificate

(Last Revised 04/2021)

98

Page 7 of 7



https://www.sdbor.edu/administrative-offices/academics/academic-affairs-guidelines/Documents/5_Guidelines/5_5_Guideline.pdf
https://www.sdbor.edu/administrative-offices/academics/academic-affairs-guidelines/Documents/5_Guidelines/5_5_Guideline.pdf

SOUTH DAKOTA BOARD OF REGENTS

Academic and Student Affairs
Consent

AGENDA ITEM: 7-F (1)
DATE: June 21-22, 2023

Fhhhhhkhkhkkhkhkhkhrrrhhkhkhkhhkhrrrhhirhkhkhhhrrrhrhhkhhhhrrrhrdhhhhhrrrrridhhhhihirrhiiixdkhiix

SUBJECT
New Specialization Request — DSU — Specialization in Analytics — MS in Information
Systems

CONTROLLING STATUTE, RULE, OR POLICY
BOR Policy 2:23 — New Programs, Program Modifications, Curricular Requests and
Inactivation/Termination

BACKGROUND / DISCUSSION

Dakota State University (DSU) requests authorization to offer a specialization in Analytics
within the MS in Information Systems program. The proposed specialization prepares
students to solve crucial data-driven business problems and assist with analytics-driven
decision making that is needed in the work force as the progression of big data jobs
continues to grow. Adding an Analytics specialization to the MSIS program can provide
students one more specialization choice and convenience for switching programs between
MSIS and MSA programs.

IMPACT AND RECOMMENDATION
DSU requests authorization to offer the specialization on campus and online. DSU is not
requesting additional state resources to offer the program. No new courses will be required.

Board office staff recommends approval of the program.

ATTACHMENTS
Attachment | — New Specialization Request Form: DSU — Analytics — MS in Information
Systems

B R R R R R R S S R S R R R R R R R R R R R R R R R AR R R R R R R R R R R R R R R R R R R R R R AR R R S R R R R R R R S R R R R R R R R R e e e

DRAFT MOTION 20230621_7-F(1):
I move to authorize DSU to offer a specialization in Analytics within the MS in Information
Systems, as presented.

99


https://www.sdbor.edu/policy/Documents/2-23.pdf

ATTACHMENTI 2

SOUTH DAKOTA BOARD OF REGENTS
ACADEMIC AFFAIRS FORMS

New Specialization

Use this form to propose a new specialization within an existing degree program. Specializations provide students
with an alternative to the primary format of the major or it may be one of several tracks within a broad major.
Specializations contain courses within the discipline(s) of the existing program. Specializations appear in the
institutional catalog and on the transcript. Majors that offer specializations typically have one-third to two-thirds of
the credits in common with the remaining course work fulfilling the requirements of the specialization(s) offered. The
Board of Regents, Executive Director, and/or their designees may request additional information about the proposal.
After the university President approves the proposal, submit a signed copy to the Executive Director through the
system Chief Academic Officer. Only post the New Specialization Form to the university website for review by other
universities after approval by the Executive Director and Chief Academic Officer.

UNIVERSITY: DSU

TITLE OF PROPOSED SPECIALIZATION: Analytics

NAME OF DEGREE PROGRAM IN WHICH MS in Information Systems

SPECIALIZATION IS OFFERED:

BANNER PROGRAM CODE: DMSINS

INTENDED DATE OF IMPLEMENTATION: 5/15/2023

PROPOSED CIP CODE: 11.0401

UNIVERSITY DEPARTMENT: Information Systems

BANNER DEPARTMENT CODE: DINFES

UNIVERSITY DIVISION: College of Business and Info
Systems

BANNER DIVISION CODE: DBIS -8l

& Please check this box to confirm that:

e The individual preparing this request has read AAC Guideline 2.6, which pertains to new
specialization requests, and that this request meets the requirements outlined in the guidelines.

e This request will not be posted to the university website for review of the Academic Affairs
Committee until it is approved by the Executive Director and Chief Academic Officer.

University Approval
To the Board of Regents and the Executive Director: | certify that | have read this proposal, that
| believe it to be accurate, and that it has been evaluated and approved as provided by university

policy.

3/10/2023
Institutional Approval Signature Date
President or Chief Academic Officer of the University

AAC Form 2.6 — New Specialization Page 1 of 3
(Last Revised 01/2021 )
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ATTACHMENTI 3

Note: In the responses below, references to external sources, including data sources, should be
documented with a footnote (including web addresses where applicable).

1. Level of the Specialization (place an “X” in the appropriate box):

Baccalaureate [ Master’s Doctoral [

2. What is the nature/purpose of the proposed specialization? Please include a brief (1-2
sentence) description of the academic field in this specialization.

Analytics specialization prepares students to solve crucial data-driven business problems and
assist with analytics-driven decision making that is needed in the work force as the progression
of big data jobs continues to grow.

3. Provide a justification for the specialization, including the potential benefits to students
and potential workforce demand for those who graduate with the credential. For workforce
related information, please provide data and examples. Data may include, but are not limited to
the South Dakota Department of Labor, the US Bureau of Labor Statistics, Regental system
dashboards, etc. Please cite any sources in a footnote.

Analytics is an existing program in the College of Business and Information Systems (BIS) at
DSU. There are expert faculty available to offer courses in this field. Adding Analytics
specialization to the MSIS program can provide students one more specialization choice and
convenience for switching programs between MSIS and MSA programs.

4. List the proposed curriculum for the specialization (including the requirements for
completing the major — highlight courses in the specialization):

Prefix Number Course Title Credit New
(add or delete rows as needed) Hours | (yes, no)
INFS 732 Emerging Technologies and Issues 3 No
INFS 768 Predictive Analytics for Decision Making 3 No
INFS 770 Advanced Data Mining Applications 3 No
OR

INFS 772 Programming for Data Analytics

Total number of hours required for completion of specialization 9

Total number of hours required for completion of major 30

Total number of hours required for completion of degree 30

5. Delivery Location
Note: The accreditation requirements of the Higher Learning Commission (HLC) require Board approval for a
university to offer programs off-campus and through distance delivery.

A. Complete the following charts to indicate if the university seeks authorization to deliver
the entire program on campus, at any off campus location (e.g., UC Sioux Falls, Capital

AAC Form 2.6 — New Specialization Page 2 of 3
(Last Revised 01/2021 )
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ATTACHMENTI 4

University Center, Black Hills State University-Rapid City, etc.) or deliver the entire
specialization through distance technology (e.g., as an on-line program)?

Yes/No | Intended Start Date
On campus | Yes Choose an item. Choose
an item.
Yes/No | If Yes, list location(s) Intended Start Date
Off campus No Choose an item. Choose
an item.
Yes/No | If Yes, identify delivery methods | Intended Start Date
Delivery methods are defined in AAC
Guideline 5.5.
Distance Delivery Yes 015 Fall 2023
(online/other distance
delivery methods)

B. Complete the following chart to indicate if the university seeks authorization to deliver
more than 50% but less than 100% of the specialization through distance learning (e.g., as
an on-line program)? This question responds to HLC definitions for distance delivery.

Yes/No

If Yes, identify delivery methods

Intended Start Date

Distance Delivery
(online/other distance
delivery methods)

No

Choose an item. Choose
an item.

6. Additional Information: Additional information is optional. Use this space to provide

pertinent information not requested above.

Limit the number and length of additional

attachments. ldentify all attachments with capital letters. Letters of support are not necessary
and are rarely included with Board materials. The University may include responses to
questions from the Board or the Executive Director as appendices to the original proposal
where applicable. Delete this item if not used.

AAC Form 2.6 — New Specialization

(Last Revised 01/2021 )
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SOUTH DAKOTA BOARD OF REGENTS

Academic and Student Affairs
Consent

AGENDA ITEM: 7-F (2)
DATE: June 21-22, 2023
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SUBJECT
New Specialization Request — USD — Specialization in Applied Behavior Analysis —
MS in Health Sciences

CONTROLLING STATUTE, RULE, OR POLICY
BOR Policy 2:23 — New Programs, Program Modifications, Curricular Requests and
Inactivation/Termination

BACKGROUND / DISCUSSION

The University of South Dakota (USD) requests authorization to offer a specialization in
Applied Behavior Analysis within the MS in Health Sciences program. Applied Behavior
Analysis, or ABA, is a scientific approach to discovering environmental variables that
reliably influence significant social behavior and developing a behavior change technology
that takes practical advantage of those discoveries. The ABA specialization establishes a
pathway for graduate students to obtain Board Certified Behavior Analysis (BCBA)
certification.

IMPACT AND RECOMMENDATION
USD requests authorization to offer the specialization on campus, at USD Sioux Falls, and
using hybrid delivery. USD is not requesting additional state resources to offer the
program. No new courses will be required.

Board office staff recommends approval of the program.

ATTACHMENTS
Attachment I — New Specialization Request Form: USD — Applied Behavior Analysis —
MS in Health Sciences

LR R R R R R S R R R R S S R TR R R R R TR R R R R SR TR R R R T R TR R R R SR R SR R SR S SR TR R R S S R TR R R R R R SR R SR S R R SR R R R R R S R R

DRAFT MOTION 20230621_7-F(2):
I move to authorize USD to offer a specialization in Applied Behavior Analysis within the
MS in Health Sciences, as presented.
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ATTACHMENTI 2

SOUTH DAKOTA BOARD OF REGENTS
ACADEMIC AFFAIRS FORMS

New Specialization

Use this form to propose a new specialization within an existing degree program. Specializations provide students
with an alternative to the primary format of the major or it may be one of several tracks within a broad major.
Specializations contain courses within the discipline(s) of the existing program. Specializations appear in the
institutional catalog and on the transcript. Majors that offer specializations typically have one-third to two-thirds of
the credits in common with the remaining course work fulfilling the requirements of the specialization(s) offered. The
Board of Regents, Executive Director, and/or their designees may request additional information about the proposal.
After the university President approves the proposal, submit a signed copy to the Executive Director through the
system Chief Academic Officer. Only post the New Specialization Form to the university website for review by other
universities after approval by the Executive Director and Chief Academic Officer.

UNIVERSITY: University of South Dakota
TITLE OF PROPOSED SPECIALIZATION: Applied Behavior Analysis
NAME OF DEGREE PROGRAM IN WHICH Master of Science, Health Sciences
SPECIALIZATION IS OFFERED:
INTENDED DATE OF IMPLEMENTATION: Fall 2024

PROPOSED CIP CODE: 510000

UNIVERSITY DEPARTMENT: Public Health and Health Sciences
BANNER DEPARTMENT CODE: UHSC

UNIVERSITY DIVISION: School of Health Sciences
BANNER DIVISION CODE: 2H

Please check this box to confirm that (place an “X” in the left box):
e The individual preparing this request has read AAC Guideline 2.6, which pertains to new
specialization requests, and that this request meets the requirements outlined in the
X guidelines.
o This request will not be posted to the university website for review of the Academic Affairs
Committee until it is approved by the Executive Director and Chief Academic Officer.

University Approval
To the Board of Regents and the Executive Director: I certify that I have read this proposal, that I believe
it to be accurate, and that it has been evaluated and approved as provided by university policy.

Elizabeth M. Freeburg 4/20/2023
Institutional Approval Signature Date
President or Chief Academic Olfficer of the University

___________________________________________________________________________________________|
1. Level of the Specialization (place an “X” before the specialization):

‘ ‘ Baccalaureate ‘ X ‘ Master’s ‘ ‘ Doctoral ‘

AAC Form 2.6 — New Specialization Page 1 of 4
(Last Revised 01/2021, USD Accessibility Check 09/2022)
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ATTACHMENTI 3

2. What is the nature/purpose of the proposed specialization? Please include a brief (1-2
sentence) description of the academic field in this specialization.

Applied Behavior Analysis, or ABA, is a scientific approach to discovering environmental
variables that reliably influence significant social behavior and developing a behavior change
technology that takes practical advantage of those discoveries. The ABA specialization
establishes a pathway for graduate students to obtain BCBA certification.

3. Provide a justification for the specialization, including the potential benefits to students
and potential workforce demand for those who graduate with the credential.
For workforce related information, please provide data and examples. Data may include, but
are not limited to the South Dakota Department of Labor, the US Bureau of Labor Statistics,
Regental system dashboards, etc. Please cite any sources in a footnote.

South Dakota has a significant shortage of trained professionals holding the BCBA credential.
The landscape and demand for ABA services provided by professional behavior analysts has
changed significantly in the last decade. Since 2010, there has been a 1,942% increase in
demand for these professionals.[ 1] With the establishment of South Dakota’s codified law 58-
17-157 mandating insurance coverage for ABA for the treatment of autism spectrum disorders,
the need for professionals trained in ABA continues to grow exponentially.[2] In addition,
South Dakota codified law 36-38-6 established the licensing and regulating authority to
oversee the professional practice of behavior analysts, creating the opportunity for expanding
practice within South Dakota.[3] The remaining strategy for making significant gains in filling
this workforce gap and providing much-needed care to individuals across our state was to
establish a training program to credential BCBA professionals.

The current BCBA graduate certificate program is an approved curriculum by the Association
for Behavior Analysis International (ABAI) toward the coursework requirements for eligibility
to take the Board Certified Behavior Analyst® examination. The proposal is to move the
BCBA curriculum into a Master’s level program as a specialization track. This will meet the
proposed new requirements that an applicant must be master’s prepared for eligibility to sit for
the BACB exam.

[1] Behavior Analyst Certification Board. (2019). US employment demand for behavior analysts: 2010-2018.
Littleton, CO

[2] http://sdlegislature.gov/Statutes/Codified Laws/DisplayStatute.aspx?Type=Statute& Statute=58-17-157

[3] http://sdlegislature.gov/Statutes/Codified Laws/DisplayStatute.aspx?Type=Statute&Statute=36-38-6

The MS in Health Sciences and BCBA curricula already have existing content. The proposal
is to move the stand along BCBA graduate certificate program into the MS in Health Sciences
as a specialization track. 2032 Eligibility Pathway: The Behavior Analysis Certification Board
(BACB) committee has proposed guidance on the elimination of Pathway 2 (Behavior
Analytic Coursework)! meaning that all BCBA applicants would qualify by earning a
master’s degree in behavior analysis, which is the conventional pathway in most major
professions. Because BCBA certification requirements are reviewed approximately every five
years, and universities may need time to develop their program(s) to meet ABAI accreditation
standards, the BACB committee announced in the March 2022 Newsletter

AAC Form 2.6 — New Specialization Page 2 of 4
(Last Revised 01/2021 )
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ATTACHMENTI 4

(https://www.bacb.com/wp-content/uploads/2022/01/BACB_March2022 Newsletter-
220713.pdf) that the Board Certified Behavior Analysis (BCBA) profession must effectively
prepare for and achieve what will perhaps be the terminal educational requirement for BCBA
certification: a comprehensive, integrated, program-based education in behavior analysis as
defined by ABAI accreditation. BACB committee will no longer accept

USD will continue to offer the BCBA Graduate Certificate option with a plan to admit the last
cohort of students in Fall 2028.

4. List the proposed curriculum for the specialization (including the requirements for
completing the major — highlight courses in the specialization):

Prefix Number Course Title Credit New
Hours | (yes, no)
Teaching (6 credits)
HSC | 795 | Practicum | 3 |  No
Choose one course from the following:
AHED 701 Adult Learning Theories 3 No
AHED 751 College Curriculum 3 No
HSC 601 Principles and Concepts ABA I 3 No
Advisor approved elective
Leadership & Issues in Health & Human Services (6 credits)
HSC 700 Globalization and Health 3 No
HSC 760 Leadership in Health Care 3 No
OCTH 759 Trauma Informed Care: Pediatrics 3 No
ACP 754 Public Policy & Addiction 3 No
PUBH 740 Introduction to Health Systems and Policy 3 No
PUBH 750 Social & Behavioral Sciences in Public Health 3 No
SOCW 600 Social Policy Analysis 3 No
SOCW 640 Diversity & Social Justice in Rural & Urban 3 No
Communities
HSC 606 ABA in Practice: Ethics 3 No
Advisor Approved Elective
Research (6 credits)
Choose one course from the following:
PUBH 701 Biostatistics for Public Health 3 No
PUBH 710 Epidemiology 3 No
HSC 602 Single Subject Research Design 3 No
HSC 603 Principles and Concepts ABA 11 3 No
Choose one course from the following:
HSC or 703 Grant Writing and Grantsmanship 3 No
CPHD
AAC Form 2.6 — New Specialization Page 3 of 4
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Prefix Number Course Title Credit New
Hours | (yes, no)
HSC 763 Qualitative Research Methods in the Health 3 No
Sciences
HSC 890 Seminar* 3 No
*Only available to students in the PhD in Health
Sciences track
Capstone (3 credits)
HSC | 788 | Master’s Research Problems/Projects | 3 No
Discipline-Related Coursework (9 credits)
Transfer Credit Subject to Advisor and Graduate
Committee Approval
HSC 604 Behavior Assessment 4 No
HSC 605 Behavior Change Procedures 4 No
HSC 607 ABA in Practice: Supervision 1 No
Total number of hours required for completion of specialization | 21
Total number of hours required for completion of major 30
Total number of hours required for completion of degree 30

5. Delivery Location
Note: The accreditation requirements of the Higher Learning Commission (HLC) require Board approval for a
university to offer programs off-campus and through distance delivery.

A. Complete the following charts to indicate if the university seeks authorization to deliver
the entire program on campus, at any off campus location (e.g., UC Sioux Falls, Capital
University Center, Black Hills State University-Rapid City, etc.) or deliver the entire
specialization through distance technology (e.g., as an on-line program)?

Yes/No | Intended Start Date
\ On campus No
Yes/No | If Yes, list location(s) Intended Start Date
| Off campus Yes USD Sioux Falls Fall 2024
Yes/No | If Yes, identify delivery methods | Intended Start Date
Delivery methods are defined in AAC
Guideline 5.5.
Distance Delivery No
(online/other distance
delivery methods)

B. Complete the following chart to indicate if the university seeks authorization to deliver
more than 50% but less than 100% of the specialization through distance learning (e.g., as
an on-line program)? This question responds to HLC definitions for distance delivery.

Yes/No

If Yes, identify delivery methods

Intended Start Date

Distance Delivery
(online/other distance
delivery methods)

Yes
based instruction

U18 Internet synchronous
U30 Blended/Hybrid

U15 Internet asynchronous — term

Fall 2024

AAC Form 2.6 — New Specialization
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SOUTH DAKOTA BOARD OF REGENTS

Academic and Student Affairs
Consent

AGENDA ITEM: 7-G
DATE: June 21-22, 2023
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SUBJECT
New Site Request — NSU — MSEd in Counseling (Online)

CONTROLLING STATUTE, RULE, OR POLICY
BOR Policy 2:23 — New Programs, Program Modifications, Curricular Requests and
Inactivation/Termination
BOR Policy 2:12 — Distance Education

BACKGROUND / DISCUSSION
Northern State University (NSU) requests approval to offer the MSEd in Counseling online.
Communities and schools in northeastern South Dakota and around the state have a growing
demand for highly prepared counselors. However, access to Counseling educational
opportunities can be an obstacle for many adult learners. NSU plans to offer the program
using HyFlex instruction.

IMPACT AND RECOMMENDATION
The university requests no new resources, and there will be no significant costs to offering
the program online & via HyFlex.

Board office staff recommends approval to offer the program online.

ATTACHMENTS
Attachment | — New Site Request: NSU — MSEd in Counseling

Fhhhhhkhkhkkhkkhkhhrrhhhkhkhkkhkhkhrrrririrhkhkhkhhrrrrhhhkhhhhrrrhirhdhhhhhrrrhirhdhkhhhiiiriiiikdkhiix

DRAFT MOTION 20230621 _7-G:
I move to approve NSU’s new site proposal to offer the MSEd in Counseling online, as
presented.
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~_ SOUTH DAKOTA BOARD OF REGENTS
%men ACADEMIC AFFAIRS FORMS
A .
Puic Universities & Seecra Saios NeW Slte Request

Use this form to request authorization to deliver an entire existing degree program (graduate program, undergraduate
major or minor, certificate, or specialization) at a new site or by distance delivery (including online delivery). Board
of Regents approval is required for a university to offer programs off-campus and through distance delivery. The
Board of Regents, Executive Director, and/or their designees may request additional information about the proposal.
After the university President approves the proposal, submit a signed copy to the Executive Director through the
system Chief Academic Officer. Only post the New Site Request Form to the university website for review by other
universities after approval by the Executive Director and Chief Academic Officer.

UNIVERSITY: NSU

DEGREE(S) AND PROGRAM: MSEd Counseling: Clinical Mental
Health and School Counseling
Tracks

NEW SITE(S): Online

Include address of new physical locations.
Delivery methods are defined in AAC Guideline 5.5.

INTENDED DATE OF IMPLEMENTATION: Fall 2023

CIP CODE: 13.1101

UNIVERSITY DEPARTMENT: Psychology and Counselor
Education

BANNER DEPARTMENT CODE: 5E

UNIVERSITY DIVISION: School of Education

BANNER DIVISION CODE: NPSC

& Please check this box to confirm that:

e The individual preparing this request has read AAC Guideline 2:11, which pertains to new site
requests, and that this request meets the requirements outlined in the guidelines.

e This request will not be posted to the university website for review of the Academic Affairs
Committee until it is approved by the Executive Director and Chief Academic Officer.

University Approval

To the Board of Regents and the Executive Director: | certify that | have read this proposal, that
| believe it to be accurate, and that it has been evaluated and approved as provided by university
policy.

Click here to enter a
date.

President of the University Date

Note: In the responses below, references to external sources, including data sources, should be
documented with a footnote (including web addresses where applicable).

1. What is the need for offering the program at the new physical site or through distance
delivery?

AAC Form 2.11 — New Site Request Page 1 of 6
(Last Revised 04/2021 )
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Communities and schools in northeastern South Dakota and around the state have a growing
demand for highly prepared counselors. However, access to Counseling educational
opportunities can be an obstacle for many adult learners. The South Dakota Department of Labor
and Regulation? identifies school and clinical mental health counselors as one of the top 30 hot
careers, and counseling careers are expected to grow rapidly with large numbers of job openings
nationally over the next several years.? Adult learners seeking to complete a master’s degree in
counselor education often strive to balance professional and personal responsibilities. Northern’s
Office of Graduate Studies has received an increasing number of inquiries from prospective
students seeking digital delivery options for Northern’s CACREP-accredited counseling
program. Prospective students cite geographic location, full-time employment, and family or
other personal commitments as barriers to accessing a face-to-face program.

After a lengthy application process, CACREP approved Northern State University to offer the
MSEd in Counseling online via HyFlex delivery (what CACREP deems digital delivery).
Offering Northern’s MSEd Counseling program using HyFlex delivery methods will improve
student access to graduate level counselor education, helping to meet the learning needs of a
diverse student body, and filling projected vacancies in the field for our rural region and beyond.
While many universities adopted HyFlex as a quick response to the pandemic, Northern built
from the university’s special ELearning mission and invested in HyFlex pedagogy and
technologies. HyFlex is a vibrant form of digital delivery that allows students increased
flexibility to participate in a course the way that meets their individual needs best. Finally, many
of the MSEd programs offered in the School of Education are available through digital or hybrid
delivery. Extending a flexible delivery format to the Counseling program will promote uniformity
among graduate programs within the Millicent Atkins School of Education.

2. Are any other Regental universities authorized to offer a similar program at the proposed
site(s) or through distance delivery? If “yes,” identify the institutions and programs and
explain why authorization is requested.

No. None of the BOR Counseling master’s programs are currently available online or via HyFlex
delivery. HyFlex is a new delivery mode recently approved by the SDBOR.

3. Are students enrolling in the program expected to be new to the university or redirected
from other existing programs at the university? Complete the table below and explain the
methodology used in developing the estimates (replace “XX” in the table with the appropriate
year).

Students enrolling will be new to the university’s master’s in Counseling. NSU will recruit adult
learners from around the region as well as students who have graduated from NSU with degrees
in psychology, criminal justice, sociology, or education.

! South Dakota Department of Labor https://dir.sd.gov/Imic/publications/general/top_30_hot_careers_2020.pdf

2 O*Net https://www.onetonline.org/find/bright?b=1

AAC Form 2.11 — New Site Request Page 2 of 6
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Fiscal Years*
1st 2nd 3rd 4th

Estimates FY 24 FY 25 FY 26 FY 27
Students new to the university 5 7 9 10
Students from other university programs 0 0 0 0

=Total students in the program at the site | 5 12 16 19
Program credit hours (major courses)** 1503 360 480 570
Graduates 5 7 9

*Do not include current fiscal year.
**This is the total number of credit hours generated by students in the program in the required or elective program
courses. Use the same numbers in Appendix B — Budget.

4. What is the perceived impact of this request on existing programs in the Regental system?

Northern’s change to HyFlex delivery will not impact existing programs in any significant way.
Northern will draw students who live remotely or have personal and professional reasons that
travel to a physical site is not possible for their graduate studies. Delivering Northern’s
Counseling master’s via HyFlex will increase the total number of students enrolling in
Counseling programs in the state.

At Northern, the initial transition to HyFlex delivery will draw more students who can be
accommodated in existing classes. Students enrolled in face-to-face sections currently will
participate with their digital peers in the HyFlex environment. Expanding to digital delivery at
the program level will promote increased enrollments in existing course sections and offer
greater flexibility to students while completing the degree requirements. Should the number of
students enrolled via HyFlex grow the total enroliment in Northern’s Counseling program past
the CACREP student to faculty ratio, Northern will add faculty and sections with the tuition
revenue more than covering the cost of an additional faculty member.

5. Complete the table and explain any special circumstances. Attach a copy of the program
as it appears in the current catalog. If there are corresponding program modifications
requested, please attach the associated form. Explain the delivery of the new courses and
attach any associated new course request forms.

MSEd Counseling, Clinical Mental Health or | Credit Credit Credit Credit Credit
School Counseling hours hours hours hours hours
currently currently currently | new to
available available available | this
from this from other | via university
university | universities | distance
at this site | available at
this site
System General Education Requirements 0 0 0 0 0
Subtotal, Degree Requirements | 0 0 0 0 0
Required Support Courses 3 3 0 3 0

3 The MSEd Counseling is 60 credits. Students who complete the degree program over 2 years (including summers)
take an average of 30 credits a year. The estimated number of credits from additional students in the HyFlex site is
based on 30 graduate credits per year.

AAC Form 2.11 — New Site Request
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Major Requirements 51 51 0 6 0
Major Electives or Minor 6 6 0 6 0
Subtotal, Requirements of the Proposed Major | 60 60 0 15 0
Free Electives 0 0 0 0 0
Total, Degree with Proposed Major | 60 60 0 15 0

*If the major will be available in more than one degree (e.g., BA, BS, BS Ed) at the new site(s) and the number or
distribution of credits will vary with the degree, provide a separate table for each degree.

FOUNDATION COURSES

EDER 761 - Graduate Research and Design 3 credits

CORE COURSES

CGPS 736 - Assessment in Counseling 3 credits

CGPS 737 - Assessment: Psychopathology and Diagnosis 3 credits

CGPS 742 - Career and Lifestyle Development 3 credits

CGPS 745 - Chemical and Behavioral Addictions 3 credits

CGPS 750 - Trauma Informed Care in Counseling 3 credits

CGPS 752 - Crisis and Disaster Intervention and Wellness 3 credits

CGPS 755 - Human Growth and Development 3 credits

CGPS 758 - Pre-Practicum: Counseling Skills and Applications 3 credits

CGPS 760 - Introduction to Integrative Mental Health Care 3 credits

CGPS 761 - Theories of Counseling and Personality 3 credits

CGPS 762 - Multicultural Counseling 3 credits

CGPS 765 - Group and Family Dynamics 3 credits

CGPS 769 - Professional Orientation and Ethics in Counseling 3 credits

CGPS 775 - Advanced Counseling Theories 3 credits

SPECIALIZATIONS
Clinical Mental Health Counseling

CGPS 739 - Psychopharmacology 3 credits

CGPS 770 - Clinical Supervision, Training and Ethics 3 credits

School Counseling

CGPS 754 - Introduction to School Counseling, School Environment, and Consultation 3 credits

CGPS 774 - School Counseling Program Development & Classroom Management 3 credits

PRACTICUM AND INTERNSHIP

CGPS 795 - Practicum 3 credits

(100 clock hours; 40 direct/60 in-direct)
CGPS 794 - Internship 2-6 credits

(600 clock hours; 240 direct/360 in-direct)

TOTAL CREDITS REQUIRED: 60 CREDITS

6. How will the university provide student services comparable to those available for students
on the main campus?

Students are supported by the Office of Graduate Studies, the Counseling Program Director, and
program faculty through advising. All students are assigned an academic faculty advisor upon
admission to the graduate counseling program. Students receive information about the courses
to enroll in for the first semester and continue to work closely with the advisor throughout their
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program of study. The Office of Graduate Studies and faculty within the counseling program
have experience communicating and interacting with students using distance technologies.

Student services are already available to distance students, including accessibility services,
counseling services, access to course materials, and library holdings. Students may select and
order textbooks online through the NSU Online Bookstore. The online bookstore provides easy
access to affordable educational materials. Additionally, the Beulah Williams Library holds
nearly 150,000 items, subscribes to nearly 80 electronic databases, and provides off-campus
services to students.

Northern provides tutoring services for graduate courses, especially writing-intensive courses,
through both the NSU Tutoring Center and online tutoring (Tutor.com).

7. s this program accredited by a specialized accrediting body? If so, address any program
accreditation issues and costs related to offering the program at the new site(s).

The MSEd Counseling program is accredited by the Council for Accreditation of Counseling
and Related Educational Programs (CACREP). CACREP approved Northern State University’s
substantive change request for digital delivery, and Northern will use HyFlex for its mode of
digital delivery. Digital delivery aligns to the current CACREP standards as well as applicable
state requirements. Because the majority of the digital tools required for HyFlex program
delivery are currently in place, there are no additional costs anticipated for this change. Should
the number of students enrolled via HyFlex grow the total enrollment in Northern’s Counseling
program past the CACREP requirement for a student to faculty ratio of 12:1, Northern will add
an additional faculty and sections. The tuition revenue more than covers the cost of an additional
faculty member and program expansion.

To comply with Higher Learning Commission (HLC) standards for online program delivery,
Northern already sought and received approval from HLC to deliver the Master of Counseling
online.

8. Does the university request any exceptions to Board policy for delivery at the new site(s)?
Explain requests for exceptions to Board policy.

No exceptions are being sought for delivery at this new site.

9. Cost, Budget, and Resources related to new courses at the site: Explain the amount and
source(s) of any one-time and continuing investments in personnel, professional
development, release time, time redirected from other assignments, instructional
technology & software, other operations and maintenance, facilities, etc., needed to
implement the proposed minor. Complete Appendix B — Budget using the system form.

No new courses are planned for delivery in the MSEd Counseling Program. Faculty are currently
utilizing digital technologies to support the delivery of several courses currently offered within
the program. Additionally, the university recently updated all classrooms to support HyFlex
teaching; twenty of those classrooms received advanced upgrades to support high level HyFlex
instruction. The current counseling faculty recently completed a yearlong HyFlex Certification
Program through Northern State University’s Center for Excellence in Teaching and Learning
(CETL). This training provided counseling faculty with the opportunity to gain knowledge and
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skills to implement consistent, high quality HyFlex practices. Plans are already in place at NSU
to provide all faculty teaching HyFlex with training in this dynamic pedagogy. With these robust
resources currently in place at the university, there are no significant budgetary needs anticipated
at this time.
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SUBJECT
Inactive Status and Program Termination Requests — DSU, SDSU & USD

CONTROLLING STATUTE, RULE, OR POLICY
AAC Guideline 2.12 — Programs on Inactive Status
AAC Guideline 2.13 — Program Termination

BACKGROUND / DISCUSSION
Dakota State University has submitted a request asking that the following programs be
terminated (see Attachment I).

e Degree Program: Film Production Minor
Justification: This certificate is being terminated due to low enrollment. DSU does not
anticipate any implications to students, faculty, or other programs due to the
termination.

South Dakota State University has submitted a request asking that the following programs
be terminated (see Attachment I1).

e Degree Program: Systems Management Graduate Certificate
Justification: The Department of Construction and Operations Management requests
to terminate the Systems Management Certificate. There has been low student interest
in the program, and currently no students are enrolled in this certificate.

The University of South Dakota has submitted a request asking that the following programs
be inactivated (see Attachment I11).

e Degree Program: Ed Administration and Leadership (Ed.D.) — Specializations in
Curriculum Director, Director of Special Education, School District Superintendent,
and Pre-K Principal
Justification: A new Ed.D. program Educational Administration and Leadership- Pre-
K Ed Leadership Ed.D. was adopted and better meets the needs of students by having
a more flexible curriculum for students who already have licensure in the

(Continued)
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DRAFT MOTION 20230621_7-H:
I move to approve the program termination and inactivation requests from DSU, SDSU, and
USD, as presented in Attachments | through IlI.
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Inactivation/Termination
June 21-22, 2023
Page 2 of 2

specialization. All the courses that are required in the specialized Ed.D. will still be
offered as part of the Ed.S. programs.

e Degree Program: Integrated Science (AS)
Justification: Two required courses for this program (ISCI 151 and ISCI 153) are not
currently being offered. USD may modify the AS degree requirements, but wishes to
inactivate the program while modifications are considered and USD determines how
best to proceed with this program.

IMPACT AND RECOMMENDATION
Board staff recommends approval.

ATTACHMENTS
Attachment | — DSU Program Termination Requests
Attachment Il — SDSU Program Termination Requests
Attachment Il — USD Program Termination Requests
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SOUTH DAKOTA BOARD OF REGENTS

> ACADEMIC AFFAIRS FORMS
YORE o o L
[SRERE! "5 Program Termination or

Puric UnrversiTies & SpecraL Scaocs

Placement on Inactive Status

Use this form to request termination or inactive status for an existing program (graduate program, undergraduate major
or minor, certificate, or specialization). The Board of Regents, Executive Director, and/or their designees may request
additional information about the proposal. After the university President approves the proposal, submit a signed copy
to the Executive Director through the system Chief Academic Officer. Only post the form to the university website
for review by other universities after approval by the Executive Director and Chief Academic Officer.

UNIVERSITY: DSU
DEGREE(S) AND PROGRAM: Film Production Minor
CIP CODE: 110803
UNIVERSITY DEPARTMENT: Arts and Science
BANNER DEPARTMENT CODE: 8A
UNIVERSITY DIVISION: Language
BANNER DIVISION CODE: DLANG
University Approval

To the Board of Regents and the Executive Director: I certify that I have read this proposal, that
1 believe it to be accurate, and that it has been evaluated and approved as provided by university

policy.

@oswl\um, Enfhtls

A7475098D8114D1...

4/14/2023
President of the University Date
1. Program Degree Level (place an “X” in the appropriate box):
Associate [ Bachelor’s [ Master’s [ Doctoral []
2. Category (place an “X” in the appropriate box):!
Certificate [ Specialization [] Minor Major [

3. The program action proposed is (place an “X” in the appropriate box):*

! Note: Certificates, specializations, and minors may only be terminated and not placed on inactive status due to
limitations in the student information system.

2 Note: An inactive program is a program a university has authority to offer, but the program is not admitting new
students and has not formally terminated. A presumption exists that inactive status is a temporary status; universities
review inactive programs periodically to determine the feasibility of reactivating or terminating the program.
Programs can remain inactive for five (5) consecutive years at which time a university must terminate the program.

Program Forms, Program Termination or Placement or Inactive Status (last revised 09/2020)

Page | of 2
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ATTACHMENTI 3

Inactive Status [ Termination
See question 4 See questions 5 and 6

4. TERMINATION WITHOUT ENROLLED STUDENTS

A.

Provide a justification for terminating the program:
The university is asking to terminate this minor.

What is the proposed date (day/month/year) for the program to terminate (program
status in the database changes to Deleted)?

Summer 2023

What are the potential cost savings of terminating the program and what are the
planned uses of the savings?

DSU does not anticipate any cost savings by eliminating this minor.

What are the resulting employee terminations and other possible implications
including impact on other programs?

DSU does not anticipate any employee terminations because of the termination.

A terminated program is a program for which a university ceases to have authority to offer. Reinstatement of a
terminated program requires university and BOR approval through the prescribed new program approval processes.

Program Forms, Program Termination or Placement or Inactive Status (last revised 09/2020)

Page 2 of 2
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SOUTH DAKOTA BOARD OF REGENTS
ACADEMIC AFFAIRS FORMS

Program Termination or
Placement on Inactive Status

UNIVERSITY: SDSU
DEGREE(S) AND PROGRAM: Systems Management Certificate
CIP CODE: 15.1501
UNIVERSITY DEPARTMENT: Department of Construction & Operations
Management
BANNER DEPARTMENT CODE: SCOM
UNIVERSITY DIVISION: Jerome J. Lohr College of Engineering
BANNER DIVISION CODE: 3E
University Approval

To the Board of Regents and the Executive Director: | certify that | have read this proposal, that
| believe it to be accurate, and that it has been evaluated and approved as provided by university

policy.
Zi‘% % /ﬂ”m 5-1-23

Presidyff of the University Date
1. Program Degree Level: Associate [1 Bachelor’s 0 ~ Master’s Doctoral [T
2. Category:! Certificate Specialization 0 Minor 0 Major [J

3. The program action proposed is:>  Inactive Status 1 Termination

6. TERMINATION WITHOUT ENROLLED STUDENTS
A. Provide a justification for terminating the program:
The Department of Construction and Operations Management requests to terminate the
Systems Management Certificate. There has been low student interest in the program, and

currently no students are enrolled in this certificate.

B. What is the proposed date (day/month/year) for the program to terminate (program
status in the database changes to Deleted)?

! Note: Certificates, specializations, and minors may only be terminated and not placed on inactive status due to
limitations in the student information system.

2 Note: An inactive program is a program a university has authority to offer, but the program is not admitting new
students and has not formally terminated. A presumption exists that inactive status is a temporary status; universities
review inactive programs periodically to determine the feasibility of reactivating or terminating the program.
Programs can remain inactive for five (5) consecutive years at which time a university must terminate the program.
A terminated program is a program for which a university ceases to have authority to offer. Reinstatement of a
terminated program requires university and BOR approval through the prescribed new program approval processes.

Page 1 of 2
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Summer 2023

C. What are the potential cost savings of terminating the program and what are the
planned uses of the savings?

There are no cost savings from terminating the certificate.

D. What are the resulting employee terminations and other possible implications
including impact on other programs?

There are no employee terminations or other implications of this termination. The faculty will
teach different graduate courses in the department.

Page 2 of 2
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ATTACHMENT III 7

SOUTH DAKOTA BOARD OF REGENTS
ACADEMIC AFFAIRS FORMS

Program Termination or
Placement on Inactive Status

UNIVERSITY: University of South Dakota

DEGREE(S) AND PROGRAM: Ed Administration and Leadership-Curriculum
Director (Ed.D.) UEDD.EAL-CRR

Ed Administration and Leadership-Director of
Special Education (Ed.D.) UEDD.EAL-DSE

Ed Administration and Leadership-School District
Superintendent (Ed.D.) UEDD.EAL-SDS

Ed Administration and Leadership- Pre-K
Principal (Ed.D.) UEDD.EAL-PKP

CIP CODE: 13.0401

UNIVERSITY DEPARTMENT: Ed Leadership

BANNER DEPARTMENT CODE: | UEDL

UNIVERSITY DIVISION: School of Education

BANNER DIVISION CODE: 2E

University Approval

To the Board of Regents and the Executive Director: | certify that | have read this proposal, that
| believe it to be accurate, and that it has been evaluated and approved as provided by university
policy.

President of the University Date

1. Program Degree Level (place an “X” in the appropriate box before the category):

| | Associate | | Bachelor’s | | Master’s | X | Doctoral |
2. Category (place an “X” in the appropriate box before the category):*
| | Certificate | [ Specialization | | Minor | X | Major |
3. The program action proposed is (place an “X” in the appropriate box following the
action):?
Inactive Status Termination ]
See question 4 See question 5 and 6

! Note: Certificates, specializations, and minors may only be terminated and not placed on inactive status due to
limitations in the student information system.

2 Note: An inactive program is a program a university has authority to offer, but the program is not admitting new
students and has not formally terminated. A presumption exists that inactive status is a temporary status; universities
review inactive programs periodically to determine the feasibility of reactivating or terminating the program.
Programs can remain inactive for five (5) consecutive years at which time a university must terminate the program.
A terminated program is a program for which a university ceases to have authority to offer. Reinstatement of a
terminated program requires university and BOR approval through the prescribed new program approval processes.

Program Forms, Program Termination or Placement or Inactive Status (last revised 09/2020, USD Accessibility Check 09/2022) Page 1 of 2
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4. INACTIVE STATUS
A. Provide a justification for inactivating the program:

A new Ed.D. program Educational Administration and Leadership- Pre-K Ed Leadership
Ed.D. was adopted and better meets the needs of students by having more flexible
curriculum for students who already have licensure in the specialization.

B. If there are current students in the program, what are the implications of
placing the program on inactive status?
All the courses that are required in the specialized Ed.D. will still be offered as part of the
Ed.S. programs.

C. What is the last date (day/month/year) by which a student can graduate in the
program?
Students in this Ed.D. program in these specializations generally take 3 years to complete.
The last date to complete these specializations will be 8/2027

D. What is the proposed date (day/month/year) inactive status takes effect (the
proposed date for inactive status is also the last date a student may enroll in or
declare the program)?

May 15, 2023

E. What are the resulting employee terminations and other possible implications
including impact on other programs?
There will be no termination of faculty members. The courses will be still taught in the
Ed.S. degree.

Program Forms, Program Termination or Placement or Inactive Status (last revised 09/2020, USD Accessibility Check 09/2022) Page 2 of 2
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ATTACHMENT III 9

SOUTH DAKOTA BOARD OF REGENTS
ACADEMIC AFFAIRS FORMS

Program Termination or
Placement on Inactive Status

UNIVERSITY: University of South Dakota
DEGREE(S) AND PROGRAM: AS, Integrated Science [UAS.ISC]
CIP CODE: 410301

UNIVERSITY DEPARTMENT: Biomedical Engineering
BANNER DEPARTMENT CODE: BME

UNIVERSITY DIVISION: Arts & Sciences

BANNER DIVISION CODE: 2A

University Approval
To the Board of Regents and the Executive Director: | certify that | have read this proposal, that | believe
it to be accurate, and that it has been evaluated and approved as provided by university policy.

President of the University Date

1. Program Degree Level (place an “X” in the appropriate box before the category):
| X | Associate | Bachelor’s | | Master’s | | Doctoral

2. Category (place an “X” in the appropriate box before the category):?
| Certificate | | Specialization | | Minor | X | Major |

3. The program action proposed is (place an “X” in the appropriate box following the action):2

Inactive Status Termination ]

See question 4 See question 5 and 6

4. INACTIVE STATUS
A. Provide a justification for inactivating the program:

Two required courses for this program (ISCI 151 and ISCI 153) are not currently being
offered. We may modify the AS degree requirements; however, we wish to inactivate the
program while we consider these modifications and determine how best to proceed with this
program.

B. If there are current students in the program, what are the implications of placing the
program on inactive status? No students are currently in the program

! Note: Certificates, specializations, and minors may only be terminated and not placed on inactive status due to
limitations in the student information system.

2 Note: An inactive program is a program a university has authority to offer, but the program is not admitting new
students and has not formally terminated. A presumption exists that inactive status is a temporary status; universities
review inactive programs periodically to determine the feasibility of reactivating or terminating the program.
Programs can remain inactive for five (5) consecutive years at which time a university must terminate the program.
A terminated program is a program for which a university ceases to have authority to offer. Reinstatement of a
terminated program requires university and BOR approval through the prescribed new program approval processes.

Program Forms, Program Termination or Placement or Inactive Status (last revised 09/2020, USD Accessibility Check 09/2022)  Page 1 of
2
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ATTACHMENT III 10

C. What is the last date (day/month/year) by which a student can graduate in the
program? May 3, 2024

D. What is the proposed date (day/month/year) inactive status takes effect (the proposed
date for inactive status is also the last date a student may enroll in or declare the
program)? Fall 2023

Program Forms, Program Termination or Placement or Inactive Status (last revised 09/2020, USD Accessibility Check 09/2022) Page 2 of
2
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SOUTH DAKOTA BOARD OF REGENTS

Academic and Student Affairs
Consent

AGENDA ITEM: 7 -1
DATE: June 21-22, 2023

Fhhhhhkhkkkhkhkhhrrhrhhkhkkkhkhkhrrrhirirhkhkhkhhrrrhrhrhhhhhrrrhrhdhhhhhirrrhihhhhiirriiiikdxhiix

SUBJECT
Agreements on Academic Cooperation — SDSU

CONTROLLING STATUTE, RULE, OR POLICY
BOR Policy 5:3 — Agreements and Contracts

BACKGROUND / DISCUSSION
BOR Policy 5:3 requires board action on a range of items including “Affiliative agreements
and other agreements that provide for joint sponsorship of educational programing for
which credit shall be awarded.” To comply with this requirement, South Dakota State
University (SDSU) seeks approval to enter into two agreements on academic cooperation
and student exchange with the Universidad de los Llanos of Villavicencio in Meta,
Colombia.

IMPACT AND RECOMMENDATION
The agreement results in the opportunity for student and faculty/staff exchanges. The
agreement outlines a six-month Visiting Research Scholar position at SDSU for a specific
student from the partner university, with the option for further collaboration in the future.

Board staff recommends approval.

ATTACHMENTS
Attachment | — Agreement on Academic Cooperation - SDSU

B R R R R R R S S R S R R R R R R R R R R R R R R R AR R R R R R R R R R R R R R R R R R R R R R AR R R S R R R R R R R S R R R R R R R R R e e e

DRAFT MOTION 20230621 7-1I:
I move to approve South Dakota State University’s agreement on academic cooperation
with the Universidad de los Llanos of Villavicencio, as presented.
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ATTACHMENTI 2

AGREEMENT ON ACADEMIC COOPERATION
BETWEEN
SOUTH DAKOTA STATE UNIVERSITY, USA
AND
UNIVERSIDAD DE LOS LLANOS OF VILLAVICENCIO, META,
COLOMBIA
FOR A VISITING RESEARCH SCHOLAR

On the basis of a mutual commitment to further international understanding and friendship, to

share academic knowledge and to establish and develop mutually beneficial opportunity for a

Visiting Scholar at South Dakota State University (SDSU) from the Universidad de los Llanos
agree to the following:

I. Scope of the Cooperation

Article 1. The institutions agree to exchange experience and information on questions of
pedagogy, organization and contents of instruction, and the training of faculty and
students, as appropriate.

Article 2. The institutions agree to exchange scientific and technical expertise, educational
practices, as well as exhibitions and other materials, as appropriate, illustrating the
activities and achievements of both institutions.

Article 3. The institutions agree, as appropriate, to help faculty members of both parties to
conduct joint research projects. Specifically, to offer to Andreés Felipe Bolivar
Sierra, a PhD student in Agricultural Sciences at Universidad de los Llanos
Colombia a Visiting Research Scholar position in the Monogastric Nutrition
Group for up six months at South Dakota State University.

Article 4. Both institutions agree to discuss other proposals relating to future collaborations,
including the possibility of brief exchange visits, joint publication of research, and
other similar projects as appropriate.

Il. Visiting Research Scholars -Visa and Insurance Requirements
A. Under this agreement, Visiting Research Scholars taking part in programs at South

Dakota State University shall comply with the immigration requirements of the host
university.
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SOUTH DAKOTA BOARD OF REGENTS

Academic and Student Affairs
Consent

AGENDA ITEM: 7-3J
DATE: June 21-22, 2023
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SUBJECT
Program Modifications Requiring Board Approval — SDSU

CONTROLLING STATUTE, RULE, OR POLICY
BOR Policy 2:23 — New Programs, Program Modifications, Curricular Requests, and
Inactivation/Termination
AAC Guideline 2.3 — Substantive Program Modifications
AAC Guideline 2.3.A — Institutional Substantive Program Modification Requests
Summary

BACKGROUND / DISCUSSION
South Dakota State University has submitted the following program modification proposal
provided in Attachment I. Per AAC Guideline 2.3, certain substantive program
modifications may require Board approval. Institutions may submit substantive program
modifications to the Board after approval from the Executive Director, following a review
by the System Associate VP for Academic Programming. These requests are also available
on the Institutional Substantive Program Modification Requests Webpage.

Existing Program: Substantive Program Modifications Requiring Board Approval

e Sociology (MS) — Community Development Specialization — request to modify the
current specialization in Community Development within the MS in Sociology into
a standalone major, the MS in Community Development. There will be no changes
to the curriculum.

IMPACT AND RECOMMENDATION
Upon approval by the Board, the proposals will move forward for implementation and
entry into Banner.

ATTACHMENTS
Attachment [ — SDSU: Substantive Program Modification Requests Summary Form

Fhhhhhkhkhkkhkkhkhhrrhhhkhkhkkhkhkhrrrririrhkhkhkhhrrrrhhhkhhhhrrrhirhdhhhhhrrrhirhdhkhhhiiiriiiikdkhiix

DRAFT MOTION 20230621_7-J:
I move to approve SDSU’s program modification requests for the MS in Sociology —
Community Development Specialization, as presented.
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ATTACHMENTI 2

SOUTH DAKOTA BOARD OF REGENTS
ACADEMIC AFFAIRS FORMS

Substantive Program Modification Form

UNIVERSITY: SDSU

CURRENT PROGRAM DEGREE: Master of Science (M.S.)

CURRENT PROGRAM MAJOR/MINOR: | Sociology

CURRENT SPECIALIZATION Community Development

CIP CODE: 45.1101

UNIVERSITY DEPARTMENT: School of Psychology, Sociology & Rural
Studies

BANNER DEPARTMENT CODE: SPSR

UNIVERSITY COLLEGE: Arts, Humanities & Social Sciences

BANNER COLLEGE CODE: 3S

University Approval

To the Board of Regents and the Executive Director: | certify that | have read this proposal, that
| believe it to be accurate, and that it has been evaluated and approved as provided by university

policy.

Dennis D. Hedge 4/28/2023
Vice President of Academic Affairs or Date
President of the University

|
1. This modification addresses a change in:

O  Total credits required within the discipline [  Total credits of supportive course work
O  Total credits of elective course work [0  Total credits required for program
Program name Existing specialization
CIP Code [0  Other (explain below)
Modification requiring Board of Regents approval
Must have prior approval from Executive Director or designee
2. Effective date of change: 2023-2024 Academic Year
3. Program Degree Level:
Associate [ Bachelor’s [ Master’s Doctoral [
4. Category:
Certificate [J Specialization Minor [ Major
5. If a name change is proposed, the change will occur:
[0 On the effective date for all students
On the effective date for students new to the program (enrolled students will graduate
from existing program)
Proposed new name: Community Development (M.S.)
6. Isthe program being modified associated with a current articulation agreement?
Yes [ No
Page 1 of 4
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ATTACHMENTI 3

If yes, will the articulation agreement need to be updated with the partner

institution following the approve of the program change? Please explain: N/A
7. Primary Aspects of the Modification:

The curriculum will remain the same.

Existing Curriculum

Proposed Curriculum (highlight changes

Pref. | Num. | Title Cr. Hrs. | Pref. [Num. | Title Cr. Hrs.
CD 600 Foundations of Community 3 CD 600 | Foundations of Community Development 3
Development
CD 601 Organizing for Community Change 3 CD 601 | Organizing for Community Change 3
CD 602 Community and Regional Economic| 3 CD 602 | Community and Regional Economic Policy 3
Policy and Analysis and Analysis
CD 603 Community Natural Resource 3 CD 603 | Community Natural Resource Management 3
Management
CD 604 Community Analysis 3 CD 604 | Community Analysis 3
CD 605 Principles and Strategies of 3 CD 605 | Principles and Strategies of Community 3
Community Change Change
Select one of the following options: 18 Select one of the following options: 18
Option A: Thesis Option A: Thesis
SOC | 798 Thesis 6 SOC | 798 | Thesis 6
Electives 12 Electives 12
*Electives will be determined in *Electives will be determined in consultation
consultation with the advisor. with the advisor.
Option B: Research/Design Paper Option B: Research/Design Paper
SOC | 791 Independent Study 3 SOC | 791 | Independent Study 3
SOC | 794 Internship 3 SOC | 794 | Internship 3
Electives 12 Electives 12
*Electives will be determined in *Electives will be determined in consultation
consultation with the advisor. with the advisor.
Option C: Coursework Only Option C: Coursework Only
Electives 18 Electives 18
*Electives will be determined in *Electives will be determined in consultation
consultation with the advisor. with the advisor.
Total number of hours required for specialization Total number of hours required for major
Option A, B, & C | 36 Option A, B, & C | 36
Total number of hours required for degree Total number of hours required for degree
Option A,B, & C | 36 Option A,B, & C | 36

CIP Code:
Current CIP Code: 45.1101; Title: Sociology, General.
Definition: A program that focuses on the systematic study of human social institutions and
social relationships. Includes instruction in social theory, sociological research methods, social
organization and structure, social stratification and hierarchies, dynamics of social change,
family structures, social deviance and control, and applications to the study of specific social
groups, social institutions, and social problems.

Proposed CIP Code: 44.0201; Title: Community Organization and Advocacy.
Definition: A program that focuses on the theories, principles, and practice of organizing and
providing services to communities. May prepare individuals to apply such knowledge and

Page 2 of 4
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ATTACHMENTI 4

skills in community service positions.

8. Explanation of the Change:

The M.S. in Sociology - Community Development Specialization is offered by SDSU in
conjunction with institutional partners as members of the Great Plains Interactive Distance
Education Alliance (Great Plains IDEA). Specifically, the curriculum for this graduate program is
shared, offered, and only possible in collaboration with Kansas State University, University of
Nebraska Lincoln, and North Dakota State University. It is important to improve the ability to
market and recruit students into this program to increase SDSU’s enrollment as a member of Great
Plains IDEA consortium. The requested change will shift the specialization to a standalone major.
This change will clearly emphasize Community Development as the focus of this master’s
graduate program, which will also enhance the university’s ability to market and recruit. The
simplification of the program name should also reduce confusion, as SDSU’s M.S. and Ph.D. in
Sociology are in inactive status with admission suspended. It is confusing presently for
prospective students to differentiate these two inactive programs from the active Sociology (M.S.)
- Community Development Specialization.

In addition, the School of Psychology, Sociology and Rural Studies requests to update the
program’s CIP code. The online master’s degree in Community Development focuses on refining a
student’s leadership ability and hands-on skills needed to help communities and regions build their
own capacity for an inclusive, sustainable future. The code would change to 44.0201 (Community
Organization and Advocacy). This change is requested to update the CIP code to accurately reflect
the nature of the program.

For substantial modifications requiring Board approval, complete the items below.
References to external sources should be documented with a footnote (including web addresses
where applicable).

9. Date of approval from the Executive Director or designee.

14 February 2023

10. Identify the program modification requested.

The School of Psychology, Sociology and Rural Studies requests to change the Sociology (M.S.) —
Community Development Specialization into a standalone major.

11. Provide justification for the desired modification.

The change in program name will more accurately reflect this academic program and will enhance
SDSU’s ability to market and recruit students.

12. Would the requested modification require a change to the catalog description and/or the
program learning outcomes? If so, describe.

Yes, the catalog description would need to reflect the change in program name. This will not
change the student learning outcomes, which are as follows:
e Professional knowledge of community development (CD) theory, methods, practices, and

Page 3 of 4
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ethics.

e The ability to create and implement planning and action for community change toward more
prosperity for all.

e Communication skills appropriate for both academic and public audiences.

13. Indicate the number of students currently enrolled in the program.
Six (6)
14. Describe the real impact to students.

The change in program title will make it easier to identify Community Development on students’
transcripts.

15. Describe the real impact to the university.

The change from a specialization to a standalone major will make it easier to market and recruit
students into this graduate program.

16. Describe any cost associated with the program modification.

Beyond initial updates of marketing material, there are not any additional costs that the school
foresees with this program modification.

17. Describe any risks and unintended consequences associated with the program
modification.

No risks or unintended consequences are anticipated with changing this from a specialization to a
standalone major.

18. Would this modification be effective for current and future students, or only students
who enroll following the change?

This modification would be effective for students who enroll following the change. Current
students may opt to move forward to the new catalog.

Page 4 of 4
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SOUTH DAKOTA BOARD OF REGENTS

Informational ltems
Consent

AGENDA ITEM: 7-K
DATE: June 21-22, 2023
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SUBJECT
Interim Actions of the Executive Director

CONTROLLING STATUTE, RULE, OR POLICY
BOR Policy 1:5 — Executive Director
BOR Policy 2:23 — New Programs, Program Modifications, Curricular Requests, and
Inactivation/Termination
BOR Policy 5:4 — Purchasing
BOR Policy 6:6 — Maintenance and Repair

BACKGROUND / DISCUSSION
Per BOR Policy, the Executive Director is granted authority to act on and/or authorize
approval of various requests on behalf of the Board. In instances where these actions occur,
the Executive Director shall provide to the Board a summary of these requests and
approvals at each regularly scheduled Board meeting.

A portion of the interim actions of the Executive Director often include authorizing
maintenance and repair projects submitted by the campuses whose costs range between
$50,000 and $250,000 using institutional funds, donations, or funds not previously
approved by the Board. Other finance-related action may also be the purchase of assets
between $250,000 and $500,000 as well as any emergency approval of maintenance and
repair projects.

IMPACT AND RECOMMENDATION
The list provided in Attachment | summarizes the interim actions taken by the Executive
Director, or his designee.

ATTACHMENTS
Attachment | — Interim Actions of the Executive Director
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ATTACHMENT I 2

INTERIM ACTIONS

Capital Asset Purchase
(greater than $250,000)

Black Hills State University

Daktronics Live Video Display — Replacement Scoreboard for Lyle Hare Stadium:

BHSU requests approval to use $100,000 from hail damage proceeds, $185,895 from
university overhead reserves and $100,000 from private donations for a total of $385,895
to replace the digital screen scoreboard that was damaged in a 2020 hailstorm. The video
screen has continued to get worse with certain areas completely blacked out. The
scoreboard structure remains as is. The digital display was originally purchased from
Daktronics. This replacement quote is from the same vendor who has a State of South
Dakota procurement contract. The Live Video Display Board including installation would
be $385,895 with additional optional purchases including an additional $47,095 for
extended coverage and stats integration for a total cost of $432,990.

Course Modifications

Since the approval of the revisions to BOR Policy 2:23 at the March 2017 BOR meeting, all
subsequent course modifications approved by the System Vice President for Academic Affairs can
be found on the Institutional Curriculum Requests webpage at the following link:

https://www.sdbor.edu/administrative-offices/academics/aac/Institutional Curriculum_Requests/Pages/default.aspx

Substantive Program Modifications

Since the approval of the revisions to BOR Policy 2:23 at the March 2017 BOR meeting, all
subsequent substantive program modifications approved by the System Vice President for
Academic Affairs can be found on the Institutional Substantive Program Modification Requests
webpage at the following link:

https://www.sdbor.edu/administrative-offices/academics/aac/Sub_Program_Mod Requests/Pages/default.aspx

Reduced Tuition Externally Sponsored Courses

All requests for reduced tuition externally sponsored courses approved by the System Vice
President for Academic Affairs can be found on the Special Tuition Rates Requests webpage at
the following link:

https://www.sdbor.edu/administrative-offices/academics/aac/Special _Tuition Rate Requests/Pages/default.aspx
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SOUTH DAKOTA BOARD OF REGENTS

Budget and Finance

AGENDA ITEM: 7-L
DATE: June 21-22, 2023
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SUBJECT
Capital Projects List

CONTROLLING STATUTE, RULE, OR POLICY
SDCL § 5-14-1 — Classification of Capital Improvements
SDCL § 5-14-2 — Supervision by Bureau of Administration of capital improvement
projects Payment of appropriated funds
SDCL § 5-14-3 — Preparation of plans and specifications for capital improvements - State
building committees - Approval by board or commission in charge of institution
BOR Policy 6:4 — Capital Improvements

BACKGROUND / DISCUSSION
The attached list identifies the current capital improvement projects within the Board of
Regents system and each project’s regental building committee representative, estimated
dollar amount, the source of funds, and the current status.

The review and approval of capital improvement projects involves several phases, and
Board approval is required before a project may advance from one stage to another.
Institutions may request exemption from this approval process for any maintenance and
repair project after the preliminary facility statement. As a reminder, the review and
approval steps for capital projects are as follows:

1. Submission of Preliminary Facility Statement for Board approval (proposal and
justification).

2. Submission of work request for the Office of the State Engineer (OSE) and
appointment of the Building Committee if an A/E firm is needed for development
of the Facility Program Plan. OSE begins architect evaluation process and the
Building Committee interviews and selects the architect.

3. Submission of Facility Program Plan (programmatic justification and detail,
identification of financing fund source).

4. Legislative approval is required for all facilities outside of the auxiliary system and
can be sought when funding is available or will be part of the Board’s Ten-Year
Plan.

(Continued)
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Capital Projects List
June 21-22, 2023

Page 2 of 2

5.

6.
7.

8.

Final Design Plan presented to Building Committee for initial approval prior to
Board approval.

Final Design Plan submitted for Board approval.

The Building Committee approves bid if within project approved limits and carries
the project oversight from this point forward.

The Board approves bid if there are substantive changes from Program Plan.

Once the bids are approved by the Building Committee or the Board and the financing plan
is in place, the project proceeds to construction.

The list indicates if the projects were included in the 2005 or the 2012 Ten-Year Plans.

IMPACT AND RECOMMENDATIONS

N/A

ATTACHMENTS
Attachment I — June 2023 Capital Projects List
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ATTACHMENT I
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SOUTH DAKOTA BOARD OF REGENTS

Academic and Student Affairs
Consent

AGENDA ITEM: 7-M
DATE: June 21-22, 2023
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SUBJECT
Program Review Reports

CONTROLLING STATUTE, RULE, OR POLICY
AAC Guideline 4.1 — Program Evaluation and Review Guidelines

BACKGROUND / DISCUSSION

The system has established a process requiring periodic reviews of all programs offered.
A primary purpose for these reviews is to continuously improve the quality of all
educational programs. Periodic program review involves stakeholders in an analysis of past
performance which is used to inform present and future directions and decision-making.
The review process is integrated with strategic planning and budgeting, with regional and
specialized accreditation processes, and with student-learning outcome assessment. The
system’s processes require each campus to maintain a schedule that indicates the time
frame for the review of every program offered.

For each review, representatives of the program completed a self-study driven either by the
system’s guidelines or by those of an external accrediting body, if applicable. An external
review was engaged to evaluate the program using both the self-study and interviews of
constituents. In each case the reviewer prepares a report of findings and the campus then
prepares a response.

IMPACT AND RECOMMENDATION
For each program reviewed, the report (and any additional documentation as applicable) is
linked below. These are also available on AAC’s Institutional Program Reports webpage.

e DSU - AS/BS in Network and Security Administration
e DSU - MS in Analytics

e NSU - Elementary Education (BSEd)

e NSU - Leadership and Administration (MSEd)

e NSU - Educational Studies - Secondary Track (MSEd)

e NSU - Music (BA)
e NSU - Music Education (BME)

(Continued)

Fhhhhhkhkkhkkhkhhrrhrhhhkhkhkkhkhkhrrrrhrirhkhkhkhhrhrrrhrhrhkhhhhrrrhhrdhhhhhirrrririhhhkhiirrhiiixdxhiix

INFORMATIONAL ITEM

142


https://www.sdbor.edu/administrative-offices/academics/academic-affairs-guidelines/Documents/4_Guidelines/4_1_Guideline.pdf
https://www.sdbor.edu/administrative-offices/academics/aac/Program_Review_Reports/Pages/default.aspx
https://www.sdbor.edu/administrative-offices/academics/aac/Program_Review_Reports/Documents/2022-10_Program-Review-Reports/2022-04-04_IPR_DSU_AS-BS_Network-and-Security-Administration_AAC1022.pdf
https://www.sdbor.edu/administrative-offices/academics/aac/Program_Review_Reports/Documents/2022-10_Program-Review-Reports/2022-04-01_IPR_DSU_MS_Analytics_AAC1022.pdf
https://www.sdbor.edu/administrative-offices/academics/aac/Program_Review_Reports/Documents/2023-06_Program-Review-Reports/2021-04-25_NPR_NSU_BSEd_Elementary%20Education_AAC0623.pdf
https://www.sdbor.edu/administrative-offices/academics/aac/Program_Review_Reports/Documents/2023-06_Program-Review-Reports/2021-04-25_NPR_NSU_MSEd_Leadership%20and%20Administration_AAC0623.pdf
https://www.sdbor.edu/administrative-offices/academics/aac/Program_Review_Reports/Documents/2023-06_Program-Review-Reports/2021-04-25_NPR_NSU_MSEd_Educational%20Studies%20Secondary%20Track_AAC0623.pdf
https://www.sdbor.edu/administrative-offices/academics/aac/Program_Review_Reports/Documents/2023-06_Program-Review-Reports/2023-05-16_SPAR_NSU_BA_Music_AAC0623.pdf
https://www.sdbor.edu/administrative-offices/academics/aac/Program_Review_Reports/Documents/2023-06_Program-Review-Reports/2023-05-26_SPAR_NSU_BME_Music%20Education_AAC0623.pdf

Program Review Reports
June 21-22, 2023
Page 2 of 2

e NSU - Music Education (MME)

e NSU - Physical Education (BSEd)
e NSU - Sociology (BA)

e NSU - Special Education (BSEd)
e NSU - Theatre (BA)

e SDSU - Athletic Training (MS)

e SDSU - Agricultural and Biosystems Engineering (MS & PhD)

e SDSU - Agricultural and Biosystems Engineering (BS)

e SDSU - Agricultural Science (AS & BS)

e SDSU - Civil Engineering (BS)

e SDSU - Dairy Manufacturing (BS) and Dairy Production (BS)

e SDSU - Doctor of Pharmacy (PharmD)

e SDSU - Early Childhood Education (BA/BS)

e SDSU - Nutrition & Dietetics (MS)

e SDSU - Operations Management (MS)

e SDSU - School of Education, Counseling & Human Development - Agricultural

Education (BS), Early Childhood Education (BS), Family & Consumer Sciences
Education (BS), Educational Administration (M.Ed.), School Counseling (MS)

ATTACHMENTS
None

143


https://www.sdbor.edu/administrative-offices/academics/aac/Program_Review_Reports/Documents/2023-06_Program-Review-Reports/2023-05-18_SPAR_NSU_MME_Music%20Education_AAC0623.pdf
https://www.sdbor.edu/administrative-offices/academics/aac/Program_Review_Reports/Documents/2023-06_Program-Review-Reports/2021-04-25_NPR_NSU_BSEd_Physical%20Education_AAC0623.pdf
https://www.sdbor.edu/administrative-offices/academics/aac/Program_Review_Reports/Documents/2023-06_Program-Review-Reports/2023-03-09_IPR_NSU_BA_Sociology_AAC0623.pdf
https://www.sdbor.edu/administrative-offices/academics/aac/Program_Review_Reports/Documents/2023-06_Program-Review-Reports/2021-04-25_NPR_NSU_BSEd_Special%20Education_AAC0623.pdf
https://www.sdbor.edu/administrative-offices/academics/aac/Program_Review_Reports/Documents/2023-06_Program-Review-Reports/2023-02-06_IPR_NSU_BA_Theatre_AAC0623.pdf
https://www.sdbor.edu/administrative-offices/academics/aac/Program_Review_Reports/Documents/2023-06_Program-Review-Reports/2022-01-14_SPAR_SDSU_MS_Athletic%20Training_AAC0623.pdf
https://www.sdbor.edu/administrative-offices/academics/aac/Program_Review_Reports/Documents/2023-06_Program-Review-Reports/2022-04-13_IPR_SDSU_MS-PHd_Agricultural%20and%20Biosystems%20Engineering_AAC0623.pdf
https://www.sdbor.edu/administrative-offices/academics/aac/Program_Review_Reports/Documents/2023-05_Program-Reivew-Reports/2021-09-21_SPAR_SDSU__BS_Agricultural%20and%20Biosystems%20Engineering_AAC0523.pdf
https://www.sdbor.edu/administrative-offices/academics/aac/Program_Review_Reports/Documents/2023-06_Program-Review-Reports/2022-03-10_IPR_SDSU_AS-BS_Agricultural%20Science_AAC0623.pdf
https://www.sdbor.edu/administrative-offices/academics/aac/Program_Review_Reports/Documents/2023-05_Program-Reivew-Reports/2021-09-21_SPAR_SDSU__BS_Civil%20Engineering_AAC0523.pdf
https://www.sdbor.edu/administrative-offices/academics/aac/Program_Review_Reports/Documents/2023-06_Program-Review-Reports/2022-04-25_IPR_SDSU_BS_Dairy%20Manufacturing_DairyProduction_AAC0623.pdf
https://www.sdbor.edu/administrative-offices/academics/aac/Program_Review_Reports/Documents/2023-05_Program-Reivew-Reports/2022-10-20_SPAR_SDSU_Doctor%20of%20Pharmacy_AAC0523.pdf
https://www.sdbor.edu/administrative-offices/academics/aac/Program_Review_Reports/Documents/2023-06_Program-Review-Reports/2022-05-26_SPAR_SDSU_BA-BS_Early%20Childhood%20Education_AAC0623.pdf
https://www.sdbor.edu/administrative-offices/academics/aac/Program_Review_Reports/Documents/2023-06_Program-Review-Reports/2021-11-08_SPAR_SDSU_MS_Nutrition%20%26%20Dietetics_AAC0623.pdf
https://www.sdbor.edu/administrative-offices/academics/aac/Program_Review_Reports/Documents/2023-06_Program-Review-Reports/2022-05-27_IPR_SDSU_MS_Operations%20Management_AAC0623.pdf
https://www.sdbor.edu/administrative-offices/academics/aac/Program_Review_Reports/Documents/2023-06_Program-Review-Reports/2022-03-21_SPAR_SDSU_School%20of%20Education%2c%20Counseling%2c%20%26%20Human%20Development_AAC0623.pdf
https://www.sdbor.edu/administrative-offices/academics/aac/Program_Review_Reports/Documents/2023-06_Program-Review-Reports/2022-03-21_SPAR_SDSU_School%20of%20Education%2c%20Counseling%2c%20%26%20Human%20Development_AAC0623.pdf
https://www.sdbor.edu/administrative-offices/academics/aac/Program_Review_Reports/Documents/2023-06_Program-Review-Reports/2022-03-21_SPAR_SDSU_School%20of%20Education%2c%20Counseling%2c%20%26%20Human%20Development_AAC0623.pdf

SOUTH DAKOTA BOARD OF REGENTS

Academic and Student Affairs
Consent

AGENDA ITEM: 7-N
DATE: June 21-22, 2023
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SUBJECT
Intent to Plan Requests

CONTROLLING STATUTE, RULE, OR POLICY
BOR Policy 2:23 — New Programs, Program Modifications, Curricular Requests, and
Inactivation/Termination

BACKGROUND / DISCUSSION

Per BOR Policy 2:23, Intent to Plan requests are reviewed by the Executive Director (or
designee) and if approved to the next step are then reviewed by the Academic Affairs
Council for feedback, consultation, and possible collaboration. BOR academic leadership
then provides a report to the Board’s Committee on Academic and Student Affairs
regarding submitted Intent to Plan requests with a report to the full Board placed under the
Consent section of the agenda as a routine informational item. The approval of an Intent to
Plan proposal does not overwrite the Full Proposal process and does not guarantee approval
of the Full Proposal by the Board.

IMPACT AND RECOMMENDATION
This report will provide the intent to plans that were approved by the Executive Director
and will be followed by a full proposal in a future Board meeting.

1. NSU - BSEd in Science Education

The proposed BSEd would provide a path to teaching certification in multiple
science disciplines through one comprehensive major. NSU’s science education
degree would prepare individuals through content knowledge and practical
experiences to teach a wide range of science courses. Upon completion of this
program, individuals learn a combination of biological, physical, geographical,
chemical, and earth sciences and can share the excitement of general science at the
middle and high school level.

2. NSU — MS in Strategic Innovation and Leadership
The proposed MS would prepare students to analyze and lead an organization’s
ability to innovate. In this program, students will study dynamics of innovation,
leadership theories, design thinking, creativity, decision making, communications,
(Continued)
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https://www.sdbor.edu/policy/Documents/2-23.pdf
https://nam02.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.sdbor.edu%2Fpolicy%2FDocuments%2F2-23.pdf&data=05%7C01%7CKatie.Hubbart%40sdbor.edu%7C7063c10479884b91e6cb08da9a84ad14%7Cd4ce78799b8d4aab9dc59271c8455e07%7C0%7C0%7C637992191885125427%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=iJXzVWZqAbAFTQXEoaL%2BuR%2BZYgaUv%2F1cEOFuDy%2FzRCQ%3D&reserved=0

Intent to Plan Requests
June 21-22, 2023

Page 2 of 2
and team dynamics. Graduates will be prepared to lead organizational change,
drive business growth, add customer value, and create competitive advantage
through innovation.
ATTACHMENTS
None
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SOUTH DAKOTA BOARD OF REGENTS

Budget and Finance
Consent

AGENDA ITEM: 7-0
DATE: June 21-22, 2023
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SUBJECT
SDSU Strategic Plan

CONTROLLING STATUTE, RULE, OR POLICY
None

BACKGROUND / DISCUSSION
South Dakota State University’s previous strategic plan, Imagine 2023, was launched in
2018 and has served the university well. Beginning in July 2022, SDSU started the process
to conduct a thoughtful refresh of its plan to affirm its utility and modify as needed. SDSU’s
mission, vision, core values and the four primary goals have been very impactful over the
last five years, and therefore it was determined to continue these as our foundation.

This new strategic planning process invited participation across the institution and
throughout the colleges. These last few months have included vetting of the draft plan with
all faculty, staff, students and stakeholders. The new plan has been reviewed by SDSU’s
leadership teams President’s Council and Senior Staff and has now been submitted to the
Board of Regents for review at the June BOR meeting before final adoption.

IMPACT AND RECOMMENDATIONS

The new strategic plan, Pathway to Premier, will take SDSU into 2030. SDSU will host
three workshops throughout the summer to assist the university in effectively implementing
the new plan by the beginning of the fall semester.

ATTACHMENTS
Attachment | — SDSU Strategic Plan: Pathway to Premier - 2030
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ATTACHMENTI 2

Pathway to Premier - 2030

South Dakota State University’s Strategic Plan
2023-2030

Mission

South Dakota State University offers a rich academic experience in an environment of inclusion
and access through inspired, student-centered education, creative activities and research,
innovation, and engagement that enhances the quality of life in South Dakota, the region, the
nation, and the world.

Vision

South Dakota State University will be a premier land-grant university recognized for high value,
innovation, and bold impact.

Core Values

e People-Centered: We strive to create a culture where all thrive and are supported on
their personal and professional paths toward lifelong learning, growth, and opportunity.

e Creativity: Creativity is our cornerstone to expand knowledge, develop human
understanding, and enrich quality of life. We believe that the best academic programs
bring innovative teaching and transformative research together.

e Integrity: We act with organizational and personal integrity, through honest
interactions, professionalism, transparent and accountable decision-making, and
respect for others.

e Diversity: We are committed to diversity of community and ideas. We believe in a
supportive, inclusive, collaborative, and cohesive environment with a focus on access.
We actively seek collaboration, and we respect individuals with differing perspectives,
backgrounds, and areas of expertise.

e Excellence: Excellence is achieved through continuous improvement, assessment, and
accountability. We embrace bold action and adapt to an ever-changing world.
Individually, we are experts at what we do. Collectively, our impact is even stronger.
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ATTACHMENTI 3

Goals & Strategies

Achieve Excellence through Transformative Education

1. Creatively adapt teaching strategies in new and evidence-based ways to engage learners,
expand access, enhance student success, and inspire current and future students.

2. Develop and invest in innovative undergraduate, graduate, and professional academic programs
and continuing education opportunities with an emphasis on workforce and economic
development.

3. Maintain student success as a foundational university priority through advancement of
innovative strategies and initiatives that meet the needs of all students, enhance student
belonging and wellbeing, and support expanded access to higher education.

4. Increase utilization of high impact practices across the university to include experiential
learning, undergraduate research, international experiences, and service learning to prepare
graduates to become global citizens in an ever-changing and interconnected world.

5. Inspire future students through a university-wide commitment to student engagement and
recruitment efforts that showcase SDSU’s unique opportunities, differentiating experiences, and
student successes.

Cultivate and Strengthen Community Engagement

1. Develop and enhance opportunities to highlight the SDSU brand, our economic impact, research
and scholarly activity, as well as collaborations between the university and the communities we
serve, with particular emphasis on external-facing areas such as the Wokini Initiative, athletics,
fine and performing arts, botanical gardens, museums, and community impact research.

2. Expand outreach and educational opportunities throughout South Dakota to address community
needs through collaborative partnerships utilizing the talents and resources of SDSU Extension,
the university faculty, staff, and students, and the communities we serve.

3. Invest in SDSU Connect efforts and initiatives to engage the Sioux Falls metropolitan area and
expand SDSU Connect into additional locations.

4. Stimulate and support innovation and creative solutions to grand challenges affecting our
communities, state, region, nation, and world.

Foster Innovation and Increase Research, Scholarship, and Creative Activity

1. Elevate SDSU as a research university and pursue a pathway to achieve designation as an R1
Research University by Carnegie Classification of Institutions of Higher Education.

2. Develop and recognize research, scholarship and creative activity themes to focus university-
wide investment, recruitment, and priorities.

3. Expand research, scholarship and creative activity success by continually evolving, improving,
and leveraging infrastructure, technology, resources, policies, and processes.
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ATTACHMENTI 4

4. Increase undergraduate, graduate, and post-doctoral student research and employment
opportunities to increase impactful research, scholarship and creative activity and develop the
knowledge-based workforce.

Be a Growing, High-Performing and Healthy University

1. Become a preferred employer holistically focused on employee wellbeing, professional
development, career progression, and workplace enhancements to support employee success at
all levels of the university.

2. Foster a culture of leadership at all levels of the university focused on our core values, the
ongoing pursuit of excellence, effective communication, and the advancement of the university
in bold and innovative ways.

3. Advance the university through effective fiscal planning, impactful fundraising and financial
investment, development of efficiencies, and alighnment of resources with the strategic priorities
and initiatives of the university.

4. Execute a data-informed strategic enrollment management plan, which is agile, future-oriented,
and adapts to changes in the higher education environment.

5. Implement professional development and training programs for faculty and staff focused on
enhancing quality and the utilization of modern delivery methods.

149



SOUTH DAKOTA BOARD OF REGENTS

Academic and Student Affairs

AGENDA ITEM: 8-A
DATE: June 21-22, 2023

LR R R R R S R R R S R R R R S S S R R R R R R R R R R R R R R R R S R R R R S R R R R R S R R R R R R L R R R R R R

SUBJECT

Revised BOR Policy 2:6 — System Academic Year/Academic Calendar (First Reading)

CONTROLLING STATUTE, RULE, OR POLICY

BOR Policy 2:6 — Academic Calendars

BACKGROUND / DISCUSSION

The Board of Regents system academic staff, working with a large group of stakeholders,
have attempted to revise BOR Policy 2:6. The revisions are substantial; thus, a new draft
of the Policy is being proposed in Attachment I which would replace the version that is
currently in place and provided in Attachment II for reference.

The process of evaluating the academic calendar, policies and procedures included
stakeholders from academic leadership, student leadership, registrar, financial aid, and
accounts receivable representation. Through that cross-functional, cross-institutional
representation, additional outreach by those members included faculty, students (including
Student Federation), and athletics. Feedback was received informally by faculty officers
at institutional-specific faculty forums with Regents and staff.

In addition, feedback was received from the Academic Affairs Council (AAC) and the
Student Affairs Council (SAC) with respect to the academic calendar policy needs. Lastly,
a discussion was also held with the Council of Presidents and Superintendents (COPS) on
the academic calendars outlined in BOR item 8-C.

With all the feedback on functional and operational needs as well as policy implications,
the proposed changes that are reflected in Attachment I include the following:

Aligned the structure of the policy to include the more current formatting.
Addition of the Definitions section.

Addition of the Policy Statements.

Important Academic Dates Updated and Enhanced.

References to State, Federal Regulations, and Federal Student Aid Handbook.
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DRAFT MOTION 20230621_8-A:

I move to approve the first reading of the new proposed BOR Policy 2:6 — System
Academic Year/Academic Calendar, as presented.
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Revised BOR Policy 2:6
June 21-22, 2023
Page 2 of 2

From this policy, the Academic Affairs Council will develop a new guideline to assist
future stakeholders as they evaluate and develop future system academic calendars.

IMPACT AND RECOMMENDATION
This policy revision enhances and provides more clarity on federal rules and regulations as
compared to the current policy (Attachment II). The revised policy development included
several stakeholders to ensure that the policy supports the functional, operational, and
policy and governance needs for the institutions.

Most importantly, the definition section was created to further provide students with more
information on why and how the academic calendar was developed. In addition, the
reference to the code of federal regulations and the federal student aid handbook can now
be found in the policy allowing additional research of the stakeholders and transparency of
the policy.

The timeline associated with this policy will be as follows:
e First Reading — June 2023 BOR Meeting
e Second and Final Reading — August 2023 BOR Meeting

Board academic staff supports the recommendation of the new draft BOR Policy 2:6 —
System Academic Year/Academic Calendar to replace the current version.

ATTACHMENTS
Attachment I — Proposed New Draft of BOR Policy 2:6 — System Academic Year/
Academic Calendar
Attachment II — Current BOR Policy 2:6 — Academic Calendars
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ATTACHMENTI 3

SOUTH DAKOTA BOARD OF REGENTS

Policy Manual

SUBJECT: System Academic Year / Academic Calendar

NUMBER: 2:6

A. PURPOSE

This policy defines the academic year for the Regental institutions and applies to the six public
institutions of higher education. This policy governs the academic calendars as approved by
the Board of Regents and serves two fundamental purposes for the system. First, Federal
Financial Aid requires programs to meet the established academic calendars. Second,
academic instruction and processing within the student information system requires a well-
coordinated academic calendar that spans admissions, registration, billing, financial aid,
academic records, completion and transcription, and reporting.

B. DEFINITIONS

1.

Academic Calendar: Date-driven academic year divided into formatted terms and
detailed by academic and non-academic days.

Academic Days: Academic class days available in the academic calendar where academic
engagement and instruction occurs.

Academic Engagement: Defined under federal regulations! as active participation by a
student in an instructional activity related to the student's course of study and includes, but
is not limited to - attending a synchronous class, lecture, recitation, or field or laboratory
activity, physically or online, where there is an opportunity for interaction between the
instructor and students; submitting an academic assignment; taking an assessment or an
exam; participating in an interactive tutorial, webinar, or other interactive computer-
assisted instruction; participating in a study group, group project, or an online discussion
that is assigned by the institution; or interacting with an instructor about academic matters.

Academic Year: Represents a 365-day period establishing term begin and end dates.

Census Date: A date determined after calculating the calendar days as outlined in section
D.4 for the term or non-standard term.

Finals Week: Dates designated for the delivery of final examination or completion of
course assignments to conclude the term and non-standard term.

Instructional Time: A period of seven (7) consecutive days in which at least one (1) day
of regularly scheduled academic engagement occurs.

1 Code of Federal Regulations (CFR), Title 34, Part 600.2

System Academic Year / Academic Calendar 2:6
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ATTACHMENTI 4

Non-Academic Days: Those calendar days that have no academic engagement activity.
These days include holidays, non-scheduled class day, spring-break, administrative days,
etc.

Regental Institution: Defined as one of the six (6) public universities: Black Hills State
University, Dakota State University, Northern State University, South Dakota School of
Mines and Technology, South Dakota State University, and the University of South
Dakota.

Semester: Defined as fifteen (15) weeks of instructional activity followed by finals week
for Fall and Spring. The duration of weeks may be shorter for the summer semester.

Term. Defined as a more general duration of the academic calendar. The Regental system
provides semester terms. Within a semester, parts of terms may exist.

C. GOVERNANCE, POLICY STATEMENTS

1.

All Regental institutions shall operate under a common standard academic calendar approved
by the Board of Regents except for the Medical School and Law School at the University of
South Dakota.

The U.S. Department of Education? requires institutions with programs offering credit hours
to establish an academic calendar to include thirty (30) weeks of instructional time for Fall
and Spring. Instructional time does not include non-academic days or periods of orientation,
counseling, homework, vacation, or other activity not related to academic engagement.

The full part of the term for Fall and Spring semester terms are fifteen (15) weeks of
instructional time each for federal compliance. The student information system may have
multiple parts of terms which are approved by the institution and must comply with federal
law.

The Summer semester/term is an abbreviated semester and may be less than fifteen (15)
weeks. The academic days and part of the term for the summer courses can be an intensive
and concentrated schedule to ensure the required course contact hours and credit hour
requirements are met.

The academic year begins with the summer term and is defined as the header [beginning]
of the academic year for federal financial aid purposes.

Finals week shall be the last full week of the semester after the fifteen (15) weeks of
instructional activity.

The student information system shall be utilized to process all academic processes related to
the academic calendar.

The system enrollment services center shall work with the institutional registrar, financial aid,
student accounts receivable, and general student service offices to develop a processing
calendar prior to each term. This processing calendar presents a collaborative effort across

2 Federal Student Aid Handbook. Academic Years, Academic Calendars, Payment Periods, and Disbursements |
2022-2023 Federal Student Aid Handbook

System Academic Year / Academic Calendar 2:6
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ATTACHMENTI 5

the institutions and across multiple disciplines (academic records, accounts receivable,
admissions, financial aid, and technology).

The system academic processing calendar shall be posted and made available to all personnel
working with academic processing.

D. IMPORTANT ACADEMIC DATES

The academic calendar includes the following important dates (listed in alphabetical order). The
Academic Affairs Council (AAC) Guidelines will provide more information on system academic
processing for these important dates.

1.

Billing Dates

The student information system and shared student accounts receivable services shall process
all billing approximately six (6) weeks prior to the start of the fall and spring terms and by
May 1% for the summer term across the Regental system.

Disbursement of Financial Aid

Federal regulations allow the first federal financial aid disbursement to be no sooner than 10
days before the start date of each term. Each institution may set their own first disbursement
date for each term and their own disbursement schedule throughout the term. Financial aid
disbursement occurs on a rolling basis throughout each term.

Add-Drop Dates

The add/drop period is the period during which students may adjust their academic
schedule for the terms without financial or academic consequences. The last day of the
drop/add period for a course shall be designated as the census date for that course and will
be the official date for enroliment reporting.

Census Dates

The official date for standard courses shall be the date the first ten (10) percent of the term
ends. For any non-standard course, the census date shall be calculated for the course based
on the number of calendar days for the course. When calculating ten (10) percent of the
term, all days are included (Saturday, Sunday, and holiday) except for breaks of five (5) or
more days. Breaks of five (5) days are excluded from the total number of days for
calculating ten (10) percent of the course.

Mid-Term Date

The Mid Term Date shall be determined by counting the number of academic days from
the beginning of a term and dividing by two (2) (rounding up where the number of class
days in a term is an odd number). The Mid Term Date shall be the last day of the first half
of the term.

Mid-Term Deficient Academic Progress Dates

Instructors shall submit a deficient academic progress report for undergraduate students no
later than three (3) working days after the Mid Term Date for Fall and Spring terms.

System Academic Year / Academic Calendar 2:6
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7. Withdrawal Dates

Last day to withdraw from any/all courses must occur prior to 70 percent of the term or non-
standard term to receive a ‘W’. There are financial implications to withdrawing after census
and up to the 70 percent date as outlined on the academic calendar. For more information on
tuition and fees and withdrawal, see BOR Policy 5:7.2.

8. End of Term Dates
8.1. Finals Week

For the full part of term, the last week of the schedule is considered the finals week. It
shall be after the full fifteen weeks of the semester.

8.2. Final Semester Grade Dates

Instructors shall submit all grades no later than three working days after the last day of
final summative examinations and assignments for the term.

8.3. Final Grade Validation

The Registrar’s Office at each university shall validate that all grades are submitted no
later than two working days following the instructor’s submission deadline as outlined
above in 8.2.

8.4. System Processing

Immediately following completion of grade validation (next business day), the system
enrollment services center must promptly initiate the student information systems
processing calendar. The end of term calendar timeline is approved by the functional
experts each term.

9. Refund Dates
BOR Policy 5:7.2 shall outline the refund policy for students.

E. NON-ACADEMIC APPROVED DAYS

1. Holidays are considered non-academic days. The approved holiday schedule for Regental
institutions is listed.

New Year’s Day January 1*

Martin Luther King Jr. Day Third Monday in January
Presidents’ Day Third Monday in February
Memorial Day Last Monday in May
Juneteenth June 19*

Independence Day July 4*

Labor Day First Monday in September
Native Americans’ Day Second Monday in October
Veterans’ Day November 11*
Thanksgiving Day Fourth Thursday in November
Christmas Day December 25*

*If January 1, June 19, July 4, November 11, or December 25 fall on a Sunday, the Monday following shall be

System Academic Year / Academic Calendar 2:6
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observed as the holiday; if they fall on a Saturday, Friday is the holiday®.

2. The academic calendar shall have other pre-scheduled dates where no class will be scheduled
(e.9., spring break). If the entire week is not scheduled, it shall not count as an instructional
week.

RESOURCES:
e BOR Policy 2:32
e BOR Policy 5:7:2

e Academic Calendar (sdbor.edu)

SOURCE:

BOR 1978; BOR July 1971; § 1-5-1, 1974; BOR May 1990; BOR, April 1992; BOR December
1993; BOR January 1996; BOR June 1999; BOR May 2000; BOR May 2001; January 2002; BOR
May 2002; BOR December 2002; March 2003; BOR December 2003; BOR May 2004; BOR
December 2004; BOR December 2005; BOR March 2006; BOR December 2011; BOR March
2022; BOR August 2023.

3 South Dakota Codified Law 1-5-1.

System Academic Year / Academic Calendar 2:6
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SOUTH DAKOTA BOARD OF REGENTS

Policy Manual

SUBJECT: Academic Calendars

NUMBER: 2:6

1. Academic Terms Defined

Each institution shall operate a fall, spring, and summer term. Fall and spring shall be operated
on a semester basis. Summer term begins the first day after spring semester ends and continues
through the last day before fall semester begins. Fall term begins with the first day of classes and
continues through the last day of finals established in the Board approved academic calendar.
Spring term begins with the first day of classes and continues through the last day of finals
established in the Board approved academic calendar.

Classes during the summer term typically will begin after the processing days in May and end
prior to the processing days in August.

Classes may be offered during the inter-term period between the last day of finals in the fall
semester and the first day of classes in the spring semester. Classes beginning during this
period will be transcripted with spring semester classes and will be included as academic
standing is determined at the end of the semester.

Classes may be scheduled during the processing days after spring term in May, after summer
term in August, and in the inter-term between fall and spring semesters under the conditions
specified below.

1. Summer term courses scheduled to begin in or to begin and complete during the processing
dates in May must be approved by the university Provost/Vice President for Academic Affairs
or designee.

2. With permission of the university Provost/Vice President for Academic Affairs or designee,
only the following courses may be scheduled during the processing dates in August: x94,
x95, x96, x97, study abroad, and courses associated with programs designed to help students
complete remedial course requirements prior to the beginning of the fall term.

3. Courses scheduled to begin or to begin and complete during the inter-term dates in
December/January must be approved by the university Provost/Vice President for Academic
Affairs or designee. Additional approval by the Provost/Vice President for Academic
Affairs/designee and by the Director of Financial Aid will be needed if financial aid is to be
provided for students enrolled in these courses although in general courses offered during this
inter-term will not be eligible for financial aid.

A semester shall consist of a minimum of fifteen (15) weeks. The number of class days in a
given semester shall be inclusive of those days set aside for registration, new student
orientation concurrent with registration, assessment/performance testing and final

Academic Calendars 2:6
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ATTACHMENTII 9

examinations but exclusive of holidays and days set aside for new student orientation prior to
registration. New student orientation may be concurrent with or prior to registration.

Academic guidelines require that all courses offered for credit must involve a minimum of
fifteen contact hours over three instructional days for each credit hour awarded.

Courses offered by distance education should have equivalent standards, rigor, student
outcomes, substance and assignments as courses offered by face-to-face means. Distance
education courses may be scheduled on a semester basis and require that students complete
learning experiences on a particular timeline (i.e. each week). Also, distance education courses
may be offered asynchronously to allow students maximum flexibility in participation.
Asynchronous courses may or may not necessarily be offered on a semester basis. The required
length for a distance education course is determined by course expectations and scheduling.
The student will conclude the course upon completion of course requirements. Typically, a one
credit hour course lasting for a semester equates to 45 hours of effort by the student.

The academic term for correspondence courses is defined as follows:

1. The start date of a correspondence course is the date the student registers for the course or
the start date of the standard term (Fall/Spring/Summer).

2. The length of a correspondence course based on the start date may be one of the following:
a. 175 calendar days (approximately 6 months)
b. 350 calendar days (approximately 12 months)
c. astandard term (Fall/Spring/Summer)

3. The Vice President for Academic Affairs may grant an extension of up to 60 days upon
student request.

The academic term for asynchronous Internet courses is defined as follows:

1. The start date of an asynchronous Internet course is the date the student registers for the course
or the start date of the standard term (Fall/Spring/Summer).

2. The length of an asynchronous Internet course based on the start date may be one of the
following:

a. astandard term (Fall/Spring/Summer)
b. a flexible schedule other than a standard term (Fall/Spring/Summer)
2. Academic Calendar

Institutions of higher education, under control of the Board of Regents, shall operate on a
common academic calendar with common periods during the summer term and the fall and
spring semesters at each institution when classes are not in session. The medical and law
schools are excluded from the common academic calendar. Academic calendars shall be
designed a minimum of two (2) years in advance with annual extensions recommended to the
Executive Director by the Council of Presidents and Superintendents no later than the May
meeting.

Academic Calendars 2:6
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3. Holidays

The schedule of holidays for the institutions of higher education is listed in 4 below. Classes shall
not be scheduled to meet on holidays.

1. Class and lab schedule preceding multiple day holidays

No classes or labs will begin from the originating campus at or later than 5:00 PM on the day
preceding a multiple day holiday.

2. Class and lab schedule preceding single day holidays

The Friday and Saturday class or lab schedules that precede or follow the single Monday
holidays will not be changed.

Holiday Schedule for Higher Education Institutions

New Year’s Day January 1*

Martin Luther King Jr. Day Third Monday in January
Presidents’ Day Third Monday in February
Memorial Day Last Monday in May
Juneteenth June 19*

Independence Day July 4*

Labor Day First Monday in September
Native Americans’ Day Second Monday in October
Veterans’ Day November 11*
Thanksgiving Day Fourth Thursday in November
Christmas Day December 25*

*If January 1, June 19, July 4, November 11, or December 25 fall on a Sunday, the Monday
following shall be observed as the holiday; if they fall on a Saturday, Friday is the holiday. (BR
July, 1971, P. 366) (§ 1-5-1 1991)

Drop and Add Period

The drop/add period is the time period during which students may adjust their academic
schedule for the term without financial or academic consequences. The last day of the drop/add
period for a course is designated as the census date for that course and is the official date for
enrollment reporting. The end of the drop and add period for standard and non-standard
courses offered in a semester shall be the date the first 10 percent of the term ends or the day
following the first class meeting, whichever is later. When calculating 10% of the term, breaks
of five or more days are not included when counting the total number of days but Saturdays,
Sundays, and holidays are. Student registrations can only be added to courses after the end of
the drop and add period by approval of the chief academic officer of the university.

Census Date

The census date is the official date for enrollment reporting for a course. The official date for
enrollment reporting, or census date, for standard courses shall be the date the first 10 percent
of the term ends.

For any non-standard course, the census date must be calculated for the course based on the
number of calendar meeting days for the course.

Academic Calendars 2:6
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Refer to BOR policy 5:7 for information on refunds.
Mid Term Date

The Mid Term Date is determined by counting the number of class days from the beginning of
a term and dividing by 2 and rounding up when the number of class days in a term is an odd
number. The Mid Term Date is the last day of the first half of the term.

Date for a Grade of W

Undergraduate and graduate students who drop a course, or withdraw from the System, shall
receive a grade of “W” if that action occurs anytime between the day after the census day for
that course and the day that corresponds with the completion of 70 percent of the class days
for that course. Likewise, a student who withdraws from the system during that time period
also shall receive grades of “W” for all the courses in which he/she is registered. (Exception:
a student who completely withdraws from the Regental system from the first day of a class(es)
until the census date of the class(es) will also have a pseudo course of WD 101 (Undergraduate)
or WD 801 (graduate) with a “W” grade entered on their Transcript.) (Refer to policy 5:7.2)

For standard classes, the last day to receive a grade of “W” is determined by calculating 70
percent of the class meeting days in the term, counting from the first day of classes in the term
and rounding up if the calculation produces a fractional value greater than or equal to 0.5.

For any non-standard course, the last day to receive a grade of “W” is based on the number of
class meeting days for the course, using the method described above.

A notation of the date of withdrawal will be included on the student’s transcript if he/she
withdraws from the system. (Refer to policy 5:7.2)

Students may not drop a course or withdraw from the System after the time period specified
above. (Refer to policy 5:7.2)

Date for a Grade of Satisfactory/Unsatisfactory

Undergraduate and graduate students may choose the Satisfactory/Unsatisfactory grade option
within the Drop and Add Period as specified in 2:6.5 above.

Date for an Audit Grade

Undergraduate and graduate students may choose to audit a class within the Drop and Add Period
as specified in 2:6.5 above.

Date for Submission of Mid Term Deficient Academic Progress Report

Instructors will submit a deficient academic progress report for undergraduate students no later
than five working days after the Mid Term Date for Fall and Spring terms. Deficient academic
progress reports will be made available to undergraduate students no later than eight working days
after the Mid Term Date for Fall and Spring terms.

Date for Submission of Term Grades

Instructors will submit all grades no later than three working days after the last day of final
examinations for the term.

Academic Calendars 2:6
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13. Date for Entry of Term Grades

The Registrar’s Office at each university will enter and verify grades no later than eight working
days after the last day of final examinations for the term.

SOURCE:

BOR 1978; BOR July 1971; § 1-5-1, 1974; BOR May 1990; BOR, April 1992; BOR December
1993; BOR January 1996; BOR June 1999; BOR May 2000; BOR May 2001; January 2002; BOR
May 2002; BOR December 2002; March 2003; BOR December 2003; BOR May 2004; BOR
December 2004; BOR December 2005; BOR March 2006; BOR December 2011; BOR March
2022.
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SUBJECT
Revised BOR Policy 2:32 — Definition and Assignment of Credit Hours (First Reading)

CONTROLLING STATUTE, RULE, OR POLICY
BOR Policy 2:32 — Definition and Assignment of Credit Hours

BACKGROUND / DISCUSSION
The Board of Regents system academic staff, working with a large group of stakeholders,
have attempted to revise BOR Policy 2:32 — Definition and Assignment of Credit Hours as
presented in Attachment I.

As outlined in BOR item 8-A, the process of evaluating the academic calendars included
stakeholders from academic leadership, student leadership, registrar, financial aid, and
accounts receivable representation. Through the cross-functional, cross-institutional
representation, additional outreach by those members included faculty, students (including
Student Federation), and athletics. Regents and staff received feedback informally from
faculty officers at institutional-specific faculty forums.

In addition, feedback was received from the Academic Affairs Council (AAC) and the
Student Affairs Council (SAC) with respect to the academic calendar policy needs. Lastly,
a discussion was also held with the Council of Presidents and Superintendents (COPS) on
the academic calendars outlined in BOR item 8-C.

With all the feedback on functional and operational needs as well as policy implications,
the proposed changes that assign credit and correlate to the academic calendar are reflected
in Attachment I include the following:

Aligned the structure of the policy to include the more current formatting.
Addition of the Definitions section.

Addition of the Policy Statements.

Addition of the Credit Hour Accepted Standards section with updated language.
Addition of the Awarding of Credit section with updated language.
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DRAFT MOTION 20230621_8-B:
I move to approve the first reading of the proposed revisions to BOR Policy 2:32 —
Definition and Assignment of Credit Hours, as presented.
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Revised BOR Policy 2:32
June 21-22, 2023
Page 2 of 2

IMPACT AND RECOMMENDATION
This policy revision enhances and provides more clarity on federal rules and regulations as
compared to the current policy. The revised policy development included several
stakeholders to ensure that the policy supports the institutions' functional, operational, and
policy and governance needs as it connects to the academic calendar.

Most importantly, the definition section was created to further inform students about why
and how the academic calendar was developed. In addition, the reference of the code of
federal regulations and the accreditation documentation can be found in the policy allowing
additional research of the stakeholders and transparency of the policy.

Board academic staff supports the recommended revisions to BOR Policy 2:32 — Definition
and Assignment of Credit Hours.

ATTACHMENTS
Attachment I — Revised BOR Policy 2:32 — Definition and Assignment of Credit Hours
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SOUTH DAKOTA BOARD OF REGENTS

Policy Manual

SUBJECT: Definition and Assignment of Credit Hours

NUMBER: 2:32

A. PURPOSE

This policy defines credit hours and the methodology used in the assignment of credit hours
by the Regental Institutions. This policy is designed to ensure compliance with both federal
regulations and the accrediting institution requirements. Federal law will supersede this policy
where federal law differs.

B. DEFINITIONS

1. Contact Hour: Defined as a measure that represents an hour of scheduled instruction given
to students. The Board of Regents requires that for every credit hour, one (1) hour of
contact shall be assigned to a course (e.g., a typical three (3) credit hour course, fifteen (15)
weeks = forty-five (45) contact hours).

2. Credit Hour!: Under Federal Law, defined as

a. One (1) hour of classroom or direct faculty instruction and a minimum of two hours of
out of class student work each week for approximately fifteen (15) weeks for one (1)
semester or the equivalent amount of work over a different amount of time: or

b. At least an equivalent amount of work as required in paragraph (a) of this definition for
other academic activities as established by the institution including laboratory work,
internships, practica, studio work, and other academic work leading to the award of
credit hours.

3. Delivery Method: Defined as the mode for which a course has been configured to deliver
the course content (e.g.. Face-to-Face, Online Asynchronous, etc.).

! Code of Federal Regulations (CFR). Title 34, Part 600.2
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4. Institution Accreditation: Holding accreditation from one (1) of the following regional

accrediting bodies, unless otherwise specified: Middle States Commission on Higher
Education (MSCHE), New England Association of Schools and Colleges (NEASC),
Higher Learning Commission (HLC), Northwest Commission on Colleges and
Universities (NWCCU), Southern Association of Colleges and Schools Commission on
Colleges (SACSCOC), and WASC Senior College and University Commission (WSCUC).

Instructional Method: Defined as a methodology used to present course content which

arranges student learning toward desired course outcomes (e.g., Lecture, Discussion, Lab,

etc.).

Regental Institution: Defined as one of the six (6) public universities: Black Hills State

University, Dakota State University, Northern State University, South Dakota School of
Mines and Technology, South Dakota State University, and the University of South
Dakota.

C. POLICY STATEMENTS

1.

3.

A credit hour is a unit by which an institution measures its coursework. Federal Law?
permits an institution to determine the amount of work associated with a credit hour, to
consider a variety of delivery methods, instructional methods, measurements of student work,

educational experience, outside classroom activity/preparation, disciplines, and degree levels.

BOR Policy 2:6 shall provide governance on the required calendar ensuring instructional time
1s established to meet credit hour and contact hour requirements.

Credit hours are used to convey thea length of a program of study (BOR Policy 2:23).

D. CREDIT HOUR ACCEPTED STANDARDS

The following are generally accepted standards in higher education as it relates to credit hour
requirements>*. In general, an equivalent of forty-five (45) hours of work by a typical student
is required for each credit hour.

1.

2.

3.

At least fifteen (15) contact hours of recitation, lecture, discussion, seminar, or similar
experience, as well as a minimum of thirty (30) hours of student homework is required for
each credit hour;

Laboratory courses with few outside requirements require a minimum of forty-five (45)
contact hours for each credit hour;

Laboratory courses with moderate out-of-class preparation require a minimum of thirty
(30) contact hours for each credit hour;

2 Code of Federal Regulations (CFR), Title 34, Part 600.2

3

HLC Policy on Assignment of Credits

4 HLC Assumed Practices

Definition and Assignment of Credit Hours 2:32
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ATTACHMENTI 5

4. Studio courses must involve at least thirty (30) contact hours and at least fifteen (15) hours
of homework for each credit hour;

5. Internships/practica/field experiences must require a minimum of forty-five (45) clock
hours of work for each credit hour;

6. Music instruction and specialized types of music performance offerings must conform to
the requirement for accreditation of the National Association of Schools of Music;

7. Workshops must involve a minimum of forty-five (45) hours for each credit hour, including
a minimum of fifteen (15) contact hours, with the balance of the requirement completed as
students fulfill related assignments; and

8. Credit hours for courses delivered using online (distance), hybrid, and other nontraditional
modes are assigned based on competencies or learning outcomes that are acquired through
coursework and are equivalent to those of students in a traditional classroom setting.

E. AWARDING OF CREDIT

Each Regental institution must demonstrate that credit hours assigned to the course and
awarded to each successful completer are appropriate for the course and for the program. Most
commonly, this is demonstrated by documenting that students completing the course have
acquired equivalent levels of knowledge, skills, or competencies to those acquired by students
in comparable programs of study. Each Regental institution shall have a practice documented
to review and audit courses ensuring they meet the institution’s accreditor standards.

Definition and Assignment of Credit Hours 2:32
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FORMS / APPENDICES:

None

SOURCE:
BOR June 2011; BOR August 2023.

Definition and Assignment of Credit Hours 2:32
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SOUTH DAKOTA BOARD OF REGENTS

Academic and Student Affairs

AGENDA ITEM: 8-C
DATE: June 21-22, 2023
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SUBJECT
2027-28, 2028-29, and 2029-30 Academic Calendar Approval

CONTROLLING STATUTE, RULE, OR POLICY
BOR Policy 2:6 — System Academic Year/Academic Calendar
BOR Policy 2:32 — Definition and Assignment of Credit Hours
System Academic Calendars

BACKGROUND / DISCUSSION
The Board of Regents approves the academic calendars for the system. Currently, the
approved calendars go through 2026-27. The process of evaluating functional, operational,
and policy needs requires multiple stakeholder discussions, multiple meeting opportunities,
and many informal discussions. The goal was to capture a systemwide needs analysis
through meetings, informal discussions, and committee work to best manage academic
calendar expectations.

Both informal and formal participation from critical areas includes the following
stakeholders:

Academic Leadership
Student Leadership
Faculty

Students

Financial Aid
Academic Records
Accounts Receivable
Athletics

A e

All feedback through this process was provided to the Academic Affairs Council (AAC)
and the Student Affairs Council (SAC). The final draft was provided to the Council of
Presidents and Superintendents (COPS). Every council provided feedback and changes,
including COPS.

(Continued)
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DRAFT MOTION 20230621_8-C:
I move to approve the system academic calendars for 2027-28, 2028-29, and 2029-30
academic years, as presented.
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2027-28, 2028-29, and 2029-30 Academic Calendar Approval
June 21-22, 2023
Page 2 of 2

The critical aspect of academic calendar approval is the timeline. The academic calendars
impact processing in the system student information system (SIS). In addition, institutions
are scheduling many activities for the future academic years.

This academic calendar is tightly paired with both BOR item 8-A and BOR item 8-B. With
the approval of the new revised policies, it further supports the proposed academic
calendars. Specifically, federal financial aid requirements drive the instructional activity,
contact hours, and the definition of non-academic activity.

IMPACT AND RECOMMENDATION
The academic calendars as presented in Attachments I, II, and III have been evaluated by
several sub-committees including, the Academic Affairs Council, the Student Affairs
Council, and the Council of Presidents and Superintendents.

Board academic staff supports the recommendation to approve the 2027-28, 2028-29, and
2029-30 system academic calendars.

ATTACHMENTS
Attachment I — System Academic Calendar 2027-2028
Attachment II — System Academic Calendar 2028-2029
Attachment III - System Academic Calendar 2029-2030
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ATTACHMENT I

2027 - 2028
BOR Policy 2:6 governs the system academic calendar.

August 2027 January 2028 June 2028
S MTWT F S S MTWTF S S MTWT F S
2 3 4 5 6 1 2
910 11 12 13 3 4 5 6 7 5 6 7 8 9
16 17 18 19 20 10 11 12 13 14 12 13 14 15 16
23 24 25 26 27 18 20 21 20 21 22 23
30 31 24 25 26 27 28 26 27 28 29 30

31
September 202 2028 July 2028
S M T F S S MTWT F S
4
7 11 s 5 6 7
13 14 15 16 17 18 10 11 12 13 14
20 21 22 23 24 25 17 18 19 20 21
27 28 29 30 24 25 26 27 28
31
2027 August 2028
W T F S S MTWT F S
1 1 2 3 4
6 7 8 7 8 910 11
13 14 15 14

20 21 22 21

November
S M T
1 2
8 9 NOTE: Classes will be held
15 16 on Tuesday evening
22 23 preceding the Thursday
29 30 Thanksgiving holiday.
December 2027 May 2028
F S S MTWT F S

13 14 15 16 17

20 21 22 232
27 28 29 30 &K

78 Class Days

77 Class Days

Weekends - Classes may be scheduled when designated on the syllabus at the beginning of the term or in
the Course catalog at the point of registration.

State Holiday - Recognized federal/state holidays where no class or course assignments are scheduled.
Class Day - Dates within the academic term that align with traditional course delivery.

Final Exam Period - Dates designated for the delivery of final examination or completion of course
assignments to conclude the term.

Non-class Days - Designated dates where no class or course assignments are to be scheduled.
Census Day - Designated as the first 10% of the calendar days for the Term.
Final Withdrawal Date - Designated as the last Date to Withdraw at 70%.
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ATTACHMENT II

2028 - 2029

BOR Policy 2:6 governs the system academic calendar.

August 2028 January 2029 June 2029
S MTWTF 8 S MTWTF S S MTWTF 8
2 3 45 1
8 910 11 12 4 56 7 8
16 17 18 19 11 12 13 14 15
22 23 24[P5 26 18[EE] 20 21 22
29 30 31 25 26 27 28 29

September 2028 February 2029 July 2029
S MTWT F S S MTWT F S
1 2 2 39y 5 6
5 6 7 8 9 9 10 11 12 13
12 13 14 15 16 16 17 18 19 20
23
30

11 12 13 14 15
18 19 20 21 22
25 26 27 28 29

S MTW T
20 21 22 23 24 25 26 27
26 27 28 31

2028 March 2029 gust 2029
S MTWTF S

S MTWTF S
1 2

6 7 8 910
13 14 15 17 17
20 21 22 23 3
27 28 29 30 31

12 13 14 15 16

19 20 21 22 23
26 27 28 29<l)

November 2
S M T M TWT F
2 3 456 NOTE: Classes will be held
6 7 9 11 12 13 on Tuesday evening
13 14 16 17 18 19 20 preceding the Thursday
20 21 23 24 25 26 27 Thanksgiving holiday.
27 28
December 2028 May 2029
S M T W S MTWTF S

3
0
7

4
1
8

10 1
14 15 16 17 1
21 22 23 24 25
i) 29 30 31

77 Class Days

11 12 13 14 15

18 19 20 21 22
i) 26 27 28 29

78 Class Days

Weekends - Classes may be scheduled when designated on the syllabus at the beginning of the term or in
the Course catalog at the point of registration.

State Holiday - Recognized federal/state holidays where no class or course assignments are scheduled.
Class Day - Dates within the academic term that align with traditional course delivery.

Final Exam Period - Dates designated for the delivery of final examination or completion of course
assignments to conclude the term.

Non-class Days - Designated dates where no class or course assignments are to be scheduled.

Census Day - Designated as the first 10% of the calendar days for the Term.
Final Withdrawal Date - Designated as the last Date to Withdraw at 70%.
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ATTACHMENT III

2029 - 2030

BOR Policy 2:6 governs the system academic calendar.

January 2030 June 2030
S MTWTF S8 S MTWTF S
1 2 3 4 2 3 4 5 6
8 910 11 9 10 11 12 13
15 16 17 18 16 17 18 20
22 24 25 23 24 25 26 27
28 29 30 31 30

September
S MTWT F S

4 5 6
10 11 12 13
17 18 19 20
24 25 26 27

February 2030 July 2030
S MTWTF S S MTWTF S
1 14 3 4
4 56 7 8 7 8 910 11
11 12 13 14 15 14 15 16 17 18
19 20 21 22 21 22 23 24 25
25 26 27 28 28 29 30 31

2029

15 16 17 18
22 23 24 25
29 30 31

August

5 6 7 8
112 13 14 15
8 19 20 21 22
526 27 28 29

18 19 29
25 26 27 28 29

November
S MTWT F

1 2
5 6 8 9
13 14 15
19 20
26 27 28 29

NOTE: Classes will be held
on Tuesday evening
preceding the Thursday
Thanksgiving holiday.

December
S MTWT

10 11 12 13 14
17 18 19 20 21
24 Wis) 26 27 28
31

78 Class Days

13 14 15 16 17

20 21 22 23 24

a8 28 29 30 31
77 Class Days

Weekends - Classes may be scheduled when designated on the syllabus at the beginning of the term or in
the Course catalog at the point of registration.

State Holiday - Recognized federal/state holidays where no class or course assignments are scheduled.

Class Day - Dates within the academic term that align with traditional course delivery.

Final Exam Period - Dates designated for the delivery of final examination or completion of course
assignments to conclude the term.

Non-class Days - Designated dates where no class or course assignments are to be scheduled.
Census Day - Designated as the first 10% of the calendar days for the Term.

Final Withdrawal Date - Designated as the last Date to Withdraw at 70%.
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SOUTH DAKOTA BOARD OF REGENTS

Academic and Student Affairs

AGENDA ITEM: 8-D
DATE: June 21-22, 2023
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SUBJECT
Statewide Nursing Proposal for Uniform Articulation Agreement between the Board
of Regents and the Board of Technical Education

CONTROLLING STATUTE, RULE, OR POLICY
BOR Policy 2:5 — Seamless Transfer of Credit
BOR Policy 2:5:2 — External Accredited Institution Transfer
SDBOR Strategic Plan

BACKGROUND / DISCUSSION
As provided in the current Strategic Plan, the mission of the Board of Regents is to “provide
an excellent, efficient, accessible, equitable, and affordable public university and special
schools system that improves South Dakota’s overall educational attainment and research
productivity, while enriching the intellectual, economic, civic, social, and cultural life of
the state, its residents, and its communities”.

Goal 2 of the strategic plan is Access and Affordability and one of the objectives outlined
includes seamless transfer by increasing enrollments through improved access to bachelor
degree programs for students with earned credits from technical and community colleges.
Since January of 2022, the Board of Regents academic affairs staff have been meeting with
the Board of Technical Education (BOTE) academic programming staff. As a leadership
team both the academic vice presidents of the universities and the technical colleges meet
annually in April to discuss progress, opportunities, and identifying areas of enhancing
their partnership.

In April of 2022, that leadership team identified the desire to move toward a statewide
nursing agreement. Through a LEAN process of improvement, Lake Area Technical
College, Mitchell Technical College, Southeast Technical College, and Western Dakota
Technical College partnering with South Dakota State University and the University of
South Dakota nursing deans and department heads have developed a statewide nursing
articulation agreement presented as Attachment 1.

(Continued)
E R T R S T R T S R S R S S S T SR S T S S TR S R T T S R S S TR S R S T R S T S S T S

DRAFT MOTION 20230621_8-D:
I move to approve the statewide uniform articulation agreement in nursing between the
Board of Regents and Board of Technical Education.
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Statewide Nursing Proposal for Uniform Articulation
June 21-22, 2023
Page 2 of 2

This team set the stage for future work that may be developed through fostering and
facilitating workforce development needs in healthcare specific to Registered Nursing and
the Bachelor of Science in Nursing. Both degrees are critical; the work before the Board
of Regents today shows a partnership allowing a pipeline of student pathways and stackable
credentialing options for students.

The technical colleges and university staff and their administration should be applauded
for their dedication to the state of South Dakota and specifically to workforce development.

IMPACT AND RECOMMENDATION
The BOR Strategic Plan specifically documents the importance of access and affordability
which connects directly with the work of seamless transfer. In addition, Goal 4 of the
Strategic Plan encourages partnerships to engage workforce needs. The attached
recommended articulation agreement meets several objectives outlined for seamless
transfer and workforce development in nursing.

The Board of Technical Education met in May of 2023 and approved the agreement.
Board staff approve the proposed agreement.
ATTACHMENTS

Attachment I — Statewide Nursing Proposal for Uniform Articulation Agreement between
the Board of Regents and the Board of Technical Education
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ATTACHMENTI 3

UNIFORM ARTICULATION AGREEMENT
BETWEEN

SOUTH DAKOTA BOARD OF REGENTS
RNTOBSNPROGRAMS

AND

SOUTH DAKOTA BOARD OF TECHNICAL EDUCATION
LPN-RN DEGREE NURSING PROGRAMS

Approved by the South Dakota Board of Regents on XX/XX/XXXX
Approved by the South Dakota Board of Technical Education on XX/XX/XXXX
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ATTACHMENTI1 4
UNIFORM ARTICULATION AGREEMENT: SDBOR & SDBOTE
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ATTACHMENTI 5
UNIFORM ARTICULATION AGREEMENT: SDBOR & SDBOTE

l. BACKGROUND

The Future of Nursing 2020-2030 Report: Charting a Path to Achieve Health Equity from the
National Academy of Medicine emphasizes that strengthening the nursing workforce is one of
the key methods to enhance health and healthcare equity (2021, https://nam.edu/publications/the-
future-of-nursing-2020-2030/). This report builds upon the seminal 2010 Future of Nursing
Report: Leading Change, Advancing Health which included the recommendations that the
percentage of nurses who hold a baccalaureate degree or higher be increased to 80%. The report
cited the importance of education in health policy, leadership, and systems thinking in Bachelor
of Science (BSN) nursing programs as critical to the advancement of health within communities.
Additionally, BSN-prepared nurses have skills that support research, and evidence-based
practice, and are prepared to care for complex demands both within and outside a hospital setting
(2011, https://pubmed.ncbi.nim.nih.gov/24983041/).

To date, the 80% goal of a baccalaureate-prepared nursing workforce has not been achieved.
Time, money, and work-life balance limit the opportunities for associate-degree-prepared
registered nurses (RNs) to attain a BSN degree. Nonetheless, the goal of achievinga nursing
workforce with an educational attainment of BSN or higher remains important, and continuing
efforts to advance the number of nurses holding at least a BSN remains relevant (2021, Future of
Nursing 2020-2030).

There have been a number of attempts to assist South Dakota nurses to advance their education,
however, the outcomes have been less substantive than desired. The Future of Nursing Report
(2011) recommended nurses should achieve higher levels of education through an improved
education system that promotes seamless academic progression (Future of Nursing, 2011).

There are articulation agreements at the South Dakota Board of Regents (SDBOR) system level
and between individual technical colleges, however, there is not a uniform, statewide agreement on
the general education and nursing prerequisite courses required for RNs to complete the BSN
degree within the state-funded institutions. This is a barrier for licensed nurses who plan to apply
to more than one RN to BSN program since they cannot do so without taking additional, often
duplicative courses. The development of a single list of required courses acceptable to both the
SDBOR and South Dakota Board of Technical Education (SDBOTE), and their corresponding
nursing programs, would smooth the educational pathway for nurses who have earned RN degrees
in nursing in South Dakota and wish to complete BSN degrees within the SDBOR system.
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ATTACHMENTI 6
UNIFORM ARTICULATION AGREEMENT: SDBOR & SDBOTE

1. PURPOSE AND RATIONALE

This document presents a uniform, statewide academic progression agreement promoting
educational advancement opportunities for RNs moving between South Dakota’s public technical
colleges and universities. This agreement applies to general education and nursing prerequisite
courses that are acceptable to all state-funded RN to BSN programs. Students who follow the
progression degree plan meet the entrance requirements at SDBOR baccalaureate nursing
programs. Students may then apply to any of these programs without taking additional or
duplicative courses. The institutions participating in this agreement include:

Board of Technical Education:

Lake Area Technical College (LATC)
Mitchell Technical College (MTC)
Southeast Technical College (STC)

Western Dakota Technical College (WDTC)

Board of Regents:
South Dakota State University (SDSU)
University of South Dakota (USD)

This agreement supports the stated goals of the SDBOTE and the SDBOR to create seamless
opportunities for students across programs. This agreement advances these goals by reducing
barriers that currently exist for associate degree-prepared RNs who wish to earn BSN degrees. This
agreement creates a seamless and consistent transfer process for technical college nursing students.
This coordinated approach should increase RN to BSN graduation and retention rates for RNs who
enroll in state-funded BSN completion programs. Upon achieving their BSN degree, RNs may
also continue their education by seeking master’s and/or doctoral degrees.

This agreement also serves South Dakota’s workforce needs as described in the 2010 Institute of
Medicine report The Future of Nursing: Leading Change, Advancing Health. According to the
Future of Nursing Action Coalition, increasing the proportion of nurses with a baccalaureate or
higher degree to 80% by 2025 should:

e Improve health outcomes for South Dakotans through a higher-educated nursing
workforce:

e Expand consumer access to primary care through an increased number of advanced
practice nurses; and

e Increase the critical pipeline of faculty to prepare an adequate nursing workforce for the
future.
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ATTACHMENT I
UNIFORM ARTICULATION AGREEMENT: SDBOR & SDBOTE

I11.  POLICIES

The RN to BSN Atrticulation Agreement, hereinafter referred to as either agreement or “RN to
BSN AA,” is between the SDBOTE and the SDBOR. This agreement applies only to the
participating institutions and programs outlined in Appendix A. The RN to BSN AA applies
to all technical college nursing students who enter a nursing program after the effective date
of this agreement and successfully complete a Diploma in Licensed Practical Nursing (LPN)
and an Associate in Applied Science (AAS) in Registered Nursing from an SDBOTE
institution. The Nursing Coalition Transfer Committee (NCTC) oversees refinements and
changes in the regulations. The RN to BSN AA takes precedence over bilateral articulation
agreements established between constituent institutions of the SDBOR and the SDBOTE,
including the individual technical colleges. Institutional agreements conflicting with the RN to
BSN AA are not permitted.

A. Nursing Coalition Transfer Committee (NCTC)

The NCTC shall interpret and make changes to the RN to BSN AA. The NCTC is aten (10)
member co-chaired committee appointed by the executive leadership in the SDBOTE and
SDBOR systems. The composition of the NCTC is outlined in Appendix B. The NCTC’s
purpose is to evaluate consistent transfer outcomes as a result of this RN to BSN AA and
address student appeals when they arise related to such transfer. Questions concerning the
RN to BSN AA must be directed to the appropriate institution’s chief nurse administrator
with an explanation of the institutional policy that may be in conflict with the RN to BSN
AA. The chief nurse administrator shall forward such disputes to the NCTC for resolution.
For further details, see Appendices B and C.

B. Transfer Credit Appeal

Participating institutions shall follow the same procedures for determining allowable transfer
credit from an SDBOTE program to an SDBOR program. If an RN to BSN student believes a
participating institution has not honored the terms of this agreement, and seeks to appeal, the

student shall follow the RN to BSN Transfer Credit Appeal Process as outlined in Appendix D.

Each participating institution in this agreement shall provide instructions for the appeal process

on its website.
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ATTACHMENTI 8
UNIFORM ARTICULATION AGREEMENT: SDBOR & SDBOTE

V. REGULATIONS
A. Transfer of Credits

The RN to BSN AA establishes the procedures governing the transfer of credits for students who
graduate from a participating technical college LPN and RN program and apply to an RN to BSN
program at a participating university. The RN to BSN AA does not address admission to a
participating technical college program.

1. Eligibility

To be eligible for the transfer of credits under the RN to BSN AA, anapplicant must:
a. Enter a participating university nursing program on or after the effective date of this
agreement; and
b. Earnan LPN Diploma and an RN AAS from a participating technical college with a GPA
of at least 2.0; and
c. Earna grade of “C” or better in all RN to BSN AA courses.
To use the RN to BSN AA effectively, students should follow the prescribed course list set out in the
agreement (see Appendix E).

2. Procedures Governing Student Transfer

a. The RN to BSN AA enables an RN who has graduated from a participating technical
college nursing program to complete a common list of courses that meet the entrance
requirements at all RN to BSN programs at the participating universities.

b. A student who completes a nursing program at a participating technical college with a
GPA of at least 2.0 and a grade of C or better in the RN to BSN AA courses listed in
Appendix E and holds a current unrestricted license as a RN in SD, or holds a RN license
with ‘multi-state privilege’ from a state that is part of the Enhanced Nurse Licensure
Compact, will have fulfilled a majority of the SDBOR institutions’ lower-division general
education requirements as well as nursing program entry requirements. However, because
nursing program admissions are competitive, no student is guaranteed admission to the
program of her or his choice.

c. A student who has completed the AAS degree or is enrolled in an AAS program, but has
not yet passed the NCLEX-RN exam, may enroll in non-clinical NURS courses at the
university level prior to receiving RN licensure.

d. Upon admission to a participating university and completion of the AAS degree ata
participating technical college, a student shall receive at least 78 semester hours of academic
credit. Refer to Appendix E for details. A range of 30-42 credits will be completed at the
SDBOR institution. See Appendix F for details.

e. Additional credit for nursing course (NUR) content taken as a part of the AAS degree
program is awarded by a university after an RN student has successfully completed a
minimum of one and maximum of two university level nursing courses. For details, see
Appendix E - Block 4.

f. A student who earns less than a “C” grade in a course that is not a requirement of the five
block degree plan shall still meet the provisions of the RN to BSN AA, provided the
student meets all other requirements.
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ATTACHMENTI 9
UNIFORM ARTICULATION AGREEMENT: SDBOR & SDBOTE

g. A student who completes the RN to BSN AA designated courses included in this degree
plan shall receive credit for all courses completed with a grade of “C” or higher.

3. Certification of Transfer Component Courses and Nursing Program Completion

Certification of completion of the AAS degree in Nursing and transcript identification of the
transferrable general education courses are the responsibility of the participating technical college
at which the courses were completed. Students who have not met the terms of this agreement shall
complete the receiving institution’s general education requirements and have their transcripts
evaluated on a course-by-course basis. Any coursework that has been accepted at a participating
technical college to have satisfied programmatic requirements for the RN track will satisfy the
block requirements of the participating university.

B. Compliance Procedures

The NCTC is charged with ensuring compliance of institutional policies and practices regarding
the RN to BSN AA. The NCTC committee shall meet at least once per semester and as needed if
concerns arise. The NCTC will report its findings to the chief nursing administrators and chief
academic officers of SDBOTE and SDBOR institutions.

C. Effective Date of Agreement

A student who begins an AAS program in registered nursing at a participating technical college in
Fall 2024 or later shall be eligible for the transfer of credits under the RN to BSN AA.

A student who entered or completed an AAS program in registered nursing at a participating
technical college priorto Fall 2024 is subject to the conditions in place at the individual
institutions at the time of their original enrollment (as long as the student has been continually
enrolled) or degree completion.
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ATTACHMENTI 10
UNIFORM ARTICULATION AGREEMENT: SDBOR & SDBOTE

APPENDICES
APPENDIX A: PARTICIPATING PROGRAMS
SDBOTE LPN & RN Programs
Lake Area Technical College (LATC)
Mitchell Technical College (MTC)

Southeast Technical College (STC)
Western Dakota Technical College (WDTC)

SDBOR RN to BSN Programs

South Dakota State University (SDSU)
University of South Dakota (USD)
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ATTACHMENTI 11
UNIFORM ARTICULATION AGREEMENT: SDBOR & SDBOTE

APPENDIX B: NURSING COALITION TRANSFER COMMITTEE (NCTC)
MEMBERSHIP

NCTC members shall serve three-year, staggered terms. Some initial appointments may be for 1
or 2 years to allow for staggering of terms with the ability to serve consecutive terms thereafter.

NCTC shall have co-chairs, one from the SDBOTE membership and one from the SDBOR
membership. Co-chairs shall be elected by the membership and shall serve staggered terms.

SDBOTE Members:

e Five representatives including:
o One representative from the SDBOTE system office, or designee, appointed by the
SDBOTE executive director.
o One representative from each participating technical college, appointed by the
technical college president.

SDBOR Members:

e Fiverepresentatives including:
o One representative from the SDBOR system office, or designee, appointed by the
SDBOR executive director.
o Two representatives from each participating university, appointed by the
university president.
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UNIFORM ARTICULATION AGREEMENT: SDBOR & SDBOTE

APPENDIX C: NURSING COALITION TRANSFER COMMITTEE (NCTC)
PROCEDURES

Articulation between the SDBOTE and SDBOR is a dynamic process. To ensure the relevancy of
the RN to BSN AA, occasional maodifications to this agreement may be necessary. These
modifications may include the addition, deletion, and/or revision of courses on the transfer list.
The NCTC shall receive requests for modification only upon the recommendation of a chief
nursing administrator at a participating technical college or university. Additions, deletions, and
modifications may be subject to faculty review under the direction of the NCTC. Because the
modification process involves faculty and administrative review, this process may require up to 12
months for final action. Decisions made by the NCTC must be consistent with all pertinent
accreditation standards. Approval of a requested action requires a majority of the present NCTC
members voting in favor of the action.

Addition of Courses to the Transfer List

Additions to the RN to BSN AA transfer list may be recommended by a participating institution
through the following process:

1. The chief nursing administrator at a participating technical college or university shall submit
a written request for the addition of a specific course as a general education, a pre-
major, or elective to the chief academic officer (CAO) of their college or university.
That CAO submits a written request for inclusion on the transfer list to the SDBOR CAO.
That individual will consult with the CAO of the SDBOTE.

2. The CAO of either system may submit the request for actionto the NCTC a minimum of
thirty (30) days prior to the next NCTC meeting.

3. The NCTC reviews the request. The NCTC will record its action and rationale and provide
its recommendation to the SDBOTE and SDBOR CAO:s.

4. The SDBOTE and SDBOR CAOs shall route the request through the curriculum review and
approval process specified in SDBOTE and SDBOR policy.

5. The SDBOTE Office and/or the SDBOR System Office will distribute notification of action
to all the participating colleges or universities.

Deletion of a Course from the Transfer List

The chief nursing administrator at a participating technical college or university may request a
course be removed from the RN to BSN AA transfer list by following similar procedures as
outlined in items 1-5 inthe Addition of Courses to the Transfer List.

Change in the Designation of a Course

The chief nurse administrator at a participating technical college or university may request a
change in the pretitle, content, or learning outcomes of a course included in the RN to BSN AA

block transfer, as articulated in Appendix E, by sending the request and rationale to the CAOs of
the two systems. Either of the system CAOs may submit the request to the NCTC for action.
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UNIFORM ARTICULATION AGREEMENT: SDBOR & SDBOTE

APPENDIX D: RN TO BSN ARTICULATION AGREEMENT TRANSFER CREDIT

APPEAL PROCEDURE

If a student from a participating technical college believes the terms of the RN to BSN AA
have not been honored by a SDBOR institution to which the student has been admitted, the
student may invoke the appeal process as outlined by the SDBOR policy 2.5
www.sdbor.edu/policy/documents/2-5.pdf

Steps in Filing an Appeal

Step #1:

By the last day of classes of the first semester for which admission is offered, the
student shall submit an RN to BSN Transfer Credit Appeal Form along with any
supporting documentation to the campus designee at the SDBOR campus to which the
student has been admitted. Students first enrolling at the SDBOR institution in a summer
session shall submit their appeal by the end of the subsequent fall semester:

The student shall specify on the appeal form the specific RN to BSN AA the reason for the
appeal, including course(s) involved in the appeal and the solution the student is seeking.
The campus designee shall review the appeal and respond in writing (email or letter) to
the student within 15 business days.

Step #2:

If the student is not satisfied with the decision of the campus designee, the student may
appeal on the same form to the Chief Academic Officer (Provost) of the specific SDBOR
University within 15 days of written notice of the director’s decision.

The Provost shall review the appeal and respond in writing (email or letter) to the student
within 15 business days of receiving the student’s appeal.

Step #3

If the student is not satisfied with the decision of the Provost, the student may appeal to
the NCTC subcommittee, composed of the Co-chairs, a representative from the SDBOR
Board Office, and a representative from the Technical Colleges. The student shall submit
the appeal to the subcommittee within 15 days of the receipt of the Provost’s decision.
The appeal to the NCTC subcommittee must be sent to:

SDBOR-GA Nursing Coalition Transfer Committee RN to BSN AA Appeal

306 E. Capitol Avenue, Suite 200

Pierre, SD 57501
If a consensus is reached by the subcommittee, the student shall be notified within 15
business days. If a consensus resolution is not reached, the subcommittee shall forward the
appeal to the full NCTC within 10 business days. The NCTC shall review the appeal and
notify the student of the final decision within 10 business days of receiving the appeal.
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UNIFORM ARTICULATION AGREEMENT: SDBOR & SDBOTE

RN TO BSN TRANSFER CREDIT APPEAL PROCEDURE
South Dakota Board of Regents and South Dakota Board of Technical Education

Section 1: Student Information
(*to be completed by the student submitting the form)

e The completed form and any supporting documentation must be submitted to the SDBOR
institution’s Director of Admission by the last day of classes of the first semester for
which admission is offered or by the end of the subsequent fall semester for students
enrolling in the summer.

e Students must specify the nature of the appeal and cite the specific RN to BSN articulation
agreement language that is in contention. Appeals that do not include this information
cannot be considered.

Last Name: First: MI:
Address:
(Number and Street) (City) (State) (Zip)
Telephone: Email:
(Areacode/Number)

Technical College from which AAS was earned:

SDBOR institution offering admission: beginning (semester/yr.)

Section 2: Basis or the Appeal

State the concern(s), citing specific language in the RN to BSN articulation agreement that is
applicable to the contention. Attach RN to BSN articulation agreement supporting documents.

Student Signature: Date
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UNIFORM ARTICULATION AGREEMENT: SDBOR & SDBOTE

APPENDIX E: BLOCK DEGREE PLAN WITH TRANSFER COURSE LIST

System General Education Requirement (SGR) Block: 18 Credits

Consists of certain prerequisite nursing courses that are (or will be) taken as a part of a
participating technical college AAS nursing program. The courses are:

Course Category Transferable courses | Credits
SGR #1 ENGL 101 3
SGR #3 PSYC 101 and one of |6
SOC 100, SOC 150 or
SOC 250
SGR #5 MATH 103, MATH 3

114 or higher

SGR#6 CHEM 106/L and either| 6
MICR 231/L or BIOL
231/

Nursing Block: 60 Credits

Credit will be given for the following:

Completion of Diploma in Licensed Practical Nursing and Associate of Applied Science
in Registered Nursing ata participating technical college

Competencies established in associates degree

Nursing major coursework

Clinical hours (288 hours) provided in all four (4) spheres of care (disease
prevention/promotion of health and wellbeing, chronic disease care, regenerative and
restorative care, and hospice/palliative/supportive care)

Total Credits Awarded from SGR Block and Nursing Block: 78 Credits

Notes:

Additional credit may be awarded for additional coursework.

Cannot exceed 90 transfer credits (A minimum of 30 credits must be completed at SDSU
or USD)

Applies ONLY to students who complete BOTH their LPN and RN at a SDBOTE
institution
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UNIFORM ARTICULATION AGREEMENT: SDBOR & SDBOTE

APPENDIX F: REMAINING REQUIREMENTS TO BE FULFILLED AT SDBOR
INSTITUTION

Baccalaureate Block consists of remaining SGRs and RN to BSN coursework:
e Remaining SGR Requirements:
o SGR #1: 3 credits
o SGR #2: 3 credits
o SGR #4: 6 credits

e RN to BSN Major Coursework:
o 30 credit curricula
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UNIFORM ARTICULATION AGREEMENT: SDBOR & SDBOTE

APPENDIX G: SIGNATORIES

SOUTH DAKOTA BOARD OF

SOUTH DAKOTA BOARD OF

REGENTS TECHNICAL EDUCATION
Tim Rave Dana J. Dykhouse

President President

Date: Date:

SOUTH DAKOTA STATE UNIVERSITY

LAKE AREA TECHNICAL COLLEGE

Dr. Barry H. Dunn
President

Date:

UNIVERSITY OF SOUTH DAKOTA

Tiffany Sanderson
President

Date:

MITCHELL TECHNICAL COLLEGE

Shelia K. Gestring
President

Date:

Mark Wilson
President

Date:

SOUTHEAST TECHNICAL COLLEGE

Robert Griggs
President

Date:

WESTERN DAKOTA TECHNICAL
COLLEGE

Dr. Ann Bolman
President

Date:
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SOUTH DAKOTA BOARD OF REGENTS

Academic and Student Affairs

AGENDA ITEM: 8-E
DATE: June 21-22, 2023

ER R R R R R S R R R R R R R R S R S R R T R R R R R R

SUBJECT
New Undergraduate Certificate: BHSU, DSU, NSU, SDSMT, SDSU & USD - Basic
Spanish Language Proficiency (Undergraduate)

CONTROLLING STATUTE, RULE, OR POLICY
BOR Policy 2:23 — New Programs, Program Modifications, Curricular Requests, and
Inactivation/Termination

BACKGROUND / DISCUSSION

All six regental universities request authorization to offer an undergraduate certificate in
Basic Spanish Language Proficiency. The proposed certificate was the result of a
collaborative workgroup comprised of Spanish faculty from each university. The
certificate may be completed at any university. The purpose of the proposed certificate is
to mark students’ achievements in acquiring Spanish language at the basic level. The
academic field in this certificate is elementary and intermediate language study, with a
focus on developing all modes of language production: speaking, listening, writing, and
reading in an everyday context. The certificate program seeks to attract undergraduate
students pursuing majors in fields in which a demonstrable degree of language ability and
intercultural competency would be beneficial, but would also be available as a stand-alone
certificate for those already in the workforce.

IMPACT AND RECOMMENDATION
The certificate will be offered both on campus and online. The certificate does not require
new state resources. No new courses will be required.

Board office staff recommends approval.

ATTACHMENTS
Attachment I — New Certificate Request Form: BHSU, DSU, NSU, SDSMT, SDSU &
USD — Basic Spanish Language Proficiency

LR R R R R R S R R R R S S R TR R R R R TR R R R R SR TR R R R T R TR R R R SR R SR R SR S SR TR R R S S R TR R R R R R SR R SR S R R SR R R R R R S R R

DRAFT MOTION 20230621 8-E:
I move to authorize BHSU, DSU, NSU, SDSMT, SDSU, and USD to offer an
undergraduate certificate in Basic Spanish Language Proficiency, as presented.
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ATTACHMENTI 2

SOUTH DAKOTA BOARD OF REGENTS

ACADEMIC AFFAIRS FORMS
New Certificate
UNIVERSITY: BHSU, DSU, NSU, SDSMT, SDSU, USD
TITLE OF PROPOSED CERTIFICATE: Basic Spanish Language Proficiency
Certificate
INTENDED DATE OF IMPLEMENTATION:| Fall 2023
PROPOSED CIP CODE: 16.0905
UNIVERSITY DEPARTMENT: BHSU: School of Arts & Humanities

DSU: Department of Language

NSU: Department of English,
Communication & Global Languages
SDSMT: Department of Humanities &
Social Sciences

SDSU: School of American & Global
Studies

USD: Modern Language Linguistics
BANNER DEPARTMENT CODE: BHSU: BSAH

DSU: DLAN

NSU: SNECL

SDSMT: MHSS

SDSU: SSAG

USD: UMLL

UNIVERSITY DIVISION: BHSU: College of Liberal Arts

DSU: College of Arts & Sciences
NSU: College of Arts & Sciences
SDSMT: College of Science & Letters
SDSU: College of Arts, Humanities, &
Social Sciences

USD: College of Arts & Sciences
BANNER DIVISION CODE: BHSU: 6A

DSU: 8A

NSU: 5A

SDSMT: 4L

SDSU: 3S

USD: 2A

El Please check this box to confirm that:

e The individual preparing this request has read AAC Guideline 2.7, which pertains to new certificate
requests, and that this request meets the requirements outlined in the guidelines.

e This request will not be posted to the university website for review of the Academic Affairs
Committee until it is approved by the Executive Director and Chief Academic Officer.

University Approval
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ATTACHMENTI 3

To the Board of Regents and the Executive Director: I certify that I have read this proposal, that
1 believe it to be accurate, and that it has been evaluated and approved as provided by university

policy.
ﬁ% % ﬂ%"ﬂ 5-1-23

Instituti;p/al Approval Signature Date
President or Chief’Academic Officer of the University

1. Is this a graduate-level certificate or undergraduate-level certificate (place an “X” in the
appropriate box)?

Undergraduate Certificate Graduate Certificate [

2. What is the nature/ purpose of the proposed certificate? Please include a brief (1-2
sentence) description of the academic field in this certificate.

The purpose of the Basic Spanish Language Proficiency Certificate is to mark students’
achievements in acquiring Spanish language at the basic level. The academic field in this
certificate is elementary and intermediate language study, with a focus on developing all modes
of language production: speaking, listening, writing and reading in an everyday context.

3. Ifyou do not have a major in this field, explain how the proposed certificate relates to
your university mission and strategic plan, and to the current Board of Regents Strategic
Plan 2014-2020.

Black Hills State University, Northern State University, South Dakota State University, and
University of South Dakota offer majors and minors in Spanish. Dakota State University is
authothorized to offer a minor in Spanish. South Dakota School of Mines and Technology does
not offer a major or minor in this field. While modern languages are not programs aligned with
the explicit mission of either university, the certificate program will provide a credential that
demonstrates basic language proficiency in Spanish which can be relevant to people working in
all fields, including science, technology, and engineering. The certificate fits with the South
Dakota Board of Regents strategic plan goal of increasing student success and workforce
alignment.

4. Provide a justification for the certificate program, including the potential benefits to
students and potential workforce demand for those who graduate with the credential. For
workforce related information, please provide data and examples. Data may include, but are
not limited to the South Dakota Department of Labor, the US Bureau of Labor Statistics,
Regental system dashboards, etc. Please cite any sources in a footnote.

This certificate considers the input provided by several South Dakota based industries (e.g.,
Tyson, Bel Brands, Hilltop Dairy) with highly diverse workforces. Such diverse organizations
require college graduates with some degree of intercultural knowledge and practical Spanish
language skills to interact more appropriately and effectively with Spanish-speaking workers in
professional settings, so they are able to bridge cultural differences and identify commonalities
in values, expectations, beliefs and practices.

Although the South Dakota Department of Labor does not maintain statistics on the
internationalization of the state’s workforce by immigrants specifically, a variety of non-profits
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ATTACHMENTI 4

provide reliable data that verifies the increases in the number of immigrants seen by Tyson and
other industries. This increase is seen not only among agricultural and meat-processing
workers, but also among business owners and STEM professionals. Nationally, the Hispanic
population in the United States stands at 18.5%, with 4.4% of the population in South Dakota
being of Hispanic origin (third largest ethnic group in the state).! The overall growth rate of the
Hispanic population in South Dakota between 2010-2019 has been 66%, according to the Pew
Research Center.”

The growing presence of Hispanic immigrants in the workforce is confirmed by the U.S.
Bureau of Labor Statistics, which reports that Hispanics accounted for nearly half of the
foreign-born labor in the United States in 2021.3

As a result of increases in foreign-born skilled and unskilled workers and of Hispanics in
particular, the need for some functional language knowledge and some degree of intercultural
competence in the workplace has risen and studies increasingly point to intercultural
competence as one of the common traits of the most productive companies and business
teams.* Chambers of commerce all over the U.S. are launching policy initiatives to improve
communication and integration in workplaces in both large and small cities, which have
motivated companies from Bank of America to American Airlines to Coca Cola to increase
their efforts to attract and support Hispanics workers.’ This certificate will provide students
working in a wide variety of disciplines the necessary knowledge and skills to succeed in a
diverse and multicultural workforce.

5. Who is the intended audience for the certificate program (including but not limited to the
majors/degree programs from which students are expected)?

The certificate program seeks to attract undergraduate students pursuing majors in fields in
which a demonstrable degree of language ability and intercultural competency would be
beneficial. This applies to all students who may find themselves entering professional fields in
which they will be interacting with Spanish speaking customers and providers. The certificate
will be open to all majors and will be particularly relevant for majors in business, engineering,

''U.S. Census Bureau, “U.S. Hispanic Population Growth.” Aug. 11, 2020
https://www.census.gov/library/visualizations/2020/comm/us-hispanic-population-growth.html; “Racial and Ethnic
Diversity in the United States: 2010 Census and 2020 Census.” Aug. 12, 2021
https://www.census.gov/library/visualizations/interactive/racial-and-ethnic-diversity-in-the-united-states-2010-and-
2020-census.html

2 https://www.pewresearch.org/fact-tank/2020/07/10/hispanics-have-accounted-for-more-than-half-of-total-u-s-
population-growth-since-2010/

3 Jens Manuel Krogstad, “Hispanics have accounted for more than half of total U.S. population growth since 2010,”
Pew Research Center 07/10/2020 https://www.bls.gov/news.release/pdf/forbrn.pdf; Mitra Toossi, “Spotlight on
Statistics: A look at the future of the U.S. labor force to 2060,” US Bureau of Labor Statistics. September 2016
https://www.bls.gov/spotlight/2016/a-look-at-the-future-of-the-us-labor-force-t0-2060/home.htm; US Bureau of
Labor Statistics, “Monthly Labor Review,” June 2016 https://www.bls.gov/opub/mlr/2016/article/pdf/labor-market-
will-shape-us-economy-in-years-to-come.pdf

4 Dianne M. Hofher, “Productive Behaviors of Global Business Teams,” International Journal of Intercultural
Relations 20, no. 2 (1996): 227-59; http://www.sciencedirect.com/science/article/pii/0147176795000437

Jennifer Waldeck, et al. “Communication in a Changing World: Contemporary Perspectives on Business
Communication Competence.” Journal of Education for Business 87: (2012) 230-24.
http://eds.b.ebscohost.com.excelsior.sdstate.edu/eds/pdfviewer/pdfviewer?vid=2 &sid=d227af09-2c0f-4 1b4-bf51-
8be5942cfd82@sessionmgr101&hid=119

Angelica-Nicoleta Neculaesei. “Intercultural Competence: Between Desirability and Necessity.” Cross-Cultural
Management Journal 18.1 (2016): 7-16.

5 https://ripplematch.com/career-advice/companies-with-standout-initiatives-to-support-their-hispanic-and-latino-
employees-7cf9443b/
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agriculture, health care, and education.

6. Certificate Design
A. Is the certificate designed as a stand-alone education credential option for students

not seeking additional credentials (i.e., a bachelor’s or master’s degree)? If so, what
areas of high workforce demand or specialized body of knowledge will be addressed
through this certificate?

Yes. The certificate is designed to provide a credential that demonstrates basic language
proficiency in Spanish which can be relevant to people working in fields such as
agriculture, health care, law enforcement, social services, legal services, construction
management, dairy, landscaping, retail, etc.

. Is the certificate a value added credential that supplements a student’s major field of
study? If so, list the majors/programs from which students would most benefit from
adding the certificate.

Yes. This certificate adds an additional credential to students majoring or minoring in
several majors/programs in which communication with modern non-English language
populations can be vital, including business, engineering, agriculture, health care, and
education.

. Is the certificate a stackable credential with credits that apply to a higher level
credential (i.e., associate, bachelor’s, or master’s degree)? If so, indicate the
program(s) to which the certificate stacks and the number of credits from the
certificate that can be applied to the program.

Yes. The certificate would be stackable toward an undergraduate degree in Spanish.

7. List the courses required for completion of the certificate in the table below (if any new
courses are proposed for the certificate, please attach the new course requests to this
form). Certificate programs by design are limited in the number of credit hours required for
completion. Certificate programs consist of nine (9) to twelve (12) credit hours, including
prerequisite courses. In addition, certificates typically involve existing courses. If the
curriculum consists of more than twelve (12) credit hours (including prerequisites) or

includes new courses, please provide explanation and justification below.

Prerequisites for | Credit | New
Prefix | Number | Course Title Course Hours | (yes, no)
SPAN | 101 Introductory Spanish [ N/A 4 No
SPAN | 102 Introductory Spanish II SPAN 101 4 No
SPAN | 201* Intermediate Spanish [ SPAN 102 3 No
SPAN | 202* Intermediate Spanish 11 SPAN 201 3 No
Subtotal 14

The proposed Basic Spanish Language Proficiency Certificate is collaborative with BHSU,
DSU, NSU, SDSMT, SDSU, and USD. Five universities are approved to offer all four courses
that comprise the certificate. SDSMT is not currently authorized to offer SPAN 201 or SPAN
202. A request for authorization to offer these common courses is forthcoming and includes

support from the Regental schools.
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Note on credit hour deviation: The credit hour total exceeds 12 credits only because the
beginning language classes are 4-credit courses. Four language courses (SPAN 101, SPAN
102, SPAN 201, SPAN 202) are required for the certificate to meet discipline standards for
basic proficiency. The American Council on the Teaching of Foreign Languages (ACTFL)
advises that the completion of courses through the 202 level allows students to develop
proficiency at the Intermediate-Low level.

The ACTFL defines Intermediate-Low Proficiency as:

Speakers at the Intermediate Low sublevel are able to handle successfully a limited number of
uncomplicated communicative tasks by creating with the language in straightforward social
situations. Conversation is restricted to some of the concrete exchanges and predictable topics
necessary for survival in the target-language culture. These topics relate to basic personal
information; for example, self and family, some daily activities and personal preferences, and
some immediate needs, such as ordering food and making simple purchases. At the
Intermediate Low sublevel, speakers are primarily reactive and struggle to answer direct
questions or requests for information. They are also able to ask a few appropriate questions.
Intermediate Low speakers manage to sustain the functions of the Intermediate level, although
just barely.

Intermediate Low speakers express personal meaning by combining and recombining what
they know and what they hear from their interlocutors into short statements and discrete
sentences. Their responses are often filled with hesitancy and inaccuracies as they search for
appropriate linguistic forms and vocabulary while attempting to give form to the message.
Their speech is characterized by frequent pauses, ineffective reformulations and self-
corrections. Their pronunciation, vocabulary, and syntax are strongly influenced by their first
language. In spite of frequent misunderstandings that may require repetition or rephrasing,
Intermediate Low speakers can generally be understood by sympathetic interlocutors,
particularly by those accustomed to dealing with non-natives.

Student Outcome and Demonstration of Individual Achievement.
Board Policy 2:23 requires certificate programs to “have specifically defined student learning
outcomes.

A. What specific knowledge and competencies, including technology competencies, will
all students demonstrate before graduation? The knowledge and competencies should be
specific to the program and not routinely expected of all university graduates.

At the completion of the certificate in Basic Spanish Language Proficiency students will be

able to:

e Demonstrate ability up to the intermediate low proficiency level in oral and written
Spanish.

e Demonstrates introductory awareness of and respect for differences in cultural
perspectives, behavior, and languages (the “3 Ps”: perspectives, practices, products).

B. Complete the table below to list specific learning outcomes — knowledge and
competencies — for courses in the proposed program in each row.
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Program Courses that Address the Outcomes

Individual Student Outcome SPAN 101 | SPAN 102 | SPAN 201 | SPAN 202
Students will demonstrate ability up to the intermediate X X X X
low proficiency level in oral and written Spanish.
Students will demonstrate introductory awareness of and X X X X

respect for differences in cultural perspectives, behavior,
and languages (the “3 Ps”: perspectives, practices,

products).

9. Delivery Location.

Note: The accreditation requirements of the Higher Learning Commission (HLC) require Board approval for a
university to offer programs off-campus and through distance delivery.

A. Complete the following charts to indicate if the university seeks authorization to
deliver the entire program on campus, at any off campus location (e.g., USD
Community College for Sioux Falls, Black Hills State University-Rapid City, Capital
City Campus, etc.) or deliver the entire program through distance technology (e.g., as
an on-line program)?

Yes/No

Intended Start Date

On campus

Yes

2023-2024 Academic Year

Yes/No

If Yes, list location(s)

Intended Start Date

Off campus

Yes

BHSU — Rapid City and USD -
Sioux Falls

2023-2024
Academic Year

Yes/No

If Yes, identify delivery methods
Delivery methods are defined in AAC
Guideline 5.5.

Intended Start Date

Distance Delivery

delivery methods)

(online/other distance

Yes

001-Face-to-Face, Term Based;
002-Hyflex; 003-Hyflex
Synchronous; 015-Online
Asynchronous Term Based; 018-
Online Synchronous; 020-DDN
Receive Site; 025-DDN
Host/Send Site; 030-
Blended/Hybrid;

2023-2024
Academic Year

Does another BOR
institution already

offer the program
online?

have authorization to

If yes, identify institutions:

B. Complete the following chart to indicate if the university seeks authorization to
deliver more than 50% but less than 100% of the certificate through distance learning
(e.g., as an on-line program)? This question responds to HLC definitions for distance

delivery.

Yes/No

If Yes, identify delivery methods

Intended Start Date

\ Distance Delivery

Yes

S15-Online Asynchronous Term

2023-2024 Academic
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delivery methods)
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Year
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SOUTH DAKOTA BOARD OF REGENTS

Academic and Student Affairs

AGENDA ITEM: 8-F (1)
DATE: June 21-22, 2023
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SUBJECT

New Program Request — NSU — BSEd in Secondary Education

CONTROLLING STATUTE, RULE, OR POLICY

BOR Policy 2:23 — New Programs, Program Modifications, Curricular Requests, and
Inactivation/Termination

BACKGROUND / DISCUSSION

Northern State University (NSU) requests authorization to offer a BSEd in Secondary
Education. The BSEd in Secondary Education will provide students with a solid
understanding of the discipline through theoretical and practical components of the
curriculum. The proposed program will include seven specializations, including: social
studies, history, science, chemistry, biology, math, and English. Students will be trained to
be knowledgeable of their academic discipline and to create environments that will support
the teaching and learning process in their content area. The flexible course delivery options
are designed to meet the student’s professional needs. The BSEd in Secondary Education
is part of the SD Teacher Apprenticeship Pathway to encourage and support
paraprofessionals to become licensed teachers in South Dakota.

The Intent to Plan request was approved by the Executive Director, and included as an
informational item at the May 2023 Board meeting.

IMPACT AND RECOMMENDATION

A summary of the program proposals has been included as Attachment 1. Additional
information on this proposal is available from the Board office by request.

ATTACHMENTS

Attachment I — New Program Request Summary — NSU — BSEd in Secondary Education

LR R R R R S R T R R R R R S R R S S R R S R R R

DRAFT MOTION 20230621_8-F(1):

I move to authorize NSU to offer a BSEd in Secondary Education, as presented.
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ATTACHMENTI 2

Full Proposal — BSED Secondary Education
Northern State University

BOR Recommendation: The Board of Regents Academic Affairs and the Executive Director support the
program request. This program will increase the number of conferred teaching degrees while also providing
opportunities for people currently employed as paraprofessionals in South Dakota.

Program Description:

Northern's BSEd Secondary Education provides students with a solid understanding of the
discipline through theoretical and practical components of the curriculum. With 7 specializations
available (social studies, history, science, chemistry, biology, math, and English), students are
trained to be knowledgeable of their academic discipline and to create environments that will
support the teaching and learning process in their content area. The flexible course delivery options
are designed to meet the student’s professional needs. The program is part of the SD Teacher
Apprenticeship Pathway to encourage and support paraprofessionals to become licensed teachers
in South Dakota.

Strategic Impact —

NSU Strategic Impact: The primary purpose of Northern State University is the preparation of
elementary and secondary teachers. The region, state, and nation face an emergency teacher
shortage, specifically at the secondary level. The extreme urgency in providing highly qualified
secondary teachers has been heightened by post-pandemic learning loss and the reality of the labor
market, resulting in the need for creative problem-solving. NSU’s unique mission focuses on E-
Learning and serving South Dakota, the region, and the nation. The development of a flexible
(online and HyFlex) secondary education program elevates NSU’s mission by combining E-
Learning opportunities, a response to the teacher shortage crisis, and an innovative program that
will open the profession to a broader pool of candidates.

BOR Strategic Impact: In December 2022, there were 176 statewide teacher openings which
included 106 secondary, 36 special education, and 34 elementary
(https://teacher.asbsd.org/Jobs/Search). The South Dakota Board of Regents Critical Needs
Scholarship Board defines the following content areas as critical: K-12 Special Education, High
School CTE, Secondary Language Arts, High School Math, High School Science, Secondary
World Language, English as a New Language, and K-12 Music (https://www.sdbor.edu/student-
information/scholarships/CTNS/Pages/Critical-Teaching-NeedsScholarship-FAQ.aspx). The
South Dakota Department of Education adds the following disciplines to the list of teacher shortage
areas: Social Science and PE/Health (https://doe.sd.gov/oatg/shortageareas.aspx).

One of the fundamental beliefs of the SD Board of Regents states, “South Dakotans will need
increased access to continuing education opportunities to upgrade their credentials while remaining
in the workforce.” Creating a flexible learning BSEd in Secondary Education focused on the
apprenticeship pathway to teacher certification offers increased access to secondary education
teacher training that is only currently available in a face-to-face environment in South Dakota. By
encouraging participation in the apprenticeship program while enrolling in Northern’s flexible
learning BSEd in Secondary Education, schools can employ paraprofessionals who will earn their
degrees and complete authentic on-the-job training. In addition, students who enroll in the
apprenticeship program in fall 2023 and fall 2024 will earn their education degree at a reduced cost
due to grant support from the SD Department of Education.
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Northern’s flexible learning BSEd in Secondary Education connects to Goal 2 of the Board of
Regents Strategic Plan: Access and Affordability. The goal states, “The Board of Regents must
prepare pathways for enrollment efforts to ensure this strategic plan.” The development of this
program in conjunction with the DOE apprenticeship program provides a way for South Dakotans
to attend a post-secondary institution at no cost in a way that complements their current role in the
workforce. The flexible learning options (HyFlex or online) allow students to facilitate their
learning when and where it works for them, targeting post-traditional learners, underserved
populations, and individuals in remote areas.

The proposed program also addresses Goal 3: Academic Excellence, Student Outcomes, and
Educational Attainment. The proposed degree will require CAEP and DOE specialized
accreditation of which the current NSU Teacher Education Program has been granted. In addition,
the proposed program aligns specifically with workforce needs. The teacher shortage in South
Dakota has worsened over the last few years and districts across the state struggle to fill positions
or in many cases, are unable to hire teachers.

Finally, the proposed program addresses Goal 4 of the BOR Strategic Plan: Workforce
Development and Economic Development. The plan states, “Public post-secondary higher
education serves as a critical pipeline for the workforce locally in South Dakota.” Students who
complete Northern’s flexible BSEd in Secondary Education apprenticeship model will commit to
teaching in South Dakota which directly addresses meeting the local workforce demand as
articulated by the BOR Strategic Plan. Northern, the SD Department of Education, the SD
Department of Labor, and the local school district will partner to facilitate the student’s program
and apprentice experience, thus strengthening business and industry partnerships and increasing
the number of graduates who stay and work in South Dakota.

SB 55 Committee on Academics advises that The BOR Program Demand Gap Analysis Summary
should be a “central variable on decisions on proposals for new academic programs.” The GAP
summary notes an anomaly with education in South Dakota: while the data shows existing
programs meet the needs of the state, school districts continue to face a teacher shortage emergency.
This reality illustrates the need for an alternative approach to educating and training teachers, which
Northern's flexible learning BSEd in Secondary Education will provide.

Program Summary:

The classification of this program will be 13.1205 [Secondary Education and Teaching]. This
program is proposed to be delivered utilizing both HyFlex and online courses. The university
anticipates students entering this program will be new to the university.

NSU intends to restrict this program to students participating in the Teacher Apprenticeship
Program.

Duplication and Competition:

Northern State University is already authorized to offer Secondary Education programs (BSED) in
Biology, Chemistry, English, History, Math, and Composite Social Science. This proposal adds a
Composite Science option to their list and allows them to offer all seven programs via distance
delivery (online and HyFlex). The program curricula have been developed so that students will be
able to take online courses that satisfy their content area requirements from any of the regental
institutions.
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BHSU, DSU, USD, and SDSU are also approved to offer degrees in Secondary Education in
various content areas (Biology, Business, Chemistry, Computer, English, English Composite,
History, Math, Physics, Psychology, Sociology, Composite Social Science, Composite Science,
Theater, Speech/Communication Studies, and Math/Science Composite).

Regental Universities!:

University Conferred Degrees Total Number of UG Conferrals
Secondary Education (All University)
RIS? Data IPEDS Data
Black Hills State University 24 395
Dakota State University 5 264
Northern State University 9 333
South Dakota State University 24 1927
University of South Dakota 27 1193

Private SD Universities®:

University Conferred Degrees Total Number of UG Conferrals
Secondary Education (All University)
Augustana University 0 413
Dakota Wesleyan University 4 153
Mount Marty College 3 112
Oglala Lakota College 0 38
Sinte Gleska University 0 28
University of Sioux Falls 5 349

Total Sum of SD Peer Findings:

University Conferred Degrees Total Number of UG Conferrals
Secondary Education (All University)
Total 101 5205

The number of conferred Secondary Education degrees in South Dakota, as reported in IPEDs, was
101 out of a total of 5205 for their entire undergraduate degree conferrals, which is fewer than 2%
of all degrees awarded in South Dakota in 2021-2022. The demand/need for Secondary Education
teachers exceeds the degrees conferred.

Workforce Outlook/State Need:

The South Dakota Department of Labor and Regulation
(https://dlr.sd.gov/Imic/menu_projections_occupation_statewide.aspx) estimates an increase in
secondary  teacher  employment of 6.55% by the year 2030. O-Net
(https://www.onetonline.org/link/summary/25-2031.00#WagesEmployment) projects growth in
secondary teachers as “average” from 2021-2031. The US Department of Labor Projects Central

1 Integrated Postsecondary Education Data System (IPEDS) for 2021-2022
2 RIS for 2021-2022, non-duplicative program completions
3 Integrated Postsecondary Education Data System (IPEDS) for 2021-2022
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website (https://projectionscentral.org/Projections/LongTerm) projects a 6.3% increase in openings
from 2020-2030.

The Associated School Boards of South Dakota’s Teacher Placement website
(https://teacher.asbsd.org) lists 106 secondary education positions open (February 8, 2022)
Districts experience retirements (generally around February 15th) and non-renewals (April 15th
deadline), which will only contribute to the shortage.

In South Dakota, program graduates can expect to earn an average salary of $41,113
(https://doe.sd.gov/data/Teacher-Salary.aspx). In the United States, secondary teachers earn an
average of $61, 820.

Please see the attached letters from: 1) Don Kirkegaard, former South Dakota educator and
administrator and current education and recruitment specialist; 2) South Dakota Secretary of
Education Joe Graves, and Kathryn Blaha, SD Department of Education Director of Accreditation
and Certification. The SDDOE sent information about the paraprofessional pathways at DSU and
NSU on April 26 to every principal and superintendent in every accredited school district in South
Dakota. As of June 7, 299 applications for the apprenticeship program had been submitted. NSU
received overwhelming support from the administrators at the region meetings and Dean Schwan
is currently working with five individuals on creating sample plans of study for one of the content
specializations.

Competitor University Peers*:

University Conferred Degrees Total Number of UG Conferrals
Secondary Education (All University)

Fort Hays State University 42 3001

University of Missouri St. 20 1786

Louis

East Tennessee State 68 2470

University

Based on a search on the National Center for Education Statistics website, very few flexible
learning (distance) bachelor's degrees in secondary education exist in the United States. Master's
degrees in secondary education that are flexible learning (distance) are more common in the United
States, and universities in SD already offer master's degrees with initial licensure to teach secondary
education (including BHSU and NSU). Among the universities listed in question 27, Fort Hayes
and the University of Missouri St. Louis offer the Secondary Education degree fully by distance,
and East Tennessee State University offers the degree on campus. Northern's BSEd in Secondary
Education with 7 specializations is designed for paraprofessionals who have not already earned a
bachelor's degree.

The attached letters indicate support for a flexible way to train current paraprofessionals already
employed in the district and also a need to provide highly qualified teachers across the state. The
Department of Education strongly supports the addition of such a program in South Dakota and
will be a strong advocate for recruiting potential students.

Student Learning Outcomes:

*IPEDS
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Northern’s Teacher Education programs are guided by the INTASC (Interstate Teacher Assessment and
Support Consortium) model core teaching standards, and the BSEd in Secondary Education will follow
the InNTASC standards as well (https://ccsso.org/sites/default/files/2017-

12/2013 INTASC Learning Progressions for Teachers.pdf)

Standard #1: Learner Development. The teacher understands how learners grow and develop,
recognizing that patterns of learning and development vary individually within and across the
cognitive, linguistic, social, emotional, and physical areas, and designs and implements
developmentally appropriate and challenging learning experiences.

Standard #2: Learning Differences. The teacher uses understanding of individual differences
and diverse cultures and communities to ensure inclusive learning environments that enable
each learner to meet high standards.

Standard #3: Learning Environments. The teacher works with others to create environments
that support individual and collaborative learning, and that encourage positive social
interaction, active engagement in learning, and self-motivation.

Standard #4: Content Knowledge. The teacher understands the central concepts, tools of
inquiry, and structures of the discipline(s) he or she teaches and creates learning experiences
that make the discipline accessible and meaningful for learners to assure mastery of the
content.

Standard #5: Application of Content. The teacher understands how to connect concepts and
use differing perspectives to engage learners in critical thinking, creativity, and collaborative
problem-solving related to authentic local and global issues.

Standard #6: Assessment. The teacher understands and uses multiple methods of assessment
to engage learners in their own growth, to monitor learner progress, and to guide the teacher’s
and learner’s decision-making.

Standard #7: Planning for Instruction. The teacher plans instruction that supports every
student in meeting rigorous learning goals by drawing upon knowledge of content areas,
curriculum, cross-disciplinary skills, and pedagogy, as well as knowledge of learners and the
community context.

Standard #8: Instructional Strategies. The teacher understands and uses a variety of
instructional strategies to encourage learners to develop deep understanding of content areas
and their connections, and to build skills to apply knowledge in meaningful ways.

Standard #9: Professional Learning and Ethical Practice. The teacher engages in ongoing
professional learning and uses evidence to continually evaluate his/her practice, particularly
the effects of his/her choices and actions on others (learners, families, other professionals,
and the community), and adapts practice to meet the needs of each learner.

Standard #10: Leadership and Collaboration. The teacher seeks appropriate leadership roles
and opportunities to take responsibility for student learning, to collaborate with learners,
families, colleagues, other school professionals, and community members to ensure learner
growth, and to advance the profession.
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Projected Enrollment:

The Teacher Apprenticeship Program will enroll 60 students over the next two years. We anticipate that
half of those students will enroll in the Secondary Education program at NSU.

Projected Revenue/Expenses:

The Teacher Apprenticeship Program is fully supported by a grant from the Department of Education.
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south dakota
DEPARTMENT OF EDUCATION

Learning. Leadership. Service.

800 Governors Drive
Pierre, SD 57501-2235

T: 605.773.3134
F: 605.773.6139
www.doe.sd.gov

February 8, 2023

Dr. Anna Schwan
Northern State University
1200 S Jay St.

Aberdeen, SD 57401

Dear Dr. Schwan:

The South Dakota Department of Education is excited to be partnering with Northern State
University to help with the development of a teacher apprenticeship program. This program
would help address the secondary teacher shortage crisis and assist with the development of
accessible education programming to pursue a career in secondary education. A recent review
of available data from the Statistical Digest and Data Dashboard indicate support for the need of
flexible learning associated with the secondary education program.

Table 1: FTE Positions filled by non-authorized & non-certified teachers in 2020-21 & 2021-22.

2020-2021 2021-2022
Non-authorized (FTE)
Middle School/Jr. High 47.5 66.54
High School 72.3 91.62
Non-Certified (FTE) [BEEEas s lana e
Middle School/Jr. High 11.69 5.61
High School 23.62 7.71

Non-Authorized: Person holding an active certificate but is not authorized for one or more
current assignments. Non-Certified: Person who does not hold an active certificate.

Table 2: Teacher vacancies at the beginning of the school years 2020-21 & 2021-22.

2020-2021 2021-2022
Vacancies at Start of School | 89.80 72.35
Sincerely,
r. Joseph Graves Dr. Kathryn Blaha
Secretary of Education Director of Accreditation and Certification
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February 8™, 2023
To Whom It May Concern,

My name is Don Kirkegaard and | am a former SD educator and currently helping the SD Department of
Education with teacher recruitment and retention, specifically, the creation of an apprenticeship
program.

| think we are all aware of the critical teacher shortage in SD and throughout the nation. That shortage
has increased significantly in the last couple of years and all indications show that the shortage will
continue to increase. | have been in education a long time and seldom, if ever, have | been involved
with a proposal that has such universal support. We have received favorable responses from the
Universities, the BOR, the DOE, the Governor’s office, K-12 schools, teachers and administrators.

At this time the teacher shortage falls across all curricular areas but the highest need area is secondary
education and special education. |am very supportive of NSU’s proposal to create an online secondary
education program that will complement the apprenticeship program. In order to attract non-
traditional students to the teaching field it is critical that we have on-line flexible course offerings.

| am confident that we can make this a successful program and the on-line secondary education
component being proposed by NSU is essential for the success of the program.

| look forward to working with you in the near future and on behalf of the students of SD, thank you for
your consideration.

Sincerely,

Don Kirkegdard

Education and Recruitment Specialist
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SOUTH DAKOTA BOARD OF REGENTS

Academic and Student Affairs

REVISED
AGENDA ITEM: 8-F (2)
DATE: June 21-22, 2023
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SUBJECT
New Program Request — NSU — BSN in Nursing

CONTROLLING STATUTE, RULE, OR POLICY
BOR Policy 2:23 — New Programs, Program Modifications, Curricular Requests, and
Inactivation/Termination

BACKGROUND / DISCUSSION
Northern State University (NSU) requests authorization to offer a BSN in Nursing. The
BSN in Nursing would provide students with the knowledge, skills, and disposition for
entry into registered nursing practice. The BSN would be a new degree for NSU.

The Intent to Plan request was approved by the Executive Director, and included as an
informational item at the May 2023 Board meeting.

IMPACT AND RECOMMENDATION
A summary of the program proposals has been included as Attachment I. Additional
information on this proposal is available from the Board office by request.

ATTACHMENTS
Attachment [ — New Program Request Summary — NSU — BSN in Nursing

LR R R R R R S R R R S R R R S R R R R R R R R R R R R R S R S R R R R S R R R S R R T R R R R R R R S R R R R R R

DRAFT MOTION 20230621_8-F(2):
I move to authorize NSU to offer a BSN in Nursing, as presented.
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Full Proposal — BSN Nursing
Northern State University

BOR Recommendation: The Executive Director and BOR Academic Affairs support expanding Nursing
education opportunities in northeastern South Dakota. The goal of this program will be to increase the
number of nurses in South Dakota while expanding opportunities for students enrolled at Northern State
University.

Program Description:

Northern State University’s Bachelor of Science in Nursing (BSN) provides students with the
knowledge, skills, and disposition for entry into registered nursing practice. Northern’s BSN
program readies students through foundational courses taught by faculty in allied health and the
liberal arts with didactic and clinical courses taught by nursing faculty. Graduates of Northern’s
BSN are prepared to practice as generalists who provide safe and effective patient-centered
nursing care. Students in Northern’s BSN are educated to engage in healthcare with special
emphases in telehealth and gerontology.

Strategic Impact —

NSU Strategic Impact: Northern State University (Northern) is a regional comprehensive
university that offers programs in the liberal arts, education, business, fine arts, and professional
programs to meet workforce needs, primarily in northeastern South Dakota. This is in keeping with
key components of Northern’s mission: “Northern State University will provide diverse academic,
civic, social and cultural opportunities that prepare students through the liberal arts, professional
education, and E-learning for their future endeavors, while also enriching the local and regional
community.” Providing degree programs, including the BSN, that are centered on allied health and
patient care, Northern ensures that its students are inherently engaged in civic and social
opportunities. Additionally, Northern is responding to the growing demand for flexible learning
and leveraging the institution’s mission and its expertise in E-learning by offering a nursing
program through HyFlex delivery, including all nursing didactic courses. Students in the BSN
program will have access to all didactic courses face-to-face, synchronously online, and
asynchronously online.

Offering the BSN on-campus and through HyFlex delivery serves the current and ongoing need for
a robust nursing program in northeastern South Dakota. Presentation College (PC), which
graduated 60% of nurses currently employed by Avera St. Luke’s Hospital and 40% of nurses
currently employed by Sanford-Aberdeen Hospital, is closing in summer 2023. Approximately
17% (151) of new nursing students statewide in 2021 were enrolled in PC’s nursing program. The
closure of PC will immediately impact the training and availability of nurses in northeastern South
Dakota, which is already experiencing a nursing shortage. With the closure of PC’s campus-based
nursing program, there will be no face-to-face, standard 4-year nursing program delivered in
northeastern South Dakota. Northern’s BSN will meet the nursing shortage in the region by taking
up the mantle left vacant by the loss of PC and producing qualified nurses who are prepared to
succeed in their licensing exams and serve the healthcare needs of northeastern South Dakota.

Northern’s BSN provides a traditional 4-year nursing program where students can utilize
Northern’s state-of-the-art facilities and services throughout their college career and choose the
path to a career in nursing that works best for them. Northern’s BSN provides the option of an
integrated career ladder with tiered training/certification and includes a curriculum designed to
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meet the standards of workforce needs, including a telehealth certificate and an emphasis on
gerontology. Northern will have a regular course rotation of foundational liberal arts courses and
nursing didactic and clinical courses to enable two paths to the BSN:

1. Traditional BSN stand-alone program

2. LPN to BSN bridge program
Northern plans to partner with Southeast Technical College so that they will locate their LPN
program on Northern’s campus. This will allow us, as a partnership, to provide an additional
nursing career ladder component on campus. Combined with NSU’s BSN and LPN to BSN bridge,
this will provide a comprehensive nursing career ladder on Northern’s campus for the northeastern
South Dakota region. Northern State University and Southeast Technical College have an existing
partnership for the delivery of academic programs at the Huron Community Campus and this new
collaboration will build on that partnership.

The mission of Northern’s College of Arts and Sciences as stated in its 2021-2023 strategic plan is
“to provide students with challenging educational experiences grounded in the liberal arts and
natural sciences that develop the capacity to make an impact as critical thinkers, communicators,
collaborators, and creators.” As part of this mission, faculty have a vision “to become a community
of teacher-scholars dedicated to quality student-centered education, scholarship, and service that
fosters professional, personal, and civic success.” Faculty in the College of Arts and Sciences are
nationally and internationally recognized for their scholarship in global contexts and in the medical
fields. For example, Northern’s College of Arts and Sciences faculty include Fulbright, National
Endowment for Humanities (NEH), and Howard Hughes Medical Institute (HHMI) scholars, and
regularly receive grant funding to engage in scholarly research in topics relevant to global health.
Northern State University houses a state-of-the-art cadaver lab solely dedicated to undergraduate
students.

The BSN degree meets academic priorities established in the mission of the College of Arts and
Sciences and combines the expertise of Northern faculty in allied health and liberal arts. With
degree options in biology, chemistry, biochemistry, biotechnology, mathematics, government,
global language and culture, history, and social sciences, the College of Arts and Sciences is highly
qualified to provide the foundational courses necessary for formalized training in nursing. The
specialized didactic and clinical nursing courses will be taught by nursing faculty. Northern State
University’s Center for Excellence in Teaching and Learning partners with the faculty in the
Millicent Atkins School of Education’s master’s in Instructional Design in E-learning to provide
graduate certification in HyFlex pedagogy. Northern’s nursing faculty will be trained in HyFlex
pedagogy to deliver didactic and clinical courses in three modalities: face-to-face, synchronously
online, and asynchronously online.

Industry partners, including Primrose Retirement Communities, Avera Health, and Sanford Health,
have implored Northern to address the nursing shortage in our region. Drawing from Northern’s
already established partnerships with industry leaders in northeastern South Dakota, our existing
collaborations with Avera St. Luke’s, Sanford-Aberdeen, and Primrose, and data and research from
the SD Board of Nursing and Department of Health, Northern will establish and offer a BSN
program on the Northern campus. With two hospitals in Aberdeen that provide healthcare to
communities within a 75-mile radius, a continual shortage of nurses in the area, and the closure of
Presentation College, Northern State University must become the provider of the BSN in
northeastern South Dakota.
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BOR Strategic Impact: The mission of the South Dakota Board of Regents (SDBOR) includes
providing an excellent and accessible university system that enriches the intellectual, economic,
and civic life of the state, its residents, and its communities. In pursuit of this mission, the SDBOR
identifies major goals including the growth of degree production that catalyzes economic
development. In particular, the SDBOR encourages its institutions to develop programs that align
with future state workforce needs (nursing and health care) and increase public/private partnerships
in key industry sectors (through collaborations with hospitals, clinics, and nursing homes) to
enhance and promote economic development. More specifically, Northern’s BSN program
supports the goals of the SDBOR Strategic Plan in terms of Access and Affordability; Academic
Excellence, Student Outcomes, and Educational Attainment; Workforce Development and
Economic Development; and Financial Health Competitiveness as described below.

Program Summary:

The classification of this program will be 51.3801 [Registered Nursing/Registered Nurse]. This
program is proposed to be both an on-campus and HyFlex program delivered through face-to-face,
synchronous online, and asynchronous online courses. The university anticipates students entering
this program will LPNs pursuing their RN/BSN as well as students new to the university interested
in going directly into an RN/BSN program.

Duplication and Competition:

South Dakota State University and the University of South Dakota offer nursing programs within
the SDBOR system. South Dakota State University (SDSU) offers —degrees in Bachelor of Science
in Nursing (BSN) (Brookings main campus, Rapid City, and Sioux Falls); accelerated BSN
(Aberdeen, Rapid City, and Sioux Falls); and registered nurse (RN) to BSN (online). University of
South Dakota (USD) offers degrees in BSN (Vermillion main campus and Sioux Falls); Licensed
Practical Nursing (LPN) to BSN (Vermillion main campus and Sioux Falls); and RN to BSN
(online).

Northern is a regional comprehensive university charged with meeting the workforce needs of
northeastern South Dakota. Through the BSN degree, Northern will responsibly, efficiently, and
affordably meet the needs of the region with industry partnership and support.

SDSU and USD each offer face-to-face BSN programs and USD offers a face-to-face LPN to BSN
program. This mode of delivery is location-based, which is limiting for individuals in remote and
rural communities in northeastern South Dakota who are interested in pursuing a career in nursing
or in progressing upward from an LPN.

To understand the statistics in South Dakota, Integrated Postsecondary Education Data System
(IPEDS) for 2021-2022 reporting shows that the state produced a total of 667 BSN Nursing degrees.

Regental Universities':

University Conferred Degrees Total Number of UG Conferrals
Nursing (All University)

South Dakota State University 336 1927

University of South Dakota 163 1193

1 Integrated Postsecondary Education Data System (IPEDS) for 2021-2022
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Private SD Universities?:

University Conferred Degrees Total Number of UG Conferrals
Nursing (All University)
Augustana University 80 413
Dakota Wesleyan University 40 153
Mount Marty College 25 112
University of Sioux Falls 74 349
Total Sum of SD Peer Findings:
University Conferred Degrees Total Number of UG Conferrals
Nursing (All University)
Total 732 4147

As reported in IPEDs, for 2021-2022 there were 718 BSN degrees out of a total of 4147
undergraduate degree conferrals by these SD institutions (17% of all degrees conferred by these
institutions were BSN degrees). The demand/need for BSNs exceeds the degrees conferred.

Workforce Outlook/State Need:

According to the “Occupational Outlook Handbook” created by the Bureau of Labor Statistics, jobs
available as registered nurses are projected to grow 6 percent from 2021 to 2031
(https://www.bls.gov/ooh/healthcare/registered-nurses.htm#tab-6), which is aligned with growth in
similar occupations. Over the next ten years, approximately 203,200 registered nurse positions are
projected each year, resulting from workers who transfer to different occupations or exit the labor
force, such as retiring. Interestingly, during the Great Recession, the number of employed nurses
saw an uptick (nearly 7% increase) while other careers saw a downtick (nearly 5% decrease) in
employment  (https://www.bls.gov/opub/mlr/2017/article/nursing-and-the-great-recession.htm).
Thus, the employment outlook in the United States is positive for registered nurses. The Bureau of
Labor Statistics notes that jobs for registered nurses will continue to grow at least 12% by 2028,
much faster than the average for all occupations (https://www.bls.gov/ooh/healthcare/registered-
nurses.htm). The demand for nurses continues to increase, as does the need for broadly trained
nurses.

South Dakota is projected to have the third-highest shortfall in registered nurses in the nation by
2030 behind only Alaska and South Carolina. The Bureau of Labor Statistics notes that jobs for
registered nurses will continue to grow at least 12% by 2028, much faster than the average for all
occupations (https://www.bls.gov/ooh/healthcare/registered-nurses.htm). The demand for nurses
continues to increase, as does the need for broadly trained nurses.

All levels of nurses are needed in South Dakota. Slightly over 3 million registered nurses work in
the United States, and demand for registered nurses is expected to grow over 5% in the next five
years; however, 900,000 registered nurses are projected to leave the profession during this same
time frame.

2 Integrated Postsecondary Education Data System (IPEDS) for 2021-2022
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https://www.mercer.us/content/dam/mercer/assets/content-images/north-america/united-states/us-
healthcare-news/us-2021-healthcare-labor-market-whitepaper.pdf.

Competitor University Peers*:

University Conferred Degrees (BSN) | Total Number of UG Conferrals
(All University)

University of Jamestown 16 161

(ND)

Augustana University 80 413

University of Sioux Falls 74 349

Truman State University 50 913

On average, seven students matriculate from Northern’s biology program into SDSU’s accelerated
nursing program per year. This indicates a level of interest from Northern students who choose
nursing despite Northern not currently offering a nursing degree. Additionally, in 2021, Northern’s
Office of Admissions received more than 50 inquiries for the BSN, despite Northern not offering a
nursing program.

Presentation College nursing graduates account for a large proportion of nurses employed by Avera
St. Luke’s (more than 60%) and Sanford-Aberdeen (more than 40%) and students enrolled in PC’s
nursing program accounted for 17% of nursing students statewide in 2021. This is indicative of
student interest and the need for a nursing program in northeastern South Dakota. With the closure
of Presentation College, South Dakota is lacking a nursing program that can meet the rural
healthcare needs of northeastern South Dakota. Northern’s BSN will fill this need.

Student Learning Outcomes:

Upon completion of the BSN in Nursing, students will be able to:

1.

Apply leadership concepts, ethical reasoning, and decision-making in the provision of high-
quality nursing care, healthcare team coordination, and oversight and accountability for care
delivery in a variety of settings (Leadership and Ethics).

Access, analyze, and interpret information and demonstrate skills in using patient care
technologies, information systems, and communication devices that support safe, effective
nursing practice (Informed Solutions).

Use a systematic and holistic approach to integrate knowledge from the discipline of nursing
and the liberal arts to analyze and evaluate data and research to continually evaluate and
improve current practices and to implement evidence-based practice across the lifespans of
patients and within a variety of health care settings (Data Exploration).

Incorporate effective communication skills, theories, and techniques and demonstrate
collaboration with colleagues to contribute the nursing perspective to interprofessional teams
to optimize patient outcomes (Communication and Collaboration).

3 IPEDS
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5. Develop an assessment and intervention plan based on current data/information to promote
high-quality health care at all levels and provide patient-centered, empathetic, and
coordinated care that contributes to safe and high-quality outcomes (Passionate
Understanding).

Projected Enrollment:

FISCAL YEARS*
Ist Year | 2nd Year { 3rd Year | 4th Year | 5th Year | 6th Year
ESTIMATES FY24 FY25 FY26 FY27 FY28 FY29
Students new to the university -- 25 40 50 50 50
Students from other university programs
Students off-campus or distance
continuing students 18 54 93 109
Total students in the program (fall) B 25 S8 104 143 159
Program credit hours (major Courses)** 225 414 1028 1818 2185
Graduates 23 32
*Do not include current fiscal year.
**This is the total number of credit hours generated by students in the program in the required or elective program courses. Use the same
numbers in Appendix B —Budget.

Projected Revenue/Expenses:

FINANCIAL HEALTH SUMM ARY
Ist 2nd 3rd 4th 5th 6th

FY24 FY25 FY26 FY27 FY28 FY29
TUITION & FEE REVENUES - 73835 135857 337346 596590 717,024
PROGRAM EXPENSES 1032039 838,130 845630 1017,614 1225645 1225645
NET (T&F REVENUES LESS PROGRAM EXPENSES) | (1,032,039)] (764,295)] (709,773)] (680,268)] (629,055)] (508,621)

OTHER SUPPORTING REVENUES 695,000 - - - - -
NET AFTER OTHER SUPPORTING REVENUES I (337,039) (764,295)] (709,773)] (680,268)] (629,055) (508,621)
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1200 S. Jay St. | Aberdeen, SD 57401
northern.edu

Connect with us @northernstateu

fOs vy

NORTHERN

STATE UNIVERSITY

SANF:DRD

At Sanford Health, workforce is a priority for the organization. Working
on short- and long-term solutions to address the health care workforce
pipeline needs of our state is necessary. Through the creation of a
nursing program at Northern State University we advance the efforts
needed to begin tackling the gaps within the industry.

Eric Hilmoe
Vice President of Operations, Sanford Health Network

Avera

. our rural areas, there simply are not trained people to
St.Luke’s Hospital , Py peop
recruit for health care positions due to the limited

population. Currently, we have over 40 open nursing

I am writing to show my support for the positions at Avera St. Luke’s. On average, Avera St.
consideration of a new, local onsite nursing Luke’s might hire 20 nurses per year, but lose 10 to 12. In
program at Northern State University. more recent years, we have lost higher numbers than that

) and we project this will continue as baby boomers retire.
Northern and Avera are long-term partners in

this region. Avera depends on a skilled and As shared previously, we would be an excellent place for
compassionate workforce to care for our clinical rotations, internships, etc. In addition to acute
patients and Northern has been a great care, we have many specialties that would give students
collaborator in this endeavor. a wide range of experiences including long-term care,

mental health, obstetrics, emergency care, oncology,

Avera St. Luke’s acts as a hub for health care, . .
orthopedics, cardiology, urology, etc.

serving patients in a large service area and

many surrounding counties. In order to fulfill our You have our support, and if there is anything | can do to
mission, we need a strong workforce. help please let me know.

Nursing is a critical need for the Avera
workforce. Across Avera, there are currently Dan Bjerknes

over 500 nursing positions available. In some of Regional President & CEO | Avera St. Luke’s




SOUTH DAKOTA BOARD OF REGENTS

Budget and Finance

AGENDA ITEM: 9-A (1)
DATE: June 21-22, 2023
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SUBJECT
Research Park Reports

CONTROLLING STATUTE, RULE, OR POLICY
SDCL chapter 5-29 — Research Parks

BACKGROUND / DISCUSSION
The USD Discovery District, Dakota Bioproducts Innovation Institute, Research Park at
SDSU and South Dakota Mines will present to the Board, providing updates on the current
status of operations and future plans of the respective entities.

IMPACT AND RECOMMENDATION
The annual reports of the research parks provide an opportunity for the Board to stay

apprised of the activity underway, while also fulfilling various reporting requirements of
the parks.

ATTACHMENTS
(Item will be supplemented with any written materials provided by the parks.)
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SOUTH DAKOTA BOARD OF REGENTS

Budget and Finance

AGENDA ITEM: 9-A(2)
DATE: June 21-22, 2023
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SUBJECT
Dakota Bioproducts Innovation Institute (DBII) Annual Meeting

CONTROLLING STATUTE, RULE, OR POLICY
SDCL chapter 5-29 — Research Parks

BACKGROUND / DISCUSSION
The Board’s June meeting serves as the time and place for the Dakota Bioproducts
Innovation Institute (“DBII”) annual meeting. The annual meeting is when the Board
appoints directors to the Board of DBII. Pursuant to the By-laws, the Vice Presidents for
Research at South Dakota State University and South Dakota School of Mines and
Technology serve as permanent voting members of the Board of Directors, and POET
maintains a permanent voting member of the Board of Directors for 30 years, which is
currently occupied by Jeff Lautt. David Chicoine is currently serving his initial term on
the Board of Director, which expires in 2023, and Presidents Rankin and Dunn, served as
initial director on the Board, but are shifting to non-voting ex officio members in
accordance with the By-laws, leaving three seats open for appointment/reappointment,
which are required to be staggered, with subsequent directors all serving three-year terms.

The Board of Directors recommends, and requests David Chicoine be appointed for a one-
year term, David Iverson be appointed for a two-year term, and Mark Luecke be appointed
for a three-year term. David Chicoine is the past president at SDSU, David Iverson is a
South Dakota farmer who’s been actively engaged in advancing soybean research and
promotion, and Mark Luecke is the Managing Director and CEO of South Dakota
Innovation Partners, Inc.

IMPACT AND RECOMMENDATION
The Board of Directors recommends and requests the Member (BOR) take the following
action:

e Appoint David Chicoine to a one-year term, David Iverson to a two-year term and
Mark Luecke to a three-year term on the Board of Directors of DBII.

ATTACHMENTS
None
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DRAFT MOTION 20230621_9-A(2):
I move to appoint David Chicoine to a one-year term, David Iverson to a two-year term,
and Mark Luecke to a three-year term on the Board of Directors of DBII.
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SOUTH DAKOTA BOARD OF REGENTS

Budget and Finance

AGENDA ITEM: 9-A (3)
DATE: June 21-22, 2023
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SUBJECT
USD Discovery District Annual Meeting

CONTROLLING STATUTE, RULE, OR POLICY
SDCL chapter 5-29 — Research Parks

BACKGROUND / DISCUSSION

The Board’s June meeting serves as the time and place for the USD Research Park, Inc.
(dba USD Discovery District) annual meeting. The annual meeting is when the Board
appoints directors to the Board of Directors of the USD Discovery District. The current
makeup of the Board of Directors is set forth in Attachment I. There are four terms set to
expire in 2023, which are currently occupied by Deb Peters, Jim Abbott, Bob Sutton and
David Kapaska. The Board of Directors recommends, and requests Deb Peters and James
Abbott be reappointed, and Nathan Peterson and Matt Michels be appointed for 3-year
terms to fill the vacancies caused by the expired terms of Bob Sutton and David Kapaska,
both of which are term limited. Nathan Peterson is an Executive Vice President at Sanford
Health and Matt Michels is outside counsel for Avera and former Lieutenant Governor.

IMPACT AND RECOMMENDATION
The Board of Directors recommends and requests the Member (BOR) take the following
action:

e Reappoint Deb Peters and Jim Abbott, and Appoint Nathan Peterson and Matt
Michels, all to serve three-year terms on the Board of Directors of the USD
Discovery District.

ATTACHMENTS
Attachment | — USD Discovery District Board of Directors
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DRAFT MOTION 20230621_9-A(3):
I move to reappoint Deb Peters and Jim Abbot, and appoint Nathan Peterson and Matt
Michels, all to serve three-year terms on the Board of Directors of the USD Discovery
District.
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ATTACHMENT I

UNIVERSITY OF SOUTH DAKOTA

DISCOVERY DISTRICT

2023 Board of Directors

3 Year Term - Expires 2025
Regent Tim Rave, SD BOR - 15 term
Michelle Bruhn, Sanford — 1%t term
Bobbie Tibbetts, Bender Commercial — 15t term

3 Year Term - Expires 2024
Paul TenHaken, City of Sioux Falls — 2" term
Kim Patrick, Ret. Sanford — 2" term
Mark Mickelson, Mickelson & Company — 1% term

3 Year Term - Expires 2023
Deb Peters, Pinnacle Adviser — 2" term
Jim Abbott, USD President Emeritus — 15t term
David Kapaska — 3" term
Bob Sutton, Avera — 3™ Term

Ex-Officio, Voting
Sheila Gestring, Chair, University of South Dakota
Nathan Lukkes, SD BOR

Ex-Officio, Non-Voting
Sioux Falls Development Foundation President/CEO, Bob Mundt
USD Sioux Falls, Jay Perry
USD Dean of Beacom School of Business, Vacant
USD GEAR Center Director, Dan Engebretson
South Dakota Board of Regents General Counsel, Vacant
South Dakota Governor's Office of Economic Development, Vacant

Updated: 8-Jun-23
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SOUTH DAKOTA BOARD OF REGENTS

Budget and Finance

AGENDA ITEM: 9-B
DATE: June 21-22, 2023
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SUBJECT
HR Transformation

CONTROLLING STATUTE, RULE, OR POLICY
None

BACKGROUND / DISCUSSION
Following the adoption of the HR Transformation (HRT) project charge at the October
2022 Board meeting. The HR Transformation Steering Committee (HRSC) and
subcommittees have been working toward the goals as outlined in the project charge.
Below you will find updates related to each of the project’s goals and expected
deliverables. Several of the goals were discussed and action was taken on at the March

2023 meeting.

The subcommittees tasked with evaluation of training and professional development and
recruitment and retention have finalized their committee work in accordance with the
project timeline and forwarded their recommendations to the advisory and steering
committees. The HRSC recommendations related to these subcommittees are outlined in
Goals 4 &5 of the project charge.

Goal 4: Evaluate systemwide training and professional developments needs and
implementation of a shared position to develop, implement and manage professional
development and training opportunities across the system.

The subcommittee on training and professional development collected an inventory of
existing training and development offerings across the system, and then focused the scope
on professional development and training that falls under the scope of human resources. A
common theme for every subcommittee has been the desire to provide employees with
enhanced and more professional development and training opportunities.

The HRSC evaluated and supported recommendations of the advisory committee, a list of
subcommittee and advisory committee recommendations can be found in Attachment I.

(Continued)
E R S T R R R T R R T S R S R T S S e S S S S TR S R T S S S R S S TR S R S T R S T S S S

DRAFT MOTION 20230621 _9-B:
I move the Board adopt the Human Resources Steering Committee recommendations as
outlined in this item.
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HR Transformation
June 21-22, 2023
Page 2 of 3

Steering Committee Recommendations
Below is a summary of the steering committee recommendations:

1. A system supervisor training program that has consistent curriculum should be
developed and implemented across the institutions, this training will include system
and institution specific training topics and will be deployed in a hybrid approach of
online self-led, and face-to-face, and/or instructor led online sessions.

2. The development of a repository of training and development opportunities available
through the various Learning Management Systems (LMS), partner agencies, and other
statewide leadership development opportunities to better communicate what
development opportunities exist for supervisors and employees across the system.

3. The system should better utilize and expand upon existing LMS offerings to address
regulatory, compliance and technical training needs.

4. The system should develop a leadership academy that complements institutional
leadership development programs. This program should be a competitive academy that
would allow rising leaders across the system to focus on broader leadership areas in
higher education, potential topics could include:

Strengthening Public Policy Partnerships in the SD Political Environment
Leadership and Governance - Understanding the Board of Regents
Change Management

Challenges Facing Higher Education

Policy Development

o0 o

5. The system CHRO and HRSC should evaluate capacity within existing positions to
determine if these duties can be allocated to existing staff, or, determine if there is need
for an additional staff member to take on these responsibilities.

Goal 5: Evaluate the current model for recruitment to identify process improvements
and centralize management of search functions into the human resources
departments, or a “center of excellence” model, to ensure consistency, compliance,
and efficiency.

The subcommittee on recruitment and retention conducted a holistic review of current
recruitment and retention strategies and processes and developed recommendations that
focused on improving processes, finding opportunities to build the SDBOR employer
brand, and identifying strategies to retain employees. This group also formulated a list of
recommendations that were vetted through the advisory and steering committees, The
HRSC evaluated and supported recommendations of the advisory committee, a list of
subcommittee and advisory committee recommendations can be found in Attachment I.
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HR Transformation
June 21-22, 2023

Page 3 of 3

Steering Committee Recommendations
Below is a summary of the steering committee recommendations:

1.

The system will establish guidelines on when search committees are required,
recommended, and not recommended based upon position levels, examples are:

a. Required: Faculty, Deans, NFE roles that fall into Executive I and II job
levels.

b. Recommended: Management positions.
c. Not recommended: Non-management roles.

The role of human resources in the search process needs to be defined, and there
should be increased engagement from human resources in order to provide
consistency and improve efficiency of the process.

a. Executive level and faculty positions: HR will act in the role of a search
consultant, assisting with evaluation of candidate materials, establishing
timelines, coordinating meetings, conducting reference checking, and so
forth.

b. HR will have a reduced role in other searches but will still provide
assistance and consultation in candidate review and ensure that searches are
done in compliance with policy and regulations.

A system recruitment guide should be developed to specify the roles and duties of
search committees, human resources, search chairs, and include information on best
practices, provide template rubrics, timelines, reference checking guides,
applicable rules and state laws, and provide definitions for promotion, internal and
external posting requirements, emergency hires, and so forth.

Identification of improvements to the existing applicant tracking system to ensure
a seamless and user-friendly application process for candidates.

Partner with university marketing departments to develop employer marketing
materials to sell SDBOR as an employer of choice, this could also include
partnerships with marketing students through internship or other professional
development opportunities.

Promote professional development opportunities for employees as a retention tool.

Evaluate existing recognition activities and establish best practices that can be
deployed across the system.

Improve communication and transparency in total compensation, succession
planning, and employee satisfaction.

ATTACHMENTS
Attachment [ - HRSC and Advisory Committee Recommendations
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Recruitment and Retention

Create standard documents that provide foundational procedures and processes for
human resources, staff, and faculty.

a. Define when a search committee is required, recommended, and not
recommended, draft examples below:

1. Required: Faculty, Deans, and NFE roles that fall into the Executive I &
IT job levels.

ii. Recommended: NFE roles in Management I & II job levels, CSA
management positions.

1ii. Not Recommended: Non-management CSA positions, NFE professional
level positions.

iv. NOTE: It would still be recommended that more than one individual
participate in interviews but would not need to participate in the selection
of finalists.

b. Clearly define and develop expectations of the role of human resources in the
search process, including development of timelines and best practices, and
centralization of posting and advertising vacancies.

i. Due to workload, the involvement of HR will need to vary based on
position level. For example:

1. Deans/VPs/AVPs/Faculty: HR will act in the same role as a search
firm, assisting in evaluation of applicants, setting timelines,
coordinating interview schedules, conducting reference checking,
and so forth.

2. HR will assume a reduced role in other searches, to be determined
by position level, departmental need, and human resources
capacity.

c. Create a system recruitment guide that identifies:

1. Roles and duties for committee members, search chairs, and the role of
human resources.

ii. Recruitment best practices — what you can and cannot do or ask during a
search process.

iii. Template rubrics & instructions to be utilized for searches to evaluate
candidates consistently.

iv. Template search timelines that outline expectations from position posting
request to hire.

v. Define what positions must be posted for recruitment, and process to
waive recruitment for both internal (promotional) and external searches.

vi. Reference checking template questions and best practices.

vii. Guidance on employment offers and process for approvals.
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viil. Checklist that includes rules that must be followed such as: reimbursement
rules, state rates, international recruitment posting guidelines, and
prevailing wage information.

ix. Define emergency hires and establish guidelines.
d. Development of standard onboarding checklists for supervisors to ensure a
smooth hire transition.
e. Defined date of hire that new hires are eligible for salary policy, HRSC
recommended this date to be December 22",
f. Update BOR policy or develop practices that define how references are shared
within the BOR system as one employer.
g. Create a standard contract for all position types, including additional language for
individuals with more than one role.
h. Enforce the use of standard offer letters for all employee types.
i. Training for HR to fully utilize PeopleAdmin and all other available resources.
i. Working with vendors to ensure we are fully utilizing the technology and
setting up training opportunities for HR staff.
ii. Develop application questions to better track where employees are finding
position ads and develop reports to utilize that data.
iii.  Develop metrics for items like time to hire/fill positions and utilize the
system’s reporting tools and dashboards to develop recruitment metrics.
j.  Create a 3-month check-in process/checklist for supervisor as a retention tool and
to identify issues early on.
k. Create standard questions for an exit interview that all must ask, and then allow
for campus specific questions as well.
i. Update to the system to allow for better turnover tracking.
1. Utilize multi-position recruitment for openings in the same classification.

2. Search Process Improvements and Technology Solutions
a. Work with the vendor to identify ways to streamline the application process.
i. Partnerships and integrations with sites like LinkedIn.
ii. Evaluation of required fields to ease the process.
b. Utilize resources and tools like GPTChat to create draft posting text as an
efficiency.

3. Marketing SDBOR as an Employer
a. Partner with university relations or marketing staff to create templates for
advertisements and/or social media ads for targeted positions.

i. Develop employer branding tools that can be utilized by HR and
university departments. This may include videos, web and social media
updates that communicate the university leadership, values, workplace
culture.

ii. Provide opportunities for marketing students to assist.
iii.  Utilize LinkedIn to market the employer brand for each institution.
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b. Utilize tools available like Dakota Roots as a part of advertising or job offers to
highlight the positives of living in SD.
1. Move to South Dakota | Dakota Roots

4. Create retention strategies to promote longevity and dedication of faculty and staff.

a. Improve communication and training regarding remote work options with
SUpervisors.

Improve succession planning efforts and identify pathways for job progression.

c. Provide employees with reduced tuition for online classes, this is also tied into the
tuition and fee review.

d. Establish collaborative, campus-wide activities to promote relationships and
engagement across campus and campuses. Evaluate recognition activities that
currently exist and make best practice recommendations.

e. Evaluate the salary policy formula for faculty to address concerns and remain
competitive within the market.

f. Provide HR training on the various reports that have been created and create new
reports to provide key metrics such as turnover, compression, where people
should be on the salary range based on years on the job and performance,
succession planning, utilize uniform metrics to better inform decisions and aid in
retention.

g. Enhanced and more training, improve the professional development opportunities
for employees to invest in employees.

h. Promote best practices on salary conversations and communication between
supervisors and their employees to improve employee satisfaction.

i.  Develop a uniform total compensation statement that can be provided annually to
show employees their total compensation package versus just their salary.

j.  Promote 360 evaluations for senior leaders to promote a healthy work
environment.

Training and Professional Development

1. Develop a consistent, streamlined Supervisory training that mixes tactical and soft
skills across the system that will have system and campus specific components, to
include:

a. Supervisory and Leadership Development
1. Strategic Planning - Department level
il. Succession Planning & Supporting Professional Development
iii. Budget 101/Transparency
iv. Engaging with Today’s Students and Workforce
v. Navigating BOR and Institutional Policies
vi. Handling Difficult Situations/Conflict Management
vii. Performance Evaluations & Documentation
b. Technical/Compliance
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i. Time and Leave Management
ii. FMLA/ADA — Regulatory Issues
iii. Harassment and Discrimination — Equal Opportunity

2. Development of Training Programs and Evaluation of Technologies and Resources

a.

b.

Provide training in a variety of modalities, depending on depending on content
and need.
A list or inventory of available training courses should be available in a shared
repository, there are currently many offerings, but they are not always known
about or accessible.
Where appropriate the system should utilize existing technology to create and
maintain content.
Utilize existing campus departments, partnerships and pre-existing knowledge
and experts to create additional content.
Gather existing training programs and curriculum that have been developed across
the system to develop a bank of courses that can be utilized by all institutions.
Review existing learning management systems (LMS) to develop an inventory of
approved trainings and recommend required curricula for employees and
SUpervisors.
Utilize and expand on system trainings and systems for regulatory/compliance
and technical areas through existing technologies, including:
1. Federal/State Safety and Compliance

ii. Human Resources Best Practices

iii. Onboarding

iv. ERP Trainings

3. Evaluate, develop, implement, and communicate leadership development offerings.

a.

Develop a system wide leadership development program that could be
complementary to institutional programs.

i. This should be a competitive, application-based Board leadership academy
that would allow for rising leaders to participate in a system program that
could focus on broader leadership areas in higher education, some
potential session topics could include:

1. Strengthening Public Policy Partnerships in the SD Political
Environment
2. Leadership and Governance - Understanding the Board of Regents
3. Change Management and roles of leadership in implementing
change.
4. Challenges Facing Higher Education
5. Policy Development
Develop partnerships and utilize chamber programs and/or statewide programs
like Leadership South Dakota to foster future leaders in their communities.
Create communication plans to ensure employees know what opportunities are
available to them.
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4. Identify a system resource(s) to coordinate professional development and training,
existing employees should be evaluated to determine if there is capacity in current
roles or if a new role will be required.
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AGENDA ITEM: 9-C
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SUBJECT
Revised BOR Policy 4:15 — Medical Leave and Leaves of Absence (First and Final
Reading)

CONTROLLING STATUTE, RULE, OR POLICY
BOR Policy 4:15 — Medical Leave and Leaves of Absences
SDCL § 3-6C-1 — Definition of terms in chapters 3-6C to 3-6F
ARSD 55:09:04:04.01 — Paid family leave
ARSD 55:09:04:13 — Administrative leave

BACKGROUND / DISCUSSION
In May 2023, administrative rule changes were adopted in ARSD 55:09:04:13 to modify
the paid family leave benefits. The new rule provides 40 hours of paid family leave to
eligible employees for a period of up to 12 weeks for the purpose of bonding after the birth
or adoption of a child. Part-time employees receive a prorated amount based upon the
percent time for their position. The changes to this rule went into effect on May 22, 2023,
and the modifications to this policy align BOR Policy 4:15 with administrative rules.

In addition, to align with Governor Noem’s initiatives to support employees of the state of
South Dakota, the executive branch has implemented the use of administrative leave to for
qualifying Family and Medical Leave Act (FMLA) absences. Under this new policy,
employees who have a qualifying FMLA event and who have a sick leave balance that falls
below 80 hours, the employee will be eligible for Paid Family Medical Leave (PFML) for
the remainder of the 12 weeks of their FMLA leave. There are specific nuances to eligibility
and application of PFML, so the policy refers to FMLA guidelines that will be provided
for the system by the Board office. The guidelines are found in Attachment II. If approved,
this policy will go into effect for BOR employees on June 22, 2023, to align with the new
fiscal year.

IMPACT AND RECOMMENDATION
This is the first and final reading of this policy. The staff recommends approving the first
and final reading of proposed revisions to BOR Policy 4:15, as outlined in Attachment I.

ATTACHMENTS
Attachment [ — Revisions to BOR Policy 4:15
Attachment I - FMLA Guidelines
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DRAFT MOTION 20230621 _9-C:
I move to approve the first and final reading of the proposed revisions to BOR Policy 4:15,
as outlined in Attachment 1.
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ATTACHMENTI 2

SOUTH DAKOTA BOARD OF REGENTS

Policy Manual

SUBJECT: Medical Leave and Leaves of Absence

NUMBER: 4:15

A. PURPOSE

To outline the policy for employees on leave related to the Family and Medical Leave Act and
other leaves of absence available to employees.

B. DEFINITIONS

1. 12-month period: The 12-month period is defined as a measuring forward period from
the date of an employee’s first qualifying event.

1.2.Family and Medical Leave Act: A federal law that provides eligible employees with job-
protected leave for qualified family and medical reasons.

2.3.Health Care Provider: A doctor of medicine or osteopathy who is authorized to practice
medicine or surgery by the State of South Dakota, or any person determined by the U.S.
Secretary of Labor to be capable of providing health care services.

3-4.Intermittent Leave: This is leave taken in separate periods of time due to a single illness or
injury, rather than for a continuous period of time.

4.5.Institution: Black Hills State University, Dakota State University, Northern State
University, South Dakota School of Mines & Technology, South Dakota State University,
South Dakota School for the Blind and the Visually Impaired, State-SehoelfertheSouth
Dakota Services for the Deaf, University of South Dakota, and the Office of the Executive
Director.

6. Parent: The biological, adoptive, step or foster parent of an employee or an individual
who stood in loco parentis to an employee when the employee was a son or daughter.

7. Paid Family Leave: Paid leave time for bonding following the birth or placement of a child
for adoption provided to permanent employees who have been employed for a continuous
period of six months as outlined in ARSD 55:09:04:04:01.

5.8.Permanent Employee: An active employee placed in a permanent position, employed by
a participating agency. This term does not include temporary, emergency, patient, or
student employees, as defined in SDCL 3-6C-1.

6-9.Reduced Leave Schedule: This is a leave schedule that reduces the usual number of hours
per workweek or workday of an employee.

+10. Serious Health Condition: This is defined as an illness, injury, impairment, or
physical or mental condition that involves:
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+410.1. Any period of incapacity or treatment in connection with or consequent to
inpatient care in a hospital, hospice, or medical care facility;

+2:10.2. Any period of incapacity requiring absence from work, school, or other
regular activities, of more than three calendar days, that also involves continuing
treatment by a health care provider, or continuing treatment by a health care provider
for a chronic or long-term health condition that is incurable or so serious that, if not
treated, would likely result in a period of incapacity of more than three calendar days;
and for prenatal care. The term is not intended to cover short-term conditions in which
treatment and recovery are brief. These conditions are covered by the usual sick leave

policy.

811, Son or Daughter: This is a biological, adopted, or foster child, a stepchild, a legal
ward, or a child of a person standing in for the parent, who is under 18 years of age. It includes
others who may be older if the son or daughter is not capable of self-care due to a mental or
physical disability. A person who stands in as a parent includes a person who has the day-to-
day responsibility to care for and financially support a child. In the case of an employee, this
includes the person who had that responsibility for the employee when the employee was a
child. A biological or legal relationship is not necessary.

9:12. Spouse: A spouse is a husband or wife as defined or recognized under state law for
the purposes of marriage. South Dakota does not recognize common law marriage.

C. POLICY
1. Employee Eligibility Requirements for Family Medical Leave

1.1. The employee must have worked at least twelve (12) months for the state.

1.2. If the employee is subject to the overtime provisions of the Fair Labor Standards Act,
the employee must have worked at least 1,250 hours, excluding overtime, during the
12-month period immediately prior to the date the leave would begin.

2. Employee Eligibility Requirements for Paid Family Leave

2.1. Any permanent employee who has been employed by the state for a continuous
period of six months.

2.3.Qualifying Events Eligible for Family Medical Leave
2-2-3.1. The birth or the care of the employee's newborn child;
2-2.3.2. The placement with the employee of a child for adoption or foster care;
2:3.3.3. The care of the employee’s spouse, child, or parent with a serious health condition;

24-3.4.The serious health condition of the employee that leaves the employee unable to
perform the functions of his or her job; or,

2.5.3.5.For any qualifying exigency arising out of the fact that a spouse, son, daughter or
parent is a military member on covered active duty or call to covered active duty status.

3-4.Length of Leave

Medical Leave and Leaves of Absence 4:15
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314.1.  Employees eligible for family medical leave are entitled to a total of twelve (12)
weeks of family medical leave during the course of each 12-month period; however,
employees utilizing family medical leave for the birth of a child, for the placement for
adoption of a child in their home, or to provide foster care of a child can use only twelve
(12) weeks for that purpose within one year of the date of birth or placement of the child.

324.2.  Aneligible employee may also take up to 26 workweeks of leave during a single
12-month period to care for a covered service member with a serious injury or illness
when the employee is the spouse, son, daughter, parent, or next of kin of the service
member.

32+4.2.1. An eligible employee is limited to a combined total of 26
workweeks of leave for any FMLA-qualifying reasons during the single 12-
month period.

3-3:4.3.  Employees are able to take leave through a reduced schedule or for intermittent
periods for their personal serious health conditions or to care for the employee’s sick
family member.

33+4.3.1. If leave is taken due to the birth of a child or placement of a child for
adoption or foster care, an employee may take leave intermittently or on a
reduced schedule only with supervisory approval.

34.4.4.  Employees are not eligible for more than twelve (12) weeks of protected leave
status as required by FMLA,

341441 With approval, additional leave may be granted to employees beyond
the amounts mandated by the Family Medical Leave Act. However, Board
policies, SD codified law (SDCL), and administrative rules (ARSD) \ governing
leaves continue to apply.

4.5.Coordination of Family Medical Leave With Other Leave Benefits

5.1. Consistent with state law, Board policy, and the administrative rules governing leave
usage, family medical leave is not necessarily paid leave. The Board requires all
employees to utilize leave in accordance with the FMLA guidelines provided by the

system Chief Human Resources Officer. use—sick—leave—er—annualteave—forthe

5.2.  The use of paid leave must comply with SDCL Chapter 3-6C.

4.1.5.3.  Full-time employees who have been employed by the state for a continuous
period of six months are entitled to 24-40 hours of paid family leave per week for up
to eight-twelve weeks following the birth or placement of a child for adoption. Part-
time employees will receive prorated hours.

411531 Slelcoaentan-lonvio—may-bousod-te-SHppLomontho—Fomalning
B s

412532 Paid family leave must be taken within one year following the birth
or placement of a child for adoption.

412.15.3.2.1. Employees ineligible for paid family leave may use sick and/or
annual leave following the birth or adoption of a child.
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5.3.3.  When medically necessary, a birth mother may use additional accumulated
sick leave upon providing documentation from a health care provider and
provided to the human resources office at the institution.

5.3.4. Paid family leave shall run concurrently with FMLA if the employee is eligible
for FMLA.

5.4. Inaccordance with SDCL and ARSD, employees may be allowed to receive donated
leave after all other leave has been exhausted.

42—
5.6.Notification

516.1.  Employees must provide their supervisor with at least 30 days notification if the
family medical leave event is foreseeable. Typical foreseeable events are the birth or
adoption of a child or the planned medical treatment for a serious health condition of
the employee or the employee's family member. If the need for the-medical leave is not
foreseeable due to a change in circumstances or due to an emergency, the notice must
be given as soon as practicable. Notice may be verbal, but a written request must be
submitted to the supervisor to comply with record keeping requirements.

52.6.2.  If an employee does not give timely advance notice of the need for family medical
leave that is foreseeable, the employee's supervisor may deny the leave request until
thirty (30) days after the employee provides the notice.

5:3.6.3.  The institutional human resources office will inform the employee and supervisor
when an FMLA event has been approved.

6.7.Medical Certification

6-1.7.1.  In consultation with the human resources department, the institution may
require that the employee certify through a physician that a serious health condition
does exist. The employee will have a reasonable time period (in most cases 15 days)
in which to supply such certification. Employees may lose eligibility of the Family
Medical Leave Act if proper certification is not completed prior to onset of leave or
within 15 days of the onset of the serious health condition. This certification shall
contain the following:

6-+17.1.1. The date when the serious health condition began,
6-12.7.1.2. The probable duration of the condition,

6-13:7.1.3. The appropriate medical facts within the knowledge of the health
care provider regarding the condition,

6-14.7.1.4. If the leave is due to the employee's serious health condition, the
certificate must include a statement that the employee is unable to perform
the functions of his or her position,

6-1.5.7.1.5. If planned medical treatment is the reason for the leave and
employee wants intermittent leave or leave on a reduced time schedule, the
date when the treatment begins and the estimated duration of the treatment,
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6-1.6.7.1.6. If the leave request is necessitated by a serious medical condition of
the employee or the employee's child, spouse or parent, the certificate shall
state that there is a medical necessity for the leave and an estimate of how
long the leave will be, and

6177.1.7. Date and Signature of Health Care Provider.

6:2.7.2.  The employee may be required to obtain a second opinion at the institution’s
cost from a second health care provider of the institution’s choice. If the second
opinion conflicts with the first opinion, the institution may request a third opinion at
the institution’s cost. The institution and the employee must jointly agree on the
person providing the third opinion. The third opinion is final and binding.

6-3.7.3. _ The institution may request additional medical certifications as deemed necessary
and in compliance with FMLA.

6:4.7.4.  The human resources department will review FMLA certification documents and
issue approval notices.

7-8.Benefits

718.1.  Employees utilizing family medical leave will be allowed to continue to
participate in the state health insurance plan as if the employee were not on leave. The
institution will continue to pay the amount necessary to continue the employee's
personal health insurance coverage on the same basis while the employee is
participating in the leave program. However, the employee will be required to pay the
amount needed to continue coverage beyond that provided as part of the institution paid
health benefits.

+2.8.2. _If the state provides a new health plan or revises the health plan during the
employee's family medical leave, the employee is entitled to change his/her benefit
selections just as if the employee were continuously employed.

73-8.3. If an employee does not return from a family medical leave, the institution is
entitled to recover the health premiums paid on behalf of the employee. However, an
institution may not recover its share of the employee's health plan premium if the
employee does not return to work due to the continuation, recurrence or onset of a
serious health condition or other circumstances beyond the employee's control. The
institution may not recover its share of health insurance premiums for any period of
FMLA leave covered by paid leave.

+4.8.4.  Employees on an-unpatdunpaid leave will not accrue sick or annual leave.
8-9.Returning From Family Medical Leave

819.1.  Upon returning to work from a family medical leave, an employee is entitled to
the same or equivalent position. An equivalent position must have the same pay,
benefits and working conditions, including privileges, perquisites, and status. It must
involve the same or substantially similar duties and responsibilities, which must entail
substantially equivalent skill, effort, responsibility, and authority.
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82.9.2.  Employees on family medical leave have no greater entitlements to continued
employment or benefits than they would have had if they remained continuously
employed during the family medical leave period.

8-3:9.3. Institution may request a return-to-work certificate to ensure employee is able to
perform the essential functions of the position.

9.10. Extended Leave of Absence

Leave of absence without pay may be granted to faculty or other Regental employees for one
(1) year, with an allowable extension not to exceed one (1) additional year for educational
reasons, employment, or experiences that would be of benefit to individuals, their disciplinary
area, or administrative assignment at the institution, or in order to hold political office.

10:11. Institution-Paid Group Insurance for Employees on Leave Without Pay or
Temporary Reduction to Less than Full-Time Employment

10-::11.1. Employees granted leave without pay or a temporary reduction to less than full-
time employment for one (1) month or more shall continue to have the employee's share
of the group health/life/ADD (Accidental Death and Dismemberment) paid for by the
institution for up to a total of three (3) months per leave without pay or temporary
reduction. An employee granted a leave or temporary reduction that exceeds these
conditions shall be required to continue group health/life/ADD coverage if they have
not been allowed to opt out of the state of South Dakota group health insurance plan by
the Bureau of Human Resources. If the employee has not opted out of the health plan,
the institution has the option to pay the premiums on behalf of the employee or to require
that the employee make the premium payments as a condition of granting the leave
without pay request.

10:2:11.2. Nine, ten or eleven month employees who have contracts and/or letters of intent
and/or letters of notification of employment for the following year shall continue to have
their share of the premium paid for by the institution for the non-appointment period.

10:3:11.3. Only those leave without pay periods or temporary reductions to less than full-
time employment that are of one (1) month or more duration are considered under this

policy.
1312, Sabbatical, Faculty Member Improvement and Career Redirection Leaves

11.2.12.1. Atthe discretion of the Board, a faculty member may be granted sabbatical leave
after six (6) or more consecutive years of full-time employment in the system. A faculty
member may be granted faculty member improvement or career redirection leave after
three (3) consecutive years of full-time employment in the system. Approval for such
leave shall be contingent upon the faculty member presenting plans for formal study,
research, or other experiences which are designed to improve the quality of service of
the faculty member to the institution, to the Board and to the State of South Dakota.

11.2.12.2. The number of all faculty member improvement, career redirection or sabbatical
leaves granted by an institution during any fiscal year shall not exceed five percent (5%)
of the faculty members or one (1) FTE, whichever is greater, in any one (1) year.

11.3:12.3. Sabbatical leave for nine (9) month faculty members shall be for not more than
two (2) semesters at one-half the salary which would have been paid had the faculty
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member been on full-time employment, or not more than one (1) semester at the full
salary which would have been paid had the faculty member been on full-time
employment.

11.4:12.4. Sabbatical leave for twelve (12) month faculty members shall be for not more than
twelve (12) months at one-half the salary which would have been paid on full-time
employment, or not more than six (6) consecutive months at the full salary which would
have been paid on full-time employment.

11.5:12.5. Faculty member improvement or career redirection leave for nine (9) month
faculty members shall be for not more than two (2) semesters at eight percent (8%) of
the salary which would have been paid on full-time employment for each full academic
year of consecutive full-time service, up to a maximum of fifty percent (50%) of salary
when considering all funding sources flowing to or through an institution, or not more
than one (1) semester at sixteen percent (16%) of the salary which would have been paid
on full-time employment, for each full academic year of consecutive full-time service,
up to a maximum of one hundred percent (100%) of salary, for each year of consecutive
service.

11.6:12.6. Faculty member improvement or career redirection leaves for twelve (12) month
faculty members shall be for not more than twelve (12) months at eight percent (8%) of
the salary which would have been paid on full-time employment, for each full year of
consecutive full-time service, up to a maximum of fifty percent (50%) of salary, or not
more than six (6) consecutive months at sixteen percent (16%) of the salary which would
have been paid on full-time employment, for each full year of consecutive service up to
a maximum of one hundred percent (100%) of salary.

117.12.7. All faculty members receiving faculty member improvement, career redirection,
or sabbatical leave are required to return to the institution granting the leave for at least
two (2) academic years of full-time service or to refund the full salary and institutional
costs of fringe benefits received while on leave. If a faculty member returns, but fails
to perform the full two (2) years return-to-service obligation, then the repayment
obligation shall be prorated. Should the faculty member return but fail to fulfill the full
two-year service requirement, the amount to be reimbursed shall be pro-rated and shall
be due one (1) calendar year from termination. Any repayment obligation which
remains unpaid after falling due shall accrue interest at an annual rate equal to the
monthly average prime rate of interest offered by the Wells Fargo Bank System, or its
successor, during the leave period plus two percentage points. A faculty member who
cannot perform return-to-service obligations due to death or permanent and total
disability or reduction in force shall be released of all repayment obligations.
Determination of whether a faculty member is to be considered disabled shall be made
by the Board.

1:7412.7.1.  Attherequest of the faculty member and the president of the university
supporting the sabbatical, faculty member improvement, or career redirection
leave, the Board may transfer all or part of the repayment obligation to another
campus within the system.

11.72.12.7.2.  Universities recruiting faculty members may not expend funds to
assist faculty members in meeting financial commitments related to sabbatical,
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faculty member improvement, career redirection, or similar leave service
repayment obligations.

11.7:3.12.7.3. At the request of the president of the university, the Board may waive
some or all of the return-to-service obligations or some or all of the repayment
obligation when the Board determines that such waiver is in the best interest of
the institution.

11.8.12.8. All faculty members, upon return from faculty member improvement, career
redirection, or sabbatical leave shall be returned to their former positions or be assigned
to positions of like nature and status and shall be granted increment increases that were
given during their leave. They may be considered for merit increases as if they had
served at the institution during such period. They shall maintain tenure, insurance
benefits, accumulated sick leave, and all other accrued benefits. While employees are
on sabbatical, improvement or career redirection leaves the following policies shall

apply:
11.8.1.12.8.1.  Employees shall neither accrue nor use sick and/or annual leave.

11.82.12.8.2.  The employer premiums for health and life insurance shall continue to
be paid by the Regents for the employee. Applicable premiums for employee
health, dependent health and life and supplemental life may be continued if paid
by the employee.

11.8.3.12.8.3.  Participation in the South Dakota Retirement System. Employees
should refer to the South Dakota Retirement System for information.
Employees can go to the following web site for participation information:
www.sdrs.sd.gov or the employee can refer to SDCL 3-12-85.1

11.9:12.9. The following criteria shall be considered in selecting the candidates for faculty
member improvement, career redirection or sabbatical leave:

11.9.2.12.9.1.  The merit of the objectives as they relate to improving the instructional
program and enhancing the professional growth of the applicant, and where
other institutions are involved, evidence of acceptance of the faculty member's
program or project by the institution offering the advanced study or research.

11.92.12.9.2.  Years of experience in the system.
11.9.3:12.9.3.  Previous leaves.
12.13. Exempt Employee Professional Development Leave

12.2:13.1. An exempt employee may be granted a professional development leave after (3)
consecutive years of full-time employment in the system. Approval for such leave shall
be contingent upon the employee presenting plans for formal study, research, or other
experiences which are designed to improve the quality of service of the employee to the
institution, the Board and the State of South Dakota. For purposes of this section, an
exempt employee is a person who is exempt from the Civil Service system and who
does not carry continuing faculty rank.

12.2.13.2. Exempt employee professional development leave shall be for not more than
twelve months (12) at eight percent (8%) of the salary which would have been paid on
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full-time employment for each full year of consecutive full-time service, up to a
maximum of fifty percent (50%) of salary, or not more than six months (6) at sixteen
percent (16%) of the salary which would have been paid on full-time employment for
each year of consecutive full-time service, up to a maximum of one hundred percent
(100%) of salary.

12.3.13.3. All exempt employees receiving professional development leave are required to
return to the institution granting the leave for at least two (2) years of full-time service
or to refund the full salary and institutional costs of fringe benefits received while on
leave. If an employee returns, but fails to perform the full two (2) years return-to-service
obligation, then the repayment obligation shall be prorated. Should the employee return
but fail to fulfill the full two-year service requirement, the amount to be reimbursed shall
be pro-rated and shall be due one (1) calendar year from termination. Any repayment
obligation which remains unpaid after falling due shall accrue interest at an annual rate
equal to the monthly average prime rate of interest offered by the First Bank system
during the leave period plus two percentage points. An employee who cannot perform
return-to-service obligations due to death or permanent and total disability or reduction
in force shall be released of all repayment obligations. Determination of whether an
employee is to be considered disabled shall be made by the Board.

12.4.13.4. All exempt employees, upon return from professional development leave, shall be
returned to their former positions or be assigned to positions of like nature and status
and shall be granted increment increases that were given during their leave. They may
be considered for merit increases as if they had served at the institution during such
period. They shall maintain insurance benefits, accumulated leave, and all other accrued
benefits. While employees are on leave the following policies shall apply:

12.4.2.13.4.1.  Employees shall neither accrue nor use sick and/or annual leave.

12.4.2.13.4.2.  The employer premiums for health and life insurance shall continue to
be paid by the Regents for the employee. Applicable premiums for employee
health, dependent health, life, and other optional benefits may be continued if
paid by the employee.

12:4.3.13.4.3. _ Participation in the South Dakota Retirement System. Employees
should refer to the South Dakota Retirement System for information.
Employees can go to the following web site for participation information:
www.sdrs.sd.gov or the employee can refer to SDCL 3-12-85.

125.13.5. The following criteria shall be considered in selecting the candidates for
professional development leave:

12.5:2.13.5.1.  Needs of the department and institution.

12.5.2.13.5.2.  The merit of the objectives as they relate to the enhancement of the
professional growth of the applicant.

12.5:3:13.5.3.  Years of experience in the system.
12.5:4.13.5.4.  Previous leaves.

Medical Leave and Leaves of Absence 4:15

236


http://www.sdrs.sd.gov/

ATTACHMENTI 11

FORMS / APPENDICES:
None

SOURCE:

BOR August 1979; BOR February 1980; BOR August 1987; BOR August 1979; BOR August 1987;
BOR August 1987; April 1988; September 1992; BOR October 1992; BOR May 1993; BOR October
1993; BOR March 1994; BOR June 1994; BOR March 1997; BOR March 2004; BOR October 2004;
BOR May 2006; BOR August 2016; BOR June 2020; BOR August 2021, BOR June 2023.
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«§ SOUTH DAKOTA

)) BOARD Of Family Meflica-l Leave Act
g 4 REGE NTS Effecti(;]:al l.]dlfllllen;; 2023

To align with the State of South Dakota’s Executive Branch, the South Dakota Board of Regents
will provide paid Family and Medical Leave Act (FMLA) leave according to the guidelines
outlined in this document and in BOR Policy 4:15 — Medical Leave and Leaves of Absence.

Paid Family Medical Leave (PFML) is a new benefit that provides eligible employees with
paid leave for up to twelve (12) weeks for certain qualifying FMLA events. This benefit provides
employees with peace of mind and financial security during life’s most challenging times.

Paid Family Leave (PFL) provides eligible state employees with paid leave following the birth
or placement of a child for adoption. PFL provides parents with the means to spend critical
bonding time with their child. PFL does not deplete an employee’s accrued sick or vacation
leave.

Paid Family Medical Leave
Employee Eligibility Requirements for Paid Family Medical Leave (PFML)

1. Employees who have worked for the SD Board of Regents for a year or more,
Have worked 1,250 hours in the proceeding 12-month period,

Have 80 or fewer hours of accrued sick leave; and,

Have a qualifying PFMLA event that occurs on or after June 22, 2023

Rl el

Qualifying for Paid Family Medical Leave

Paid Family Medical Leave is a benefit for employees who have been approved for FMLA leave
and meets the following criteria:

1. Have an FMLA qualifying event, except for the birth or placement for adoption and
foster care.

2. Have 80 or less hours of accrued sick leave; and,

3. Have being absent for three (3) full, consecutive, scheduled working days due to the
FMLA qualifying event.
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Paid Family Medical Leave Guidelines

1.

PFMLA canneot be used for intermittent FMLA, it is only available for employees after
being absent for three (3) full, consecutive, scheduled, working days due to a qualifying
FMLA event.

a. The three (3) days requirement must be met for each subsequent absence for the

same FMLA qualifying reason.

Sick and vacation leave will continue to accrue while on PFML, but once an employee
falls below the 80-hour threshold and is on a continuous leave status, the employee will
continue to receive PFML even if the accrued sick leave balance exceeds 80 hours.
Overtime exempt employees are required to take leave in full-day increments in
accordance with their working schedule, if the employee has a balance of less than 88
hours, the employee will still be required to use eight (8) hours of leave to meet the
eligibility requirements.
PFML is contingent only upon the employee’s accrued sick leave balance, the employee
will not be required to utilize accrued vacation leave.
Leave for the purpose of bonding following the birth or placement of a child for adoption
is covered under the Paid Family Leave (PFL) program.

a. Placement of a foster child does not qualify for PFML or PFL.
PFML leave runs concurrently with FMLA requirements, employees are not guaranteed
protected job status, nor will they receive PFML beyond 12 weeks.
Employees are required to submit appropriate FMLA forms and documentation to the
office of human resources in accordance with established practices.
Employees will record PFML in the monthly timesheet with the appropriate Paid FMLA
earning type.

FMLA Leave for Placement of Foster Child

1.

2.

The placement of a child in foster care is an FMLA qualifying event, however, is not
covered under the PFL or PFML.

Employees who have a child placed for foster care may be required to utilize accrued sick
leave, vacation leave following the placement, once the employee has exhausted accrued
leave, then the time may be taken as FMLA Leave Without Pay.
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SOUTH DAKOTA BOARD OF REGENTS

Budget and Finance

AGENDA ITEM: 9-D
DATE: June 21-22, 2023
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SUBJECT
New BOR Policy — Sanctions, Exclusion, and Debarment Screening, and Revised
BOR Policies 4:47 — Background Checks, 4:48 — Export Controls, and 5:4 —
Purchasing (First Reading)

CONTROLLING STATUTE, RULE, OR POLICY

BOR Policy 4:47 — Background Checks

BOR Policy 4:48 — Export Controls

BOR Policy 5:4 — Purchasing

SDCL 5-18A — Public Agency Procurement—General Provisions

SDCL 5-18D-12 — Suspension of Debarment of Business for Cause

2 CFR § 180, Subpart C — Responsibilities of Participants Regarding Transactions Doing
Business with Other Persons

BACKGROUND / DISCUSSION

Campus implementation in the areas of background checks, export controls, and
procurement indicated the need for a common policy regarding screening potential
employees, vendors, contractors, and other affiliated entities for prohibited status such as
appearance on the federal or state sanction and debarment lists. The associated updates will
also ensure the Board and its institutions are thoroughly vetting entities, including foreign
corporate and governmental entities, and therefore have the necessary knowledge about
who it is accepting money from and doing business with.

The proposed new policy on sanctions, exclusion, and debarment screening set forth in
Attachment | details the necessary steps for an adequate review of the state and federal
resources that indicate an entity’s prohibited status prior to establishing a contractual or
employment relationship with an entity, as well as appropriately assigning the oversight
for the screening functions to the applicable campus office or department. Revisions to
other applicable policies in Attachments 11-1V are a clean-up of relevant policies to ensure
the new policy is implemented consistently, which includes repealing and replacing BOR
Policy 4:47 in its entirety.

(Continued)
AR A A A A A AR A AR AR AR AR AR AR AR AR AR AR A AR A AR A AR A AR AR AR A A A A A A A A A A AAAAAAAAAAAAAAAAAAAAARh* K
DRAFT MOTION 20230621_9-D:
I move to approve the first reading of new BOR Policy—Sanctions, Exclusions, and
Debarment Screening, repeal and replacement of BOR Policy 4:47, and revisions to BOR
Policies 4:48 and 5:4, as presented.
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https://www.sdbor.edu/policy/documents/4-47.pdf
https://www.sdbor.edu/policy/Documents/4-48.pdf
https://www.sdbor.edu/policy/Documents/5-4.pdf
https://sdlegislature.gov/Statutes/5-18A
https://sdlegislature.gov/Statutes/5-18D-12
https://www.ecfr.gov/current/title-2/subtitle-A/chapter-I/part-180/subpart-C

New BOR Policy; Revised Policies 4:47, 4:48, and 5:4
June 22, 2023
Page 2 of 2

IMPACT AND RECOMMENDATIONS
The proposed Sanctions, Exclusion, and Debarment Screening policy and associated
revisions to Background Check, Export Control, and Procurement Policies will provide a
consistent protocol and process across the system for monitoring entities for prohibited
status prior to establishing an employment or contractual relationship.

Staff recommends approval.

ATTACHMENTS
Attachment | — Proposed New Policy — Sanctions, Exclusion, and Debarment Screening
Attachment Il — BOR Policy 4:47 — Background Checks
Attachment I11 — BOR Policy 4:48 — Export Controls
Attachment IV — BOR Policy 5:4 — Procurement
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ATTACHMENTI 3

SOUTH DAKOTA BOARD OF REGENTS

Policy Manual

SUBJECT: Sanction, Exclusion, and Debarment Screening

NUMBER: [NEW POLICY]

A. PURPOSE

To support efforts to ensure satisfaction of federal and state requirements that the BOR and the

institutions it governs do not employ or contract with individuals and entities who are under

state or federal exclusion, debarment, or suspension, or with entities owned or controlled by
prohibited foreign nationals, entities, or governments.
B. DEFINITIONS

1. Affiliated Research Personnel: any individual employed by a non-BOR entity involved
in research for a Regental institution.

2. Vendor: any organization or individual providing goods or services to the BOR or an
institution, excluding refunds and reimbursements.

3. Contractor: any individual or other legal entity that enters into a contract or agreement for
goods and services with the BOR or an institution equal to or exceeding $25,000.

4. Sanction Check: the process of verifying that an individual or entity is not under state or
federal exclusion, debarment, or suspension, or is not an entity owned or controlled by
prohibited foreign nationals, entities, or governments.

5. Background Check: As defined in BOR Policy 4:47.

C. POLICY

1. The BOR and its Institutions exercise due diligence in hiring and screening employees,
Vendors, Contractors, and affiliates. Employees, Vendors, Contractors, and appropriate
affiliated individuals must be checked against appropriate governmental exclusion,
debarment, and suspension lists to ensure eligibility for hire and to participate in BOR and
Institutional programs.

1.1  Employees, Vendors, Contractors, and covered affiliates subject to this policy have
an affirmative duty to notify the Institution or BOR designated official if they are
under federal exclusion, debarment, or otherwise on a federal or state sanctions list.
If an individual has been excluded from participation in a federally or state funded,
or if a finalist is unwilling to submit required documents or to submit to a background
or sanctions check, they may not be considered for employment, placement, or
perform any services for or on behalf of the BOR or its governed institutions.

Sanction, Exclusion, and Debarment Screening X:X
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ATTACHMENTI 4

1.2 Inquiries into sanctions status associated with the BOR and Institutions will be
handled in compliance with all applicable federal and state laws.

1.3 All individuals who have matching names to those found through the sanctions
checks process shall have the right to review, deny, or provide clarification regarding
any such finding. The individual may provide information to clarify their identity as
other than that of the listed individual and shall otherwise cooperate with the
designated officials responsible for the checks, including executing any and all
required consents and certifications. Upon determination that a name appears on a
sanctions list, the designated officials will:

1.3.1. Ensure that the sanction report is accurate by verifying the identity of the
individual on the report;

1.3.2. Present the individual with the findings;
1.3.3. Consider the individual’s response to the sanction finding;

1.3.4. Confirm admission, denial, or clarification through the utilization of a third-
party sanction check application or with the responsible government entity
named in the report;

1.3.5. File for the record denial if the sanction is accurate;

1.3.6. Discuss with the designated BOR or institutional representative the confirmed
sanction for decision making;

1.3.7. Inform of action and determination.

1.4 Nothing in this policy abrogates or serves as a substitute for any requirement for an
individual background check required by federal or state law, or by other applicable
BOR policies.

2. Ongoing screening of applicable databases for Employees, Vendors, Contractors, and
affiliated individuals will be managed as set forth herein.

3. Asapplicable to the institution, nature of duties, and engagement with programs, BOR and
Institutional employees, Vendors, Contractors, and appropriate affiliated individuals are
checked against, but not limited to, the following federal and state exclusion, debarment,
and suspension lists or successor lists as applicable:

3.1.  Office of Inspector General’s (OIG) List of Excluded Individuals/Entities
(LEIE);,

3.2.  General Services Administration’s (GSA) System for Award Management
(SAM) Excluded Parties List System (EPLS);

33. U.S. Food and Drug Administration’s (FDA) Debarment List and
Disqualified/Totally Restricted List for Clinical Investigators;

3.4. U.S. Department of the Treasury, Office of Foreign Asset Control’s (OFAC)
Specially Designated Nationals (SDN) & Blocked Persons List, Consolidated
Sanctions List (Non-SDN sanctions, including Foreign Sanctions Evaders);

Sanction, Exclusion, and Debarment Screening X:X
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ATTACHMENTI 5

3.5. U.S. Department of Commerce (DOC), Bureau of Industry and Security’s
(BIS) Denied Persons List, Entity List, and Unverified List;

3.6.  U.S. Department of State’s (DOS), Directorate of Defense Trade Control’s
List of Statutorily Debarred Parties and List of Administratively Debarred
Parties; and

3.7.  South Dakota Bureau of Administration debar and suspension list and any
other state-level sanctions or restrictions applicable to Employees, Vendors,
Contractors, and covered affiliates subject to this policy.

4. Vendors and Contractors who are personally providing services may be subject to criminal
background checks prior to providing services if the duties would require a criminal record
check under BOR Policy 4:47. Vendors and Contractors may be required to certify their
compliance with employee screening where their employees provide similar personal
services.

5. The sanction check screening process includes identification and verification of an
individual/entity name of a prospective employee, employee, prospective Vendor, Vendor,
prospective Contractor, Contractor, or affiliated individual that potentially matches a
sanctioned individual/entity name identified on an applicable governmental exclusion,
debarment, or suspension list. The sanction check screening process also includes
determining if the identified name is a positive match and if the individual/entity is eligible
for hire and/or participation in programs. The sanction check screening process includes
initial screenings for prospective employees, Vendors, Contractors, or affiliated
individuals, as well as subsequent checks for maintenance of continued employment,
contracts, grants, or other applicable agreements to ensure continued eligibility.
Verification of an employee, Vendor, Contractor, or other affiliated entity as appearing on
an applicable governmental exclusion, debarment, or suspension list during any sanction
check screening, initial or subsequent, will result in that individual/entity being ineligible
for employment, placement, or performance of any services for or on behalf of the BOR or
its governed institutions. The verification procedures, system user instructions, and
associated certification forms will be managed by an institutional designated official.

6. Sanction check screening will be facilitated through systems managed by the BOR
Accounts Payable Shared Service Center for procurements, Vendors, Contractors, and
affiliated individuals; through Human Resources offices for employees; and through
designated Research and/or Grants and Contracts offices for affiliated research personnel
project reviews.

These offices are responsible for administering and overseeing the BOR and Institutional
sanction check protocols, including but not limited to the following:

6.1 BOR Accounts Payable Shared Service Center:

6.1.1 Review and renew the BOR contract or agreement with the third-party
vendor for sanction check services provided, including an online
searchable database system.

6.1.2  Serve as the system administrator for the sanction check online searchable
database system and train any designated users how to use the system.

Sanction, Exclusion, and Debarment Screening X:X
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ATTACHMENTI 6

6.1.3  Maintain the sanction check procedures and serve as the subject matter
expert, in conjunction with the BOR’ General Counsel and other
Institutional compliance officials, on federal and state agency exclusion
and debarment requirements.

6.1.4  Receive regular sanction check screening logs from BOR and Institution
designated officials of current and incoming Vendors and Contractors to
ensure compliance with BOR Policy 5:4.

6.1.5 Maintain ongoing sanction check screening of all active Vendors and
Contractors and notify BOR or Institutional designated representatives of
flagged individuals or entities.

6.2 Designated Human Resources offices:

Ensure a sanction check screening is completed for all new BOR and institutional
employees for verification of employment eligibility prior to hire date in accordance
with BOR Policy 4:47 as part of the candidate’s criminal history check, if a sanctions
check is determined to be necessary based on the employee duties and
responsibilities. The applicable Human Resources office is responsible for
maintaining supporting documentation of sanction check screenings, reverification
of individuals, and for reporting confirmed positive matches to responsible officials.

6.3 Designated Research and/or Grants and Contracts Offices:

Conduct sanction check screening of affiliated research personnel, participating
students, entities, and subcontractors and subrecipients for projects in accordance
with BOR Policy 4:48 to ensure eligibility to participate in BOR or institutional
research programs. Checks will occur, at a minimum, at proposal and subaward
phases, during the life of projects, and if there are changes in responsible individuals.
Research or Grants and Contracts may collaborate with Shared Services of Human
Resources for sanction check processing. The designated research office is
responsible for maintaining supporting documentation and reporting confirmed
positive matches to Shared Services or Human Resources or other designated
officials.

FORMS / APPENDICES:

None

SOURCE:
BOR XXXX 2023.

Sanction, Exclusion, and Debarment Screening X:X
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ATTACHMENTII 7

SOUTH DAKOTA BOARD OF REGENTS

Policy Manual

SUBJECT: Employment Background Checks

NUMBER: 4:47

A

PURPOSE

To promote a safe and secure environment for its faculty, staff, students, volunteers, and

visitors.

The Board will take reasonable steps to ensure hiring decisions effectively

contribute to reduced risk.

Furthermore, this policy is intended to support the verification of credentials, criminal
history, credit status, and other information related to employment decisions that assist
the University, Special School, or Board of Regents in meeting its commitments.

B. DEFINITIONS

1. Background Check: The process of acquiring records regarding a final candidate
that are used to determine suitability for employment. Components of a background
check may include the following:

1.1.

1.2.

1.3.

1.4.

1.5.

"Credit history check” means checking the credit history of the selected
applicant or employee. (Federal laws prohibit discrimination against an
applicant or employee as a result of bankruptcy.)

"Criminal history check"” means verifying that the selected applicant or
employee does not have any undisclosed criminal history in every jurisdiction
where the applicant or employee currently resides, has resided, or has been
employed.

"Educational verification" means ensuring that the selected applicant or
employee possesses the educational credentials beyond high school listed on the
application, resume, or cover letter or otherwise cited by the candidate that
qualify the individual for the position sought.

"Employment verification" means ensuring that the selected applicant or
employee actually worked in the positions listed on the application, resume, or
cover letter or otherwise cited by the candidate that qualify the individual for the
position sought, as well as all employment during a period of at least seven (7)
years immediately preceding application. This verification should include dates
of employment and reasons for leaving each position.

"License verification" means ensuring that the selected applicant or employee
possesses all the licenses listed on the application, resume, or cover letter or

EmploymentBackground Checks 4:47
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ATTACHMENTII 8

otherwise cited by the candidate that qualify the individual for the position
sought and verification of any license required for the position, including
verification of the disposition of such licenses. This includes any motor vehicle
drivers licenses required for the associated position.

1.6. "Limited criminal history check™ means verifying that the selected applicant or
employee does not have any undisclosed criminal history in the jurisdiction
where the applicant or employee currently resides or has been previously
employed, or where the applicant or employee last resided, if the applicant or
employee only recently moved to a location near the institution or location
working.

1.7. "Limited sex and violent offender registry check” means verifying that the
selected applicant or employee does not have undisclosed convictions of certain
sex and violent crimes in the jurisdiction where the applicant or employee
currently resides, or where the applicant or employee last resided, if the
applicant or employee only recently moved to a location near the institution or
location working.

1.8. "Sex and violent offender registry check™ means verifying that the selected
applicant or employee does not have undisclosed convictions of certain sex and
violent crimes in every jurisdiction where the applicant or employee currently or
has resided.

1.9. “Sanction check” means verifying that the selected applicant or employee is not
debarred or on a sanction list identified in Regents Policy X:XX

2. Fair Credit Reporting Act: The federal law that regulates collection, dissemination,
and use of consumer credit information.

3. Employee: is defined as any person employed by the Regental system, including
full-time, part-time, temporary, graduate assistant, and student employee statuses.

4. Favorable Background Check: A background check that does not indicate any
criminal record, information inaccuracies or discrepancies, or other position-related
concerns.

5. Institution: Black Hills State University, Dakota State University, Northern State
University, South Dakota School of Mines & Technology, South Dakota State
University, South Dakota School for the Blind and the Visually Impaired, South
Dakota Services for the Deaf, University of South Dakota, and the Office of the
Executive Director.

6. Personally Identifiable Information: Information that can be used to distinguish or
trace an individual’s identify or, when combined with other personal or identifying
information, is linked or linkable to a specific individual.

7. Final Candidates: Includes the internal or external applicant(s) identified as the
finalist, or finalists, for the position.

EmploymentBackground Checks 4:47
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C. POLICY

1.

Certain positions require credential, criminal, and other background information verified
as a condition of employment, volunteer status, or as required in BOR Policy 1:35 —
Minors on Campus.

2. Background checks may be conducted by law enforcement agencies, credit reporting
agencies, or designated employees of the Board of Regents and its institutions.

Law enforcement agency checks are required by statute for certain positions.

4. The Board or institutions will require credit, criminal, education, employment reporting,
or other background verifications for positions as required or deemed necessary, in which
case, a reporting agency selected or approved by the Executive Director will be used.

5. The Board reserves the prerogative to conduct independent background checks of
prospective employees using Board or institutional personnel, and such checks may
include the review of information accessible by the public through the Internet.

6. As a condition of employment or appointment as a volunteer, the Board performs the
following background check components on positions with the following responsibilities
in conformity with applicable laws, regulations, and standards:

6.1. The Board will perform Criminal History Checks, Sex and Violent Offender
Registry Checks, or combinations thereof for all positions that entail:

6.1.1. Direct access to, or responsibility for, controlled substances.

6.1.2. Direct access to, or responsibility for, hazardous materials or hazardous
biological agents.

6.1.3. Access to, or control of confidential data files, essential electronic information
resources, confidential information, Personally Identifiable Information, or
combinations thereof.

6.1.4. Master key access to multiple buildings or large amount of space, or control of
Board of Regents facilities.

6.1.5. Authority for committing financial resources, or direct assets to cash.

6.1.6. Direct responsibility for care, safety, or security of human beings, including
also vulnerable individuals, minors, or disabled persons.

6.1.7. All Senior administrators.

6.1.8. Operation of a vehicle or motorized equipment as an essential function of the
position.

6.1.9. Any other positions funded by a contract which lawfully requires a
background check.

6.2. The Board will perform educational, licensure and employment background
verifications where the assigned work requires specific education, experience and or
licensures or certifications.

EmploymentBackground Checks 4:47
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7. Where a background check must be conducted by a consumer credit agency, the Board
will contract for such services through the third-party vendor as identified by the system
office of human resources.

8. Human resources may determine additional background checks are required for a position
not designated in this Policy in conformity with applicable law and SDBOR policy.

9. Notices and advertisements for open positions must provide notification that final
candidates are subject to this policy.

10. A final candidate’s failure to submit to a required background check will result in
withdrawal of the conditional offer of employment or volunteer designation.

11. All offers are contingent upon successful completion of the background check. All offers
of employment, oral or written, must include a statement that indicates this contingency.

12. The human resources office at each University, Special School, and Board Office will
determine which of the components of the background check it will perform based on job
duties.

12.1.In accordance with BOR Policy X:XX, the human resources office at each
university, special school, or board office will determine whether a sanctions check
is necessary based on the employee job duties and responsibilities. If the human
resources office determines a sanctions check is necessary, the institution will
ensure a sanction check screening is completed for the candidate as part of their
background check and for verification of employment eligibility prior to hire date.
When a new employee is not subject to a background check under this policy,
Shared Services is responsible for sanction check screening if necessary as dictated
by the employee job duties and responsibilities.

13. If the background check indicates that there are debarments, sanctions list, convictions or
other anomalies, the third party vendor will inform human resources. The approved third
party vendor will supply the report to the applicant.

14. If the background check reveals convictions which the individual disclosed in the
application, human resources will review the report in light of the position duties. Human
resources and the hiring department will evaluate each incident, including any additional
information that the individual provides, before the offer of employment is confirmed or
withdrawn.

14.1. The existence of a conviction does not automatically disqualify an individual from
employment. Relevant considerations may include, but are not limited to, the nature
and number of the convictions, the dates of convictions, and the relationship that a
conviction has to the duties and responsibilities of the position.

14.2. Any decision to accept or reject an individual with a conviction is solely at the
discretion of the University, Special School, or Board of Regents. (All related
information will be treated as confidential, and protected as such.)

15. If unreported debarments, sanctions list, or convictions are revealed in the background
check, the offer of employment may be withdrawn and, if employed, the individual could
be subject to discipline, unless the individual shows that the report is in error. The

EmploymentBackground Checks 4:47
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decision to reject or discipline an individual with an unreported debarment, sanctions list,
or conviction is solely at the discretion of the University, Special School, or Board of
Regents.

16. In the event that the results of the background check influence a decision to withdraw an
employment offer or terminate employment, human resources will inform the hiring
department and the individual.

17. All results of a background check are considered confidential and will be maintained in
confidential files by the approved third-party vendor.

18. Human resources maintains the confidential records of a the background check results as
a part of, but separate from, the personnel file.

19. Violations of policies, including providing false or misleading information used for any
of the above background checks, will be handled in accordance with applicable institution
or BOR policies and procedures; which may include disciplinary actions up to and
including termination from employment.

20. If the employee is terminated as the result of an unreported conviction, sanction list, or
debarment the employee may appeal the termination pursuant to Board of Regents policy
and procedures.

FORMS / APPENDICES:
None

SOURCE:
BOR December 2010; BOR October 2011; BOR August 2023.

EmploymentBackground Checks 4:47
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ATTACHMENT III 13

SOUTH DAKOTA BOARD OF REGENTS
Policy Manual
SUBJECT: Export Controls

NUMBER: 4:48

1. Preamble-Purpose

The South Dakota Board of Regents and the institutions under its control and management
encourage the exchange of research and technology consistent with United States national
security and nonproliferation objectives. Export control laws and regulations are in place
to protect not only the economic vitality of the United States, but also to thwart
international criminal activity and to protect national security. United States (U.S.) export
control regulations impact a wide range of university functions, including human
resources, student affairs, international affairs, purchasing and procurement, international
travel, information technologies, technology transfer, and research. While most of the
activities occurring at the governed institutions are exempt from U.S. export control
regulations, the Board recognizes the importance of these regulations and is committed to
full compliance.

2. Definitions

A. Controlled Activity: An activity involving the export, reexport or deemed export
of controlled technology, or an activity that due to its nature or the parties involved
is otherwise subject to export controls, embargo or trade sanctions under the
jurisdiction of the U.S. Departments of State, Commerce, Treasury, or any other
U.S. government agency with export control responsibilities.

B. Controlled Technology: Any item, component, material, software, source code,
object code, or other commodity subject to export controls. This term also includes
enabling information to the extent required by the applicable export control
regulations.

C. Deemed Export: The release or transfer of controlled technology to foreign
nationals in the U.S.

D. Employee: For purposes of this policy, employees include full-time and parttime
classified staff members, student employees, exempt staff members, faculty
members, graduate assistants and associates, and persons with “no-salary”
appointments. Visiting faculty members, postdoctoral appointees or other
academic professionals who engage in controlled activity at a system institution

Export Controls 4:48
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will also be deemed employees, unless there is an agreement providing otherwise.
Undergraduate or graduate students who are not otherwise student employees, but
who engage in a controlled activity that is sponsored or directed by the Board, one
of its institutions or employees, shall be deemed gratuitous employees and
encompassed within the definition of employee for purposes of this policy.

. Empowered Official: A person that is not a foreign national who is directly

employed by the Board or one of its institutions who is legally empowered to
execute license applications or other requests for approval on behalf of the Board
and each of its institutions and who has the delegated authority to: (i) inquire into
any aspect of a proposed export, temporary import, or other export related activity
by any institution; (ii) verify the legality of any transaction and the accuracy of the
information to be submitted; and (iii) refuse to sign any license application or other
request for approval without prejudice or other adverse recourse (See ITAR
120.25).

. Export: Shipment or transmission of items, materials or information out of the

United States. This includes the actual physical movement of items across the
border. Technology and software may also be exported or reexported physically
and electronically through personal conversations, meetings, engineering manuals,
blueprints, plans, diagrams, formulae, email, telephone conversations, fax, posting
on the internet, and a variety of other non-physical means.

. Export Controls: Restrictions and other limitations imposed by the U.S.

government on controlled technology and controlled activity.

. Export Control Analysis: An analysis conducted by an institution’s export

control officer to determine if an activity or technology is subject to export
controls. If the activity or technology is controlled, the assessment shall include a
determination of the applicable export control restrictions, the restrictions on
access by foreign nationals required, and any other relevant requirements to engage
in a controlled activity in accordance with applicable export control regulations.

Export Control Regulations:  These include the Export Administration
Regulations, International Traffic in Arms Regulations, embargoes and trade
sanctions administered by the Office of Foreign Assets Control, U.S. Department
of the Treasury, and any other U.S. imposed regulations governing exports.

Foreign National: Individuals who are not U.S. citizens, permanent residents
(“Green Card” holders) or political asylum holders. Hence, any individual who i s
present in the U.S. on a temporary immigrant visa status, including but not limited
to H1B, J, F, B-visa persons, is a foreign national.

Export Controls
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K. Foreign Entity: A foreign entity is any corporation, business or other entity that
IS not incorporated in the U.S. This includes foreign institutions, international
organizations, foreign governments or any agency of a foreign government.

L. Fundamental Research: Basic and applied research in science and engineering,
the results of which ordinarily are published and shared broadly within the
scientific community, as distinguished from proprietary research and from
industrial development, design, production, and product utilization, the results of
which ordinarily are restricted for proprietary or national security reasons.

M. Institution Export Control Officer: The officer, agent or employee who has
authority on behalf of the institution to manage, administer and oversee export
control matters at the institution.

N. License: The approval documentation issued by a proper U.S. government agency
with export control responsibilities authorizing the recipient to proceed with an
export, deemed export or other regulated activity as specified in a license
application.

O. System Export Control Officer: The officer, agent or employee who has
authority on behalf of the Board to manage, administer and oversee export control
matters within the System.

P. Technology Control Plan: A document that sets forth the specific physical,
electronic and procedural controls that will be taken to prevent unauthorized access
to controlled technology.

3. Application of Export Control Regulations

U.S. export control regulations govern what materials, data, technologies, software,
instruments, and equipment can be accessed by foreign nationals studying, visiting, or
working in the United States, as well as what items can be transferred abroad to restricted
destinations. These regulations have significant ramifications for international travel,
transfers of material, equipment or information; purchasing; and contracting. While other
federal agencies have some export control oversight in limited instances, there are three
primary federal agencies charged with regulating and enforcing export control laws and
regulations: 1) the U.S. Department of Commerce through the Export Administration
Regulations (EAR) (See: http://www.bis.doc.gov/), which govern the export of dual use
items and other technologies; 2) the U.S. Department of State through the International
Traffic in Arms Regulations (ITAR) (See: http://www.pmddtc.state.gov/), which apply to
munitions, or defense articles and services; and 3) the U.S. Treasury Department through
its Office of Foreign Assets Control (OFAC) (see
http://www.treasury.gov/about/organizational-
structure/offices/Pages/Office-of-Foreign-Assets-Control.aspx), which oversees trade
sanctions, embargoes and travel restrictions.

Export Controls 4:48
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The EAR and ITAR govern the shipment or transfer, physically, verbally or in writing, of
controlled technologies outside of the United States, as well as deemed exports. In
addition, OFAC regulations impose sanctions and embargoes on transactions or exchanges
with designated countries, entities and individuals. In practice, these regulations have a
direct impact on the utilization of controlled technologies, at our institutions and abroad.
Additionally, these regulations have the potential to affect the institutional partners with
which we collaborate, how and to whom we disseminate research findings, and the ability
of our employees to engage in a controlled activity or travel abroad.

4. Export Controlled Activities

Before engaging in research activities, an institution’s employees must identify and
understand any potential export control implications. When export control implications
are identified, the institution must conduct an export control analysis prior to engaging in
the controlled activity. In some cases, an institution may decide not to engage in the
controlled activity, including but not limited to when there is insufficient time to obtain a
license or to implement the controls necessary to safeguard the controlled technology or
the costs associated therewith outweigh the benefit obtained from engaging in the
controlled activity.

If the controlled activity is not subject to an exemption or exclusion and it involves a
foreign national or foreign entity, a license from one or more U.S. government agencies
may be required to carry out the controlled activity. If a license is required, it must be
obtained prior to the foreign national or foreign entity engaging in the controlled activity.
Any negotiations or agreements entered into prior to receiving the required license must
be contingent upon the ability to successfully obtain the same. Application for licensure
must be coordinated and facilitated through the System Export Control Officer.
Additionally, contracts to procure controlled technologies or to engage in controlled
activities must be reviewed and approved for export controlled compliance purposes by
the institution’s export control officer prior to execution of the contract.

5. Exclusions and Exceptions

The exclusions and exceptions available under the export control regulations are fact
specific and may be triggered or voided with the slightest of subtleties. As such,
employees intending to rely on one of the exclusions or exceptions available under the
EAR and ITAR regulatory provisions must confer with their institution’s export control
officer to confirm the applicability of the exclusion or exception prior to engaging in the
controlled activity.

Common exclusions frequently used by institutions of higher education under the
regulatory provisions of the EAR and ITAR relate to those engaged in fundamental
research. Generally, the fundamental research exclusions (FRE) apply only to the results
of research performed as fundamental research. No license is needed to share these results,
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even if they relate to a controlled technology. However, the FRE applies only to the
dissemination of research data and information, and not the transmission of controlled
technology in general. Additionally, the FRE is lost if the institution accepts any contract
clause that forbids the participation of foreign nationals or entities; gives the sponsor a
right to approve publications resulting from the research; or otherwise operates to restrict
participation in research or access to and disclosure of research results. Consequently,
institutions should take care in negotiating agreements that are free of access and
publication restrictions and export control requirements, when appropriate, as the inclusion
of such terms will serve to void the fundamental research exclusion and subject the
research to coverage under export control regulations. Additionally, for U.S. and state
government-sponsored research, institutions are encouraged, when appropriate, to include
contract terms specifically identifying the research as “fundamental research.”

6. Security and Technology Control Plans

Institutions governed by the Board that possess controlled technologies are responsible for
providing and maintaining the appropriate security of the controlled technologies.
Institutions should create technology control plans (TCP) to ensure secure access of
controlled technologies. A TCP should include: the person(s) responsible for maintaining
the controlled technology and monitoring compliance with the TCP; the appropriate
location, security, access and disposition of the controlled technology; a description of the
controlled technology; security measures to be taken with regard to the controlled
technology, to include the appropriate location to house the controlled technology, access
restrictions required and disposition of the controlled technology; and the level of training
required and provided to each individual with access to the controlled technology. The
System Export Control Officer shall be notified by the institution’s export control officer
in the event of the implementation or expiration of a TCP.

7. International Travel

Institutions shall screen all employees participating in university sponsored international
travel to ensure compliance with export control regulations. If applicable, the screening
shall identify any license or special documentation required to engage in the controlled
activity or to transport the controlled technology abroad.

8. Foreign Employees, Students, Collaborating Scholars and Visitors

Foreign Employees

All foreign nationals must be screened by their hiring institution in accordance with BOR
Policy X:XX prior to their employment start date to ensure compliance with export control
regulations. Any offer made in advance of the required screening must be contingent upon
the individual providing the information necessary to screen against the appropriate
restricted party lists and satisfactory screening results. Additionally, if an export license
is needed to hire an employee, such offer shall be contingent upon the ability of the
institution to obtain such license.

Export Controls 4:48
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Foreign Students

All foreign national students must be screened by their enrolling institution in accordance
with BOR Policy X:XX prior to engaging in a controlled activity or obtaining access to a
controlled technology. In the event that a student appears on a restricted party list but is
not prohibited from enrolling at the institution, the institution’s export control officer shall
contact the System Export Control Officer to assist in creating a plan to ensure the student
does not engage in a controlled activity or gain access to the university’s controlled
technology, and if necessary, to obtain a license.

Foreign Institutions, Scholars and Visitors

All foreign nationals and foreign entities visiting our institutions shall be screened against
the restricted party lists in accordance with BOR Policy X:XX prior to engaging in a
controlled activity or obtaining access to a controlled technology. If a visiting foreign
national or foreign entity appears on any of the restricted party lists but is not prohibited
from engaging in the desired activity, the institution’s export control officer shall contact
the System Export Control Officer to assist in creating a plan to ensure the visiting foreign
national or foreign entity does not gain access to controlled technologies, and if necessary,
to obtain a license.

Education and Awareness

Training on export control regulations shall be provided by each institution to its
employees, as necessitated by their level of exposure to export controlled activities. Each
institution must maintain records of the training provided and the individuals who have
received such training. Formal communication to employees about export control
regulations and related policies and procedures shall be provided annually.

Recordkeeping Requirements

Export control regulations include specific recordkeeping requirements. Each institution
must retain copies of all export related documentation, including classification
determinations, prohibited party screenings, financial records, shipping documents,
electronic communication, research logs, and appropriate certifications in their research
project files for a minimum of five (5) years after the date of the export or from the date
of the termination of a TCP or license, whichever is later.

System Export Control Officer

The Board shall employ or designate a System Export Control Officer who shall be
authorized as the Empowered Official for the System. The System Export Control Officer
will be responsible for the coordination and submission of export license requests, formal
commaodity jurisdiction requests, and other direct contact with federal licensing agencies
on behalf of the system. The System Export Control Officer may exercise any power
reserved or delegated herein to an institution’s export control officer and may execute on
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its behalf such filings, instruments or papers as may be necessary to properly and faithfully
exercise such powers.

Institutional Responsibility

Each institution shall develop, implement and administer specific policies and procedures
as necessary to comply with this policy and the requirements of federal law. Such policies
and procedures shall be maintained on the institution’s website and available to all
employees and students of the institution. Additionally, each institution shall designate an
institution export control officer. The institution’s export control officer shall notify the
System Export Control Officer immediately in the event of an incident involving a
violation or threatened violation of export control regulations.

Individual Responsibility

Employees are individually responsible for compliance with export control regulations.
All employees must be aware of and are responsible for the export control implications of
their work. While each institution will provide assistance to its employees in assessing the
applicability of export control regulations; primary responsibility for export control
compliance rests with the individuals involved in the export.

Penalties for Non-Compliance

Failure to comply with export control regulations subjects the employee to disciplinary
action in accordance with BOR Policy 4:14. Additionally, non-compliance with export
control regulations exposes both the individual and the institution to severe criminal and
civil penalties (fines and prison sentences) as well as administrative sanctions (loss of
research funding and export privileges). Civil and criminal sanctions can apply to both the
individual and the institution, with fines ranging from $50,000 to $1,000,000 per violation,
and prison sentences of up to 20 years.

SOURCE: BOR, December 2015; June 2023.
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ATTACHMENT IV 20
SOUTH DAKOTA BOARD OF REGENTS

Policy Manual

SUBJECT: Purchasing

NUMBER: 5:4

A. PURPOSE

To ensure all South Dakota Codified Laws, South Dakota administrative rules, South Dakota
Board of Regents policies and United States government requirements and regulations are
adhered to when purchasing equipment, supplies and services for institutions and offices under
the control of the South Dakota Board of Regents.

B. DEFINITIONS

1. Capital Assets — Any moveable equipment with an expected life of one year or more and
a single unit purchase cost of $5,000 or more.

2. Competitive Bids: A formal process used to solicit competitive pricing from multiple
suppliers. Methods include Invitation for Bid (IFB) and Request for Proposals (RFP).

3. Competitive Quotes: An informal process used to solicit competitive pricing from
multiple suppliers.

4. South Dakota Codified Law (SDCL): South Dakota Codified Laws pertaining to the
acquisition of equipment, supplies and services including 5-18A, B & D.

5. SDezBuy: The South Dakota Board of Regents eProcurement System.

6. Shared Services: Purchasing departments at SDBOR institutions that have been assigned
certain commodities for managing on behalf of all SDBOR institutions.

7. Supplies: Any property, including equipment, supplies, materials, and printing.

C. POLICY

SDCL 813-49-15 and 8§13-49-16 provide the Board with power to purchase equipment,
supplies, and services, as long as such purchases are in accordance with SDCL 85-18A, B &
D.

The Board has delegated authority to enter into contracts for the purchase of equipment,
supplies, and services by the institution except as delineated otherwise in this policy. All
purchases shall be made in accordance with the following policy.

Institutions may at their discretion, apply more restrictive procedures than those listed in policy
5:4.

Purchasing 5:4
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1. State Contracts

The State of South Dakota through the Office of Procurement Management maintains
various contracts. The contracts are bid by the State of South Dakota or are national
contracts the state participates in. These contracts must be utilized as the first source unless
it is more cost effective to purchase the items from other sources.

2. Shared Services

Purchasing Shared Service Centers shall exist to create efficiencies in the purchasing
process through Purchasing Specialists. Purchasing Specialists shall manage assigned
commodities in an effort to reduce costs and to provide expertise to departments. A
complete list of commodity assignments is available from the SDezBuy procurement
system.

3. Supply Purchases under $4,000

Orders for supplies with a total cost of less than $4,000 shall be obtained by using sound
business practices in the best interest of the institution. The following methods may be
used for the acquisition of these items; purchase requisition/purchase order, direct pay
invoice, procurement card payment or employee reimbursement.

4. Supply Purchases between $4,000 and $25,000

According to SDCL §5-18A-11, any order with a total cost exceeding $4,000 and less than
$25,000, requires a minimum of three competitive quotes unless the item(s) is available
from existing contracts; are considered exempt as outlined in SDCL 5:18A-22 and Section
6 below; or are justifiably a sole source. Orders for any non-exempt item(s) must be
approved by Office of Procurement Management unless the item(s) is available from a
contract recognized by the State of South Dakota. The purchasing department will be
responsible for obtaining competitive quotes and approval from the Office of Procurement
Management if applicable. Orders in excess of $4,000 must be submitted on a purchase
requisition.

5. Supply Purchases exceeding $25,000

Supplies with a total cost exceeding $25,000 must be bid by the Office of Procurement
Management unless the item(s) is available from existing contracts; is considered exempt
as outlined in SDCL 5:18A-22 and Section 6 below; or is justifiably a sole source. All sole
source requests must be submitted on the standard sole source request form and requires
approval by the Office of Procurement Management. Bids for non-exempt items must be
coordinated with the Office of Procurement Management, through the Purchasing
Department. Orders in excess of $25,000 must be submitted on a purchase requisition.

6. Exempt Items

SDCL §5-18A-22 provides an exemption from competitive bidding requirements for
supplies referenced in this section (see 6.1-6.10 below). Exempt supplies shall be
purchased using sound business practices and in the best interest of the institution. The
Purchasing department shall review exempt orders to determine if competitive quotes
should be solicited. Applicable federal bidding requirements if funded from federal funds
must be adhered to.

Purchasing 5:4
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6.1. Any contract for the purchase of supplies from the United States or its agencies or
any contract issued by the General Services Administration;

6.2. Any purchase of supplies or services, other than professional services, by
purchasing agencies from any active contract that has been awarded by any
government entity by competitive sealed bids or competitive sealed proposals or
from any contract that was competitively solicited and awarded within the previous
twelve months;

6.3. Any equipment repair contract;

6.4. Any procurement of electric power, water, or natural gas; chemical and biological
products; laboratory apparatus and appliances; published books, maps, periodicals
and technical pamphlets; works of art for museum and public display; medical
supplies; communications technologies, computer hardware and software,
peripheral equipment, and related connectivity; tableware or perishable foods;

6.5. Any supplies, services, and professional services required for externally funded
research projects at institutions under the control of the Board of Regents;

6.6. Any property or liability insurance or performance bonds, except that the actual
procurement of any insurance or performance bonds by any department of the state
government, state institution, and state agency shall be made under the supervision
of the Bureau of Administration;

6.7. Any printing involving student activities conducted by student organizations and
paid for out of student fees;

6.8. Any purchase of surplus property from another purchasing agency;
6.9. Any animals purchased,;

6.10. Any seeds, fertilizers, herbicides, pesticides, feeds, and supplies used in the
operation of farms by institutions under the control of the Board of Regents.

7. Technology Purchases

7.1. All orders for technology related items (computer hardware, software and audio
visual) must be approved in accordance with the Institution’s IT approval process.

7.2. In addition, technology purchases are subject to the Board of Regents Policy 7:6 —
Technology Purchases.

8. Executive Director and Board Approval

8.1. Purchases of capital assets with a per-unit cost between $250,000 and $500,000
must be approved by the Executive Director of the Board of Regents prior to a
purchase order being issued.

8.2. Purchases of capital assets with a per-unit cost exceeding $500,000 that are not
funded by a grant or donation must be approved by the Board of Regents prior to a
purchase order being issued.

Purchasing 5:4
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8.3. Purchases of capital assets with a per-unit cost between $500,000 and $1,000,000
that are fully funded by a grant or donation must be approved by the Executive
Director of the Board of Regents prior to a purchase order being issued.

8.4. All capital asset requests must be submitted to the Board of Regents for approval on
the standard Capital Asset Request form https://www.sdbor.edu/administrative-
offices/finance-
administration/forms/Documents/Capital Asset Purchase Request Form.pdf

8.5. Refer to the BOR meeting calendar at https://www.sdbor.edu/the-
board/schedule/Pages/default.aspx for meeting schedules. Questions should be
referred to the campus Purchasing Department.

9. Printing Projects

9.1. Per Bureau of Administration Administrative Rule 10:02:03:01 any publication,
pamphlet, flyer, or brochure with a total cost exceeding $100 and for distribution to
the public at large, must bear an inscription indicating the number of copies made,
the approximate cost per copy, and the name of the printer. Refer to the following
link for more detail: http://legis.state.sd.us/rules/index.aspx.

9.2. An exemption to this requirement has been granted to all Board of Regents
institutions for the following items:

e Materials used for the recruitment of students

e Materials used for recognition of students and employees including graduation
programs, diplomas and certificates of recognition

e Programs for athletic events that are sold to the general public.
10. Environmentally Preferred Products

Bureau of Administration Administrative Rules 10:02:05:01 through 10:02:05:15 pertain
to the use of environmentally preferred products when purchasing printing projects, paper
stock, and cleaning and maintenance equipment and supplies. Refer to these rules when
purchasing these items. If the total cost of recycled paper exceeds the cost of virgin stock
by 5% or more, virgin stock may be used.

11. Non-Professional Services

11.1. Any contract for non-professional services in excess of $25,000 must be awarded
through a competitive bid process, unless the service is considered a sole source.
This process may include a IFB or RFP. Non-professional services include
services which are typically physical or manual in nature, examples include:
bussing contracts, snow removal, garbage contracts, etc.

11.2.  Any contract in excess of $250,000 requires approval from the SDBOR Executive
Director.

12. Professional Services

12.1. Any contract for professional services in excess of $50,000 must be awarded
through a Request for Proposal process unless such services are considered
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exempt. The requirements listed in SDCL 85-18D-17 through §5-18D-22 shall
be followed.

12.2. Professional services are classified as: services arising out of a vocation, calling,
occupation, or employment involving specialized knowledge, labor, or skill, and
the labor or skill involved is predominantly mental or intellectual, rather than
physical or manual.

12.3.  Any contract in excess of $250,000 requires approval from the SDBOR Executive
Director.

Construction and public improvement projects are not considered services and are
governed by Board of Regents Policy 6.4 and 6.6 as well as SDCL 5:18-B.

Debarred and/or Suspended Vendors

Institutions shall comply with BOR Policy X:XX to ensure that vendors or contractors
are checked against appropriate governmental exclusion, debarment, and suspension
lists. Per federal law, any purchase made from federal funds exceeding $25,000 may not
be made from a vendor that has been debarred or suspended from doing business with
the federal government. Any purchase order meeting this requirement shall be certified
by checking the following website: www.sam.gov and a copy of the results attached to
the purchase order.

FORMS / APPENDICES:
Capital Asset Request Form

SOURCE:

BOR October 1991; BOR October 1992; BOR March 1995; BOR January 1999; BOR March
2003; BOR March 2005; BOR October 2007; BOR December 2009; BOR April 2010; BOR June
2010; BOR June 2011; BOR October 2017; BOR December 2020; January 2021 (Clerical).

Purchasing

5:4

263


http://www.sam.gov/
http://www.sam.gov/
https://www.sam.gov/portal/SAM/
https://www.sam.gov/portal/SAM/
https://www.sdbor.edu/administrative-offices/finance-administration/Documents/Capital_Asset_Purchase_Request_Form.pdf
https://www.sdbor.edu/policy/Documents/5-4_Capital_Asset_Request_Form.pdf

SOUTH DAKOTA BOARD OF REGENTS

Budget and Finance

AGENDA ITEM: 9-E
DATE: June 21-22, 2023
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SUBJECT

SDSU Student Union Renovations Facility Program Plan (FPP) — Phase 4

CONTROLLING STATUTE, RULE, OR POLICY

SDCL 5-14-1 — Classification of Capital Improvements

SDCL 5-14-2 — Supervision by Bureau of Administration of Capital Improvement
Projects — Payment of Appropriated Funds

SDCL 5-14-3 — Preparation of Plans and Specifications for Capital Improvements — State
Building Committees — Approval by Board or Commission in Charge of
Institution

BOR Policy 6:4 — Capital Improvements

BOR Policy 6:6 — Maintenance and Repair

BACKGROUND / DISCUSSION

South Dakota State University (SDSU) requests approval of this Facility Program Plan for
phase 4 of renovations to its Student Union. The Board approved SDSU’s Preliminary
Facility Statement for the Student Union renovations in March 2018.

IMPACT AND RECOMMENDATIONS

The University Student Union is the hub for students on campus. Its central location to
pedestrian pathways to all parts of campus, prime location for food services, and mission
to be central to student life means that thousands of students utilize this facility daily. These
same features make it a primary location for faculty, graduate students, and administrative
personnel. The University Student Union needs to remain contemporary to properly
support student life inside and outside of their academic pursuits.

Approximately 25,000 total square feet will be impacted by Phase 4 renovations, at a cost of
approximately $8,000,000. The project will be funded with maintenance and repair fees
generated from current general activity fees (GAF) revenues, and therefore no fee increase
will be needed for this project.

Additional details of the Facility Program Plan can be reviewed in Attachment I.

ATTACHMENTS

Attachment | — SDSU University Student Union Renovations FPP
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DRAFT MOTION 20230621_9-E:

| move to approve the Facility Program Plan for phase 4 of SDSU’s renovation of space
within the University Student Union to be funded with Auxiliary System maintenance and
repair funds.
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ATTACHMENTI 2

FACILITY PROGRAM PLAN
FOR
UNIVERSITY STUDENT UNION RENOVATIONS AND REMODELING
SOUTH DAKOTA STATE UNIVERSITY

DATE: May 10, 2023

South Dakota State University (SDSU) requests approval of this Facility Program Plan to
continue with the University Student Union (USU) renovation phased project. Phases 1-3
have been completed, and we are requesting to proceed with Phase 4. This phase would
include construction drawings, bidding, and construction. SDSU requests exemption from
the remainder of the Capital Improvement process for Phase 4.

a.

Programmatic justification for discrete spaces:

The goals of the project remain the same as expressed in the Preliminary Facility Statement:
A 2017 study pointed towards a series of desirable changes:

1.

(Phase 1) Relocate the Multicultural Center so the visibility is more prominent to all
students and increase awareness that these services exist for all students of the
University. This center provides student support space, offices, advising and
accommodations support, testing space, community space, and social programming for
people from a variety of different backgrounds. The Office of Disability Services is a part
of this center. It is important to relocate the center to a more prominent location to
promote inclusivity to the campus community as a whole and to those students who can
partake of those services.

(Phase 4) Make changes to space utilized for student organizations.

a. Expand space for organizations to meet and work.

b. Make more space available to more student organizations. Currently, not all
student organizations are able to office at the USU. Space provided could be
designed to allow multiple student groups to work and meet simultaneously.

c. Increase the visibility of student organization space within the building.

(Phase 2) All conference rooms throughout the facility are well utilized. However, they
need to be updated, refinished, refurnished, and need technology upgrades to
incorporate modern audio and visual capabilities for off campus or remote participation
in meetings. The number of conference rooms should be retained, however they can be
dispersed throughout the building, rather than be concentrated on the second floor and a
portion of the first floor.

(Phase 4) The Career Development Office (CDO) has grown to serve more students and
provide programs for post-graduation; employer in-residence program, resume writing,
interviewing, and career fairs. Career Development has outgrown current assigned
space.

(Phase 3) Volstorff Ballroom needs refinishing and technology upgrades to better serve
the University functions.

(Phase 4) The lower level of the building needs to be upgraded and better connected to
the main level of the building. Currently, the lower level is perceived as a dark private
area of the building. It is not accessed in a direct manner, and is not directly connected
to the upper levels of the building. The lower level is used for activity support, but also
as a performance venue, home for a number of student organizations, and home of the
current Multicultural Center. The space and perception of it do not foster student
engagement, but are considered an obstacle to student engagement.
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Thus Phase 4 will modernize the lower level of the building and remodel for more efficient use of
space that fosters student engagement and houses functions more appropriate to the level of
the building. Through conceptual and schematic planning with the selected architectural
consultants, SDSU has confirmed the goals of the project and determined the phased
renovations. Phase 4 will include student organization space renovation to include the
relocation of student print services and the office of career development and food service
offices, and renovations to the lower-level restrooms, student lounge space, and three meeting
rooms.

There are distinct requirements that affect the scope of phased renovations. The building needs
to serve new student orientation sessions held in the summer. The bulk of construction must
occur in the summer when the student traffic is minimal, and demand for the building services is
lower. The same number of conference spaces must be available at the beginning of each
academic year and each year must show progress to modernize a portion of the conference
rooms.

The approximate scope of the Phase 4 renovations is listed below:

Phase 4 — Summer to Fall 2024

1. Remodel the student organization space in the lower level of the building to include
student lockers, student offices and technical services office.

2. Remodel the Career Development Services office suite on the main floor.

3. Upgrade the finishes and technology in meeting and conference rooms and adjacent
student lounge in the lower level of the building.

4. Relocate the student design and print services to the main floor of the building.

5. Complete maintenance and repair projects and upgrade lower-level restrooms.

The scope of this phase would be adjusted based on available funding, time available for the
project, and schedule for completion of the project.

b. Gross Square footage:
The building area impacted by Phase 4 remodeling is listed below.

The program spaces are as follows:

1st Floor

Student Activities — 595 sf
BluePrint — 900 sf
Career Development— 3,370 sf
Card Services — 810 sf
Subtotal — 5,675 sf
Lower Level

Student Organization - 325 sf
Food Service - 1,825 sf
State Tech - 2,025 sf
State-A-Thon/Hobo Day - 1,270 sf
University Program Council - 700 sf
Greek Life - 570 sf
Student Media - 1,065 sf
Jack’s Place - 3,510 sf
Student Activities - 1,170 sf
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Meeting Rooms - 2,275 sf
Circulation/restrooms/lounges - 4 520 sf
Subtotal - 19,255 sf

Total floor area affected by Phase 4 Renovations 24,930 sf

c. Site analysis:
The project is a phased renovation of the building. The scope is remodeling and upgrading
existing space, primarily student group spaces, meeting, and multipurpose space in the building.
The character of the project is maintenance and repairs. Exterior building utilities and site will be
unaffected by the project.

d. Description of key building features:

The Career Development office suite co-locates staff offices and support space for student and
employer engagement and staff and student collaboration. A donor dedicated conference room
will be relocated to another location within the building as part of this project.

The student organization offices will combine student meeting space with office space and
relocate several meeting rooms that were temporarily taken offline for the former renovation
construction projects.

The student design and print center will co-locate equipment with service and design space and
will be relocated on the main floor.

e. lllustrative floor plans:
Floor plans showing the scope of lower level and first floor remodeling are attached to this report.

f. Initial cost estimates and funding sources:
The total cost of Phase 4 remodeling is summarized as follows:

Construction cost of lower-level remodeling - $4,775,000
Construction cost of first level remodeling - $1,435,000
Movable Furnishings & Equipment - $ 500,000
Design fees (multi-phase planning & Phase 4 full services) - $ 403,000
Project administration fees - $ 186,300
Project contingency allowance - $ 621,000
Total Phase 4 project construction costs - $7,920,300

The overall project costs are likely to exceed $8 million. As the scope of Phase 4 is refined, the
cost will be estimated, and a revised work request submitted. The funding source for this, and all
phases of the renovations, will be allocated maintenance and repair funding which is supported
through University General Activity Fees.
This phase will proceed directly to construction drawings, bidding, and construction.

g. lIdentification of funding sources and impact to campus maintenance and repairs:

The funding source is University General Activity Fees. The project scope includes building
maintenance, repairs, and programming upgrades to an existing building. Any effects to overall
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campus M&R will be minimal. Upgrades to building lighting and HVAC systems will be designed
to improve efficiency but will have nominal impacts on the overall campus energy consumption.

End of Report
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SOUTH DAKOTA BOARD OF REGENTS

Budget and Finance

AGENDA ITEM: 9-F
DATE: June 21-22, 2023
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SUBJECT
DSU Lease Agreement for Property in Madison, SD

CONTROLLING STATUTE, RULE, OR POLICY
BOR Policy 5:3 — Agreements and Contracts
SDCL § 13-49-15 — Purchasing and Contracting for Institutions

BACKGROUND / DISCUSSION
Dakota State University (DSU) requests the Board of Regents’ authorization to enter into
a Lease Agreement with the DSU Foundation for property in Madison, South Dakota. The
space currently houses the Paulson Cyber Innovation & Entrepreneurship Center. The
Lease Agreement would provide a multi-year agreement for continued housing of the
Paulson Cyber Innovation & Entrepreneurship Center and articulate DSU’s option to
acquire the property at the close of the lease period.

IMPACT AND RECOMMENDATIONS
Dakota State University will enter into a Lease Agreement with the DSU Foundation for
lease of the subject property for a term of six years beginning July 1, 2023. Rent payments
of $57,500 would be made semi-annually. At the conclusion of the six-year initial term,
DSU could exercise an option to purchase the property or continue to lease the premises.
A draft of the Lease Agreement between DSU and the DSU Foundation is attached.

Staff recommends approval.

ATTACHMENTS
Attachment | — Proposed Lease Agreement for Property in Madison, SD

B R R R R R R S R R S R R S R R S R R S S R S S R S R R R S R R S R R S R R S R R S R R S R R S R R S R R S R R S R R S S R R S R S S R R S S S R S

DRAFT MOTION 20230622_9-F:
I move to grant Dakota State University the authority to finalize and execute the Lease
Agreement between Dakota State University and the Dakota State University Foundation
in substantially similar form to that set forth in Attachment I.
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ATTACHMENTI 2

LEASE AGREEMENT
Between
DAKOTA STATE UNIVERSITY
And
DAKOTA STATE UNIVERSITY FOUNDATION

Parties: This lease is made between Dakota State University Foundation (Lessor) and Dakota State
University (Lessee).

Premises: This lease is for the property at 1400 North Washington Avenue, Madison, South Dakota
57042.

Terms: The term of this agreement shall commence July 1, 2023, and continue for an initial term of
six (6) years.

Effective Date: The effective date of this agreement shall be July 1, 2023, regardless of the date of
execution hereof, and shall be binding upon the parties hereto, their successors and assigns.

Rent: During the initial term of this agreement, the Lessee shall pay to the Foundation semi-annually
the sum of $57,500 rent payable in advance commencing July 2023 and on or before the 15" day of
January and July every year thereafter through January 2029. Initial rental payments are to be based on
the actual costs incurred by the Foundation to acquire the real estate, together with operating expenses
incurred by the Foundation and listed on Exhibit “A” attached hereto and incorporated herein by this
reference, which expenses may include such taxes or assessments as may be assessed against the
property. Rental rates may be adjusted annually to reflect actual increases in the Foundation’s
chargeable operating costs. Rental payments will include a component equal to two percent (2.0%) of
the cost of the facility, which sum the Foundation agrees to hold and to manage as a capital expenditure
sinking fund. If it becomes necessary to undertake capital repairs, replacement or improvements, the
Foundation will contract for such work to be paid from the capital repair sinking fund established
hereunder, or, with the consent of the Lessee, to be paid for through a temporary adjustment to the rent
sufficient to cover the actual costs to finance and to construct such repairs, replacements, or
improvements. In the event that this agreement should be terminated, the Foundation shall disburse or
transfer the capital expenditure sinking fund as directed by Lessee. Interest income on the sinking fund
shall remain with the Foundation.

After the initial term of the agreement, the lease may be extended with the rental rate equal to the
operating expenses incurred by the Foundation plus a continued amount equal to two percent (2.0%) of
the cost of the facility, continued to be held and managed as a capital expenditure sinking fund.

Option to Purchase: Lessee may purchase the leased property from the Foundation at any point
during the term of the lease for an amount equal to the then remaining principal balance. After the
initial lease term of six years, Lessee may exercise an option to purchase the property for $1.00. If
Lessee intends to exercise the option to purchase, either during the initial lease term or thereafter,
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Lessee will give sixty (60) days’ notice in writing, which notice may be given to the President and CEO
of the Dakota State University Foundation or their successor. Lessor shall convey the demised premises
by Warranty Deed, free and clear of all liens and encumbrances, except those that Lessee may have
created or suffered, and excepting any taxes, assessments, rates, duties, imposts, or charges that may
have become a lien against the property since the date of this Lease Agreement.

Upon exercise of the option to purchase, the Lessor agrees to furnish, at the expense of the Lessee, a
policy of title insurance issued by a title insurance company authorized to do business in the State of
South Dakota containing only the printed exceptions usually and customarily found in such policies.

Availability of Funds: The Lessor agrees that the continued rental of the above-described property
for the terms specified herein is dependent upon the receipt of both funds and expenditure authority
from the South Dakota Legislature. In the event that the Legislature does not provide said funds or
expenditure authority for any fiscal year, then and in such event, this Agreement is null and void and
said Agreement shall expire at the end of the fiscal year in which last funding or expenditure
authority shall be made available to the Lessee. The Lessor agrees that a termination because of lack
of funds or expenditure authority will not result in a claim against Dakota State University, the
South Dakota Board of Regents, the State of South Dakota, or any officer or employee of the State.

Condition of Property: Lessor agrees to lease, and Lessee accepts the property as is.

Maintenance During Lease: Lessee agrees to maintain the property and grounds, where applicable, in
good condition. Routine wear-and-tear is expected during the lease. Lessee will provide garbage,
debris, and snow removal, and lawn and landscape maintenance at Lessee’s expense. Lessee agrees to
comply with any municipal codes with respect to premises maintenance and upkeep.

Lessor will provide for maintenance of major building systems as needed or if required by a proper
governmental authority, including heating, water conditioning, water heating, electrical, structural, and
other similar systems. Lessee must inform Lessor as soon as reasonable of any problems with major
building systems.

All equipment, fixtures, and furnishings purchased or supplied by Lessee shall remain the property of
and title to the Lessee and may be removed, altered, or changed at any time during the life of the lease
or termination.

Inspection: Lessee agrees to permit Lessor or Lessor’s agents to inspect or examine the leased premises at
any reasonable time and to permit Lessor to make such repairs to the leased building which Lessor may deem
desirable or necessary for its safety or preservation and which Lessee has not covenanted herein to do or has
failed so to do.

Utilities: Lessee will be responsible for all utilities during the term of the lease including natural gas,
electricity, water, and sewer. Telephone and cable, including any deposits or hookup fees, will be the
responsibility of Lessee.

Insurance: Lessor will maintain its own insurance for property and liability coverage in an amount
equal to the replacement value of the property, but that insurance will not extend to losses suffered
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by the Lessee, nor does it extend to cover actions or failure to act by the Lessee while using and
enjoying the property.

Lessee, at its expense, shall provide and keep in force for the benefit of Lessor, to the extent allowed by South
Dakota law comprehensive general liability coverage, insuring the interest of Lessor and Lessee with
minimum limits of liability in respect of bodily injury or death of $1,000,000.00 for each person and
$1,000,000.00 for each occurrence, and respect of property damage of $500,000.00 for each occurrence.
Lessor shall be included as a named insured on said insurance policy.

Waiver of Subrogation: Lessor and Lessee hereby agree that neither shall be liable to the other for loss
arising out of damage to or destruction of the demised premises or the contents thereof when such loss is
caused by any of the perils included within the standard form of fire and extended coverage insurance. This
agreement shall be binding whether or not such damage or destruction shall be caused by the negligence of
either Lessor or Lessee or their agents, servants, or employees, and further, any and all right of subrogation by
any insurance carrier is hereby waived. The parties hereto will sign any and all documents necessary to
implement his provision.

Lessor’s Interest Not Subject to Mechanic’s Liens: Lessee agrees not to permit any mechanic’s liens to be
legally placed of record against said real estate or any buildings or structures located thereon; and if any such
liens shall be filed, Lessee agrees to have them removed. No person who furnishes work, labor, services or
materials at the request or order of Lessee shall have a lien on said real estate or any buildings or structures
located thereon which is paramount to the rights of Lessor under this lease so long as this lease is in existence.
Lessee shall have no authority to create or permit to be created any lien for labor or material which shall have
the effect of placing a cloud on the title of Lessor in and to said real estate and any buildings or structures
located thereon. All such material men and laborers and mechanics shall have the right to demand payment
for their materials or labor from Lessee only. The filing of a mechanic’s lien shall not, of itself, constitute a
default by Lessee, provided that Lessee shall within ninety (90) days after notice of the filing of such lien,
extinguish, cancel or release such lien or post bond with Lessor to guarantee her against loss by reason thereof,
and provided Lessee shall have the right to dispute the amount of validity of such lien by diligently taking
proper legal steps to remove said lien.

If any mechanic’s lien shall be placed on record by reason of any order or contract of Lessor, then the
provisions of this lease applicable to the duties of Lessee with respect to mechanic’s liens shall be incumbent
upon Lessor to perform. At Lessor’s sole discretion, Lessee may procure a mechanic’s lien waiver
satisfactory to Lessor pertaining to any improvements.

Assignment: Neither this lease nor leased premises may be sublet or assigned by Lessee without the written
consent of Lessor, which consent shall not be unreasonably withheld.

Amendment and Venue: This Agreement contains the entire agreement between the parties, and is subject to
and will be construed under the laws of the State of South Dakota, and may be amended only in writing signed
by both parties. Any lawsuit pertaining to or affecting this Agreement shall be venued in Circuit Court, Sixth
Judicial Circuit, Hughes County, South Dakota.

Compliance with Applicable Laws: The parties will comply with all federal, state, and local laws,

regulations, ordinances, guidelines, permits, and requirements applicable to providing services pursuant to the
Agreement and will be solely responsible for obtaining current information on such requirements.
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Termination: Either party may terminate this lease agreement with 30 days’ written notice. Lease
payment will be prorated on a monthly basis and any unused portion will be rebated to Lessee upon
termination.

Indemnification: The Lessor agrees to hold harmless and indemnify the State of South Dakota, the South
Dakota Board of Regents, Dakota State University, their officers, agents or employees, from and against any
and all actions, suits, damages, liability or other proceedings that may arise as a result of its performance of this
contract. Nothing herein requires the Lessor to be responsible for any action, suit, damage, liability or other
proceeding that may arise as a result of the negligence, misconduct, error or omission of the State of South
Dakota, the South Dakota Board of Regents, Dakota State University, their officers, agents or employees.

Lessor Date Lessee Date
DSU Foundation Dakota State University
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Exhibit A: Permitted components of Rental Rate

Retirement of remaining amount of purchase costs = $396,000 / 6 = $66,000 annual $66,000
Insurance and other expenses $34,000
Maintenance and Repair @ 2.0% of value $15,000
Annual Total Lease Payments $115,000
Semi-annual Lease Payments $57,500
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	FACILITY PROGRAM PLAN
	FOR
	UNIVERSITY STUDENT UNION RENOVATIONS AND REMODELING
	SOUTH DAKOTA STATE UNIVERSITY
	DATE:  May 10, 2023
	South Dakota State University (SDSU) requests approval of this Facility Program Plan to continue with the University Student Union (USU) renovation phased project.  Phases 1-3 have been completed, and we are requesting to proceed with Phase 4. This phase would include construction drawings, bidding, and construction.  SDSU requests exemption from the remainder of the Capital Improvement process for Phase 4.
	a. Programmatic justification for discrete spaces:
	The goals of the project remain the same as expressed in the Preliminary Facility Statement:
	There are distinct requirements that affect the scope of phased renovations.  The building needs to serve new student orientation sessions held in the summer.  The bulk of construction must occur in the summer when the student traffic is minimal, and demand for the building services is lower.  The same number of conference spaces must be available at the beginning of each academic year and each year must show progress to modernize a portion of the conference rooms.
	The approximate scope of the Phase 4 renovations is listed below:
	Phase 4 – Summer to Fall 2024
	1. Remodel the student organization space in the lower level of the building to include student lockers, student offices and technical services office.
	2. Remodel the Career Development Services office suite on the main floor.
	3. Upgrade the finishes and technology in meeting and conference rooms and adjacent student lounge in the lower level of the building.
	4. Relocate the student design and print services to the main floor of the building.
	5. Complete maintenance and repair projects and upgrade lower-level restrooms.
	The scope of this phase would be adjusted based on available funding, time available for the project, and schedule for completion of the project.
	b. Gross Square footage:
	The building area impacted by Phase 4 remodeling is listed below.
	The program spaces are as follows:
	1st Floor
	Student Activities –        595 sf
	BluePrint –        900 sf
	Career Development–    3,370 sf
	Card Services –        810 sf
	Subtotal –      5,675 sf
	Lower Level
	Student Organization -      325 sf
	Food Service -     1,825 sf
	State Tech -     2,025 sf
	State-A-Thon/Hobo Day -   1,270 sf
	University Program Council -       700 sf
	Greek Life -         570 sf
	Student Media -     1,065 sf
	Jack’s Place -      3,510 sf
	Student Activities -     1,170 sf
	Meeting Rooms -     2,275 sf
	Circulation/restrooms/lounges -   4,520 sf
	Subtotal -               19,255 sf
	Total floor area affected by Phase 4 Renovations 24,930 sf
	c. Site analysis:
	The project is a phased renovation of the building.  The scope is remodeling and upgrading existing space, primarily student group spaces, meeting, and multipurpose space in the building.  The character of the project is maintenance and repairs.  Exterior building utilities and site will be unaffected by the project.
	d. Description of key building features:
	The Career Development office suite co-locates staff offices and support space for student and employer engagement and staff and student collaboration. A donor dedicated conference room will be relocated to another location within the building as part of this project.
	The student organization offices will combine student meeting space with office space and relocate several meeting rooms that were temporarily taken offline for the former renovation construction projects.
	The student design and print center will co-locate equipment with service and design space and will be relocated on the main floor.
	e. Illustrative floor plans:
	Floor plans showing the scope of lower level and first floor remodeling are attached to this report.
	f. Initial cost estimates and funding sources:
	The total cost of Phase 4 remodeling is summarized as follows:
	Construction cost of lower-level remodeling -   $4,775,000
	Construction cost of first level remodeling -      $1,435,000
	Movable Furnishings & Equipment -      $   500,000
	Design fees (multi-phase planning & Phase 4 full services) -  $   403,000
	Project administration fees -       $   186,300
	Project contingency allowance -      $   621,000
	Total Phase 4 project construction costs -    $7,920,300
	The overall project costs are likely to exceed $8 million.  As the scope of Phase 4 is refined, the cost will be estimated, and a revised work request submitted.  The funding source for this, and all phases of the renovations, will be allocated maintenance and repair funding which is supported through University General Activity Fees.
	This phase will proceed directly to construction drawings, bidding, and construction.
	g. Identification of funding sources and impact to campus maintenance and repairs:
	The funding source is University General Activity Fees.  The project scope includes building maintenance, repairs, and programming upgrades to an existing building.  Any effects to overall campus M&R will be minimal.  Upgrades to building lighting and HVAC systems will be designed to improve efficiency but will have nominal impacts on the overall campus energy consumption.
	End of Report
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